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Responsibilities of Management for the Financial Statements

Management is responstble for the preparatton and tair presentation of the financial statements
in accordance with accounting principles generally accepted in the United States of America: and for
the design, mplementation, and mamtenance of internal control relevant to the preparation and fair
presentation of financial statements that are free from matenal nusstatement, whether due to fraud or
error.

In preparing the financial statements. management s required to evaluate whether there are
conditions or events. constdered n the aggregate. that raise substantial doubt about the Metropolitan
Human Services District’s ability to continue as a going concern for twelve months beyond the
financial statement date, mcluding any currently known mformation that may raise substantial doubt
shortly thereatter.

Auditor’s Responsibility for the Audit of the Financial Statements

Our objectives are ta obtain reasonable assurance about whether the financial statements as a
whole are free from matertal musstatement, whether due to fraud or error. and to issue an auditor’s
report that includes our opmions. Reasonable assurance 1s a high level of assurance, but 1s not absolute
assurance, and therefore is not a guarantee that an audit conducted in accordance with generally
accepted auditing standards and Governmenr Audinng Srundards will always detect a matenal
misstatement when 1t exists. The risk of not detecting a material misstatement resulting from fraud s
higher than for one resulting trom error, as fraud may mvolve collusion, forgery, intentional omissions,
nusrepresentations, or the override of mternal control. Misstatements are considered material if there s
a substantial hikelthood that. individually or 1n the ageregate. they would influence the judgment made
bv a reasonable user based on the financial statements.

In perferming an audit in accordance with generally accepted auditing standards and
Government Auditing Standards, we

e  Exercise professional judgment and maintain professional skepticism throughout the audit.

¢ [dentfy and assess the nisks of materal misstatement of the financial statements, whether
due to fraud or error, and design and pertorm audit procedures responsive to those risks.
Such procedures include examining, on a test basis, evidence regarding the amounts amd
disclosures i the financial statements.

¢  Obtain an understanding of internal control relevant to the audit 1n order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an optnton on the effectiveness of the Metropolitan Human Services Distriet’s mternal
control. Accordingly. no such opinion s expressed.

¢ Evaluate the appropriateness of accounting policies used and the reasonableness of
stgnificant accounting estimates made by management. as well as evaluate the overall
presentation of the tinancial statements,

e (Conclude whether, tn our judgment. there are conditions or events. constdered tn the
aggregate, that raise substantial doubt about the Metropelitan Human Services Distriet’s
ability to conttnue as a going concem for a reasonable period of time.
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We are required to communicate with those charged with governance regardmg, among other
matters. the planned scope and timing of the audit, significant audit findings. and certain internal
control-related matters that we 1dentified during the audit.

Required Supplementary Information

Accounting principles generally accepted m the United States of America require that the
management’s discusston and analysis and the required supplementary tformation listed m the table
of contents be presented to supplement the basic financial statements. Such information 15 the
responsibility of management. and although not a part of the basic financial statements, 1s required by
the Governmental Accounting Standards Board, who considers 1t to be an essential part of financial
reporting tor placing the basic financial statements 1n an appropriate operational. economic. or
historical context. We have apphed certain hmited procedures to the requued supplementary
intformation in accordance with auditing standards generally aceepted in the Umited States of America,
which consisted of tnquirtes of management about the methods of preparing the information and
comparing the information for consistency with management’s responses to our inquirtes, the basic
financial statements. and other knowledge we obtamed during our audit of the basic financial
statements. We do not express an opimion or provide any assurance on the information because the
hnuited procedures do not provide us with sufficient evidence to express an opmion or provide any
assurance.

Supplementary Information

Our audit was conducted for the purpose of forming an opinion on the financial statements that
collectively comprise the Metropolitan Human Services Distriet’s basic financial statements. The
Annual Financial Statement Reporting Packet. presented as other supplementary information, 1s not a
required part of the basic financial statements. but is supplementary information required by
Louistana’s Office of Statewide Reporting and Accounting Pohey. The accompanymg schedule of
expenditures of tederal awards as required by Title 2 U8, Code of Federal Regulations (CFR) Part
200, Umform Addminisirative Requirements, Cost Principles. and Andit Requirements for Federal
Awardy 1s presented for purposes of addittonal analysis and is not a required part of the basie financial
statements.

The Annual Financial Statement Reporting Packet and the schedule of expenditures of tederal
awards are the responsibihities of management and were derived from and relate directly to the
underlymg accounting and other records used to prepare the basic financial statements, The
mformation has been subjected to the auditing procedures apphied i the audit of the basic hinancial
statements and certain additional procedures, including comparing and reconciling such infoermation
directly to the underlying accounting and other records used to prepare the basic financial statements
or to the basic financial statements themselves, and other additional procedures i accordance with
auditing standards generally accepted in the United States of America. In our opmion. the Annual
Financial Statement Reporting Packet and the schedule of expenditures of federal awards 1s faly
stated, in all material respects, m relation to the basie financial statements as a whole,
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METROPOLITAN HUMAN SERVICES DISTRICT
MANAGEMENT S DISCUSSION AND ANALYSIS
JUNE 30, 2024

The Management’s Discussion and Analysis of the Metropolitan Human Services District’s
financial performance presents a narrative overview and analysis of the Metropolhitan Human Services
District’s financtal activities for the vear ended June 30, 2024, This document focuses on the current
year’s activities. resulting changes, and currently known facts in comparison with the prior year’s
tnformation. This analysts should be read in conjunction with the audited financial statements, which
follow this section.

FINANCIAL HIGHLIGHTS

¢ The total revenues of the Metropolitan Human Services District were $29.666.022 which 1s
an increase of $1,702,683 from the prior vear. The merease n revenues was due to an
mcrease m operating grants and contributions.

o The District’s habtlities and deterred mflows of resources exceeded 1ts assets and deterred
outflows of resources at the close of fiscal year 2024 by $29.81X,553.

o The total expenses of the Metropolitan Human Services District were $29.547 750 which is
an increase of $2.644.291. This 1s primarily due to an increase in administrative and adult
behavior expenses.

OVERVIEW OF THE FINANCIAL STATEMENTS

Thus report consists of three sections. management’s discussion and analysis (this section), the
baste financtal statements, and requtred supplementary information. Management’s discussion and
analysis ts mtended to serve as an introduction to the Metropohitan Human Services District’s basic
financial statements. The basic financial statements comprise three components: (1) government-wide
financial statements, {2) fund financial statements. and {3) notes to the financial statements. This report
also contams additional information o supplement the basie financial statements, such as required
supplementary information.

Government-wide Financial Statements
The government-wide financial statements are designed to provide readers with a broad

overview of the Metropolitan Human Services Distriet’s finances. 1n a manner similar to a private-
sector business,
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METROPOLITAN HUMAN SERVICES DISTRICT
MANAGEMENT S DISCUSSION AND ANALYSIS
JUNE 30, 2024

The Statement of Net Position presents information on all of the Metropolitan Human Services
District’s assets. deferred outtlows of resources. liabilities. and deferred nflows of resources. The
difference between total assets and deterred outflows and total habilities and deferred inflows 1s net
position and may provide a useful indicator of whether the financial position of the Metropolitan
Human Services District 15 improving or detertorating. From the data presented. readers of the
Statement of Net Position can deternmine the assets available to continue the operations of the office.
The financial statement readers ate also able to determime how much the Metropolitan Human Services
District owes vendors and others.

The Statement of Activities presents informatton showing how the Metropolitan Human
Services District’s net position changed during the most recent fiscal vear. Regardless of when cash s
affected, all changes in net posttion are reported when the underlying transactions occur. As a result,
transactions may be included that will not affect cash until future fiscal periods.

Fund Financial Statements

A fund 1s a grouping of related accounts that 15 used to maintain control over resources that
have been segregated for specific activities or objectives. The Metropolitan Human Services Dastrict
uses a single fund o ensure and demonstrate comphance with finance-related laws and regulations,
Within the basic financial statements, fund financial statements focus on the Metropolitan Human
Services District’s only fund. the general fund.

The Metropolitan Human Services District uses only one fund type. the govemmental fund.
The governmental fund 1s used to account for essentially the same functions reported as governmental
activities 1n the government-wide fmancial statements. However, unhke the government-wide tinancial
statements. governmental fund financial statements focus on near-term mnflows and outflows of
spendable resources, as well as on balances of spendable resources available at the end of the fiscal
yvear. Such information may be usetul in evaluating the Metropolitan Human Services District’s near-
term financing requirements.

Because the focus of the governmental tund financial statements 1s narrower than that of the
government-wide financial statements, 1t 1s usetul to compare the mformation presented for
governmental funds with similar information presented for governmental activities in the govemment-
wide financial statements. Both, the Govermmental Fund Balance Sheet and the Statement of
Governmental Fund Revenues. Expenditures, and Changes in Fund Balance provide a reconcihation to
facihitate this comparison between the governmental fund and the governmental activities,

Notes to the Financial Statements

The notes provide additional information that 1s essential to a full understanding of the data
provided in the govermment-wide and fund financial statements.
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METROPOLITAN HUMAN SERVICES DISTRICT
MANAGEMENT S DISCUSSION AND ANALYSIS
JUNE 30, 2024

Other Information

In addition to the basic financial statements and accompanying notes. this report also presents
certain required supplementary mformation concerning the Metropolitan Human Services Distriet’s
proportionate share of the net pension liability, contributions to the pension plan. proportionate share
of the collective total OPEB hability. and notes to the required supplementary information,

Financial Analvsis of the Entity

The tollowing ts a summary of the Statements of Net Position:

Condensed Statements of Net Position
June 30, 2024 and 2023

Percentage
2024 2023 Chanpe Change
ASSETS
Current assets S 7804409 & 10,506,439 % (2,702,030 (25.72) %
Capital agsets (75,892 670,737 5,155 0.77
Right-of-use lease assets 33,991 50,987 {16,996 {3333
Right-of-use SBITA 175,923 - 175,923 1008
Towl assets 8690215 11228163 (2.537.94%) (22.60
Deferred outflows
of resources 6,382,446 ®.25243060 (1.864.990) (22.66)
LIABILITIES:
Current labiifties 4,319.704 5722146 (1402442 (24.51)
Noncurrent Eabilities 36,090,560 INUIL.018 {2.820,4358) (7.25)
Total abilities 40,410,264 44,633,164 (4.222 900 {9.46)
Deterred nflows
of resowrces 4480950 4.784.260 (303310 (6.3
Net nvestment n
capital assets 663,827 670.737 (6.1 (1.03)
Unrestrcted (defict) (30,482,380 (30.607.562) 125,182 041
Total net posttion (deficit) S (29 818,533y § (29936825 % 118272 040 %
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METROPOLITAN HUMAN SERVICES DISTRICT
MANAGEMENT S DISCUSSION AND ANALYSIS
JUNE 30, 2024

Financial Analysis of the Entity (Continued)

The tollowing ts a summary of the Changes in Net Position:

Condensed Statements of Activities

For the Years Ended June 30, 2024 and 2023

REVENUES:
Program revenues:
Charges for services
Operating grants and
contributions

General revenues:
State of Louistana
appropriations

Other incone
Total revenues

FUNCTION/PROGRAM
EXPENSES:
Admmustration
Adult behavioral health
Chikl and youth behavioral
health services
Developmental disabilties

Total expenses

Change m net position

Capiral Assets

$

Percentage
2024 2022 Change Change
199,364 3§ 446434 % (247.070) (55.34) %
10.992.945 8.131.416 2861,529 35.19
18,402,395 19.379.962 (977.3G67) (5.04)
71.118 5,527 63,5391 1.186.74
29,666.022 27.963.339 1.702.683 6.09
9.453.268 8.315917 1,137,351 [3.68
13.062.288 11926938 1,135.350 9.52
1.543.896 1.409.614 134282 9.53
5.488.298 5.250.990 237.308 52
29,547.750 26,903,459 2644291 9.83
118,272 §  1,059880 3§ {941.608) (BR.84) %

As of June 30, 2024, the District had $675.892 invested in capital assets. This amount
represents a net increase of $5.155 or .77% over last vear. The increase tn capital assets was a result of
additions of $90.309 oftset by depreciation expense of $85 154,



METROPOLITAN HUMAN SERVICES DISTRICT
MANAGEMENT S DISCUSSION AND ANALYSIS
JUNE 30, 2024

ECONOMIC FACTORS

The state of Lowsiana decreased its funding to the District from 3519 million m 2023 to $18
million in 2024, Next year’s funding is projected to be approximately $18% million. Despite these
struggles. the District continues to review new federal grants possibilities for future use.

CONTACTING THE DISTRICT'S MANAGEMENT
This audit report is designed to provide a general overview of the District and to demonstrate
the District’s accountability for its finances. If vou have any questions about this report or need

additional information. please contact the Metropolitan Human Services District. 3100 General de
Gaulle Drive. New Orleans. Lowsiana 70114,
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METROPOLITAN HUMAN SERVICES DISTRICT
STATEMENT OF NET POSITION
JUNE 30, 2024

ASSETS:
Cash $ 479.624
Accounts recenable 7,324,785
Capital assets, net of depreciation 675892
Right-of use kease assets. net of deprecution 33991
Right-otuse SBITA. net of amortization 175923
Total Assets 8.690.215

DEFERRED OUTFLOWS OF RESOURCES:

Deterred outflows of resources related 1o OPEB 2.567.036
Deferred outflows of resowrces related to pensions 3.815.410
Total Deferred Outflows of Resources 6,382 446
LIABILITIES.
Accounts payable 2,882,924
Accrued expenses 135,843
Accrued mterest - SBITA 12.770
Nonewrent habilities:
Due withm one year 1.288.167
Due m mwre than one vear 36.090.560)
Total Liabilitees 40.410.264

DEFERRED INFLOWS OF RESOURCES:

Deterred mflows of resources related wo OPEB 3,341.015
Deterred aflows of resowrees related to pensions 1,139,935
Total Deferred Inflows of Resources 4,480,950
NET POSITION:
Net nvestment in capital assets 663,827
Unrestrieted (deficrt) {30,482 .380)
Total Net Posttion (defictt) $ {29.818.553)

See acconpanying notes.
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METROPOLITAN HUMAN SERVICES DISTRICT
STATEMENT OF ACTIVITIES
FOR THE YEAR ENDED JUNE 30, 2024

Prooram Revenues

Net Revenue

Charges Operatmg (Expense) and

tor Grants and Changes m

Funetions Prograns Expenses Services Contributions Net Posttion

Governmental Actnvities:

Admmistration S 9453268 % - 5 2398417 8 (7054850
Adult behavioral health services 13,002,258 175.167 7R32029 (5035002
Child and youth behavioral health services 1,543 896 24,197 742499 (777200
Developmental disabilifies 5488298 - - (5 A88208)
Total Governmental Activities S 20547750 % 9364 8 10992945 {18.355.441)

Creneral Revenues.

State of Louisiana appropriations 18402 595
Other neome 71.118
Total general revenues 18473.713
Change m net position: 18272
Net postiion {deficit). begmmng of vear {29.936.825)
Net position (Jdeficit), end of vear 5 (29.818.553)

See accompanymg notes.
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METROPOLITAN HUMAN SERVICES DISTRICT
GOVERNMENTAL FUND BALANCE SHEET
JUNE 30, 2024

ASSETS
Cash $ 479,624
Accounts recenable 7.324.786
TOTAL ASSETS $  7.804.410
LIABILITIES:
Accounts payable $ 2882924
Accrued expenses 135.843
Total abilities 3.018.767
FUND BALANCE:
Unassigned 4.785,643
TOTAL LIABILITIES AND FUND BALANCE § 7804410

See acconpanymg notes.



METROPOLITAN HUMAN SERVICES DISTRICT

RECONCILIATION OF THE GOVERNMENTAL FUND BALANCE SHEET

TO THE STATEMENT OF NET POSITION
JUNE 30,2024

Total fund balance as reflected on the governmental fund bakince sheet

Capital assets used in governmental activities are not financial
resources and. therefore, are mot reported m govermmental funds

Right-of-use kase assets used m governmental activities are not financial
resowrces and, therelore are not reported n governmental finds

Right-ot-use subscription arrangements used n governmental activities are not financial

resources and, therefore are not reported m govermmental funds

Al habidmes, current and noncurrent, are recorded m the statement
of net posttion.

Deterred outflows of resowees related to pensions and OPEB are appheablke to

future reportmg periods and. theretore, are not reported m the governmental fund.

Deferred inflows of resources related to penswons and OPEB are applicablke to

fiture reportmg perods and. therefore, ate not reported n the governmental fund.

Long-term labiltes are not due and payabk m the current period and,
therefore, are not reperted n the governmental fund balince sheet:

Other post enployment benetits payable
Conpensated absences

Net pension hability

Lease hability

SBITA habiity

SBITA acerued mterest

Net position (defictt). as reflected on the statement of net position

See accompanying notes.
See accompanying note

$

675892

33991

6382445

(4.4%0.950)

(14.544.218)
(725.146)
(21.900.153)
(40,345)
(168.865)
(12.770)

(29,818.553)




METROPOLITAN HUMAN SERVICES DISTRICT
STATEMENT OF GOVERNMENTAL FUND REVENUES.
EXPENDITURES, AND CHANGES IN FUND BALANCE

FOR THE YEAR ENDED JUNE 30. 2034

REVENUES:
State appropriations
Grants and contributions
Patient services
Total revermes

EXPENDITURES:
Operating services
Personnel services
Professional fees
Supples
Travel
Captal outlay
Debt senice:

Prmcipal
Interest
Total expenditures

Excess (deficiency) of revenues over expenditures
Fund balince. begmnmg of year

Fund balnce, end of year

See acconpanymg notes.

14
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18,402,595
10,992,945
270.482

29.666.022

2,770,125
12.766.842
14.516.306

242.964
232,308
90.309

H1LRIY
1.980

30,732,633

(1.066.631)

5852274

4.785.643




METROPOLITAN HUMAN SERVICES DISTRICT
RECONCILIATION OF THE STATEMENT OF GOVERNMENTAL FUND REVENULES,
EXPENDITURES AND CHANGES IN FUND BALANCE
TO THE STATEMENT OF ACTIVITIES
FOR THE YEAR ENDED JUNE 30. 2024

Change m find balance as reflected on the statement of governmental fimd
revenues, expenditures, and changes m fund balnce. $ (1.066,631)

Amounts reported for governmental activities i the Statement of Activities

are different because:
Governmental fimds report capital outlays and rnght-of-use assets as expendiures.
In the statement of activities. the cost of these assets shoukd be allocated over
the estimated useful bves and reported as depreciation and amortzation expense:

Capital outlays 90.309
Protesswoonal fees - Subscrption base IT echnology 93.019
Depreciation and amertization expense {190.111})

The governmental fund reports payments for kased equpment as expenditures.
However, mn the Statement of Activities, the kase payments are not reported
as expenditures as they reduce the hability on the Statement of Net Posttion. 16.800

Accrued mterest on subscription leases is recorded in the statement of activities
when mecured; # 1 not recorded n governmental fiunds untd it s paid. (12.770)

Expenses related to conpensated absences do not require
the use of current tmancial resources, therefore. are not reported
as expenditures n the governmental fund. 39,799

Pension expense. which i the change m the net pension habihity
adpusted for changes m deferred outflows and mflows of resources
related to pensions. is reported in the statement of activities. 892961

OPEB berefit. which i the change m the OPEB hability
adjusted for changes m deferred outflows and mflows of resources

related to OPEB. s reported in the statement of activittes. 252,896
Change m net postiion as reflected on the statement of actrvitics ) 118,272

See accompanying notes.



METROPOLITAN HUMAN SERVICES DISTRICT
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2024

Nature of Operations.

The Metropolitan Human Services District (the District) is a compenent unit of the State of
Loutstana created under the provistons of Louistana Revised Statute 28:862. The District 1s responsible
for directing the operation and management of mental health, addictive disorders and developmental
disability services in the parishes of Orleans, Plaquemines. and St. Bernard. In particular, the District
serves restdents who are uninsured or Medicaud eligible. though developmental disability services do
not have income restrictions. Operations of the District are primarnily funded by state appropriations.
The Distriet also bills Medicaid, Medicare, and some private insurance providers as part of 1ts clinie
operations. The District also receives federal and state grants. The Distriet 15 governed by a board of
nine members appointed by the chief executive officer of each respective parish subject to the approval
of the parish governing authority.

1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES:

Financial Reporting Entity:

Due to its fiscal dependency on the State of Lowsiana. the District 1s considered a
component unit of the reporting entity of the State of Louisiana. The accompanying financial
statements present mformation only on the fund mamtamed by the District and do not present
miormation from the State of Lowrsiana, the general government services provided by that
govermmental unit. or the other governmental units that comprise the State of Louisiana’s
financial reporting emtity. Annually, the State of Louistana issues basic hnancial statements,
which includes the activity contained in the accompanying financial statements. The District
has no component units,

Basis of Presentation:

The accompanying financial statements of the District have been prepared in
conformity with accounting principles generally accepted in the Untted States as apphied to
governmental units. The Governmental Accounting Standards Board (GASB) 1s the accepted
standard-setting  body for establishing governmental accounting and financial reporting
principles.

Basis of Accounting:

The accounts of the District are organized on the basts of funds, each of which 1s
considered a separate accounting entity. The operations of each tund are accounted for with a
separate set of self-balancing accounts that comprise its assets, deferred outflows of resources,
habilities, deferred inflows of resources, tfund equtty. revenues, and expenditures or expenses,
as apprepriate. Governmental resources are allocated to and accounted for in individual funds
based upon the purposes tor which they are to be spent and the means by which spending
activities are controlled. The District mamtains only one fund.

16



METROPOLITAN HUMAN SERVICES DISTRICT
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2024

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: (Continued)

Government-Wide Financial Statements:

The geovernment-wide financial statements are reported on the full accrual basis of
accounting and the economic resources measurement focus. The accounting objective of this
measurement focus is the deternunation of operatung mcome, changes in net positon and
financial position. All assets. deferred outtlows of resources, habilities (whether current or
noncurrent), and deferred inflows of resources assoviated with the government’s activities are
reported. The statement of net position and statement of activities present revenues, expenses,
and capital assets as follows: revenues are recorded when earned and expenses are recorded
when a liability is incurred. regardless of timmg of related cash flows. Property and equipment
are accounted for as capital assets. All capital assets are valued at historical cost. except for
donated assets which are recorded at their estimated fair value at the date of donation.

In addition. the government-wide statement of activities reports both gross and net cost
of each of the District’s functiens. The functions are supported by general government
revenues, including appropriations tfrom the State of Louisiana and government grants. The
statement of activities reduces gross expenses by related program revenues and grants. and
program revenues must be directly associated with the function, Program revenues melude
charges for services which report fees and other charges to patients/clients of the District and
operating grants and contributions which fund annual operating activities. These revenues may
be subject to externally tmposed restrictions to these program uses.

Fund Financial Statements:

Fund financial statements are accounted for usimg the modified accrual basis of
accounting and a current financial resources measurement focus. Under the modified accrual
basis of accounting. revenues are recognized when susceptible to acerual (when they become
measurable and available). “Measurable” means the amount of the transaction can be
determuned and “available” means collectible within the current pertod or scen enough
thereatter to be used to pay habilities of the current period. Management constders revenues to
be available 1if they are collected within 45 days of the end of the current fiscal period. In
addition, enly current assets and current liabilities generally are included on the balance sheet.
Operating statements of these funds present increases (1.e.. revenues and other financing
sources) and decreases (ie., expenditures and other financing uses} in net position.
Expenditures are generally recorded when the related lhability s mcurred. However.
compensated absences. pension hability. and other post-employment benefits (OPEB) are
recorded when paid. Principal and interest on general long-term debt 1s recognized when due.



METROPOLITAN HUMAN SERVICES DISTRICT
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2024

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: (Continued)

Deferred Outflows and Inflows of Resources:

A deferred outtlow of resources represents a consumption of net position that applies to
a future period and will not be recogntzed as an outflow of resource (expenditure/expense) until
that future time. The District has two rtems that quality tor reporting n this category. which are
deferred amounts related to pensions and deferred amounts related to other postemployment
benefits.

A deferred inflow of resources represents an acquisition of net position that apples to a
future period and therefore will not be recogmzed as an mflow of resources (revenue} until that
future time. The District has one item that qualifies for reporting m this category. which are
deterred amounts related to other postemployment benetits,

Budget:

The District does not quality as a poliucal subdivision which s required to adopt a
budget as prescribed by Lowsiana Revised Statute 39:1301-15.

Cash

For financial reporting purposes. cash includes demand deposits. Under state law, the
District may deposit funds in demand deposits, nterest bearing demand deposits. money
market accounts, or time deposits with state banks orgamzed under Loutsiana law and national
banks having thewr principal offices in Louisiana.

Compensated Absences:

Emplovees eam and accumulate annual and sick leave at varnous rates depending on
their vears of service. The amount of annual and sick leave that may be accumulated by each
employee 1s unhimited. Upon termination. employees are compensated for up to 300 hours of
unused annual leave at the employee’s hourly rate of pay at the time of ternunation. Upon
retirement. unused annual leave in excess of 300 hours plus unused sick leave 1s used to
compute retirement benetits. Compensated absences are recogmized as an expense and hability
in the financial statements when incurred 1n the government-wide statement of net position.

Because acerued compensated absences do not requure the use of current financial

resources, no hability 18 recorded within the governmental funds. Only the compensated
absences payable to current terminating emplovees are included in wages and benefits pavable.
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METROPOLITAN HUMAN SERVICES DISTRICT
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2024

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: (Continued)

Accounts Receivable:

Accounts receivable consist of amounts due from the state and federal government for
services provided by the District but have not been collected at year-end. Management
monitors the recervable balances and assesses the collectability at year-end based upon the
historical collections and knowledge of the entity, Management has determined an allowance
tor doubttul accounts 1s unnecessary.

Capital Assets:

For the government-wide financial statements, capital assets with a cost of $5.000 or
more are recorded at cost. Depreciation s computed using the straight-line method over the
estimated useful hves of 5 to 15 years for leasehold mmprovements and 5 to 10 years for
machinery and eguipment. In the fund financial statements, capital assets are recorded as
expenditures in the govermmental fund at the time purchased. Expenditures for maintenance
and repairs. which do not materially extend the usetul life of the asset, are charged to expense
as meurred.

The State of Lowsiana provides four buildings for the Distriet’s use m the provision of
behavioral health and developmental disabilities services in the three-parish service area. The
District has possesston and operating control of these four butldings and 1s responsible for all
operating costs and capital improvements.

Pensions:

For purposes of measuring the net pension liabihty, deferred outtlows of resources, and
deferred inflows of resources related to pensions. and pension expense, information about the
fiduciary net position of the Louwsiana State Emplovees’ Retirement System (LASERS) and
changes in LASERS s fiduciary net position have been determimed on the same basis as they
are reported by LASERS. For this purpose, benetit payments (including refunds of employee
contributions) are recognized when due and payable in accordance with the benefit terms.
Investments are reported at tair value.

Fund Balance:
Fund balance 1s ¢lassified mn the followmng components:
. Nonspenduble imcludes fund balance amounts that cannot be spent either because

it 15 1n nonspendable form (such as mventory) or because of legal or contractual
constraints,
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METROPOLITAN HUMAN SERVICES DISTRICT
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2024

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Contunued)

Fund Balance: (Contnued)

Restricted ncludes fund balance amounts that are constrained for spectfic
purposes which are externallv imposed by providers (such as grantors,
bondhelders and higher levels of govemment) or amounts constrained due to
constitutional provisions or enabling legislation.

Committed mcludes fund balance amounts that are constramed for specific
purposes that are internally umposed by the District itselt, using 1ts highest level of
deciston-making authority. the Board of Directors. To be reported as commirted,
amounts cannot be used for any other purpose unless the District takes the same
highest level action to remove or change the constraint.

Assigned mcludes tund balance amounts that the District mtends to use for
specific purposes as determmed by the Board of Directors that are neither
constdered restricted nor committed.

Unussigned fund balance amounts include the residual amounts of fund balance
which do net fall into one of the other compenents. Positive amounts are reported
oily m the General Fund.

The Dustrict applies restricted resources first when expenditures are ncurred for
purposes for which either restricted or unrestricted (committed, assigned. and unassigned)
amounts are available. Similarly, within unrestricted fund balance, committed amounts are
reduced first followed by assigned and then unassigned amounts when expenditures are
mewrred for purposes for which amounts in any of the unrestricted fund balance classifications
could be used. The District does not have a formal minimum fund balance poliey.

Net Position:

Net positton comprises the various net eamings from revenues and expenses. Net
posttion is classified in the following compenents:

(a)

{h)

Net investment n capital assets consists of the District’s total investment in
capital assets, net of accumulated depreciation.

Restricted conststs of resources restricted by extemnal sources such as creditors,
grantors, contributors, or by law.

Unrestricred consists of all other amounts that do not meet the detimtion of
“restricted” or “net mvestment n capital assets.” These resources are used for
transactions relating to general operations of the District and may be used at its
discretion to meet current expenses and for any purpose.

When both restricted and unrestricted resources are available for use, it 1s the District’s
policy to use restricted resources first. then unrestricted as needed.
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METROPOLITAN HUMAN SERVICES DISTRICT
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2024

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: (Continued)

Lise of Estimates:

The preparation eof hnancial statements tn conformity with generally accepted
accounting principles requires management to make estimates and assumptions that affect the
reported amounts of assets. deferred outflows of resources, habihities, and deferred intlows of
resources and disclosure of contingent assets, deferred outflows of resources. habilities, and
deferred inflows of resources at the date of the financial statements and the reported amounts of
revenues and expenditures during the reporting period. Actual results could differ from those
estimates.

Leases and Subscrimtion-based IT Arrancements (SBITA).

Lessee/subscriber. The District 1s a lessee for noncancelable leases/subscriptions of
equtpment and IT arrangements. The District recognizes a lease liability and an intangible
right-of-use lease asset in the government-wide financial statements. The District recognizes a
SBITA liabtlity and an intangible right-to-use SBITA asset in the govemment-wide ftnanctal
statements.

At the commencement of a lease/subscription, the District iniually measures the
lease/SBITA liability at the present value of payments expected te be made during the
lease/SBITA term. Subsequently, the lease/SBITA habtlity ts reduced by the principal portion
of lease/SBITA payments made. The lease/SBITA asset 15 initially measured as the initial
amount of the lease/SBITA hability, adjusted tor lease/SBITA payments made at or before the
lease/ SBITA commencement date. plus certain imitial direct costs, Subsequently. the
lease/SBITA asset 1s amortized on a straight-line basis over its useful Iife.

Key estimates and judgements related to leases included how the District deternunes (1)
the discount rate it uses to discount the expected lease/SBITA payments to present value, (2)
lease/SBITA term, and (3) lease/SBITA payments.

The District uses the mterest rate charged by the lessor as the discount rate. When the
interest rate charged by the lessor is not provided, the District uses its estimated incremental
borrowing rate or the bank’s prime rate as the discount rate for leases/SBITA.

The lease/SBITA term includes the noncancelable period of the leasessubscription.
Lease/SBITA payments mcluded in the measurement of the lease/'SBITA lability are
composed of fixed payments and purchase option price that the District 18 reasonably certain to
exercise.
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METROPOLITAN HUMAN SERVICES DISTRICT
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2024

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: (Continued)

Leases and Subscription-based IT Arrangements (SBITA): (Continued)

The District monittors changes in circumstances that would require a remeasurement of
its lease/SBITA and will remeasure the lease/SBITA asset and hability 1f certain changes occur
that are expected to significantly attect the amount of the lease’SBITA hability.

Lease/'SBITA assets are reported with other capital assets and lease/SBITA Habilities
are reported with long-term obligations on the statement of net position.

CASH:

As June 30. 2024, the District had cash deposits with financial institutions totaling
$479.274 (book balances). Deposits m bank accounts are stated at cost, which approximates
market. Under state law, these deposits must be secured by federal deposit insurance or
collateralized by the pledge of secunities owned by the fiscal agent bank. As of June 30. 2024,
the District had 51,068,806 1n deposits (bank balances). all of which was insured by the Federal
Deposit Insurance Corporation or pledged secunities held by the Federal Reserve Bank 1n joint
custody.

CAPITAL ASSETS AND RIGHT-OF-UISE ASSETS:

Capital Assets:

The following 15 a summary of the changes in capital assets during the year ended June
30,2024

Balnce Balance
Jubv 1, 2023 Additions Disposals June 30, 2024
Leasehold mprovenents $ 0170347 % - 3 -5 1,170,347
Machmery and equipment 670,483 90,309 - 760,792
Construction M progress - - - -
Less; accunudated deprecition (1.170,093) (85,154 - (1.255247)
Capital assets. net 5 670,737 § 3155 § - % G758Y2

Depreciation expense for the vear ended June 30, 2024 totaled $85,154.

Right-of-Use Assets.

Right-of-use assets of the District are mcluded n the Statement of Net Position, net of
accumulated depreciation/amortization. Right-of-use assets activity for the year ended June 30,
2024, was as follows:



METROPOLITAN HUMAN SERVICES DISTRICT
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2024

CAPITAL ASSETS AND RIGHT-OF-USE ASSETS: (Continued)

Right-of-Use Assets: (Continued)

Right- of-use lease assets:

Balance Babmee
Jubv 1, 2023 Addtions Disposals June 30, 2024
Right-ot-use kease assets 5 84978 % - % - 5 34978
Less: accwnmiated deprecmtion {(33.991) 116.9906) - {30.987)
Right-of-use of lease asset, net % S0987 % {16.006) & - 5 33,991
Right-of-use subscription asset:
Balance Babince
Jubv 1, 2023 Addmons Dwposals June 34 2024
Right-of-use subscrption asset s - % 203884 % -5 263,884
Less: accimmidnted amortization - (87.961) - {37.961)
Right-of-use of subseription asset. net . % - % 175923 % -8 175923

Right-of-use depreciation and amortization expense tor the year ended June 30, 2024
totaled $16,996 and $87 961, respectively.

DEFINED BENEFIT PENSION PLAN:

Plan Description:

Employees of the District are provided with pension through a cost-sharing, muluple-
employer defined benefit plan admimistered by the Louisiana State Emplovees’ Retirement
System (LASERSYs Section 401 of Title 11 of the Louistana Revised Statutes (La. R.S.
11:401) grants to LASERS Board of Trustees and the Louisiana Legislature the authority to
review administration, benefit terms. investments. and tunding of the plan.

Benefits Provided:

LASERS provides retirement, deferred retirement option (DROP). disability. and
survivor’s benefits. The following 1v a brief description of the plan and its benefits and s
provided for general information purposes only. Participants should refer to the appropriate
statutes for more complete information

I3
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METROPOLITAN HUMAN SERVICES DISTRICT
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2024

DEFINED BENEFIT PENSION PLAN: (Continued)

Benetits Provided: (Contnued)

Rerirement Benefits

The age and vears of creditable service requtred in order tor a member to retire with full
benefits are established by statute. and vary depending on the member's hire date. employer,
and job classitication. The substantial majority of members may retire with full benefits at any
age upon completing 30 vears of creditable service and at age 60 upon completing 10 vears of
creditable service. Additionally, members may choose to retire with 20 vears of service at any
age. with an actuarially reduced benefit. The basic annual retirement benetit for members 1s
equal to 2.5% to 3.5% of average compensation multiplied by the number of years of creditable
service.

Average compensation is defined as the member's average annual earned compensation
for the highest 36 consecunive months of employment for members employed prior to July 1.
2006. For members hired July 1, 2006 or later, average compensation is based on the member’s
average annual earned compensation for the highest 60 consecutive months of employment.
The maximum annual retirement benefit cannot exceed the lesser of 100% of average
compensation or a certain specified dollar amount ef actuarially determined monetary himits,
which vary depending upon the member's age at retirement. Judges. court officers, and certain
elected offictals recetve an additional annual retirement benefit equal to 1.0% of average
compensation multiphied by the number of vears of creditable service in their respective
capacity. As an alternative to the basic retirement benefits. a member may elect to receive therr
retirement benefits under any one of six ditferent options providing for reduced retirement
benefits payable throughout their life, with certam benefits betng paid to their designated
beneficiary after their death.

Act 992 of the 2010 Lowsiana Regular Legislative Sesston, changed the benefit
structure for LASERS members hired on or after January 1. 2011, This resulted in three new
plans: regular, hazardous duty. and judges. The new regular plan includes regular members and
those members who were formerly ehgible to participate mn specialty plans, excluding
hazardous duty and judges. Regular members and judges are eligible to retire at age 60 after
five years of creditable service and, may also retire at any age. with a reduced benefit, after 20
years of creditable service. Hazardous duty members are eligible to retire with 12 years of
creditable service at age 55, 25 years of creditable service at any age. or with a reduced benefit
after 20 vyears of creditable service. Average compensation will be based on the member’s
average annual earned compensation for the highest 60 consecutive months of employment tor
all three new plans. Members 1n the regular plan will recetve a 2.5% accrual rate, hazardous
duty plan a 3.33% accrual rate. and judges a 3.5% accrual rate. The extra 1.0% accrual rate for
each vear of service for court officers, the governor, lieutenant governor. legislators. House
clerk. sergeants at arms, or Senate secretary. emploved after January 1. 2011, was ehiminated
by Act 992, Specialty plan and regular members, hired prior to January 1, 2011, who are
hazardous duty employees have the option to transition to the new hazardous Jduty plan.
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DEFINED BENEFIT PENSION PLAN: (Continued)

Benetits Provided: (Continued)

Retirement Benefits (Continued)

A member leaving employment before attaining mmimum retirement age. but after
completing cerfain minimum service requirements, becomes eligible for a benefit provided the
member [ives to the mmmimum service retirement age, and does not withdraw their accumulated
contributions. The minimum service requirement for benefits vares depending upon the
member's employer and service classification but generally 1s ten vears of service.

Deferred Retirement Benefits

The State Legislature authorized LASERS te establish a Deferred Retirement Option
Plan (DROP). When a member enters DROP. their status changes from active member to
retiree even though thev ceontinue to work and draw their salary for a period of up to three
vears. The electton 1s trrevocable once participation begins. During DROP participation,
accumulated retirement benefits that would have been paid to each retiree are separately
tracked. For members who entered DROP prior to January [, 2004, interest at a rate of one-halt
percent less than the System's realized return on its portfolio (not to be less than zero) will be
credited to the retiree after participation ends. At that time, the member must choose among
avatlable alternatives for the distribution of benetfits that have accumulated in the DROP
account. Members who enter DROP on or after January 1. 2004, are required to participate in
LASERS’s Self-Directed Plan (SDP) which 1s adnunistered by a thud-party provider. The SDP
allows DROP participants to choose from a menu of mvestment options for the allocation of
their DROP balances., Participants may diversity therr investments by choosing from an
approved list of mutual tunds with different holdings, management styles. and risk factors.

Members eligible to retire and who do not choose to participate in DROP may elect to
receive at the time of retirement an inttial benefit option (IBO)Y in an amount up to 36 months of
benefits, with an actuarial reduction of their future benetits. For members whoe selected the IBO
option prior to January 1, 2004, such amount may be withdrawn or remain in the IBO account
carning nterest at a rate of one-half percent less than LASER s realized return on its portfolio
(not to be less than zero). Those members who select the IBO on or after January 1. 2004, are
required to enter the SDP as described above.

Disahtline Benefits

All members with 10 or more years of credited service whe become disabled may
recerve a maximum disability retirement benefit equivalent to the regular retirement formula
without reduction by reason of age.

Upon reaching age 60, the disability retiree may recetve a regular retirement benefit by
making apphcation to the Board of Trustees,

[
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NOTES TO FINANCIAL STATEMENTS
JUNE 30,2024

DEFINED BENEFIT PENSION PLAN: (Continued)

Benetits Provided: (Continued)

Survivor's Benefits

Certain eligible surviving dependents recerve benetfits based on the deceased membet's
compensation and ther relationship to the deceased. The deceased member who was in state
service at the time of death must have a nunimum of five years of service credit. at least two of
which were earned immediately prior to death, or who had a minimum of 20 years of service
credit regardless of when earned in order for a benefit to be paid to a minor or handicapped
child. Benefits are pavable to an unmarmied child until age 18, or age 23 1f the child remains a
full-time student. The atorementioned minmmum service credit requirement s 10 vears tor a
surviving spouse with no minor children, and benefits are to be paid for Iife to the spouse or
qualitied handicapped child.

Contributions:

Contribution requirements of active employees are governed by Section 401 of Tutle 11
of the Lowmsiana Revised Stuamtes (La. R.S. 11.401) and may be amended by the Lowsiana
Legislature. Members are required by State Statute to contribute 7.5% of thewr annual covered
salaries 1t hired before Julv 1. 2006 and 8.0% of their annual covered salanes if hired after Iuly
1. 2006, and the District is requtred to make employer contributions based on an actuanally
determined rate. The employer contribution rate for the fiscal vear ended June 30. 2024 was
41.30% of annual covered payroll. The District’s contributions to the System for the vear ended
June 30,2024 were $3.216.137.

Pension Liabilities. Pension Expense. and Deferred Outtlows of Resources and Deferred
Inflows of Resources Related to Pensions:

As of June 30, 2024, the Dastrict reported a hability of $21.900,153 tor 1ts proportionate
share of the net pension hability. The net pension liability was measured as of June 30, 2023
and the total penston lability used to calculate the net pension hability was deternuned by an
actuartal valuation as of that date. The District’s propertion of the net pension liability was
based on a projection of the District’s long-term share of contnbutions to the pension plan
relative to the projected contributions of all participating emplovers, actuanally determined. As
of June 30, 2024, the District’s proportion was (.32718%,. which was a decrease of 0.01494%
from its proportion measured as of June 30, 2023,

For the vear ended June 30. 2024, the District recognized penston expense of

$2.323,176. At June 30, 2024, the District reported deferred outflows of resources and deterred
intlows of resources related to pensions from the following sources:
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DEFINED BENEFIT PENSION PLAN: (Continued)

Pension Liabilittes, Pension Expense. and Deferred Outflows of Resources and Deterred

Inflows of Resources Related to Pensions: (Continued)

Deterred
Outflows
of Resources

Deterred
Intlows

of Resources

Difference between expected and acral expenence  § 474074 3 -
Net difference between projected and actual

earnmgs on pension plan mvestments 125,199 -
Changes m assumptons - -
Changes m proportion and differences between

enployer contributions and proportionate share

contributions - 1.139.935
Enplover contrbutions subsequent to the

measurement date 3.216.137 -
Total $ 3815410 % 1,139.935

Deferred outflows of resources related te pensions resulting from emplover

contributions  subsequent to the measurement date of $3.216,137 will be recognmized as a
reduction of the net pension hability m the year ending June 30, 2025, Amouats reported as
deferred outtlows of resources and deferred inflows of resources related to pensions will be
recognized in pension expense (benetit) as tollows:

Year endme Amount
2025 3 (541313
2026 {790,891y
2027 1.078.649
2028 (287.107)

Total $ (5401.662)

Actuarial Assumptions

The total pension Lability in the June 30, 2023 actuarial valuation was determined using
the following actuarial assumptions, applied to all periods included in the measurement:
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JUNE 30,2024

DEFINED BENEFIT PENSION PLAN: (Continued)

Actuanial Assumptions: (Continued)

Actuanal cost method Entry Age Nommal

Expected remaining service hives 2 vears

Inflation rate 2.3% per annum

Salary Increases 2.6%5-13.8%, inchuding mflation, varies by plan

and fength of service
Investment rate of return 7.25%,. per annum

Mortahty rates Non-disabled members - RP-2014 Blue Collar
(males/females) and White Collar (females)
Healthy annuitant Tables projected on a tully
generational by Mortality Improvements Scale
MP-2018.

Disabled members - RP-2000 Disabled Retiree
Mortahty Table. with no projection for mortality
mprovement

Cost of living adjustments The present value of future retirement benefits 18
based on benefits currently being paid by LASERS
and includes previously granted cost of hving
increases. The projected benefit pavments do not
include provisions for potential tuture increases not
yet authorized by the Board of Trustees as they
were deemed not to be substantively automatic.

Ternunation. Disability. and Ternunation. disability. and retirement
Retirements assumptions were based on a five-year (2014-
2018) expertence study of the LASERS' members

The actuarial assumptions used in the June 30, 2023 valuanon were based on the results
of an actuarial experience study of the years 2014-2018.

The long-term expected rate of retum on pension plan investments was determined
using a building-block method in which best-estimate ranges of expected future real rates of
return (expected returns. net of pension plan investment expense and inflation) are developed
for cach major asset ¢lass, These ranges are combined to produce the long-term expected rate
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DEFINED BENEFIT PENSION PLAN: (Continued)

Actuanial Assumptions: (Continued)

of return by werghting the expected future real rates of return by the target asset allocation
percentage and by adding expected mflation of 2.3% and an adjustment for the effect of
rebalancing/diversitication. The resulting expected long-term rate of return is 8.19% for 2023.

The target allocatton and best estimates of geometric real rates of return for each major

asset class included in the pension plan’s target asset allocation as of June 30. 2023 are
summarized 1 the followmg table

Lomg-Term Expected

Asset Class Target Allocation Real Rate of Return
Cash (1% .80%
Domestic Equity 4% 4.435%
International Equity 18%0 5.44%
Domestie Fixed Income RS 2.04%,
Intermatonal Fixed Income 17% 5.334
Alternainve Investments 8% 2.19%
Total 10%

Discount Rate:

The discount rate used to measure the total pension hability was 7.25%. The projection
of cash flows used to determne the discount rate assumed that employee contributions will be
made at the current contribution rate and that employer contributions from participating
emplovers will be made at actuanally determined rates. Based on those assumptions. the
pension plan’s fiduciary net pesition was projected to be available to make all projected tuture
benefit payments of current plan members. Therefore. the long-term expected rate of return on
pension plan mvestments was applied to all periods of projected benefit payments to determine
the total pension lability.

Sensitivity of the Distriet’s Proportionate Share of the Net Pension Liability to Changes i the
Discount Rate:

The following presents the District’s proportionate share of the net pension hability
using the discount rate of 7.25%, as well as what the employer’s proportionate share of the net
pension liabihty would be if 1t were calculated using a discount rate that 1s one percentage-
point lower. 6.25%. or one percentage-point higher, 8.25%. than the current rate:
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DEFINED BENEFIT PENSION PLAN: (Continued)

Sensitivity of the Distriet’s Proportionate Share of the Net Pension Liability to Changes i the
Discount Rate: (Continued)

Current
1.0% Decrease Dscount Rate 1.0% Increase
6.25%, 7.25%, R.25%

Distriet's proportionate share
of the net pension liability $ 0 28676444 0§ 21900153 5 16159204

Pension Plan Fiduciary Net Position:

Detailed mformation about the pension plan’s fiduciary net position s available in the
separately ssued Louisiana State Employees’ Retirement System 2023 Comprehensive Annual
Financial Report at www Jasersonhine.org.

Pavables to the Pension Plan:

As of June 30, 2024, the Distnict reported a payable of $293.212 for the outstanding
amount of contributions to the pension plan.

OTHER POSTEMPLOYMENT BENEFITS:

Substantially all employees become eligible for postemiployment health care and life
insurance benehits 1if they reach normal retirement age while working tor the District. These
benefits for retirees and similar benetits for active employees are provided through an
insurance company whose premiums are paid jointly by the employvee and the District. At June
30. 2024, one hundred twenty-five retirees and beneficiaries were receiving post-emplovment
benefits.

Plan Descruption

Employees may participate in the State of Loursiana’s Other Postemployment Benefit
Plan (OPEB Plan), a muluple-emplover detined benetfit OPEB Plan that provides medical and
life insurance to eligible active employees. retirees and their benefictaries. The State
administers the plan through the Office of Group Benetits (OGB). LRS 42:5301-883 assigns the
authonty to establish and amend benetit provisions of the plan. No assets are accumulated m a
trust that meets the criteria in paragraph 4 of Governmental Accounting Standards Board
(GASB) Statement No, 75 to pay related benefits.

Benetits Provided:

The OPEB Plan provides benetits such as: death benefits. life insurance. disability, and
long-term care that are paid n the period after employment and that are provided separately
from a pensiton plan. as well as healtheare benefits paid 1n the period atter employment. The
OPEB plan does not provide termination benefits or termination payments for sick leave.
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OTHER POSTEMPLOYMENT BENEFITS: (Contunued)

Contributions:

The contribution requirements of plan members and the District are established and may
be amended by LRS 42:801-883. The OPEB Plan 1s currently funded on a pay-as-vou-go basis
through a combmation of retiree and Dhstrict contributions. Employees do not contribute to
their postemployment benefits cost until they become retirees and begin receving post-
employment benefits. The retirees contribute to the cost of their postemployment benetits based
on a service schedule. Contribution amounts vary depending on what healthcare provider is
selected from the plan and it the member has Medicare coverage. Emplover contributions to the
OPEB Plan from the District were $624,196 for the year ended June 30, 2024,

Employer contributions are based on plan premiums and the employer contribution
percentage. This percentage 1s based on the date of participation in an OGB plan (before or
after January I, 2002) and employee vears of service at retrement. Employees who began
participation or rejoined the plan before January 1. 2002, pay approximately 25% of the cost of
coverage (except single retirees under age 65 who pay approximately 25% of the active
emplovee cost). For those beginning participation or rejounng on or after January 1, 2002, the
pereentage of the total retiree contribution 1s based on the following schedule:

OGB Retiree State
Participation Share Share
Under 10 years 81% 19%
10-14 vears 62% 38%
15-19 vears 44%, 56%
20+ years 25% 75%

In addition to healthcare benefits, retirees may elect to recerve hife msurance benefits,
Basic and supplemental hife insurance is available for the individual retiree and spouses of
retirees, subject to maxtmum values. The retiree pays 50% of the Prudential Company of
America Premium. The retiree pays 100% of the Prudential Company of America premum for
spousal coverage. The emplover pays the remaining amount.

OPEB Liabihues, OPEB Expense, and Deferred Quitlows of Resources and Deferred Intlows
of Resourees Related 10 OPEB.

At June 30, 2024 the District reported a hability of $14.544.218 for its proportionate
share of the collective total OPEB hability. The collective total OPEB hability was measured as
of July 1. 2023 and was determined by an actuarial valuation as of that date. The District's
proportion of the total OPEB hability was based on a projection of the Distriet's total OPEB
hability relative to the projected total OPEB hability of all participating employers, actuanally
determined. As of July 1, 2023, the District's proportion was (.2035%.
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OTHER POSTEMPLOYMENT BENEFITS: (Continued)

OPEB Liabihities. OPEB Expense. and Deferred Outtlows of Resources and Deterred Inflows
of Resources Related to OPEB: (Continued)

For the vear ended June 30, 2024, the District recognized OPEB expense/(benefit) of
$371.299. As of June 30. 2024, the District reported deferred outflows of resources and
deferred inflows of resources related to OPEB from the followmg sources:

Deferred Deferred

Outtlows [nflows
of Resowrces of Resources
Dafference between expected and acrual experience $ 293,525 % -
Changes m assumptions 916.891 3.041.774

Changes in proportion and ditferences between

enployer contributions and proporuonate share

contrbutions 665,647 246,985
Differences between enplover contributions

and proportionate share of contrbutions 66.777 52256
Emplover contnbutions subsequent to the

meastrement date 624,196 -
Total $  2.567.036 $ 3.341.015

Deferred outflows of resources related to OPEB resulting from employer contributions
subsequent o the measuremient date of $624.196 will be recognized as a reduction of the net
OPEB Lability during the year ending June 30, 2025, Other amounts reported as deferred
outtlows of resources and deterred inflows of resources related to OPEB will be recogmized in
OPEB expense (benefit) as follows:

Year ending June 30: Amount
2025 $ 0 (456,780)
2026 (754.797)
2027 (305,635
2028 119.037
Total $ (1.398.175)
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METROPOLITAN HUMAN SERVICES DISTRICT
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2024

OTHER POSTEMPLOYMENT BENEFITS: (Continued)

Actuanial Assumptions:

The total OPEB hability 1in the July 1, 2023 actuarial valuation was determined using
the following actuartal assumptions, applied to all periods included tn the measurement:

Inflation 2.40%
Salary Increases Consistent with the pension valuation assumptions

Investment Rate of Return - 4.13%. based on the S&P 20-year municipal bond

index rate
Healthcare Cost Trend 7.00% - 3.50%
Mortality Rates For healthy retiree lives. the RP-2014 Blue Collar

Healthy Annuitant Table, adjusted by 1.280 for
males and RP-2014 White Collar Healthy
Annuitant Table. adjusted by 1.417 for females.
projected from 2014 on a fully generational basis
by Mortality Improvement Scale MP-2018. For
disabled retirees. the RP-2000 Disabled Retiree
Mortality Table, adjusted by 1.009 for males and
1.043 for females, not projected with mortality
mprovements,

The actuartal assumptions used in the July 1, 2023 valuation were based on the results
of an actuarial experience studies performed for the Statewide Retiremnent Systems.

Discount Rate:

The discount rate used to measure the total OPEB hability was 4.13%. The projection of
cash flows used to determine the discount rate assumed that contributions from emplovers will
be made at contractually required rates. Based on this assumption and as the OPEB Plan 15
untfunded. the OPEB plan’s fiduciary net position was not projected to be available to make all
projected OPEB payments for current actve and inactive employees. Theretore, the long-term
expected rate of return on OPEB plan investments was determined using a discount rate that
reflects the 20-year tax-exempt municipal bond yield or index rate.

The discount rate used to measure the total OPEB hability was increased to 4.13% m
the July I, 2023 valuation from 4.09% as of July [, 2022,
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OTHER POSTEMPLOYMENT BENEFITS: (Continued)

Sensitivity of the District’s Proportionate Share of the Collective Total OPEB lLiability to
Changes it the Dhscount Rate:

The tollowing presents the District’s proportionate share of the collective total OPEB
hability. as well as what the Distriet’s proportionate share of the collective total OPEB habihty
would be if it were caleulated using a discount rate that 15 1% lower or 1% higher than the
current discount rate:

1.4% Current 1.0%
Decrease Discount Rate Increase
Proportonate Share of
the Collective Total
OPEB Liabilty h 16,641,762 § 14544218 % 12.830.211

Sensitivity of the District’s Proportionate Share of the Collective Total OPEB Liability to
Changes in the Healthcare Cost Trend Rates:

The tollowimng presents the District’s proportionate share of the collective total OPEB
habtlity, as well as what the District’s proportionate share of the collective total OPEB hability
would be 1t it were calculated usmg a healthcare cost trend rates that are 1% lower or 1%
higher than the current healtheare cost trend rates:

1.0% Current 1.0%
Decrease Trend Rate Increase
Propornonate Share of
the Collectne Total
OPERB Lubility 5 12816661 5 14544218 % 16.664298

Pavables 1o the OPEB Plan

As of June 30, 2024, the District reported a lability of $32.623 for the outstanding
amount of contributions to the OPEB plan.
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LONG-TERM LIABILITIES

The tollowing 1s a summary of changes in the District’s long-term hiabilities for the year
ended June 30, 2024

Amounts due

Balance Balance wihm one

June 3¢ 2023 Additions Delenons June 30. 2024 vear
Compensated absences  $ 04945 % 597041 % 637730 % ERNNE T 36539
OPEB labily 13.293 446 FRI2470 561,698 1454218 624106
Net pension habality 25.8A3 463 3.297.004 7260314 21900153 -
Leaxe hablity 57045 - 16.800 30345 17484
SBITA lLabiity - 203 884 EARLIE 168 863 %1088

$ 3907999 % 5471200 % B57IS7L 0§ 37378727 % 10388167

LEASES:

Durmg the fiscal year ended June 30, 2022 the District entered into a financed purchase
agreement for three copy machines. The original lease agreement commenced on September
21. 2021 through September 31, 2026. at 2 monthly payment $1.565. The original net present
value of the copy machines under the agreement was $34.978. using the District’s incremental
borrowing rate of 4%. Under the terms of the agreement. the ownership of the equipment will
transter to the District at the end of the agreement, 1if the District exercises its purchase option,
The assets area bemg amortized over five vears. The principal and interest expense for the year
ended June 30, 2024 was $16.780 and 52 000, respectively. As of June 30, 2024, the balance of
the right-of-use asset. net of depreciation, was $33.991 and the lease liability was $40,345.

Future payments on the agreement of June 30, 2024, are as follows:

Year endmg

June 30, Procipal Interest Total
2025 $ 17.484 £ 0296 % 18780
20126 18,196 383 18.779
2027 3.663 31 4.696

$ 40345 $ 1910 § 42255




METROPOLITAN HUMAN SERVICES DISTRICT
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2024

LEASES (Continued)

During the vear ended June 30 2024, the District had several leases in effect consisting
of office space and land. These leases do not meet the criterta of GASB Statement No. 87
Future minimum lease payments under the non-cancelable operating leases as of June 30, 2024
were as follows:

Year Endine June 30. Lease Payvments
2025 $ 10
2026 10
2027 10
2028 10
Thereafter 470
Total $_510

Expenditures relating to the District’s leases were 3259 217 for the year ended June 30,
2024,

The lease agreements have non-appropriation exculpatory clauses that allow for lease
cancellation 1t the Louisiana Legislature does not make an appropriation for their continuation

during any future fiscal period.

SUBSCRIPTION-BASED INFORMATION TECHNOLOGY ARRANGEMENT (SBITA):

The Company has adopted the guidelines of the Lowsiana Otfice of Statewide Reporting
and Accounting Poliey for the GASB 96 reporting of SBITAs. SBITAs with a total contract value
(the gross (undiscounted) aggregate value of fixed and fixed-in-substance cash flows remaining
over the term of the contract. including reasonably certam renewal periods) of $100.000 are
evaluated for SBITA reporting under GASB 96. SBITAs with a total contract value under
$100,000 are recorded in the same manner as a short-term SBITA with SBITA payments
reported as expense or revenue in the statement of revenues, expenses. and changes in fund net
position as those payments are Jue based on the terms of the SBITA.

The Company recognized a SBITA with Guidewrre Software, Inc. for the use of software
subscnption services. The term of the agreement is three years commencing on July 1, 2023 and
ending on June 30, 2026. The original net present value of the SBITA under the agreement was
$263.884, using the bank’s prime rate of 8.25% at the time of commencement. There is no
option to purchase the software. This asset will be amortized over the agreememnt term of three
vears. As of June 30, 2024, a nght-of-use asset, net of amortization. of $175923. a SBITA
hability of S168.865, and SBITA accrued mterest of $12.770 was included in the Distriet’s
Statement of Net Position.
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METROPOLITAN HUMAN SERVICES DISTRICT
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2024

SUBSCRIPTION-BASED INFORMATION TECHNOLOGY ARRANGEMENT (SBITA).
(Continued)

Remaming annual principal and interest amounts tor the SBITA obligation 15 as follows:

Year ending June 30: Prawcipal Interest Total
2025 h K1,OR8 % 13931 § 95019
2026 87.777 7.242 93019

$ 168865 § 21,173 § 190.038

RISK MANAGEMENT.

The Metropolitan Human Services District 1s exposed to varous risks of foss related to
torts: thett of. damage to and destruction of assets: errors and omissions: and natural disasters
tor which the District participates tn the State of Louwsiana’s Office of Risk Management
Insurance Fund. The District pays insurance premiums to the State of Lowsiana, Office of Risk
Management to cover risks that may occur in normal operations. The state pays premuums to
the state’s self-insurance program and to various insurance agencies for stop-loss coverages.
Information related to risk management 1s reported mn the State of Lowmsiana Comprehensive
Annual Financial Report.
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METROPOLITAN HUMAN SERVICES DISTRICT
REQUIRED SUTPPLEMENTARY INFORMATION
SCHEDULE OF THE DISTRICT'S PROPORTIONATE
SHARE OF THE NET PENSION LIABILITY
FOR THE TEN YEARS ENDED JUNFE 30, 2034

District's
Disiriet's proportonate Plan fiduciary
Distriet's proportion share of the net net position as
proportion share District's pension liability as a percentage
of the net of the net covered - a percentage of its of the total
pension kabihty pension hability payroli vovered - pavroll pension hahlity
2024 0.32718% $ 21900183 $ 6219426 352.12% 6R.40%
2023 0.34212% 25863463 7.581,.231 ML 15% 63 70
2022 1133826 15,617.85% 7275651 255.89% 72.80%
2021 (1. 34910% 28.873.060 7205421 397 4K 58.00%
2020 (.38035"%0 27.555,737 7725043 356.71% 62.90%
29 0.40870% 27.876.793 7.511.239 371.13% 6430
2018 0.33327% 23.458.097 6A71.499 362 48% 62 500
2n7 0.325249% 25539403 5929314 430.73% 57.70%
2016 €1.32492% 22099397 0.913.130 319.67% 62.700%
2015 0.35720% 22338079 0.814.043 327.82% 65.020%

The amowunts presented for each fiscal vear were determined as of the prior fiscal vear ended.
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METROFOLITAN HUMAN SERVICES DISTRICT
REQUIRED SUPPLEMENTARY INFORMATION

SCHEDULE OF THE DISTRICT'S CONTRIBUTIONS TO THE PENSION PLAN

Statutorily
required
contribution

o
[) .AJ
1

o
o O

~.‘|.....

i7
39
.'U 03629
2924322
2942677
2915177
2343332

2307283

216,
055,

WS W W W

FOR THE TEN YEARS ENDED JUNE 30, 2024

Contributions
m relation to

the statutorly

required
contribution

% 3,216,137
$ 2955739
$ 30030629
$ 2924322
$ 2942677
$ 2915177
S 2843332
$ 2367383
$ 221240
4 2557952

Contribution
deficiency

(excess)

District's

covered -

payroll

6.732.426
6.219.4206
7,581,231
7,275,651
72653421

7.725.043
7511239
6471499
5929314
6,913,130

Contributions
as a percentage
of covered -

eniplovee payroll

47.77%
47.52%
39.62%
40.19%
40.5¢00%
37.74%
37.85%
36.58%
37.31%
37.00%

The amounts presented for cach vear were determmed as of June 30th of each year noted.
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METROPOLITAN HUMAN SERVICES DISTRICT
REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF THE DISTRICT'S PROPORTIONATE SHARE
OF THE COLLECTIVE TOTAL OPEB LIABILITY
FOR THE SEVEN YEARS ENDED JUNE 30,2024

Proportionate Share
of the Collective

Percentage Ditret's Proportionate Total OPEB Luability

Fiscal ofthe Colkectne Share of the Collective Covered as a % of Covered-
Year  Total OPEB Lubditv  Total OPEB Liabilitv Payroll Pavroll

2024 0.2035% 14.544.218 6,680,153 217.72%
2023 0.1970%, 13.293.446 6.837 182 194.43%
2022 0.1939% 17,754.980 6,325,754 280.68%
2021 (.2024%, 16770937 6935203 241.82%
2020 0.1925% 14.865,787 7.067.556 210.34%;
2019 0.1911% 16,317.009 6.585 585 247.77%
2018 0.1975%, 17.164.564 5824774 294.68%

The amounts presented for each fiscal year were determined as of the prior fiscal year ended.

This scheduke s mtended to show mformation for 10 years. Addmional years will be presented
as they become mailble.
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Schedule of the Distriet’s Proportionate Share of the Collective Total Other Post-employment
Benetit Liability in the State of Lowsiana Post-emplovment Benefits Plan:

This schedule reflects the participation of the District’s employees mn the State of Lousiana
Post-emiployment Benefits Plan and its proportionate share of the collective total other post-
employment lability, and the proportionate share of the collective total other post-employment
benetits liability as a percentage of its covered employee pavroll. The employers’ collective total
other pest-employment benefit hability 15 the liabilitv of the District’s employees for benefits
provided through the State of Louisiana Post-employment Benefits Plan. Covered emplovee
payroll 1s the payroll of all employees that are provided with benefits through the plan. The
amounts in the schedule for each fiscal year were determined as the prior fiscal year ended.

No assets are accumulated in a trust that meets the criteria i paragraph 4 of the
Governmental Accounting Standards Board Statement No. 75 to pay related benefits.

Schedule of the Distnet’s Proportionate Share of the Net Pension Liabilitv 1in the Lowstana State
Emplovees' Retirement System

This schedule reflects the participation of the District’s employees in Loulsiana State
Employees’ Retirement System and its proportionate share of the net pension hability, the
proportionate share of the net pension liability as a pereentage of its covered employee payroll. amd
the plan fiduciary net posittion as a percentage of the total pension lability. The employers™ net
pension hability 1s the hability of the District’s employees tor benehits provided through Lowmsiana
State Employees’ Retirement System. Covered emplovee payroll is the payroll of all employees
that are provided with benefits through the plan. The amounts in the schedule for each fiscal year
were determined as the prior fiscal yvear ended.

Schedule of the District’s Pension Contributions:

The difference between actuarially determined employer contnbutions and emplover
contributions recetved, and the percentage of employer contributions received to covered pavroll. is
presented in this schedule. The amounts presented it the schedule were determined as of the end of
cach fiscal year.

Chanpges in Benefit Terms:

Pension Plan
Act 636 of 2022 provided a one-time supplemental payment equal to the lesser of the

retiree’s or beneticiary’s monthly benetit, or $2.000. Elgibility was based on the current statutory
COLA eligibility requirements.
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Changes m Benefit Terms (Continued)

Pension Plan (Continued)

During the reporting period 2017, a Cost of Living Adjustment (COLA) was granted by
LASERS of 1.5%.

Act 37 of 2021 provided a monthly benefit increase to LASERS retirees that on June 30,
2021 have attamed age 60, have 30 or more years of service. have been retired 15 or more years,
receive a monthly benefit less than $1.450, and have not participated i DROP or IBO.

OPEB Plan

There were no changes of benefit terms tor the OPEB Plan during any of the years
presented.

Changes 1in Assumptions.

Pension Plan

Luuisiana Stare Emplosees Retirement Svseeni 4 LASERS

Expected Mortalty Rate - Teli]lﬁiﬂ[iﬁn.
Valuation Dote hl\;es‘mtui fnflaticn Renminmyg  [Solary Increases]  Active & Retired disabuisty. and
Rate of Retum Raie . . 4 relrenent
Serviee Lives Members ]
Ay ULIPLOLS
Mottalsty rates
based on the RP- | Projecterion a
2014 nentabiy Syear
Jnne 30, 2023 E 23 2 Yeams Z6Pa- 13.8% tizhles for nou- {20M4-201%)
disabled members experiende
ammd RP-200G0 for study
dizabled members
Mortality rates
hased on the KP- | Projected o n
2084 nonasbty S year
June 3¢ 2022 7.25% 2P, 2 Years TP - 1389 tables for non- (2014-2018)
disabied members experience
it RP-2000 for study
disabled memben
Montality rates
based ou the RP- | Projected ot a
2082 mogtaity Syemr
June 3 2021 T A, 2P, 2 Years 3%y - 13.53% 1ables 1or ns- (2013-201%)
dizabled members experelice
and RP-2000 for stady
disabled members
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JUNE 30, 2024

Changes 1in Assumptions. (Continued)

Pension Plan (Continued)

Mortalty rafes
iised on the RP- | Propected ona
2014 montsdify S year
Juke 34 2020 7555 2P 2Yems 268, - 13.H% rabies ful nog- (2014-2015%)
dabled nembers experience
and RP-2000 for sty
disabled members
Morntalny mtes
based on the RP- | Propected ona
2614 monadity Syemr
Juse 30, 2019 TR, 2 2Yemn 289% - i tabies fl now- {2014-201%)
diabled members experience
and REP-2000 for stdy
disabled members
Montality mares
baesed on the RP- | Propected cu a
2000 motty 3 vear
Jusze 31 204H T650, YA 3V eas 2R, - B8, tabies fid nos- (N2 3)
disabled members expenends
and disabled snady
menmbers
Mortalty rafes
iised on the RP- | Propected ona
2000 mortsily S year
Juese 3G, 2017 7 IR0, RALL 1N I Veam 3y - §4.5% rabies ful nos- (2P 3
disabied nembers experience
and dsubled sty
mehers
Mantalty 1ates
based on the RP- | Projectedon a
2000 moriadity Syeat
Juee 341 2016 7.75% EXLLA 3 Years 3P0 - 145% tabies for non- (2009-2H3)
tisabled members expetience
amd disabled study
members
Monalitv rates
based on the RP- | Projected on a
2600 morialty Syea
Tuse 30, 2015 775% EX 3 Years RELFIEE & WL tables for nos- 12009-201 34
disabled members cxperence
and disabled sty
grmbers
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Changes 1in Assumptions. (Continued)

OPEB Plan

The discount rate changed from 2.71% as of July 1. 2016 to 3.13% as of July 1, 2017 for
the State of Louisiana OPEB Plan.

The discount rate changed from 3.13% as of July 1. 2017 to 2.98% as of July 1. 2018 for
the State of Louisiana OPEB Plan.

Other changes tn assumptions as of July 1. 2018 were as follows:

1.

[

Baseline per capita costs were updated to reflect 2018 claims and enrollment and
retiree contributions were updated based on 2019 prenuums, The mmpact of the High
Cost Excise Tax was revisited. reflecting updated plan premtums.

The mortality assumption for the Loutsiana State Employees’ Retirement System was
updated from the RP-2014 Healthy Annurtant and Employee tables for males and
females with generational projections using projection scale MP-2017 to the RP-2014
Healthy Annuitant and Employee tables for males and females using projection scale
MP-2018.

The discount rate changed from 2.98% as of July 1, 2018 to 2.79% as of July 1. 2019, for
the State of Louisiana OPEB Plan.

Other changes m assumptions as of July 1, 2019 were as follows:

1.

Baseline per capita costs were updated to reflect 2019 clmms and enrollment and
retiree contributions were updated based on 2020 premuums.  Plan claims and
premiums meteased less than had been expected, which decreased the Plan’s hability.
In addition. the estimate of future EGWP savings was increased, based on an analysis
of recent EGWP expertence. This turther reduced the Plan’s hability.

Life nsurance contributions were updated based on updated schedules for 2020
monthly premium rates. which reduced the Plan’s lalality,

The impact of the High Cost Excise Tax was removed. The High Cost Excise Tax was
repealed 1o December 2019, This reduced the Plan’s liability.

Demographic  assumptions were revised for the Lousiana State Employees’
Retirement System to reflect the recent experience studv.
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Changes 1in Assumptions. (Continued)

OPEB Plan (Continued)

The discount rate changed from 2.79% as of July 1, 2019 to 2.66% as of July 1, 2020, for
the State of Louisiana OPEB Plan.

Other changes m assumptions as of July 1, 2020 were as follows.

[

Baseline per capita costs were updated to retlect 2020 claims and enrollment tor the
prescription drug costs and retiree contnbutions were updated based on 2021
premiums. Plan claims and premuums increased less than had been expected. which
decreased the Plan’s labihty. In addition, the estimate of futire EGWP savings was
mcereased, based on an analysis of recent EGWP experience. This further reduced the
Plan’s liability.

Economic assumptions were updated to reflect the updated salary scale assumptions
adopted by LASERS and TRSL. This slightly increased the Plan’s liability.

The mpact of the High Cost Excise Tax was removed. The High Cost Excise Tax was
repealed in December 2019, This reduced the Plan’s liabthty.

Several demographic assumptions were updated based on a review of OPEB
expertence from July 1. 2017 through June 30, 2020

1y Medical participation rates were decreased, decreasing the Plan’s hability.

2} The hie participation rate was decreased from 32% to 36%, decreasing the Plan’s
liability.

3y The age difference between future retirees and thewr spouses was updated.
increasig the Plan’s hability,

4y  The assumed percent of participants assumed to be Medicare-eligible upen
reaching age 65 was updated. increasing the Plan’s liability.

5y Medical plan election percentages were updated which contributed to a decrease
in the Plan’s hability associated with updating basehine per capita costs (PCCs)
and premiums.
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Changes 1in Assumptions. (Continued)

OPEB Plan (Continued)

The discount rate changed from 2.66% as of July 1, 2020 to 2.18% as of July 1, 2021, for
the State of Louisiana OPEB Plan.

Other changes m assumptions as of July 1, 2021 were as follows,

1) Baseline per capita costs were updated to reflect 2021 clatms and enrollment.

2y Medical plan election percentage have been updated since the previous valuation,
3) The healthcare cost trend assumption has been revised since the previous valuation.
4)  Inflation rate changed from 2.80% as of July 1, 2020 to 2.40% as of Julv 1, 2021.

The discount rate changed from 2.18% as of July 1. 2021 to 4.09% as of July 1. 2022 for
the State of Louisiana OPEB Plan.

Other changes tn assumptions as of July 1. 2022 were as follows:

1. Baseline per capita costs and medical plan elections percentages were updated to
reflect 2022 claims and enrollment.

[

Medical plan election percentages were updated based on the coverage election of
recent retirees.

3. The withdrawal assumption for LASERS Wildhife participants and the morality rate
assumptions for LASERS Pubhic Safety participants have been updated.

The discount rate changed from 4.09% as of July 1. 2022 to 4.13% as of July 1. 2023, for
the State of Lowstana OPEB Plan.

Other changes in assumptions as of July 1. 2023 were as follows:
1. Baseline per capita costs {PCCs) were updated to reflect 2023 claims and enrollment.

2. Medical plan election percentages were updated hased on the coverage election
of recent retirees.
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Changes 1in Assumptions. (Continued)

OPEB Plan: (Continued)
3. The mortality, rettrement, termination, disability, and salary increase rates for the
TRSL, LSERS. and LSPRS groups were updated. Additionally, all TRSL assumptions
that were based on the Regular plan assumptions only have been updated to vary by

sub-plan as applicable (Regular, Higher Ed, and Lunch).

4. The healthcare cost trend was updated.
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We are required to be mdependent of the District and to meet our other ethical responsibilities. in
accordance with relevant ethical requirements relating to our audit. We believe that the audit evidence we
have obtamed 1s sutticient and appropriate to provide a basis for our opinton on compliance for each major
federal program. Our audit does not provide a legal determination of the District’s compliance with the
compliance requirements referred to above.

Responsibilities of Management for Compliance

Management 1s responsible for compliance with the requirements referred to above and for the
destgn, implementation, and maintenance of etfective intemal control over compliance with the
requirements of laws, statutes, regulations. rules. and provisions of contracts or grant agreements appheable
to the Distriet’s federal programs,

Auditor’s Responsibility for the Audit of Compliance

Our objectives are to obtain reasonable assurance about whether material noncomphliance with the
complhance requirements referred to above occurred, whether due to fraud or error. and express an
opimon on the District’s comphance based on our audit. Reasonable assurance 1s a high level of
assurance but 1s not absolute assurance and therefore is not a guarantee that an audit conducted
accordance with generally accepted auditing standards. Government Auditing Standurds. and the Untform
Guidance will always detect material noncompliance when it exists. The risk of not detecting matenal
noncomphiance resulting from fraud ts higher than for that resuling from error. as traud may tnvolve
colluston, forgery. mtenttonal omussions, mstepresentations, or the override of internal control.
Noncompliance with the compliance requirements referred to above 1s consudered material it there 1s a
substantial ikehhood that. individually or in the aggregate, 1t would influence the judgment made by ¢
reasonable user of the report on comphance about the District’s comphance with the requirements of each
major federal program as a whole.

In performing an audit 1 accordance with generally accepted auditng standards, Government
Auditing Standard, and the Uniform Gwidance, we.

e Exercise professional judgment and maintain professional skepticism throughout the audit.

o Identity and assess the risks of material noncompliance. whether due to fraud or error. and
design and perform audit procedures responsive to those risks. Such procedures nclude
examining, on a test basis, evidence regarding the District’s comphance with the comphance
requirements referred to above and performing such other procedures as we considered
necessarv in the circumstances.

¢  Obtam an understandmg of the Distriet’s internal control over compliance relevant to the audit
tn order to design audit procedures that are appropriate in the circumstances and to test and
repoert on internal control over compliance in accordance with the Uniform Guidance. but not
for the purpose of expressing an opinion on the effectiveness of the District’s internal control
over compliance. Accordingly, no such opmion is expressed.






METROPOLITAN HUMAN SERVICES DISTRICT
SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS
FORTHE YEAR ENDED JUNE 30,2024

ASSISTANCE  PASS-THROUGH
FEDERAL GRANTOR / PASS-THROUGH GRANTOR * LISTING IDENTIFYING
PROGRAM TITLE NUMBER NUMBER

DEPARTMENT OF HEALTH & HUMAN SERVICES

Passed-through Lowsiana Departiment of Health and Hospitals:
Prinects for Assistance i Transiion from Homelessness 93 150 N A

Community Mental Health Services Block Grant

Mental Health Block Grant 93,958 N A

Mental Health Block Grant - COVID Supplement 93958 NA
Total Community Mental Health Service Block Grant

Substance Abuse. Prevention and Treatment Grant
Substance Abuse, Prevention and Treatment Grant (SAPT) 493,959 N-A
SAPT - COVID Supplement 93.959 NA

Total Subsiance Abuse. Prevention and Treaunent Grant *

State Opiod Response 3788 N-A
Hurricune Ida - Counseling Regular Services Propriun {CCP RNP) 93982 N'A

Substance Abuse and Mental Health Service Admmstration
Center forf Mental Health Service - Certitied Commurty
Behavioral Health Clinwes® 93.6U6 NA

Total Department of Health & Humiun Services

DEPARTMENT OF HOUSING AND UURBAN DEVELOPMENT

Direct Pronram:
Continuum of Care 14.267 N/A

TOTAL EXPENIITURES OF FEDERAL AWARDS

* Major program

See accompanymg notes to schedule of expenditures of federal awards.
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TOTAL
FEDERAL
EXPENDITURE

S lo5.Ron

4,572,383
1.820.642
6,393,025

392,670

Y5648

1.171.332

8.960.393

I431.966

S 10392539
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METROPOLITAN HUMAN SERVICES DISTRICT
NOTES TO SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS
FOR THE YEAR ENDED JUNE 30, 2024

BASIS OF PRESENTATION:

The accompanying schedule of expenditures of federal awards (the Schedule) includes
the federal award activity of the Metropolitan Human Services District under programs of the
tederal government for the year ended June 30, 2024. The information in this Schedule is
presented 1n accordance with the requirements of Tide 2 US, Code of Federal Regulations Part
200, Uniform Adpunistrative Requurements. Cost Principles and Audit Reguiremenis for
Federal Awards (Uniform Guidance). Because the Schedule presents only a selected portion of
the eperations of the District. 1t is not intended to and does not present the hinancial position,
changes in net assets, or cash flows of the District.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES:

The Schedule of Expenditures of Federal Awards of the Metropolitan Human Services
Dhstrict has been prepared in conformity with accounting principles generally accepted in the
Umnited States of America. Expenditures are recognized when ncurred. Such expenditures are
recogmzed tollowing. as apphceable. etther the cost principles tn Office of Management and
Budget Circular A-87. Cost Principles for Stare, Local and Indian Tribal Governments, ot the
cost principles contamed 1 Title 2 U.S. Code of Federal Regulanons Part 200, Uniform
Administrative Requirements. Coxt Principles. and Audnr Requirements for Federal Awards
(Uniform Guidance). wherein certain types of expenditures are not allowable or are limited as
to reimbursement.

INDIRECT COST RATE.

The Metropolitan Human Services District has elected not to use the 10% de minims
indirect cost rate allowed under the Uniform Guidance.

SUBRECIPIENTS:

There were no awards passed through to sub-recipients,



METROPOLITAN HUMAN SERVICES DISTRICT
SCHEDULE OF FINDINGS AND QUESTIONED COSTS
FOR THE YEAR ENDED JUNE 30, 2024

SUMMARY OF AUDITOR'S RESULTS:

Financial Statements:

Type of auditor’s report 1ssued: unmodified

Internal control over financial reporting

* Material weakness(es) identified? _yes X no
* Control deficiencies 1dentified that are not
considered to be material weaknesses? _yes X no
Noncompliance material to financial statements noted? _yes X no

Federal Awards:

Internal control over major programs:

* Material weakness(es) identified? _yes Xno
* Significant deficiencies
considered to be material weaknesses? _yes X no

Type of auditor’s report 1ssued on compliance for majer programs: unmodified

Any audit findings disclosed that are requured to be reported in
accordance with Uniform Guidance: yes X noe

Identification of major programs:

Name of Program Assistance Listing No.  Expenditures
Substance Abuse. Prevention and Treatment Grant 93959 $6.393 025
Certified Community Behavtoral Health Clintes 93.696 1,171,332
Dollar threshold used to distinguish between Type A and Type B programs: $ 750000
Auditee qualified as low-risk auditee? X ves __no

Lh
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METROPOLITAN HUMAN SERVICES DISTRICT
SCHEDULE OF FINDINGS AND QUESTIONED COSTS
FOR THE YEAR ENDED JUNE 30, 2024

FINDINGS REQUIRED TO BE REPORTED UNDER GOVERNMENTAL AUDITING
STANDARDS GENERALLY ACCEPTED IN THE UNITED STATES OF AMERICA:

NONE

FINDINGS AND QUESTIONED COSTS FOR FEDERAL AWARDS:

NONE



METROPOLITAN HUMAN SERVICES DISTRICT
SUMMARY OF PRIOR YEAR FINDINGS
FOR THE YEAR ENDED JUNE 30, 2024

STATUS OF PRIOR YEAR AUDIT FINDINGS:

No findings m prior year.
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