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DDR 
DIEZ, DUPUY & RUIZ, LLC 

INDEPENDENT AUIDITORS REPORT 

To the Managernent of 
Louisiana Sheriffs Association 
Baton Rouge, Louisiana 

Report on the Audit of the Financial Stateineiits 

Opinion 

We have audited the accompanying financiai statements of Louisiana Sheriffs Association (a nonprofit 
organization) which comprise the statements offinancial position as ofJune 30, 2022 and 2021, anð the related 
statements of activities, functional expenses, and cash flows for the years then ended, and the related notes to 
the financial statements. 

ln our opinion, the financial staternents refelTed to above present fairly, in all rnaterial respects, the financial 
position of Louisiana Sheriffs Association as ofJune 30, 2022 and 2021, and the changes in its net assets and 
its cash flows for the years then ended in accordance with accounting principles generally accepted in the Uniteð 
States of Ameriea. 

l3asisfor Opinion 

We condueted our audit in accordance with auditing standards generally accepted in the United States of 
Arnerica and the standards applieable to financial audits contained in GoverninenlAuditing Standards, issued 
by the Cornptroller General of the United States. Our responsibilities under those standards are further 
described in the Auditors Responsibilities for the Audit ofthe Finaiicial Staternents section ofour report. We 
are required to be independent of the Louisiana Slieriffs Association and to meet our other ethical 
responsibilities, in accordance with the relevant ethical requirernents relating to our audit. We believe that the 
audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinions. 

Respoizsibilities ofManagementfor the Financial Stalements 

Management is responsible for the preparation and fair presentation of these financial statements in accordance 
with accounting principles generally accepted in the United States of America; arid for the design, 
irnplernentation, and maintenance ofinternal control relevant to the preparation and fair presentation offinancial 
statements that are free from material misstaternent, whether due to fraud or error. 

In preparing the financial statements, management is required to evaluate whether there are conditions or events, 
considered in the aggregate, that raise substantial doubt about Louisiana Sheriffs Associations ability to 
continue as a going concern within one year after the date that the fiiiancial statements are available to be issued. 

1124 S. Burnside Ave, Suite 3004 1 Gonzales, LA, 70737 225.228,5800 l  ddrcpas.com 



Auditors Responsibililiesfor the Audit ofthe Financial Staîements 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free 
from material misstatement, whether due to fraud or error, and to issue an auditors report that includes our 
opinion. Reasonable assurance is a high level of assurance but is not absolute assurance and therefore is not a 
guarantee that an audit conducted in accordance with generally accepted auditing standards and Government 
Audiling Stondards will always detect a material misstatement when it exists. The risk of not detecting a 
material misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve 
collusiori, forgery, intentional omissions, misrepresentations, or the override ofinternal control. Misstatements 
are considered material if there is a substantial likelihood that, individually or in the aggregate, they would 
influence the judgrnent made by a reasonable user based on thc financial staternents. 

In performing an audit in accordance with generally accepted auditing standards and Government Auditing 
Stondards, we: 

• Exercise professional judgment and maintain professional skepticism throughout the audit. 

• Identify and assess the riks ofmaterial rnisstatement ofthe fînancial statements, whether due to fraud 
or error, and desigri and perform audit procedures responsive to those risks. Such procedures include 
examining, on a test basis, evidence regarding the amounts and disclosures in the flnancial statements. 

• Obtain an understanding of internal control relevant to the audit in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of Louisiana Sheriffs Associations internal control. Accordingly, no such opinion is 
expressed. 

• Evaluate the appropriateness of accounting policies used and the reasonableness of significant 
accountirig estimates made by management, as well as evaluate the overall presentation ofthe financial 
statements. 

• Conclude whether, in our judgment, there are conditions or events, considered in the aggregate, that 
raise substantial doubt about Louisiana Sheriffs Association s ability to continue as a going concern 
for a reasonable period oftime. 

We are required to communicate with those charged with governance regarding, among other matters, the 
plannecl scope and timing of the audit, significant audit finclings, and certaîn interna1 control-related matters 
that we identified during the audit. 

Supplementary Information 

Our audit was conducted for the purpose of forming an opinion on the financial statements as a whole. The 
schedule of compensation, benefits, and other payrnents to chief executive officer on page 19 is presented for 
purposes of additional analysis and is not a required part of the financial statements. Such information is the 
responsibility of nlanagenient and was derived from and relates directly to the underlying aecounting and other 
records used to prepare the financial statements. The information has been subjccted to the auditing procedures 
applied in the audit of the financial statements and certain additional procedures, including comparing and 
reconciling such information directly to the underlying accounting and other reeords used to prepare the financial 
statements or to the financial statements themselves, and other additional procedures in accordanee with auditing 
standards generally accepted in the United States of America, In our opinion, the information is fairly stated, in 
all material respects, in relation to the financial statenicnts taken as a whole. 



Other Reporting Required by GovernmentAuditingStandards 

In accordance with Government Auditing Standards, we have also issued our report dated November 7, 2022, 
on our considration of Louisiana Sheriffs Associations internal control over financial reporting and on our 
tests of its eompliance with certain provisions of laws, regulations, contracts, and grant agreements and other 
matters. The purpose of that report is solely to describe the scope of our testing of internal control over financial 
reporting and eompliance and the results of that testing, and not to provide an opinion on the effeetiveness of 
Louisiana Sheriffs Associations internal control over financial reporting or on compliance. That report is an 
integral part of an audit performed in accordance with Government Auditing Standards in considering Louisiana 
Sheri•ffs Associations internal control over finaneial reporting and compliance. 

íe&1 
Gonzales, Louisiana 
November 7, 2022 



LOUISIANA SHERJFFS ASSOCIATION 
(A NONPROFIT ORGANIZATION 

STATEMENTS OF FINANCIAL POSITION 
JUNE 30, 2022 AND 2021 

CURRENT ASSETS 
Cash aiið cash equivalents 
Investments 
Grants receivable 
Receivables 
Prepaid expensos 

Total currcnt assets 

PRQPERTY AN1) EOUIPMENT 
Buildings and improvements 
Computer equipment 
Furnitiire and equipment 
Vehicles 

Accumulated depreciation 

Land 

Total Lanð, Property and Equipment, net 

Total asscts 

ASSETS 
2022 

$ 2,843,799 
3,301,863 

187,090 
37,885 
26,886 

6,397,523 

5,343,425 
483,819 
261,242 
618,028 

6,706,514 
(2,599,370) 
4,107,144 

144,100 

4,251,244 

$ 10,648,767 

2021 

$ 3,336,907 
3,036,449 

3 15,028 
92,263 
26,039 

6,806,686 

5,343,425 
402,580 
257,607 
613,283 

6,616,895 
(2,449,795) 
4,167,100 

144, 100 

4,311,200 

$ 11,117,886 

CURRENT LIABILITIES 
Aocounts payablc 
Aocrued liabilities 
Grants payable 

Total current liabilities 

LONG TERM LIABILITIES 
Accrued benefit obligation 
Compensated absences 
Deferred revenue 

Total 1ong term liabilities 

Total liabilities 

NET ASSETS 
Without donor restrictions 

Total net assets 

Total liabilities and net assets 

LIABILITIES AND NET ASSETS 

$ 30,710 
1,835 

35,629 

68,174 

2,649,452 
48,434 

2,611,057 

5,308,943 

5,377,117 

5,271 ,650 

5,271 ,650 

$ 10,648,767 

$ 69,601 
8,086 

157,098 

234,785 

2,434,372 
50,025 

2,671,057 

5,155,454 

5,390,239 

5,727,647 

5,727,647 

$ 11,117,886 

The accompanying notes are an integral part of these firiancial statements. 
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$ 523,464 
881,497 
60,000 

1,652,575 
237,992 
260,745 

93,224 
123,727 
49,464 

3,882,688 

$ 622,453 
19,998 
60,000 

1,420,845 
227,305 
209,484 
78,372 

150,907 
53,661 

2,843,025 

1,669, 145 

3,881,504 

1,184 

(457,181) 
(457,181) 

(455,997) 

5,727,647 

$ 5,271,650 

1,287,748 

3,082,160 

(239, 135) 

324,021 
324,021 

84,886 

5,642,761 

$ 5,727,647 

LOUISTANA SHERIFFS ASSOCIATION 
NONPROFIT ORGANIZATION) 

STATEMENTS OF ACTIVITIES 
YEARS ENDED J[J1E 30 2022 AND 2021 

Wthout Donor Restrctons 
OPERATING ACTIVITIES 2022 2021 

REVENIJE AND OTHER SUPPORT 
Federal revenue grants 
State revenue grants 
Management fees 
Membership dues 
Aclministration revenue 
Meeting and convention revenue 
Investment income 
Honorary membership 
Other income 

Total revenues and other support 

EXPENSES 
Program services: 

Member services 
Conferences and speciaì events 

Total Program Servíces 

Supporting services: 
General and administrative 

Total expenses 

Change in net assets from operations 

NON OPERATING ACTIVITIES 
Investment return, net 

Total non operating activities 

Change in net assets 

Net assets at beginning ofyear 

Net assets at end of year 

1,940,652 1,578,662 
271,707 215,750 

2,212,359 1,794,412 

The accompanying notes are an integral part of these statements. 
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LOUISIANA SHERIFFS ASSOCIATION 
(A NONPROFIT ORGANIZATION) 

STATEMENT OF FUNCTIONAL EXPENSES 
YEAR ENDED J(JNE 30. 2022 

Membei 
Seivices 

$ 780,400 
3,603 

98,199 
12,506 

106,160 
135,405 
244,827 
27,935 

975 
1,970 

168,343 
3,592 

20,066 
7,994 
2,609 
1,052 

24,566 
19,077 

7,435 
35,557 
14,210 
27,644 
33,739 
21,619 

14t,169 

$ 1,940,652  

Confererices & 
Speclal Events 

$ 103,072 
537 

14,625 
1,863 

14,021 
20,167 
36,464 

4,161 
145 
293 

25,072 
535 

2,989 
1,191 

389 
157 

3,659 
2,841 
1,107 
5,296 
2,116 
4,117 
5,025 
3,220 

18,645 

$ 271,707 

Total Progriim 
Seivices 

$ 883,472 
4,140 

112,824 
14,369 

120,t81 
1 55,572 
281,291 
32,096 

l,t20 
2,263 

193,415 
4,127 

23,055 
9,185 
2,998 
1,209 

28,225 
21,918 

8,542 
40,853 
16,326 
31,761 
38,764 
24,839 

159,814 

$ 2,212,359 

General & 
Administrative 

$ 588,981 
3,526 

96,111 
12,240 
80,121 

132,523 
239,618 

27,340 
954 

1,928 
164,762 

3,516 
19,638 
7,824 
2,552 
1,029 

24,044 
18,672 

7,277 
34,801 
13,909 
27,057 
33,022 
21,158 

106,542 

$ 1,669,145 

Total 
Expense 

$ t,472,453 
7,666 

208,935 
26,609 

200,302 
288,095 
520,909 
59,436 
2,074 
4,191 

358,177 
7,643 

42,693 
17,009 

5,550 
2,238 

52,269 
40,590 
15,819 
75,654 
30,235 
58,818 
71,786 
45,997 

266,356 

$ 3,881,504 

Salaries ancl Benefits 
Bank Charges and Fees 
Depreciation 
Dties and Siibscriptions 
Einployae Insurance 
Grant Expenses 
State graiits 
Insurance 
LACCIE 
Legislative Expense 
Meetings aiid Conventions 
Misccllaneous 
Office Expense 
Office Supplìes 
Postage and Delivery 
Piinting 
Professional Fees 
Proinotional Itams 
Rcnt/Lease Expense 
Repairs and Maintenance 
Task Fnrce 
Telephone Expense 
Auto and Travel Expanses 
Utilities Expense 
Postretireiiient Benefit Cost 

Total expcnses 

Thc accoinpanying notes are an integral pnrt ofthese statcments. 



LOIIISIANA SHERIIES ASSOCIATION 
(A NONPROFIT ORGANIZATION) 

STATEMENT OF FUNCTIONAL EXPENSES 
YEAR ENDED JUNE 30. 2O21t 

Mernber 
Seryices 

$ 718,043 
8,053 

102,598 
13,920 

112,962 
214,674 

2,813 
22,792 

3,004 
48,621 

6,470 
16,543 
10,151 

5,823 
9,317 

24,420 
11,595 
9,193 

14,453 
15,826 
27,285 
12,617 
21,518 

145,971 

$ 1,578,662  

Conferenoes & 
Special Events 

$ 96,660 
1,127 

14,364 
1,949 

15,206 
30,054 

394 
3,191 

420 
6,807 

906 
2,3 16 
1,421 

815 
1,304 
3,419 
1,623 
1,287 
2,023 
2,216 
3,820 
1,766 
3,012 

19,650 

$ 215,750 

Total Prograin 
Sorvioes 

$ 814,703 
9,180 

116,962 
15,869 

128,168 
244,728 

3,207 
25,983 

3,424 
55,428 
7,376 

18,859 
11,572 
6,638 

10,621 
27,839 
13,218 
10,480 
16,476 
18,042 
31,105 
14,383 
24,530 

l 65,621 

$ 1,794,412 

General & 
Adininistrative 

$ 566,148 
6,926 

88,234 
11,970 
89,066 

184,619 
2,418 

19,601 
2,583 

41,813 
5,563 

14,227 
8,730 
5,008 
8,012 

21,000 
9,972 
7,906 

12,430 
13,610 
23,465 
10,850 
18,505 

115,092 

$ 1,287,748 

Total 
Expense 

1,380,85 ¡ 
16,106 

205,196 
27,839 

217,234 
429,347 

5,625 
45,584 
6,007 

97,241 
12,939 
33,086 
20,302 
11,646 
18,633 
48,839 
23,190 
18,386 
28,906 
31,652 
54,570 
25,233 
43,035 

280,713 

$ 3,082,160 

Salaries und Benefits 
Bank Charges and Feei 
Depreoiation 
Dues and Subscriptions 
Einpioyee Iiisurance 
Grant Expeflses 
State granta 
Insurance 
Legislative Expense 
Meotings and Conveiitions 
Miseellaneous 
Office Expense 
Office Supplies 
Postage ancl Delivery 
Pi•inting 
Professional Fees 
Prornotional Items 
RentlLease Expenso 
Repairs and Mairìtennnoo 
Taik }orce 
Telephone Expense 
Auto ad Travol Expenses 
Utilities Expense 
Postretirement Benefit Cost 

Total expenses 

The accoinpanying notes are an integral part of tlieso staternents. 



(148,979) 
355,500 

(1,078,095) 
(871,574) 

(493,108) 

3 ,336,907 

$ 2,843,799 

(93,354) 
635,734 

(250,236) 
292, 144 

564,345 

2,772,562 

$ 3,336,907 

LOUISIANA SIJERIFFS ASSOCIATION 
(A NONPROFIT ORGANIZATION) 
STATEMENTS OF CASH FLOWS 

YEARS ENDED JTJNE 30. 2022 ANI) 2021 

2022 2021 
CASH FLOW FROM OPERATING ACTIVITIES 

Change in net assets 
Adjustments to reconcile change in net assets to net cash 

provided by operating activities: 
Depreciation 
Net (appreciation) depreciation on investments 
Decrease in receivables 
Jncrease in prepaid expenses 
(Decrease) increase in accounts payable 
Decrease in grants accounts payable 
(Decrease) increase in accrued liabilities 
(Decrease) increase in compensated absences 
Increase in accrued benefit obligation 
Decrease in defcrrcd revenue 

Net cash provided by operating activities 

CASH FLOW FROM INVESTING ACTIVITIES 
Purchase ofproperty and equipment 
Procccds from sale and maturity of investments 
Purchase of investments 

Net cash (used in) provided by investing activities 

Net (decreasc) inercase in cash and cash equivalents 

Cash and cash equivalents at beginning ofyear 

Cash and cash equivalents at end of year 

$ (455,997) S 84,886 

208,935 205,196 
457,181 (324,021) 
182,316 414,364 

(847) (2,335) 
(38,891) 37,666 

(121,469) (334,239) 
(6,251) 7,738 
(1,591) 3,378 

215,080 239,568 
(60,000) (60,000) 
378,466 272,201 

The accompanying notes are an intcgral part ofthese statements. 
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LOUISIANA SHERIFFS ASSOCIATION 
(A NONPROFIT ORGANIZATION) 

NOTES TO THE FINANCIAL STATEMJNTS 

NOTE 1 - SUMMARY ØF SIGNIFICANT ACCOUNTING POLICIES 

Organization and Purpose 

The Louisiana Sheriffs Association is an association founded in 1945 and classified for reporting purposes 
as a quasi-public entity as used in Louisiana audit law. This Association is charged with the administration 
of policy and legislation that will directly affect the operations of the states sheriffs. The Associations 
decision-making body consists of an executive director and an executive board made up of the five officers 
and nine district representatives. 

Basis of Presentation 

The financial statements o•fthe Association have been prepared in accordance with U.S. generally accepted 
accounting principles (US GAAP), which require the Association to report information regarding its 
financial position and activities according to the following net classifications: 

Net assets without donor restrictions: Net assets that are not subject to donor-imposed restrietions 
and may be expended for any purpose in performing the primary objectives ofthe organization. These 
nct assets may be used at the discretion o•fthe Associations management and the board of directors. 

Net assets with donor restrictions: Net assets subject to stipulations imposed by donors, and 
graiitors. Some donor restrictions are ternporary in nature; those restrictions will be met by actions of 
Louisiana Sheriffs Association or by the passage of time. Other donor restrictions are perpetual in 
nature, where by the donor has stipulated the funds be maintained in perpetuity. 

Revenues are reported as increases in nct assets without donor restrictions unlcss use ofthe related assets is 
limited by donor-imposed restrietions. Expenses are reported as decreases in net assets without donor 
restrictions. Gains arid losses on investments and other assets or liabilities are reported as incrcases or 
deereases in net assets without donor restrietions unless their use is restricted by explicit donor stipulation or 
by law. Expirations ofdonor-imposed restrictions on net assets (that is, the donor-stipulated purpose has been 
fulfilled or the stipulated timc period has elapsed, or bpth) are rcported as reclassifications between the 
applicable elasses of net assets. Contributions that are restrieted by the donor are reported as increases in net 
assets without donor restrictions if the restrictions are met in the fiscal year in which the contributions are 
received. LSA follows this policy. 

Measure of Operations 

The statements of activities report all ehanges in nct assets, including changes in net assets from operating 
and nonoperating aetivities. Operating activities consist of thosc iterns attributable to Louisiana Sheriffs 
Assoeiations ongoing program services and interest and dividends earned on investments. Nonoperating 
activities are limited to resources from activities considered to be of a more unusual or nonrecurring nature. 

Cash and Cash Bciuivalents 

For purposes of reporting cash flows, the Assoeiations cash consists of eash on deposit with banks. Cash 
cquivalents represcnt money market funds or short-tcrm investmcnts with original maturities of three months 
or less from thc date ofpurchase, except for thosc amounts that are held in thc invcstment portfolio which are 
invested for long-term purposes. 



LOIIISIANA SHERIFFS ASSOCIATION 
LA NONPROFIT ORGANIZATION) 

NOTES TO THE FINANCIAL STATEMFNTS 

NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued) 

Concentration of Credit Risk 

Financial instruments that potentially subject the Association to concentrations ofereclit risk consist principally 
of cash and cash equivalents and investments. The Association maintains its cash ancl cash equivalents in 
various bank accounts that, at times, may exceed federally insured lirnits. The Associations cash and cash 
equivalent accounts have been placed with high credit quality financial institutions. The Association has not 
experienced, nor does it anticipate, any losses with respect to such accounts. 

Contributions Receivable 

Unconditional promises to give that are expected to be eolleeted within one year are recorded at net realizable 
value. Unconditional promises to give that are expected to be collected in future years are recorded at the 
present value of their estimated future cash flows. The discounts on those amounts are computed using risk-
acljusted interest rates applicablc to the years in which the promises are reeeived. Diseount amortization is 
included in contribution revenue. Conditional promises to give are not included as support until the conditions 
are met. At June 30, 2022, there is no contributions receivable. 

Accounts Receivable 

Uneollectible accounts receivable is charged directly against earnings when they are determined to be 
uncollectible. Use of this method does not result in a material difference from the valuation method required 
by generally acepted accounting principles. Management believes all accounts reeeivable is colleetible at year 
end. 

Property and Eguipment 

Property and equipment are stated at cost at the date ofpurchase or, for donated assets, at fair value at the date 
of donation, less accumulated depreciation. Depreciation is calculated using the straight-line mcthod over the 
lesser of the estimated useful lives of the assets or the lease term, The useful lives range from three to forty 
years. The Assoeiations policy is to capitalize renewals and betterments acquireð for greater than $500 and 
expense normal repairs and maintenanee as incurred. The Associations rnanagement periodically evaluatcs 
whether events or circumstances have occurred indicating that the carrying amount of long-lived assets may 
not be reeovered. 

Investments 

Investments are reported at cost, ifpurchased, or at fair value, ifdonated. Thereafter, investments are reported 
at their fair values in the statements of financial position, and changes in fair value are reported as investment 
return in the statements of activities. 

Purchases and sales ofsecurîties are reflected on a trade-date basis. Gains and losses on sales ofsecurities are 
based on average cost and are recorded in the statements of activities in the period in which the securities are 
solcl. Tnterest is recorded when earned. Dividends are accrued as ofthe ex-dividend date. 
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LOIJISIANA SHERIFFS ASSOCIATION 
(A NONPROFIT ORGANJZATION) 

NOTES TO THE FINANCIAL STATEMENTS 

NOTE 1 - SUMMARY OF SIGNIF1CANT ACCOUINTING POLICIES (continued) 

Fair Value Measurements 

Fair value is de•fined as the price that would be received to sell an asset in the principal or niost advantageous 
market for the asset in an orderly transaction between market participants on the measurement date. Fair value 
should be based on the assumptions market participants would use when pricing an asset. US GAAP 
establishes a fair value hierarchy that prioritizes investments based on those assumptions. The fair value 
hierarchy gives the highest priority to quoted prices in aetive markets (observable inputs) and the lowest 
priority to an entitys assumptions (unobservable inputs). The Association groups assets at fair value in three 
levels, based on the markets in which the assets and liabilities are traded and the reliability of the assumptions 
used to determine fair value. The levels are: 

Level 1: IJnadjusted quoted or market prices for identical assets or liabilities in active markets as of the 
measurement date. 

Level 2: Other observable inputs, either directly or indirectly, including: 
• Quoted prices for similar assets/liabilities in active niarkets; 
• Quoted prices for identical or similar assets in non-active markets; 
• Inputs other than quoted prices that are observable for the asset/liability; and, 
• Inputs that are derived principally from or corroborated by other observable niarket data. 

Level 3: Unobservable inputs that cannot be corroborated by observable market data. 

Compensated Absences 

The Association records as a liability annual leave earned which may be taken at a future date, As of June 30, 
2022, and 2021, the amounts recorded as compensated absences are $48,434 and $50,025, respeetively. 

Contributions 

Contributions received are recorded as net assets without donor restrictions or net assets with donor 
restrictions, depending on the existenee and/or nature of any donor-imposed restrictions. Contributions that 
are restricted by the donor are reported as an increase in net assets without donor restrietions if the restriction 
expires in the reporting period in which the contribution is recognized. A11 other donor restricted contributions 
are reported as an increase in net assets with donor restrictions, depending on the nature of restriction. When 
a restriction expires (that is, when a stipulated tinie restriction ends or purpose restriction is accomplished), 
net assets with donor restrictions are reclassified to net assets without donor restrictions and reported in the 
statements of aetivities as net assets released •from restrictions. 

Contributed property and equipment are recorded at fair value at the date of donation. Contributions with 
donor-imposed stipulations regarding how long the contributed assets must be used are recorded as net assets 
with donor restrictions; otherwise, the contributions are recorded as net assets without donor restrictions. 

Membership Dues 

Membership dues are billed in December or January of each year and are due prior to the annual conferenee. 
Dues billed are considered revenue as of June 30. 
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2D22 
$ 2,843,799 

224,975 
3,301,863 

S 6,370,637 

2021 
$ 3,336,907 

407,291 
3,036,449 

$ 6,780,647 

LOUISIANA SHERIFFS ASSOCIATION 
(A NONPROFIT ORGANIZATION) 

NOTES TO TflE FINANCIAL STATEMENTS 

NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continuecl) 

Use of Estimates 

The preparation of financial stateinents in conformity with generally accepted accounting principles requires 
management to make estimates and assumptions that affect the reported amounts and disclosures. Aetual 
results eould differ from those estimates. 

Functional Expenses 

The cost of providing program ancl other activities have been surnmarized on a functional basis in the statements 
of activities. Accordingly, certain costs have been allocated among program and general and administrative 
services. Such allocations are determined by management on an equitable basis. A11 expenses were allocated 
based on time and effort. 

Income Taxes 

The Association is exempt from income tax under Section 50 1 (c) (6), though it is subject to tax on income 
unrelated to its exempt purpose, unless that income is otherwise excluded by the Code. The Association has 
proeesses presently in place to ensure the maintenance ofits tax-exempt status; to identify and report unrelated 
income; to determine its filing and tax obligations in jurisdictions for which it has nexus; and to identify and 
evaluate other matters that may be considered tax positions. The Association has determined that thcre arc no 
material uncertain tax positions that require recognition or disclosure in the financial statements. 

NOTE 2 — AVAILABILITY AND LIQUTDITY 

The following table represents the Association s financial assets as of June 30, 2022 and 202 1, redueed by 
amounts that are not available to meet general expenditures within one year of the statement of financial position 
date because of contractual restrictions or internal board designations. Amounts not available to meet general 
expenditures within one year also may include net assets with donor restrictions. There were not any net assets 
with donor restrictions as of June 30, 2022 and 2021. 

Financial assets at year-end: 
Cash ancl cash equivalents 
Receivables 
Investments 
Total finaneial assets 

Financial assets available to meet cash 
needs •for general expenditures within one year $ 6,370,637 $ 6,780,647 

As part of the Associations liquidity plan, excess cash is invested in short-term investments, including money 
market accounts and other investments. 
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LOUTSIANA SH1R1FFS ASSOCIATION 
(A NONPROFIT ORGANIZATION) 

NOTES TO THE FINANCIAL STATEMENTS 

NOTE 3 — CASH AND CASH EQUIVALENTS 

At June 30, 2022 and 2021, the Association has cash and cash equivalents (book balances) totaling $2,843,799 
and $3,336,907, respectively, as follows: 

June 30, 2022 June 30, 2021 
Dcmand Deposit $ 2,306,598 $ 2,800,946 
Louisiana Asset Management Pool 537,201 535,961 

Total $ 2,843,799 $ 3,336,907 

As of June 30, 2022, ancl 2021, cash ineludes $537,201 and $535,961, respectively, in the Louisiana Asset 
Management Pool (LAMP), a local government investment pooi. LAMP is administered by LAMP, Inc., a 
non-profit corporation organized under the laws of the State of Louisiana. only local govermnents having 
contracted to participate in LAMP have an investment interest in its pooi of assets. The primary objective of 
LAMP is to provide a safe enviroriment for the placement of public funds in short-term, high-quality 
investments. The LAMP portfolio includes only securities and other obligations in which local governments 
in Louisiana are authorized to invest in accordance with LSAR. S. 33:2955. 

NOTE 4 — INVESTMENTS 

The following is a summary oflevel 1 investments at June 30, 2022, and 2021, 

InvcstmcntTyç 2022 2tJ21 
Stock Mutual Funds $ 1,581,883 $ 2,041,145 
Bond Mutual Funds 1,719,980 995,304 

$3,301,863 $ 3,036,449 

The comporients o•finvestment return at June 30, 2022 and 2021 are as foliows: 

2022 2021 
Without Donor Without Donor 

Restrictions Restrictions 
Interest and dividends $ 93,224 $ 78,372 
Realized gain (loss) on 
invcstments 82,238 82,5 16 
Unrealized (loss) gain on 
investments (539,419) 241,505 
Net investment income $ (363,957) $ 402,393 
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LOUISIANA SHERIFFS ASSOCIATION 
(A NONPROFJT ORGANIZATION) 

NOTES TO THE FINANCIAL STATEMENTS 

NOTE 5 - PENSION PLAN 

Substantially all employees of the Louisiana Sheriffs1  Association are members of the Louisiana Sheriffs 
Pension and Relief Fund (System), a multiple-employer (cost sharing) public employee retirement system 
(PERS), controlled and administered by a separate board oftrustees. 

Laws that govern the Fund are located in the Louisiana Revised Statutes beginning with 1 1 :2171 etc. which 
specifically pertains to the Sheriffs Pension Fund, and 1 1 : 1 1 etc. which governs all public retirement systems 
in Louisiana. 

Membership in the Fund is required for all eligible sheriffs and deputies. Court criers of specifíed eourts and 
non-deputized employees may become members. They are eligible immediately upon employment as long as 
they meet statutory criteria as to age and physical condition. A11 salaried employees of the Sheriffs Pension 
and Relief Fund and the Louisiana Sheriffs Association who meet eertain requirements are also eligible to 
become members ofthe Fund. Members are vested after twelve years ofservice time. 

Members who joined the system on or before December 3 1, 20 1 1, are eligible for regular retirement benefits 
upon attaining 30 years of creditable service at any age, or 12 years of ereditable service and aged 55 years in 
entitled to retirement benefít payable monthly for life, equal to 3.33 percent ofhis final average compensation 
for each year of creditable service, not to exceed (after reduction for optional payment form) 100% of average 
final compensation. Aetive, contributing members with at least 10 years of ereditable service may retire at 
age 60. The accrued normal retirement benefit is reduced actuarially for eaeh month or fraction thereof that 
begins prior to the members earliest tiormal retirement data assuming continuous service. Members who 
joined the system on January 1, 20 12, who retires at or after age 62 with at least 12 years of creditable service, 
at or afier age 60 with at lcast 20 years of creditable service, or at 55 with 30 years of creditable service is 
entitled to a retircment benefit payable monthly for life, equal to 3.00 percent ofhis final average compensation 
each year of creditable service. For members with 30 or more years of services; the accrual rate is 3.33 percent. 
The retirement is equal to the beneflt accrual times thc members final average compensation eacb year of 
creditable service. In any case, the retirement bencfit cannot exceed 100 percent of their final average salary. 
Members with 20 or more years o•f service may retire with a reduced retirement at age 55. For members eligible 
on or be•forc June 30, 2006, final average compensation is based on the avcragc monthly earning during thc 
highest 36 consecutive months (60 highest consecutive months for member employed between July 1, 2006 
ancl july 1, 2013) orjoined rnonths ifservice was interrupted. Thc eamings to be considered for each 12-month 
period within the 36-month (or 60 month) period shall not cxcecd 125% of the preceding 12 months. For 
members joining after July 1, 2013, final compensation is based on the average monthly eamings during thc 
highest 60 consecutive months and the earnings to be considered for eaeh 12-month period within the 60 
months shall not exeeed 115% of the preceding 12-month period. Bmployees who terminate with at least the 
amount of crcditable service stated above and do not withdraw their employee contributions may retire at the 
ages specified above and receive the benefit accrued to their date of termination. The System also provicles 
death and disability benefits. Benefits are cstablished or amcnded by state statute. 

The System issues an annual publicly available financial report that includes financial statemcnts and required 
supplementary information for the system. That report may be obtained by writing to the Louisiana Sheriffs 
Pension and RcliefFund, 1225 Nicholson Drive, BatonRougc, Louisiana 70802, or by calling (225) 219-0500. 

Fundingioicy 

Thc employee contribution ratc cannot bc less than 9.8% or morc than 10.25% of earnable compensation. 
Contributions are deducted from the member1s salary and remitted monthly by the Association. 
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LOIJISIANA SHERIFFS ASSOCIATION 
(A NONPROFIT ORGANIZATION 

NOTES TO THE FINANC1AL STATEMENTS 

NOTE 5 - PENSION PLAN (continued) 

Gross employer contributions are determinecl by actuarial valuation and are subj ect to change each year in 
accordance with R.S. 11:103. For the year ended June 30, 2022, the employers contributed 12.25% of 
members salaries, Also, the Fund annually receives revenue sharing funds, 0.5% of the aggregate amount of 
the ad valorem tax shown to be collected by the tax roll of each respective parish, and additional funds as 
indicated by valuation and apportioned by the Public Employees Retirement Systems Actuarial Committee 
from available insurance premium taxes described in RS 22: 14 19, 

The Associations contributions to the System, for the years ended June 30, 2022, 2021 and 2020, were 
$208,837, $181,042 and $191,967, respectively. 

NOTE 6 - POSTRETIREMENT HEALTH CARE ANJ) LIFE INSURANCE BENEFITS 

The Association provides postretirement life benefits to all current employees and provides certain retired and 
active employees with postretirement health care bene•fits. 

The annual measurement date is the end of the fiscal year (FYE) for the postretirement benefits (June 30th). 
The following tables provide further information about the postretirement benefits plans: 

Obligatons and Funled Status: 

Benefit Obligation at FYE 
Benefit Costs 
Benefit Payments 
Net Funded (Unfunded) Status of Plan 

June 30, 2022 
$ (2,434,372) 

(266,356) 
51,276 

$ (2,649,452) 

June 30, 2021 
$ (2,194,804) 

(280,713) 
41,145 

$ (2,434,372) 

Arnounts Recognized in the Statements of Financial Position eonsist of: 

Noncurrent Assets $ - $ - 
Current Liabilities - - 
Noncurrent Liabilities (2,649,452) (2,434,372) 

$ (2,649,452) $ (2,434,372) 

Amounts Recognized in the Statements of Activities consist of: 

Service Cost 
Interest Expense 
Net Amortization and Deferral 

Assumptions 

S 164,646 
79,500 
22,210 

$ 266,356 

$ 192,140 
66,362 
22,211 

$ 280,713 

Actuarial Cost Method — The valuation was performed using the Projected Unit Crec1it Method with the 
attribution period being the period from the partieipants date of hire to the expected retirement date. The 
employer portion ofthe actuarial present value for retiree post -retirement benefit in future year is determined 
by projeeting the current cost levels using the healthcare cost trend rate and cliscounting this projected amount 
to the valuation date using the other described pertinent actuarial assumptions, including the discount rate, 
mortality, and tumover. 
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LOUISIANA SHERIFFS ASSOCIATION 
(A NONPROFIT ORGANIZATION) 

NOTES TO THE FINANCIAL STATEMIIENTS 

NOTE 6 - POSTRIETIREMENT IIEALTH CARE AND LIFE INSIJRANCE BENEFITS (continued) 

Actuarial Value of Plan Assets — Since the plan has not yet been funded, there are not any assets. It is 
antieipated that in future valuations, should funding take place, the actual rnarket value ofthe assets would be 
used. 

Mortality The RP-2014 Table without projection has been used. Projected future mortality improvement has 
not been used sinee it is our opinion that this table contains a substantial conscrvative margin for the population 
involved in this valuation. Projected future mortality improvement has not been used since it is our opinion 
that this table contains sufficiently conservative margin for the population involved in this valuation. 

Expected Time of Commencement of Benefits — It was assuined that employees retire four years after the 
earlier of attainment of age 60 with 15 years of service or after 30 years of service at any age. The four-year 
delay is to accommodate the back D.R.O.P, . 

Turnover — An age-related turnover scale based on actual experience as described for the administrative staff 
of the Assoeiation has been used. The rates, when applied to the active employees census, produce an annual 
tumover of approximately 3%. 

Future Cost increase (Trend Rate — The expected rate ofincrease in mcdical cost is based on a graded schedule 
of 5.5% annually for ten years and 4.5% thereafter. Trend was not applied to the dental rates. 

tnvestment Return Assumpijon (Diseount Rate) ASC 715 paragraph 31 requires that a discount rate be 
used to value the actuarial liabilities rather than the long-term return on assets which is typically used in such 
actuarial valuations. For this purpose, we have used the values in the FTSE Pension Liability Index (formerly 
Citigroup Pension Liability Index and before that Salomon Brothers Pension Liability Index) as of each 

measurement date. The applicable discount rates in this valuation were 2.84% as ofJune 30, 2021 and 4.48 % 
as of June 30, 2022. ASC 715 also requires use of an assumption for the long-term rate of return on assets in 
the developinent of the periodic benefits costs, In the absenee of funding (as well, of course, the absence of 
assets), we have not used an assumption for the return ori assets. 

Life Insurance — Life insurance covcrage is continued to retirecs by election and the blended rate for active 
employees is used. The cmployer pays for life insurance after retirement for rctirees. However, the rates are 
based on the blended active/ retired rate and there is thus an implied subsidy. We have used the 94GA1R 
mortality table described above to unblend the rates so as to reproduce the composite blended rate overall as 
the rate structure to calculate the actuarial valuation results for life insurance. Bascd on past experience, we 
have assumed that 75% of retires continue the higher insurance amounts into retirement. Insurancc coverage 
amounts are reduced to 75% ofthe original amount at age 65 and to 50% ofthe original amount at age 70. A11 
of the assumptions used for the valuation of the medical benefits have been uscd except for the trend 
assumption; zero trend was used for life insurance. 
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LOUISIANA SHERIFFS ASSOCIATION 
(A NONPROFIT ORGANIZATION) 

NOTES TO THE FINANCIAL STATEMENTS 

NOTE 7 - RELATED PARTY TRANSACTIONS 

During the ycars ended June 30, 2022 and 2021, the Association received fees, reimbursed expenses and rental 
income from the following funds or progratns 

• Louisiana Sheriffs Honorary Mcmbership Program 
• Louisiana Sheriffs Association Group Benefits Plan 
• Louisiana Sheriffs Association unemployment Fund 
• Louisiana Sheriffs Law Enforcement Program 

The Association performs certain administrative services and other functions for the above entities. Although 
these entities may be indirectly related to the Louisiana Sheriffs Association, these entities were established 
for separate purposes. The operations ofthese entities are not included in these financial statements. The total 
administrative fees received for the years endcd June 30, 2022 and 2021 totaled $237,992 and $227,305, 
respectively. Ofthese revenues, $35,439 and $23,959 were recorded as receivables at June 30, 2022 and 2021, 
respectively. 

In addition to the administrative services, the Association makes paymcnts to the Louisiana Sheriffs 
Association Group Benefit Program, Lùuisiana Shcriffs Association Unemployment Fund, and the Louisiana 
Sheriffs Law Enforcement Programs for health, lifc, unemployment, liability and risk insurances. Payments 
made to thesc prograrns for the years June 30, 2022 and 2021 total $255,402 and $264,803, respectively. 

The Louisiana Sheriffs Assoeiation Group Benefits Plan 
The Louisiana Sheriffs Association Group Beneflts Plan (the Plan) is a eost-sharing multiple-employer 
defined benefit other post-employment benefits (OPBB) plan organized to provide group health benefits to 
participating sheriffs departments. The P1an is authorized by law to offer any benefit sanctioned by Section 
501(c) (9) of the Interna1 Revenue Code. The Plan became effective May 1, 1983 and is controlled and 
administered by a separate board oftrastees. 

Under the terms of a voluntary Employee l3eneficiary Association (VEBA) trast agreement between 
I-Ianeock Bank and the Louisiana Sherifis Association, Hancock Bank manages a trust fund on behalf of the 
plan. The trust serves as a depository for monies paid by the Plan participants to eover anticipated benefits and 
expenses under the Plan. Disbursements are made from the trust for benefits, insurance premiums and 
administrative expenses. 

The Louisiana Sheriffs Association, as the plan sponsor, has certain responsibilities to the VEBA, which arc 
generally limited to its fiduciary duty to ensure that the Trustee, Plan Administrator and Consultant are 
performing in a competent fashion, are financially sound and are not subject to any ongoing investigations by 
any federal or state law enforcement ageney. Fees paid to the Assoeiation for these services amounted to 
$100,000 •for the years ended June 30, 2022 and 2021. 

The Louisiana Sheriffs Uncmployment Compcnsation Fund 
The Louisiana Sheriffs unemployment Funcl (the Fund) was formed January 1, 192 under Louisiana 
Revised Statutes 23: l 552, The Fund consists of Louisiana sheriffs that have joincd togethcr through self-
insurance agreements to provide participating members with an unemployment compensation claims fund to 
relicve the members ofunemployment related liabilities. 
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LOUISIANA SHERIFFS ASSOCIATION 
(A NONPROFIT ORGANIZATION) 

NOTES TO THE FINANCIAL STATEMENTS 

NOTE 7 - EELATED PARTY TRANSACTLONS (continued) 

The responsibility for managing the affairs ofthe Fund rests with the Board of Managers, consisting of eight 
sheriffs elected by a majority vote of thc sheriffs in each Congrcssional District. Managers are elected for 
staggered terms of four years and may be re-elected to any number of successive terms. 

Unemployment Cost Solutions, L.L.C. serves as the administrator for the Fund. The aclministrators 
responsibilities include collecting premiums from members, filing of all unemployment reports, maintaining 
an aecountability systein for allocating benefit charges, serving as liaison with the Louisiana Department of 
Labor Workforce Commission, and acting in the role of consultant in establishing a reserve for future claim 
liability. 

The Louisiana Sheriffst Assoeiation, as the plan sponsor, has certain responsibilities to the Fund, including 
enrollment of participants, monitoring the activities and financial condition of the Consultant and the Fund 
and maintaining contractual relationships. The Louisiana Sheriffs Association is also the nominal paying agent 
for the Fund. The LSA Uneniployment Compensation account fund prcpaid rent for lease space from LSA in 
the building in the amount of$2,61 1,07 and $2,671,057, which is recorded as deferred revenue in the financial 
stateinents. In the fiscal year ended June 30, 2022 and 2021 $60,000 was recognized as revenue. 

NOTE 8 — SUBSEQUENT EVENTS 

Management has evaluated subsequent events through the date that the financial statements were available to 
be issued November 7, 2022, and has determined that no events occurred that require disclosure. No 
subsequent evcnts occurring after this date have becn evaluatcd for inelusion in these flnancial statenients. 
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LOTJLSIAA SHERIFFS ASSOCIATION 
(A NONPROFIT ORGANIZATION) 

SCLLEDULE OF COMPENSATION. BENEFITS & OTHER PAYMENTS 
TO CHIEF EXECUTIVE OFFICER 

YEAR ENDED JIJNE 30. 2022 

Chief Executive Officer/Title: Michael Ranatza, Executive Director 

Purpose 
Salary 
l3enefits - insurance 
Benefits - retirement 
Deferred compensation 
Benefits - other (dental) 
Benefits - other (TL) 
Dues 
Per diem 
Reimbursements 
Travel 
Registration fees 
Conferenee travel 

Amount 
$o 
o 
o 
o 
o 
o 
o 
o 
o 
o 
o 
o 

$o 



DDR 
DIEZ, DUPUY & RUIZ, LLC 

1NDEPENDENT AUDITORS REPORT ON LNTERNAL CONTROL OVER 
F1NANCIAL REPORTING AND ON COMPLIANCE AND OTHER MATTERS BASED 

ON AN AUDIT OF FINANCIAL STATEMENTS PERFORMED 1N ACCORDANCE WITH 
GOVERNMENTA UDITING STANDARDS 

To the Management of 
Louisiana Sheriffs Association 
Baton Rouge, Louisiana 

We have audited, in accordance with auditing standards generally accepted in the United States of America and 
the standards applicable to financial audits contained in Government Auditing Standards, issued by the 
Comptroller General oftheUnited States, the financial statements ofLouisiana Sheriffs Association(a nonprofit 
organization), which comprise the statement offinancial position as ofJune 30, 2022, and the related statements 
of activities, functional expenses, and cash flows for the years then ended, and the related notes to the financial 
statements, and have issued our report thereon dated November 7, 2022. 

Report on Interna1 Control over Financial Reporting 

ln planriing and performing our audit ofthe financial statements, we considered Louisiana Sheriffs Associations 
internal control over financial reporting (internal control) as a basis for designing the audit procedures that are 
appropriate in the circumstances for the purpose of expressing our opinion on the financial statements, but not 
for the purpose of expressing an opinion on the effectiveness of the Louisiana Sheriffs Associations internal 
control. Accordingly, we do not express an opinion on the effectiveness ofthe Louisiana Sheriffs Associations 
internal control. 

A deficiency in internal control exists when the design or operation of a control does not allow management or 
employees, in the normal course of performing their assigned functions, to prevent, or detect and correct 
misstatements on a timely basis. A material weakness is a deficiency, or a combination ofdeficiencies, in internal 
control, such that there is a reasonable possibility that a material misstatement ofthe entity s financial statements 
will not be prevented, or detected and corrected on a timely basis. A significant deficiency is a dcficiency, or a 
combination ofdeficiencies, in internal control that is less severe than a material weakness, yet important enough 
to ment attention by those charged with govemance. 

Our consideration of intemal control was for the limited purpose described in the first paragraph of this section 
and was not designed to identify all defieiencies in internal control that might be material weaknesses or 
significant deficiencies. Given these limitations, during our audit we did not identify any deficiencies in intemal 
control that we consiðer to be material weaknesses. However, material weaknesses may exist that have not been 
identified. 

Report on Compliance and Other Matters 

As part of obtaining reasonable assurance about whether Louisiana Sheriffs Associations financial statements 
are free of material misstatement, we performed tests of its compliance with certain provisions of laws, 
regulations, contracts and grant agreements, noncompliance with which could have a direct and material effect 
on the fmancial statements. 
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However, providing an opinion on eompliance with those provisions was not an objective of our audit, and 
accordingly, we do not express such an opinion. The results of our tests disclosed no instances ofnoncompliance 
or other matters that are required to be reported under Governinent Auditing Standards. 

Purpose of this Report 

Thc purpose of this report is solely to describe the scope of our testing of internal control and compliance and 
the results ofthat testing, and not to provide an opinion on the effectiveness ofthe organizations internal control 
or on compliance. This report is an integral part of an audit performed in accordance with Government Auditing 
Standards in considering thc organizations internal control and compliance. Accordingly, this communication 
is not suitable for any other purpose. 

Gonzales, Louisiana U 
November 7, 2022 
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LOUISJANA SHERLFFS ASSOCIATION 
(A NONPROFIT ORGANIZATION) 

SUMMARY OF FINDINGS AND RESPONSES 
YEAR ENDED JUNE 30. 2022 

SECTION ¡ - SUMMARY OF AUDITORS RESULTS 

Financial Satements 

1. The auditors report expresses an unmodified opinion on whether the financial statements of Louisiana 
Sheriffs Association were prepared in accordance with GAAP. 

2. No significant deficiencies relating to the audit ofthe financial statements are reported in the Independent 
Auditors Report on Interna1 Control over Financial Reporting and on Compliance and other Matters 
Based on an Audit of Financial Statements Performed in Accordance with Governmenl Aiiditing 
Standards. No material weaknesses are reported. 

3. No instances of noncompliance material to the financial statements of Louisiana Sheriffs Association, 
which would be required to be reported in accordance with Government Aiiditing Standards, were 
disclosed during the audit. 

SECTION tl - FINANCIAL STATEMENT AND NONCOMPLIANCE 

FINDINGS - F1NANCIAL STATEMENT AUDIT 

None noted 

FINDINGS- COMPLIANCE 

None noted 
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LOUISIANA SHERIFFS ASSOCIATION 
(A NONPROFIT ORGANIZATIONÌ 

SUMMARY OF PRIOR AUDIT FINDINGS 
YEAR ENDEI) JUNE 30. 2022 

FINDINGS- FINANCIAL STATEMENT AUJMT 

None noted 

FINDINGS- COMPLIANCE 

None noted 
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LOUISIANA SHERIFFS ASSOCIATION 

AGREED-UPON PROCEDURES REPORT 

FOR THE YEAR ENDEÐ JUNE 304  2022 



DIEZ, DUPUY & RUIZ, LLC 

INÐEPENDENT ACCOIJNTANTS REPORT 
ON APPLYLNG AGREEÐ-UPON PROCEINIRES 

To the Management ofLouisiana Sheriffs Assoeiation and the Louisiana Legislative Auditor: 

We have performed the procedures enumerated below on the control and compliance (C/C) areas identified 
in the Louisiana Legislative Auditors (LLAs) Statewide Agreed-Upon Procedures (SAUPs) for the fiscal 
period July 1, 2021 through June 30, 2022. Louisiana Sheriffs Associations management is responsible 
for those C/C areas idcntified in the SAUPs. 

Louisiana Sheriffs Association has agreed to and acknowledged that the procedures performed are 
appropriate to meet the intenðed purpose of the engagement, wbich is to perform spccified procedures on 
the C/C areas identitied in LLAs SAUPs for the fiscal period July 1, 2021 through June 30, 2022. 
Additionally, LLA has agreed to and acknowledgeð that the procedures performed are appropriate for its 
purposes. This report may not be suitable for any other purpose. The procedures performed may not 
address all the items ofinterest to a user ofthis report and may not meet the needs ofallusers oftbis report 
and, as such, users are responsible for determining whether the procedures performed are appropriate for 
their purposes. 

The procedures and associated findings are as follows: 

Written Policies and Procedures 

1. Obtain and inspeet the entity s writtcn policies and procedures and observe whether they address each 
ofthe following categories and subeategories ifapplicable to public funds and entitys operations: 

a) Budgeting, including preparing, adopting, monitoring, and amending the budget. 

Written policies andprocedures were obtained cind address thefunctions noted above. 

b) Purchasing, including (1) how purchases are initiated; (2) how vendors are added to the vendor 
list; (3) the preparation and approval process of purchase requisitions and purchase orders; (4) 
controls to ensure compliance with the Public Bid Law; and (5) documentation required to be 
maintaincd for all bids and pricc quotes. 

Written policies andprocedures were obtained and address thefunctions noted above. 

e) Disbursernents, including processing, reviewing, and approving. 

Written policies andprocedures were obtained and address thefunctions noted above. 

d) Receipts/Collections, including receiving, recording, and preparing deposits. Also, policies and 
procedures should include managements actions to cleterniine the completeness of all eollections 
for each type of revenue or agency fund additions (e.g. periodic confirrnation with outside parties, 
reconciliation to utility billing after cutoff procedures, reconciliation of traffic ticket number 
sequences, agency fund forfeiture monies confirmation). 

Written policies andprocedures were obtained and address thefunctions noted above. 
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e) Payroll/Personnel, including (1) payroll processing, and (2) reviewing ancl approving time and 
attendance records, inclucling 1eave and overtime worked, and (3) approval process for employee(s) 
rate of pay or approval and maintenance of pay rate schedules. 

Writtenpolicies andprocedures were obtained and address thcfunctions noted above. 

) Contructing, including (1) types of services requiring written contracts, (2) standard terms and 
conditions, (3) legal review, (4) approval process, and (5) monitoring process. 

Wriltcn policies andprocedures were obtained and address thefunctions noted cthove. 

g) Credit Cards (and debit cards, fuel cards, P-Curds, îfappllcable), including (1) how cards are to 
be controlled, (2) allowable business uses, (3) documentation requiremerits, (4) required approvers 
of the statements, and (5) monitoring card usage (e.g., detcrminirig the reasonableness of fuel card 
purchases). 

Written policies andprocedures were obtained and addrcss thefunctions noted above. 

h) Traveí und expense reimbursement, including (1) allowable expenses, (2) dollar thresholds by 
category of expense, (3) documentation requirements, and (4) required approvers. 

Vritten policies andprocedurcs wcrc obtained and address thefunctions noted above. 

i) Ethics, including (1) the prohibitions as defined in Louisiana Revised Statute 42: 1 1 1 1-1 121, (2) 
actions to be taken ifan cthics violation takes place, (3) system to monitor possible ethics violations, 
and (4) requirement that documentation is maintained to dcmonstrate that all employees and 
officials were notified ofany changes to the entitys ethics policy. 

This section is not applicable to a non-profit organization. 

j) Debt Service, including (1) debt issuance approval, (2) continuing disclosure/EMMA reporting 
requireníients, (3) debt reserve requirements, and (4) debt service requircments. 

This section is not applicablc 10 a non-profit organization. 

k) Inforniafion Technoíogy Disaster Recovery/Business Continuîty, including (1) identification of 
critical data and frequency of data backups, (2) storage of backups in a separate physical location 
isolated from the network, (3) periodic tcsting/verification that backups can be restored, (4) use of 
antivirus software on all systems, (5) timely application of all availablc system and software 
patches/updatcs, and (6) identification of personnel, processes, and tools needed to recover 
operations after a critical event. 

Written policies and procedurcs wcre obtained and address the functions notcd above with the 
exception ofuse ofantivirus software on all systeins, timely application ofall available system and 
software patches/updates, and identijìcation ofpersonnel, processes, and tools needed 10 rccover 
operations afler a critical cvcnt. 

1) Sexuaí Harassment, including R.S. 42:342-344 requirements for (1) agency responsibilities and 
prohibitions, (2) annual employee training, and (3) annual reporting. 

This section is not applicable to a non-profit organization. 



Board (or Finance Committee, if appllcable) 

2. Obtain and inspect the boardlfinance cornmittee minutes for the fiscal period, as well as the boards 
enabling legislation, charter, bylaws, or equivalent document in effect during the fiscal period, and: 

a) Observe that the boardlfinance committee met with a quorum at least monthly, or on a frequency 
in accõrdance with the boarcls enabling legislation, charter, bylaws or other equivalent document. 

The Board met with a quorum as required. 

b) For those entities reporting on the governmental accounting model, observe that the minutes 
refereneed or included monthly budget-to-actual comparisons on the general fund, quarterly 
budget-to-actual, at a minimum, on proprietary funds, and semi-annual budget- to-actual, at a 
minimum, on all special revenue funds. Alternately, for thosc entities reporting on the nonprofit 
accounting model, observe that the minutes referenced or includedfinancial activity relating to 
publicfunds fthose publicfunds coniprised inore than 10% ofthe entiiy s collections during the 
fiscal period. 

The minutes documented the Boards review offinancial activity ofthe entity. 
c) For governmental entities, obtain the prior year audit rcport and observe the unassigned fund 

balance in the general fund. Ifthe general fund hacl a negative ending unassigneð fund balance in 
the prior year audit report, observe that the minutes for at least one meeting during the fiscal period 
referenced or included a forrnal plan to eliminate the negative unassigned •fund balance in the 
general fund. 

Not applicable. 

Bank Reconcillatjons 

3. Obtain a listing of entity bank accounts for the fiscal period from management and managements 
representation that the listing is complete. Ask management to identify the entitys main operating 
account. Select the entitys main operating account and randomly select 4 additional accounts (or all 
accounts if less than 5). Randomly select one month from the fiscal period, obtain and inspect the 
corresponding bank statement and reconciliation •for each selected account, and observe that: 

Obtained listing of client bank accounts for the fiscal period from inanagemcnt and management s 
representation that listing is complete. 

a) l3ank reconciliations includc evidence that they were prepared within 2 rnonths of the related 
statement closing date (e.g., initialed and dated, electronically logged); 

No exceptions noted. 

b) Bank reconciliations includc evidence that a member of managcmentlboarð member who does not 
handle cash, post ledgers, or issue checks has reviewed each barik reconciliation (e.g., initialec1 and 
dated, electronically logged); and 

No exceptions noted. 



c) Management has documentation reflecting that it has researched reconciling items that have been 
outstanding for more than 12 months from the statement closing date, if applicable. 

Four accounts did not have any outstanding items over 12 months. One account did not have 
documentation that management has researched reconciling items that have been outstandingfor 
more than 12 monthsfrom the statement closing date. 

Management s response: Management will implement aprocess to review and research items over 
12 monthsfrom the statement closing date. 

Collections (excluding electronicfunds trnsfers) 

4. Obtain a listing ofdeposit sites for the fiscal period where deposits for cashlchecks/money orders (cash) 
are prepared and managements representation that the listing is complete, Randomly select 5 deposit 
sites (or all deposit sites if less than 5). 

Obtained a listing ofdeposit sites and management s representation that listing is complete. 

5. For each deposit site selected, obtain a listing of colleetion locations and management s representation 
that the listing is eomplete. Randomly select one collection location for each deposit site (i.e. 5 
collection locations for 5 deposit sites), obtain and inspect written policies and procedures relating to 
employee j ob duties (if no writteri policies or procedures, inquire of employees about their job duties) 
at each collection location, and observe that j ob duties are properly segregated at each eollection 
location such that: 

Obtained a listing ofcollection locations and management s representation that listing is complete. 

a) Employecs that are responsible for cash collections do not share cash drawers/registers. 

No cxceptions noted. 

b) Each employee responsible for collecting cash is not responsible for preparing/making bank 
deposits, unlcss another cmployee/offlcial is responsible for reconciling collection documentation 
(e.g. pre-riumbered receipts) to the deposit. 

No exceptions noted. 

c) Eaeh employee responsible for collccting cash is not responsible for posting collection entries to 
the general ledger or subsidiary ledgers, unless another employec/official is responsible for 
reconeiling ledgcr postirigs to eaeh other and to the deposit. 

No exception noted. 

d) The employee(s) responsible •for reconciling cash collections to the general ledger and/or subsidiary 
ledgers, by revenue source and/or agency fund additions are not responsible for collecting cash, 
unless another employce verifies the reconciliation. 

No exception noted. 



6. Obtain from management a copy ofthe bond or insurance policy for the•ft covering all employees who 
have access to cash. Observe that the bond or insurance policy for thef was enforced during the fiscal 
period. 

No exceptions noted. 

7. Randomly select two deposit dates for each of the 5 bank accounts selected for procedure #3 under 
Bank Reconciliations above (select the next ðeposit date chronologically if no deposits were made 

on the dates randomly selected and randomly select a deposit ifmultiple deposits are made on the same 
day). Alternately, the practitioner inay use a source document other than bank statements when 
selecting the deposit datesfor testing, such as a cash collection log, daily revenue report, receip book, 
etc. Obtain supporting documentation for each of the 10 deposits and: 

a) Observe that receipts are sequentially pre-numbered. 

Sequentially pre-numbered receipts were not used. 

b) Trace sequentially pre-numbered receipts, system reports, and other related collection 
documentation to the deposit slip. 

No exceptions noted. 

c) Trace the deposit slip total to the actual deposit per the bank statement. 

No exceptions noted. 

d) Observe that the deposit was made within one business day of receipt at the collection location 
(within one week if the depository is more than 10 miles from the collection location or the deposit 
is less than $100). 

Deposits were made not made within one day ofreceipt at the collection location. 

e) Trace the actual deposit per the bank statement to the general ledger. 

No exceptions noted. 

Managements response: Date ofcollection  will be marked on check receipts and we will make 
dcposits within one day ofcollection as deemedpractical. 

Non-PayrollDisburseinents (excluding cardpurchuses/payments, travel reiinbursements, andpetty cash 
purchases) 

8. Obtain a listing of locations that process payments for the fiscal period and managements 
representation that the listing is complete. Randomly select 5 locations (or alllocations ifless than 5). 

Obtained listing of locations that process payments and management s representation that listing is 
complete. 



For each location selected under #8 above, obtain a listing of those employees involved with non-
payroll purchasing and payment functions. Obtain written policies and procedures relating to employee 
job duties (ifthe agency has no written policies and procedures, inquire of employees about theirjob 
duties), and observe that job duties are properly segregated such that 

a) At least two employees are involved in initiating a purchase request, approving a purchase, and 
placing an order/making the purchase. 

No exceptions noted. 

b) At least two employees are involved in processing and approving payments to vendors. 

No exceptions noted. 

c) The employee responsible for processing payments is prohibited from adding/modifying vendor 
files, unless another employee is responsible for periodically reviewing changes to vendor files. 

No exceptions noted. 

d) Either the employee/official responsible for signing checks mails the payment or gives the signed 
checks to an employec to mail who is not responsible for processing payments. 

The person who processes payments ctlso mails the checks after signatures are obtained. 

lvlanagement s response.• An employee who is not responsiblefor processingpayments will mail 
the payments goingforward. 

10. For each location selccted under #8 above, obtain the entity s non-payroll disbursement transaction 
population (excluding cards and travel reimbursements) and obtain managements representation that 
the population is complete. Randomly select 5 disbursements for each location, obtain supporting 
documentation for each transaction and: 

a) Observe that thc disbursement matched the related original itemized invoice and that supporting 
documentation indicates that deliverables included on the invoice were received by the entity. 

Observed the disbursement matched the related original itemized invoice and that deliverables 
were received bÿ the entity. 

b) Observe that the disbursement docuinentation includeð evidence (e.g., initialldate, electronic 
logging) of segregation of ðuties tested under #9, as applicable. 

The disbursement documentation included evidence ofsegregation ofduties tested under #9 with 
the exception of9d as noted above. 

Managemenl s response. An employee who is not responsiblefor processing payments will mail 
the paÿments goingforward. 



Credit Cards/Ðebit Cards/Fuel Cards/P-Cards 

1 1. Obtain from management a listing of all active credit cards, bank debit cards, fuel cards, and P-cards 
(cards), for the fiscal period, including the card numbers and the naines ofthe persons who maintained 
possession ofthe cards. Obtain managements representation that the listing is complete. 

Obtained listing ofthe credit cards and management s representation that listing is complete. 

12. Using the listing prepared by management, randomly select 5 cards (or all if less than 5) that wcre used 
during the fiscal period. Randomly select one monthly statement or combined statement for each card 
(for a debit card, randomly select one monthly bank statement), obtain supporting documentation, and: 

a) Observe whether there is evidence that the monthly statement or combined statement and 
supporting documentation (e.g., origina1 receipts for credit/debit card purchases, exccption reports 
for excessive fuel card usage) were reviewed and approved, in writing (or electronically approved), 
by someone other than the authorized card holder. [Note: Requiring such approva1 may constrain 
the legal authority of certain public officials (e.g., mayor of a Lawrason Act municipality); these 
instances should not be reported.)] 

No exeeptions noted. 

b) Observe that finance charges and late fees were not assessed on the selected statements. 

No exceptions noted. 

13. Using the monthly statements or combined statements selected under #12 above, excluding fuel cards, 
randomly select 10 transactions (or all transactions if less than 10) froin each statement, and obtain 
supporting documentation for the transactions (i.e. each card should havc 10 transactions subject to 
testing). For each transaetion, observe that it is supported by (1) an original itemized reeeipt that 
identifies precisely what was purchased, (2) written documentation ofthe business/public purpose, and 
(3) documentation of the individuals participating in meals (for meal charges only). For missing 
receipts, the practitioner should describe the nature of the transaction and note whether management 
had a compensating-  control to address inissing reccipts, such as a missing receipt statement that is 
subject to inereased scrutiny. 

Of the items selected for testing, Šix transactions did not have an original itemized receipt, nine 
transaclions did not have documentalion ofbusiness/publicpurpose, andfour transactions did not have 
documentation qfthe individuals participating in meals. 

Management s response: Documentation will be matntained to support itein, business/public purpose 
and individuals participating in meals. 

Travel and Travel -.Related Expense Reimbursements (excluding card transactions) 

14. Obtain from managemcnt a listing of all travel and travel-related expense reimbursements during thc 
fiscal period and managenients representation that the listing or general ledger is complete. Randomly 
select 5 reimbursements, obtain the related expense reimbursement forms/prepaid expense 
documentation of each selected reimbursement, as well as the supporting docuinentation. For each of 
thc 5 reimbursements selected: 

Obtained listing oftravel and related expense reimbursements and management s representalion that 
listing is complete. 



a) If reimbursed using a per diem, observe that the approved reimbursement rate is no more than 
those rates established either by the State of Louisiana or the U.s. General Services 
Administration (wrgs,gp). 

One ofthefive reimbursements uscd a per diem rale that was more than those rates established 
either by the State ofLouisiana or the U,S. General Services Administration. 

Management1s response. Management will ensure theper diempaid agrces to the rates established 
eithcr by thc State ofLouisiana or U.S. General Services Administration. 

b) I•f reimbursed using actual costs, observe that the reimbursement is supported by an original 
itemized receipt that identifies precisely what was purchased. 

No exceptions noted. 

c) Observe that each reimbursement is supported by documentation of the business/public purpose 
(for meal charges, observe that the documentation includes the names ofthose individuals 
participating) and other documentation required by written policy (procedure #lh). 

No exceptions notcd. 

d) Observe that each reimbursement was reviewed and approved, in writing, by someone other than 
the person receiving reimbursement. 

No exceptions notcd. 

Contracts 

15. Obtain from management a listing of all agreements/contracts for professional services, materials and 
supplies. leases, and construction activities that were initiated or renewed during the flscal period. 
Alternately1  £hc practitioner may use an equivalent selcction source, such as an active vendor llst. 
Obtain managements representation that the listing is eomplete. Randomly select 5 contracts (or all 
contracts if less than 5) from the listing, excluding the practitioner s contract, and: 

Obtained listing of contracts initiated or renewcd during the fiscal period and management s 
representation that listing is complete. 

a) Observe whether the contraet was bid in aceordance with the Louisiana Public Bid Law (e.g., 
solicited quotes or bids, advertised), if required by law. 

No exceptions noted. 

b) Observe whether the contract was approved by the governing body/board, if required by policy or 
law (e.g. Lawrason Aet, Home Rule Charter). 

No exceptions noted. 



c) If the ontract was amencled (e.g. change order), observe that the original contract terms provided 
for such an amendment. 

Not applicable. 

d) Randomly select one payment from the fiscal period for eaeh of the 5 eontracts, obtain the 
supporting invoice, agree the invoice to the contract terms, and observe that the invoiee and related 
payment agreed to the terms and conditions of the contract. 

No exceptions noted. 

and Personnel 

l . Obtain a listing of employees and officials employed during the fiscal period and managements 
representation that the listing is complete. Randomly select 5 ernployees or officials, obtain related 
paid salaries and personnel flles, and agree paîd salaries to authorized sala-ries/pay rates in the 
personriel files. 

Obtained listing ofemployees and management s representation that listing was complcte. Agreed 
paid salaries to authorized salaries/pay rates /n the personnelflle without exception. 

17, Randomly seleet one pay period during the flscal period. For the 5 employees or officials selected 
undcr #16 above, obtain attendance records ancl leave clocumentation for the pay period, and: 

a) Observe that all selected employees or officials documented their daily attcndance and leave (e.g., 
vacation, sick, compensatory). (Note: Generally, an elected official is not eligible to earn leave and 
does not document hisfher attendance arid lcave. 1-Iowever, if the elected offieial is earning leave 
according to policy ancl/or contract, the offieial should document his/hcr daily attendance and 
leave.) 

No exceptions noted. 

b) Observe whether supervisors approved the attendance and leave of the selected employees or 
officials. 

No exceptions noted. 

c) Observe any leave accrued or taken during the pay period is reflccted in the entitys cumulative 
leave records. 

No exceptions noted. 

d) Observe the rate paid to the employees or officials agree to the authorized salary/pay rate found 
within the personnel file. 

No e.xceptions noted. 



1 8. Obtain a listing of those employees or officials that received termination payments during the fiscal 
period and managements representation that the list is eomplete. Randomly select two employees or 
offícials, obtain related documentation of the hours and pay rates used in managements termination 
payment calculations and the entity s policy on termination payments. Agree the hours to the employee 
or officials eumulate leave records, agree the pay rates to the emp1oyee or officials authorized pay 
rates in the employee or officials personnel files, and agree the termination payment to entity policy. 

No termination paymentsfor thefìscalyear. 

19. Obtain managements representation that employer and employee portions of third-party payroll 
related amounts (e.g., payroll taxes, retirement contributions, health insurance premiums, 
garnishments, workers compensation premiums, etc.) have been paid, and any assoeiated forms have 
been filed, by required deadlines. 

No exceptions noted. 

Ethics 

20. Using the 5 randomly seleeted employees/offieials from procedure #16 under Payroll and Persorinel 
above obtain ethics documentation from management, and: 

a. Observe whether the documentation demonstrates each employee/official completed one hour of 
ethics training during the fiscal period. 

Not applicable. 

b. Observe whether the entity maintains documentation which clemonstrates each employee and 
official were notified of any changes to the entitys ethics policy during the fiscal period, as 
applicable. 

Not applicable. 

Debt Service 

21. Obtain a listing of bonds/notes and other debt instruments issued during the fiscal period and 
managements representation that the listing is eomplete. Select all debt instruments on the listing, 
obtain supporting documentation, and observe that State Bond Commission approval was obtained 
for each debt instrument issued. 

Not applicable. 

22. Obtain a listing of bondsìnotes outstanding at the end of the fiscal period and management s 
representation that the listing is complete. Randomly select one bondlnote, inspect debt covenants, 
obtain supporting doeumentation for the reserve balance and payments, and agree aetual reserve 
balances and payments to those required by debt covenants (including eontingency funðs, short-lived 
asset funds, or other funds required by the debt covenants). 

Not applicable. 



Fraud Notice 

23. Obtain a listing of misappropriations of public funds and assets during the fiscal period and 
managements representation that the listing is complete. Select all misappropriations on the listing, 
obtain supporting documentation, and observe that the entity reported the misappropriation(s) to the 
legislative auditor and the district attorney ofthe parish in which the entity is domiciled. 

Management asserted that the enti4y did not have any misappropriations ofpublicfunds or assets. 

24. Observe that the entity has posted on its premises and website, the notice required by R.S. 24:523.1 
concerning the reporting of misappropriation, fraud, waste, or abuse of public funds. 

No exccptions noted. 

Infortnation Technology Ðisaster Recovery/Business Continuity 

25. Perform the following proeedures, verbally discuss the results with manageinent, and report 
We performed the procedure and discussed the results with management. 

a. Obtain and inspect the entitys inost recent documentation that it has backed up its critical data 
(if no written documentation, inquire of personnel responsible for backing up critical data) and 
observe that such backup oceurred within the past week. If backups are stored on a physieal 
medium (e.g., tapcs, CDs), observe evidence that backups are encrypted before being 
transported. 

Ve performcd thc procedure and discussed the results with manageinent. 

b. Obtain and inspcet the entitys most recent documentation that it has testedlverified that its 
backups can be restored (ifno written documentation, inquire of personnel responsible for 
testing/verifying backup restoration) and observe eviclence that the test/verification was 
successfully performed within the past 3 months. 

We perforined the procedure and discussed the results with management. 

c. Obtain a listing ofthe entitys computers currently in use, and their related locations, and 
managements representation that the listing is complete. Randomly select 5 computers and 
observe while management dernonstrates that the selected computers have current and active 
antivirus software and that the operating system and accounting system software in use are 
currently supportcd by the vendor. 

We performed the procedure and discussed the results with management. 



Sexual Harassment 

26. Using the 5 randomly selected employees/officials from procedure #1 6 under Payroll and 
Personnel above, obtain sexual harassment training documentation from management and observe 
that the documentation demonstrates each employee/official completed at least one hour of sexual 
harassment training during the calendar year. 

Not applicable. 

27. Observe that the entity has posted its sexual harassment policy and complaint procedure on its 
website (or in a eonspicuous location on the entity s premises if the entity does not have a website). 

Not applicable. 

28. Obtain the entitys annual sexual harassment report for the current fiscal period, observe that the 
report was dated on or before February 1, and observe that it includes the applicable requirements of 
R.S. 42:344: 

a. Number and percentage ofpublic servants in the agency who have completed the training 
requirements; 

Not applicable. 

b. Number of sexual harassment complaints received by the agency; 

Not applicable. 

c. Nuniber of complaints which resulted in a finding that sexual harassment oecurred; 

Not applicable. 

d. Number of complaints in which the fincling of sexual harassment resulted in discipline or 
corrective action; and 

Not applicable. 

e. Arnount of time it took to resolve each complaint. 

Not applicable. 



We were engaged by Louisiana Sheriffs Association to perform this agreecl-upon procedurcs engagement 
and conducted our engagement in accordance with attestation standards established by the American 
tnstitutc of Certified Public Accountants and applicable standards of Government Auditing Stcmdcrds. We 
were not engaged to and did not conduct an examination or review engagement, the objective of which 
would be the expression of an opinion or conclusion, respectively, on those C/C areas identified in the 
SAUPs. Accordingly, we do not express such an opinion or conclusion. Had we performed additional 
procedures, other matters might have come to our attention that would have been reported to you. 

Wc are required to be independent of Louisiana Sheriffs Association. and to meet our other ethical 
responsibilities, in accordance with the rcicvant ethical requirements related to our agreed-upon procedures 
engagenient. 

This report is intended solely to deseribe the scope oftesting performcd on those C/C areas identified in the 
SÄtJPs, and the result ofthat testing, and not to provide an opinion on control or compliance. Accordingly, 
this report is not suitable for any other purpose. Under Louisiana Revised Statute 24:5 13, this report is 
distributed by the LLA as a public document. 

Gonzalcs, Louisiana 
November 7, 2022 


	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19
	Page 20
	Page 21
	Page 22
	Page 23
	Page 24
	Page 25
	Page 26
	Page 27
	Page 28
	Page 29
	Page 30
	Page 31
	Page 32
	Page 33
	Page 34
	Page 35
	Page 36
	Page 37
	Page 38
	Page 39
	Page 40
	Page 41

