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JAM ES P. IIADLEY, JR. 
DIRECTOI~ 

October 1. 1999 

ttoald of Trustees 
Teachers' Retirem ent System of Louisiana 
Post Office Box 94123 
Baton Rouge, LA 70804-9123 

Dear Board M embers 

TEACH ERS' RETIREM ENT SYSTEM  OF LOUISIANA 
8401 United Plaza Boulevard [~ 70809 

Post Office Box 94123 
Baton Rouge, Louisiana 70804-9123 

Telephone: 225-925-6446 
Fax: 225-925-4258 

LETTER OF TRAN SM ITTAL 

The Comprehensive Ammal Financial Report of Teachers' Retirement System of Louisiana (TRSL) for the fiscal year ended June 30, 1999, 
is submitted as mandated by Louisiana Revised Statute 11:832(B). This law requires that a report be published annually "showing the 
fiscal transactions of the System for the preceding school year, the amount of the accumulated cash and securities of the System , and the 
last balance sheet showing tile financial condition of the System by m eans of an actuarial valuation of the assets and liabilities of th e 
i ctil en~lent systeln." 

Rcsponsibility for th e accuracy of financial statements and all disclosures rests with m anagem ent. To th e best of our knowledge and belief, 
all inform ation is accurate and has been prepared by the accounting staff in accordance with generally accepted accounting principles as 
promulgated by the Governm ental Accounting Standards Board. 

"lhe Com prehensive Annual Financial Report is divided into six sections as listed below : 

The introductory section contains the letter of transmittal, a listing of the Board of Trustees, a listing of th e administrative staff 
and professional consultants, the System 's organizational chart, the Certificate of Achievem ent for Excellence in Financial 
Reporting, the Public Pension Principles Achievem ent Award, a smnm ary  of 1998-1999 legislative acts, and a plan summ ary. 

The financial section is composed of the Independent Auditor's Report, General Purpose Financial Statements, Notes to the 
Financial Statem ents, Required Supplem entary  Inform ation, and Supporting Schedules. 

The investment section is comprised of a report on investment activity, th e Investm ent Policy, Investm ent Sunn nary, a List of 
1,argest Assets tteld, Investm ent Perform ance M easurem ents, Annual Rates of Return, a Schedule of Conunissions Paid to 
Brokers, and Net Earnings on Investm ents. 

The actuarial section contains the actuary 's certification letter, a Summ ary  of Assumptions, Actu arial Valuation Balance Shee 
and other pertinent actuarial data. 

The statistical section displays trend information on selected data, various graphs, and a list of employing agencies that remit 
contributions to the System . 

The alternative retirem ent plans section contains inform ation on TRSL's three optional retirem ent structures: the Optiona 

Retirement Plan (ORP), the Deferred Retirement Option Plan (DROP), and Option 5. 
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Intt oductor)' Section 

1)EVINITION AND PURPO SE O F TH E ENTITY 

'l'he Tcachers' Retirement System of Louisiana (TRSL), a defined benefit pension plan, was established by legislation on August 1, 1936, 
to provide retirem ent allowances and other benefits for Louisiana teachers. A Board of Trustees govern s TRSL. All invested funds, cash, 
and property are held in the nam e of TRSL for tile sole benefit of the m embership. 

ECO NO M IC CO NDITIONS AND OUTLO OK 

l.ouisiana's economy continues to show positive growth. This positive growth is predicted to continue largely due to expansions ill the 
chemical industry, large defense contracts generating jobs in the shipbuilding industry, and increased growth in the retail industlT which 
includes rcstauram s, personal service establishm ents, business services and the hotel industry. 

The 1998-99 fiscal year for TRSL proved to be a challenging one in the world of investm ents. W ith a downward turn in file m arket at the 
end of August 1998, it looked to be a bleak year. However, th e m arket began to rebound and our long-range investm ent strategy has 
allowed th e System to m inim ize th e effect of down m arkets and produce another successful year of m arket returns. 

The Board has continued to fulfill its m ission to work diligently to protect the integrity and fmancial viability of the System . It continues 
to ptusue and use pru dent investment opportunities that provide the potential to enhance the System's assets. This is evident in tile 
mclcasing growth of the System's assets and the continued favorable perform ance of the investm ent portfolio. 

The coming year will also prove to be a challenge. Year 2000 (Y2K) is one of the great unknown s. Views on its effect on the economy 
Jange fiom "no big deal" to a major drop in the market. Despite all of the hoopla, TRSL's diversified portfolio and long-range investm ent 
strategy should provide us w ith another stable, but bountiful year. 

M AJO R INITIATIVES 

For tile Year: 

We paid out the second cost-of-living-adjustment (COLA) from our experience account. Eligible retirees received a cost-of-living- 
adjusmacnt (COLA) on July 1, 1998. Th is is the second time that TRSL has been able to fund a COLA out of its experience account. 

Imaging of our nlember records conlinues 1o expand. As new processes are developed, more member folders are imaged and accessible 
at the click of a m ouse. Services to our m embership are increased due to our ability to look at a m ember's com plete record in a m atter of 

TRSL's eJ./brt to beyear 2000 compliant is nearly complete. As of June 30, 1999, all in-house programs have been converted, tested and 
me being utilized by our staff. Our major software applications have been certified to be year 2000 compliant. 

Business ContinuiO, Plan (BCP) is in development. Our staffhas identified critical business application functions that must continue in 
spite of emergencies, disasters, etc., and is finalizing the high-level Business Continuity Plan. Individual departments are in the process 
of developing detailed contingency plans dealing with their business application procedures. 

TRSL has redesigned out" external Internet page to provide those who visit more information and encourage them to visit more often. All 
folms and publications issued and used by the system can now be found on our extern al web site. Im portant links to other web sites fllat 
out m embership m ay find useful have been incorporated. Com e and visit us at www .trsl.state.la.us. 

For tile Future: 

A ct 402 of 1999 establishes a m echanism by which TRSL m ay pay an annual COLA to eligible retirees and beneficiaries. TRSL will pay 
the first cost-of-living-adjustment (COLA) based on the new legislation effective July 1, 1999. This year, eligible retirees and beneficiaries 
will zeceive a 1.6 percent increase in their gross m onthly benefit. 

To keep up with the electronic commerce age, TRSL will implement a pilot project for the electronic submission of enrollments to the 
Systenl for new m embers and m embers changing employers. Employers will be able to send the inform ation needed to enroll a person 

into our system by diskette or through the internet (FTP). Once accepted by our in-house computer system, TRSL will generate a letter 
to the menther designed to verify the inform ation received, plus provide additional inform ation regarding various options that may be 
available to the m ember. Th is will be a trem endous enhancem ent in our serv ice to the m embership. 

The final phase of our conversion effort to be Y2K compliant will be completed by the end of the fall 1999. Th is last phase is the 
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Introductory Section 

~ep~,accm cnt of the rem ai~aing persc, nal com puters that are not Y2K com pliant, and the conversion of spreadsheets and word processing 
docum euls fiom non-Y2K compliant software Io Y2K com pliant software. 

1-877-ASK-TRSL, our new inform ation only, toll-free telephone number will be put into service by January 2000. This telephone number 
will pl ovide general inform ation regarding the various topics m ost asked about by the membership. M embers will be able to receive basic 
information, request fomas and ask specific questions. TRSL staff will be responsible for retrieving these requests and responding within 
a specified lime frame. This will in no way replace our members' option to always contact a staff member directly. 

SERVICE EFFO RTS AND ACCOM PLISH M ENTS 

By implementing new processes and staying abreast of the latest trends and technology associated with providing quality serv ice, our staff 
conmi ues in their efforts to m eet the increasing needs of our m embership. Although there are m any areas of service provided

, one that 
had a major impact on current and future members was the development of a mechanism by which we could initiate and pay a cost-of- 
living-adjustment to our members on a regular basis. W e began working on several different COLA form ula scenarios and worked with 
Ihc legislature In develop and plan legislation to create this COLA m echanism . W e surveyed other state retirem ent system s in an effort 
to find the best plan for TRSL members. Based on the inform ation in the survey and the COLAs paid in the recent past by TRSL, several 
diffcrcm plans were considered. By working with our actuary, legislators, the Louisiana Retired Teachers' Association, and other parties, 
a cost-ofdiving-fommla was developed that was acceptable to an overwhelming majority of affected parties. This formula allows TRSL 
to pay an annual cost-of-living-adjustment in any fiscal year it can be funded from the System's experience account. This COLA will be 
an amount equal to the lesser of 2 percent or the Consumer Price Index for urban consumers (CPI-U) for the preceding calendar year, and 
will be payable to all eligible retirees and beneficiaries. W e are proud of the effort put forth by the many individuals involved in making 
th is a realily. 

CO NTROLS 

In accordance with the Board's and m anagem ent's goals and policies, TRSL m aintains a system of internal controls that provides 
reasonable assurance th at assets are properly safeguarded, resources are effi ciently and economically employed, and financial inform ation 
is reliable and accurate. To achieve these objectives, TRSL uses advanced computer technology, places emphasis on continuing education 
for its staff, and employs num erous checks and balances within th e control environm ent, including a fully staffed intern al audit departm ent. 
An operating budget for adm inistrative expenses is prepared each year and subm itted for review and approval by the Board of Trustees. 
Changes to th e budget during the year m ust also receive th e approval of th e Board. 

A1)I)I'I'JONS TO PLAN NET ASSETS 

TRSI. had revenues of $1,621,662,964 for fiscal year 1999. Revenues were derived from member and employer contributions, investment 
earnings (less external management investment fees), and state general fund appropriations for supplementary benefits for retirees. Funds 
are invested Io achieve m axim um return s without exposing retirem ent assets to unacceptable risks. Funds are m aintained for the exclusive 

bcucfit of all members. M ember and employer conlxibutions increased $7,827,385 (4 percent) and $20,340,243 (5 percent,), respectively. 
The increase in contributions was attributable to higher salaries and increased membership. 

1998 

Increase 

(Decrease) 
Am ount 

M ember Contributions $ 216,102,491 $ 208,275,106 $ 7,827,385 

Employer Contributions 442,793,009 422,452,766 20,340,243 

OF, P Contributions Retaiued 30,017,065 27,318,857 2,698,208 

Net Investment Income 931,939,036 1,606,741,489 (674,802,453) 

Other Operating Revenues 811,363 

Tota $1,621,662,964 

DEDUCTIONS FRO M  PLAN NET ASSETS 

741,679 69,684 

$(643,866,93~ ) 

Increase 

(Decrease) 
PercentaKe 

4%  

5% 

10% 

(42%) 

9% 

(28%) 

Expcnscs totaled $763,611,380 in fiscal year 1999, an increase of $71,398,020 or 10 percent over fiscal year 1998. The major expense 
was benefits paid to retirees. 
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P, etil cm cnt Benefits 

1999 1998 

$735,328,349 $664,147,264 

Refunds of Contributions 21,238,599 21,360,841 

Adm inistrative Expenses 

Other Operating Expenses 

Tota 

FUNI)ING 

6,613,935 6,173,891 

430,497 531,364 

Increase 

(Decrease) 
Am ount 

$71,181,085 

(122,242) 

440,044 

~ (100,867) 

$763,611,380 $692,213,360 $71,398,020 

Increase 

(Decrease) 
Percentage 

10% 

(1%) 

7% 

(19%) 

10%  

The actuary determines the amm al fuoding requirements needed to m eet current and future benefit obligations. Elements that comprise 
actuarial contributions are norm al cost and amortization of the unfunded accrued liability. Employers are required to pay the percentage 
of total payroll equal to the nom~al cost plus an amount sufficient to amortize the unfunded liability by tile year 2029. The required 
contribution is converled to a percem nge of total payroll. 

'l'he employer contribution rate, established by the Public Retirement Systems' Actuarial Committee, was 16.5 percent for 1998-1999 and 
will be 15.2 percent for 1999-2000. The m ember contribution rate for both years remains 8 percent. 

At June 30, 1999, the last valuation date, th e System was 70.8 percent funded, compared to 67.2 percent funded at June 30, 1998 

FIDUCIARY RESPONSIBILITY 

The best interest of th e m embership is of param ount im portance to th e System , and all duties of th e Board and m anagem ent are peffom led 
in accordance with their fiduciary responsibility. There can be no conflict of interest concerning the m embership; the highest standards 
of eth ical m anagem ent m ust be m et; assets m ust be m anaged prudently; and the best legal and investm ent expertise m ust be employed 

in deciding on the use of funds. 

CASII M ANAG EM ENT 

TRSI2s cash m anagem ent program is designed to achieve th e fastest possible utilization of cash receipts in order to enhance file earn ings 
of th e System . This program is also designed to control and m anage disbursem ents in a m anner that is econom ically beneficial to the 

System . 

3"RSL prom otes wire transfers directly to th e System's hank account to accelerate receipt of contributions from  the employing agencies 
"fRS1. plovides self-addressed, bar-coded envelopes to reduce m ail and processing tim e for those em ployers who do not wire funds 
Individual checks received from m embers at the TRSL office are deposited daily. 

l)isbursem ent procedures, designed to lengthen float and m inim ize idle cash, range from overnight inves~'nents to zero-balance 
concentration bank accounts. The investm ent departm ent m axim izes return s on cash balances by purchasing high-quality, short-term 
instrum ents through m oney m arket accounts, U .S. Treasury securities, repurchase agreem ents, comm ercial paper, and bank certificates 

of deposit. 

Debit program s are in place to relxieve funds transferred to retirees' bank accounts after their death s. The System is also capable of placing 

stop-paym ents on checks via computer. 

TRSL continues to search for new and innovative methods to control and manage its cash. 

INVESTM ENTS 

As the state's largest public retirement system , TRSL is responsible for the pru dent managem ent of $11.3 billion held in trust for our 
members' pension benefits. Diversification to reduce risk is evident in every area of the allocation of assets. TRSL utilizes both domestic 
and interu ational stocks, bonds, currency futures, real estate trusts, private equity partnerships, mezzanine funds, lending of securities, 
and short-tenn investm ents to provide th e diversification necessary  to control risks. Diversification is fine-tuned even fu rther by breaking 
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down the previously m entioned categories into growth, value, and income-producing stocks, corporate bonds, U .S. Treasuries, and Gi,mie 
M acs, etc. For fiscal year 1999, investm ents provided a I 0.0 percent return  with th e 3 year and 5 year averages of 15.1 percent and 15.3 
percent , respectively. A m ore detailed list of investm ent perform ance can be found on page 63. The Investment Policy of this Systeur 
can be found on pages 53 through 58. 

INI)EPENDENT AUD1T 

A financial and compliance audit is performed each year by an independent certified public accounting firm . The current auditors are 
llawth orn, W aym outh & Carroll, L.L.P. located in Baton Rouge, Louisiana. Th e audit of the financial statem ents is perform ed in 
accordance with geuerally accepted auditing standards and Governmentduditing Standards as issued by the Comptroller General of the 
Llnitcd States. 

AW ARI)S 

The Government Finance Officers Association of the United States and Canada (GFOA) awarded a Certificate of Achievement for 
Excellence in Finan cial Reporting to the Teachers' Retirem ent System of Louisiana for its com prehensive annual financial report for the 
fiscal year ended Juue 30, 1998. "llais was the eighth consecutive year that the System has achieved this prestigious award. In order to be 
awarded a Certificate of Achievem ent, a governm ent entity m ust publish an easily readable and efficiently organized comprehensive 
an nual finaucial report. This report m ust satisfy both generally accepted accounting principles and applicable legal requirem ents. 

A Certificate of Achievem ent is valid for a period of one year only. W e believe th at our current comprehensive annual financial report 
continues to m eet the Certificate of Achievem ent Program 's requirem ents and we are submitting it to the GFOA to determine its eligibility 
fo~ an other certificate. 

In addition, TRSL received the Public Pension Principles Achievem ent Award for the period ended June 30, 1998. Th is award covers a 
two-ycar period and is given by the Public Pension Coordinating Council to public employee retirem ent system s in recognition of the 
achievement of high professional standards in the areas of benefits, actuarial valuations, financial reporting, investments

, and disclosures 
to m cnth ers. W e are proud to have received this award for th e second tim e and are th e only public retirem ent system in Louisiana to have 
reccived this award. 

TRSL has again received civic awards this past year for contributions m ade by our staff to th e comm unity. The System was again 
~ccognized and received the first place award from the M arch of Dim es/W alk Am erica Organization for donating th e largest am ount of 
m oney per capita in th e state governm ent category and received th e second place award for th e second largest donation m ade by agencies 
that participated in the state government category . Our employees donated their time and talents in raising over $5,400 to benefit the 
M arch of Dinaes effort to elim inate birth defects. 

ACK NOXA'I~EI)G EM ENTS 

W e strive to provide valuable and reliable inform ation to those who read our report. W ithout the combined efforts of our staff, especially 
~he Accountin g and Investm ent Departm ents, ~his report would not be possible. W e extend a huge "Th ank You" to them for their hard 

work an d dedication to getting the job done. 

W e also extend our appreciation to our Board of Trustees, who work many hours addressing issues to protect the System and enhance the 
fiscal and operational well being of TRSL. Th e dedication of these individuals and countless others ensure the successful operation of 
OUl retirem ent system , 

James P. lladley, Jr 
l)ficclor 

Dana L. Vicknair 
Accountant Adm inistrator 
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3060 Valley Creek Drive 
Baton Rouge, LA 70808 

W illiam R. W illiam son, M .D 
550 Connelrs Park Lane 
Baton Rouge, LA 70806 

INTERNATIONAL EQUITY 
ADVISORS 

lnvista Capital M anagem ent, lnc 
1800 Hub Tower 
699 W alnut 
Des M oines. IA 50309 

Scudder Kemper Investm ents, lnc 
345 Park Avenue 
New York, NY 10154-0010 

Sm ith Bam ey Capital M anagem ent 
25th Floor 
388 Greenwich Street 
New York, NY 10013 

TT Intenaational 
Investm ent M anagem ent 
M artin House, 2nd Floor 
5 M artin Lane 
London EC4R ODP 

W orldlnvest Lim ited 
39 Cornhill 
London, England EC3V 3V 

LARGE CAP VALUE EQUITY 

Brinson Partners, Inc. 
Suite 113 
209 South LaSalle Street 
Chicago, IL 60604-1295 

J. & W . Seligm an & Company 
100 Park Avenue 
New York. NY 10017 

LSV Asset M anagement 
167 East Avenue 
Norwalk, CT 06851 

Rhum bline Advisors 
30 Rowes W harf 
Boston, M A 02110-3326 

Scudder Kemper Investm ents, Inc 
345 Park Avenue 
New York, NY 10017 

M ID CAP VALUE EQUITY 
ADVISORS 

Ariel Capital M anagem ent, lnc 
Suite 500 
307 North M ichigan Avenue 
Chicago, IL 69601 

Fleet Financial Group, Inc. 
75 State Street, M A BO F07E 
Boston, M A 02109-1810 

NM  Capital M anagem ent, Inc. 
Suite 950 
6501 Am ericas Parkway NE 
Albuquerque, NM  87110-5372 

RhumbLine Advisers 
30 Rowes W harf 
Boston, M A 02110-3326 

Valenzuela Capital Partners LLC 
Suite 508 
1270 A venue of the Americas 
New York NY 10020 
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SM ALl. CAP VALUE EQUITY 
AI)VISORS 

The Boston Company Asset 
M anagem ent, ]nc. 
13th Floor 
One Boston Place - 024-013A 
Boston, M A 02108-4402 

M ississippi Valley Advisers, lnc 
Suite 2100 
One M ercantile Center 
Post Office Box 387 
St. l.ouis, M O 63166-0387 

RhumbLine Advisers 
30 Rowes W harf 
Boston, M A 02110-3326 

I,ARGE CAP GROW TH EQUITY 
ADVISORS 

Atlanta Capital M anagem en 
Company, L.L.C. 
Suite 1600 
1360 Peachtree Stleet 
Atlanta. GA 30309 

Furnmn Selz Capital M anagem ent, 
1,1 .C 
10th Floor 
230 Park Averme 
New York. N Y 10169 

Goldman Sachs Asset M anagem ent 
Suite 500 
2502 Rocky Point l)rive 
Tampa, FL 33607 

The Sm ifll Asset M anagem ent Group 
L.P. 
Suite 750 
300 Crescent Court 
l)allas. TX 75201 

STI Capital M anagem ent 
Post Offi ce Box 3786 
Orlando, F1, 32802 

M ID CAP GROW TH EQUITY 
ADVISO RS 

FI.A Asset M anagem ent, LLC 
39th Floor 
590 M adison A venue 
New York, NY 10022 

PROFESSIONAL CONSULTANTS (Continued) 

RhumbLine Advisers 
30 Rowes W harf 
Boston, M A 02110-3326 

Seneca Capital M anagem ent LLC 
Suite 500 
909 M ontgom ery Street 
San Francisco, CA 94133 

W ellington M anagem ent Company 
LLP 
75 State Street 
Boston, M A 02109 

SM ALL CAP GROW TH EQUITY 
ADVISORS 

Scudder Kemper Investm ents, Inc 
26th Floor 
345 Park Avenue 
N ew York, N Y 10154-0010 

TCW  Asset M anagem ent Com pany 
Suite 1800 
865 South Figueroa Street 
Los Angeles, CA 90017 

H IGH YIELD FIXED INCOM E 
ADVISORS 

Fountain Capital M anagem ent, L.L.C 
Suite 220 
10801 M astin Boulevard 
Overland Park, KS 66210 

M ackay-Shields Financial Corporation 
9 W est 57th Street 
New York, N Y 10019 

N icholas-Applegate Capital 
M anagem ent 
29th Floor 
600 W est Broadway 
San Diego, CA 92101 

W ellington M anagem ent Company 
LLP 
1201 W est Peachtree Street 
Atlanta, GA 30309 

SECTOR ROTATION FIXED 
I NCO I~,IE ADVISORS 

Back Bay Advisors, L.P 
399 Boylston Street 
Boston, M A 02116 

Loom is, Sayles & Company, L.I' 
Suite 200 
2001 Pennsylvania Avenue 
W ashington, D.C. 20006 

M ORTGAGE-BACKED FIXED 
INCO M E ADVISOR 

TCW  Asset M anagem ent Company 
Suite 1800 
865 South Figueroa Street 
Los Angeles, CA 90017 

G LO BAL  FIXED INCO M E 
ADVISORS 

Delaware International Advisers Ltd. 
One Comm erce Square 
Philadelphia, PA 19103 

Rogge Global Partners, pie 
Suite 12 
1720 Post Road East 
W estport, CT 06880 

Strategic Fixed Incom e, L.P 
Suite 1720 
1001 19th Stree*.North 
Arlington, VA 22209 

S & P 500 INDEX ADVISORS 

Harbor Capital M anagem ent 
Com pany, Inc. 
125 High Street 
Boston, M A 02110-2701 

M ellon Equity Associates, LLP 
Suite 4200 
500 Grant Street 
Pittsburgh, PA 15258-0001 

RhumbLine Advisers 
30 Rowes W harf 
Boston, M A 02110-3326 
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SECUIIITIES LENDING 
A1)VISO RS 

Bear Stearns 
Suite 200 
300 Crescent Cour! 
Dallas, TX 75201 

Boston Global Advisors, lnc 
Olivcr Slreet Tower 
Suile 1700 
125 Iligh SlICCI 
Boston, M A 02110-2704 

PROFESSIONAL CONSULTANTS (Continued) 

SECURITIES LENDING GLOBAL  CUSTODIAN 

ADVISORS (Continued) 

Custodial Trust Com pany 
101 Carnegie Center 
Princeton, NJ 08540-6231 

Euro Brokers Inc. 
84th Floor 
Two W orld Trade Center 
New York, NY 10048-0697 

Bankers Toast Com pany 
Suite 3900 
500 North Akard 
Dallas, TX 75201 
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Ino oductotT Section 

C ertificate of 
A chievem ent 
for Excellence 
in Financial 
R ep orting 

Presented to 

Teachers' R etirem ent 
System  of Louisiana 

its C om prehensive A nnual 
Financial R eport 

for the Fiscal Year Ended 
June 30, 1998 

A C ertificate of A chievem ent for Excellence in Financial 
Reporting is presented by the Governm ent Fi~~ance O fficers 

Association of the United States and Canada to 
governm ent units and public em ployee retirem ent 
system s whose com prehensive annual financial 

reports (CAFRs) achieve the highest 
standards in governm ent accounting 

and financial reporting. 

President 
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]nlroduclot~' Scctt'o/l 

Public Pension Coordinating C ouncil 
Public Pension Principles 

1998 A chievem ent A w ard 

Prescnted to 

Teachers' Retirem ent System  of Louisiana 

In recognition of instituting professional standards for public 
em ployee retirem ent system s as established by the Public Pension Principles 

Presented I)3' the Public Pension Coordinating Council, a cot~'ederation of 
Govern ment Finance Offi cers Association (GFOA) 

National Association of State Retirement Administrators (NASRA) 
National Conference on Public Employee Retirement System s (NCPERS) 

National Council on Teacher Retirement (NCTR) 

Scoll Engm;mn 
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SUM M ARY O F 1998-1999 LEGISLATIVE ACTS 

The following is a brief synopsis of 1999 legislative action which affects m embers of Teachers' Retirem ent System of Louisiana 

A. TEACI|ERS' RFTIREM ENT SYSTEM  OF LOUISIANA - TITLE 11 

Act 10 of 1998 [Amends and Reenacts R.S. 11:737(A) and 791(A)(2); Enacts R.S. 17:16 and repeals R.S. 11:739 and 
791(A)(3), (4) and (5)1 

This Act ,,viii allow a TRSL retiree who participated in the Deferred Retirement Option Plan (DROP) or who retired under 
the Option 5 provisions to return to work in covered em ploym ent and earn  up to fifty percent of his retirem ent benefit if he 
has term inated em ploym ent for twenty-four consecutive m onths. However, if he had thirty years of service credit, he only 
needs to be terminated from employment for twelve consecutive months. If the retiree terminated employment prior to 
July 1, 1998, he is not required to be out of employm ent for any length of tim e. The retiree m ay also choose to suspend 
his benefit ",,.,hen he returns to work. lfhe chooses to earn up to file fifty percent lim it, but earn s m ore than he is allowed, 
TRSI. will recoup tile excess earn ings by a dollar for dollar reduction of his benefits in the following twelve-m onth period. 
h lepeals tile prior laws which provided exceptions for DROP participants and Option 5 retirees to return to work. All 
DROP and Option 5 retirees m ust m ake contributions to TRSL when they return  to work under this earn ings lim it or under 
a stlspension of benefits, It also allows a retiree who did not participate in DROP or retire under the provisions of Option 5 

to leturn to work as an unclassified teacher at the Department of Public Safety and Corrections in "Project Metamorphosis" 
without affecting their relirem ent benefit. 

(Effective July 1, 1998) 

2. Act 88 of 1998 [Amends and Reenacts R.S. 11:921,924(2) and (5), 925, 927(B) and (C), 928, 929(D) and (E) and 931 

This Act will allow em ployees of the Board of Regents, Board of Trustees for State Colleges and Universities, Board of 
Supervisors of Louisiana State University and Agriculture and M echanical College and Board of Supervisors of Southern 
University and Agricultural and M echanical College, or their successors, and any oth er constitutionally established board 
which manages institutions of higher education to have the option of joining the Optional Retirement Plan (ORP). Such 
persons will have to pay any annual actuarial cost of participating in the ORP. 

(Effective July 1, 1998) 

3. Act 90 of 1998 [Amends and Reenacts R.S. 11:708(A)(1) 

This Act allows a TRSL retiree who participated in the Deferred Retirement Option Plan (DROP) or who retired under the 
Option 5 provisions and who has term inated employm ent for tw enty-four consecutive m onths to work in a school system 
whcrc th ere is a properly certified teacher shortage without losing any of his retirement benefits. However, if he had thirty 
yc~rs of service credit, he only needs In be term inated from employm ent for tw elve consecutive m onths. All regular 
retirees hired under th e critical shortage provisions also have the sam e waiting period as the DROP/Option 5 retirees. The 
authority in this bill w ill expire in five years. 

(Effective July 1, 1998) 
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Introduclot3 Section 

PLAN SUM M ARY 

qeachels' Retirement System of Louisiana (the "System") was established August 1, 1936, to provide members with a retilcment 
allowance. On July 1, 1971, the Orleans Teachers' Retirem ent Fund m erged into the Teachers' Re'drem em System of Louisiana. On 
Janualy 1, 1979. m embers of the Louisiana State University Retirem ent System were ~ansferred to both th e Teachers' Retirem ent System 
of Louisiana and the Louisiana State Employees' Retirement System . On July 1, 1983, the Louisiana School Lunch Employees' Retirement 
System was m erged into this System . The Louisiana School Lunch Employees' Retirem ent System contained two plans: Plan A - for 
m embers who ale employed by tire school system and who are not covered by the Social Security system ; and Plan B - for m embexs who 
ale employed by the school system and who are covered by the Social Security system . 

BENEFIT PRO VISIONS 

A. EI,1GIBII.ITY REQUIREM ENTS 

The System provides retirem ent benefits as well as disability and survivor benefits. Ten years of service credit is required to become 
vested for retirement benefits and five years to become vested for disability and survivor benefits. 

Those employees who meet the legal definition of a "teacher" are eligible for membership. Louisiana Revised Statutes 11:701(23)(a) 
stales: 

"
... any employee of a city or palish school board, parish or city superintendent, or assistant superintendent of public schools, president, 
vice president, dean, leacher, guidance counselor, or an unclassified employee at any state college or university or any vocational-technical 
school or institution or special school under the control of the State Board of Elem entary and Secondary Education, or any educational 
instinltion supported by and under the control of the state or any parish school board, full-tim e unclassified employees of boards created 
by A~ ticlc VIII of*,he Constitution of Louisiana who became employed on or after July 1,199l, provided that such persons em ployed on 
and a f tel July 1, 1991, who are m em bers of the Louisiana State Employees' Retirem ent System shall rem ain m em bers of the Louisiana 
State l:anployccs' Rctircmcnt System , th e president and staff of the Louisiana Federation of Teachers who were m embers of file Teachers' 
l~.eliremcnt System prior to such employm ent, the president or secretary  and staff of th e Louisiana Association of Educators, employees 
of the Tcachels' Retilem ent System of Louisiana, provided that persons employed by th e Teachers' Retirem ent System on and after July 
1, 1991, who arc m embers of the Louisiana Stale Employees' Retirement System shall rem ain m embers of the Louisiana State Employees' 
Rctiiem ent System , the director and staff of the Associated Professional Educators of Louisiana, and the secretary and staff of the 
Louisiana lligh School Athletic A ssociation. For purposes hereof, staff personnel involved in the administxafon of a health and welfare 
pmglam for the benefit of employees of a school board, which program is coordinated by the school board and a teacher association, and 
which staff personnel are so designated by the school board, shall be considered to be employees of the school board provided that such 
employees wcle previously m em bers of this system . In all eases of doubt, the board of trustees shall determ ine whether any person is a 
tcachel with in the scope of the definition herein set forth." 

IL I~ETIREM ENT BENEFITS 

A m ember who letires at ol after a cel~,ain m inim um age and years of service is entitled to a monthly retirement benefit payable fol life 
or the joint lives of the member and beneficiary. The benefit form ula to calculate the benefit is based on a percentage of the member's 
avclagc salary fol the thirty-six highest successive months. 

'EACI1EI~-S' REGUI.AR PLAN 

Service xetilements are granted when the following eligibility requirements are met 

Years 
Service 

10 
20 
25 
30 
20 

M inim um 
Age 
60 

Any Age 
55 

Any Age 
65 

Form ula 
Percentage 

2% 
2%  

2-1/2%  
2-1/2% 
2-1/2%  
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TEACIIEP, S' PLAN A 

Years 
Service 
10" 
25 
30 

PLAN SUM M ARY (Continued) 

M inimum 
Age 
60 
55 

Any Age 

Form ula 
Percentage 

3% 
3% 
3%  

*l,ess than tell years at age seventy if m ember entered School Lunch Em ployees' Retirem ent System when parish withdrew from Socia 
Security. 

M embcis of H an A, who did not contribute to retirement until their employing agencies withdrew from Social Security coverage, will 
receive one pmcent fol those years plus $24 per year for each year that retirement was not paid and three percent for each year after 
employing agencies withdrew from Social Security coverage and retirem ent contributions were paid on the m etriber's salary. 

"EACtlERS' P1.AN B 

Years 
Service 

10 
30 

C. 1)EFEI/I/ED RETIREM ENT 

M inimum  
Age 
60 
55 

Form ula 
Percentage 

2% 
2% 

Ally menlber veith serv ice credit often or more years m ay cease covered employm ent, leave the accumulated contributions ill the System 
and, upon reaching age sixty, receive a retirement allowance based on the credit he had at the time he ceased covered employment. 

1). I)ISABILITY BENEFITS 

A m embe] is eligible for disability retirem ent after five years of creditable service and certification of disability by the State M edica 
D isability Born d. 

q'EACIIERS' I~.I'~GULAR H .AN 

( I ) A mcmber shall receive a retirement allowance upon retirement for disability. A factor of two and one-half percent shall be used in 
thc com putation of the disability benefit. The m axim um disability benefit cannot exceed fifty percent of the average final 
compensation. However, the minimum disability benefit cannot be less than forty percent of the state minimum teaching salary or 
seventy-five percent of compensation, whichever is less. 

(2) No unused accunmlated sick or ammal leave shall be used in the computation of disability allowance unless the member was eligible 
to receive a service retirement allowance at the time of disability retirement, 

In addition to th e benefits provided under Subsection A of th is Section, ifa disability retiree has a dependent m inor child, he shall be paid 
an added benefit equal to fifty percent of his disability benefit for so long as he has a dependent m inor child, and provided that thc total 
benefit payablc, including tile m inor child benefit, does not exceed seventy-five percent of average final compensation. 

TEACllI'RS' PLAN A 

The eligibility requirem ents and provisions previously stated regarding disability benefits for Teachers' Regular Plan m embers also apply 
to Teachers' Plan A members except for percentages used in the form ula to calculate the benefit. A m ember of Plan A receives one 
pelccnl in the formula for tile serv ice credit received for years when he paid Social Security only. He receives three percent for each of 
thc oth er years of service credit. 
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TEACIIERS' PI.AN 13 

PLAN SUM M ARY (Continued) 

A norm al retirem ent allowance is granted, if eligible, otherwise the formula is tw o percent of average final com pensation times years of 
creditable service, provided that am ount is not less than th irty percent nor m ore than seventy-five percent of average final compensation

, 

in th c event no optional selection is m ade by th e m ember. 

E. SURVIVOR BENEFIT 

Survivor benefits are provided under all three plans for the deceased m ember's spouse and m inor children when certain requirem ents such 
as years of service, m arital status, etc., are m et. If a m ember dies, even after retirem ent, eligible m inor children shall receive benefits. 

TAX SIIEI~TER1NG O F CO NTRIBUTIO NS 

On July 1, 1988, 'l'eachers' Retirem ent System of Louisiana implem ented a tax sheltering plan whereby the employers picked up menth crs' 
coutl ibulions by designating such contributions as em ployer contributions. These contributions are excluded from the gross income of 
the membels until the time of refund, death, or retirement. The tax sheltered plan complies with requirements of Section 414(h) of the 

O I'TIONAL RETIREM ENT PLAN 

In 1989, the 1.ouisiana Legislature established an Optional Retirem ent Plan for academ ic employees of public institutions of higher 
edncation who are eligible for m embership in the Teachers' Retirem ent System of Louisiana. 

The Optional Retirement Plan is a defned contribution plan which provides full and inunediate vesting of all contributions submitted to 
the participating com panies on behalf of the participants. Employees in eligible positions of higher education can m ake an irrevocable 
election to participate in the Optional Retirem ent Plan rath er than the Teachers' Retirem ent System of Louisiana and purchase amm ity 
contlacts fo~ benefits payable at retirem ent. 

l.ouisiana F.cvised Statutes I 1:921 through 11:931 required the Board of Trustees of Teachers' Retirem ent System of Louisiana to 
im plem ent the Optional Retirem ent Plan by M arch 1, 1990, and the public institutions of higher education to implement the Optional 
Rcti]cm enl l'lan on July 1, 1990. 

In accm dan ce with Ihe statutes, the Board of Trustees selected three carriers with whom the participants m ay invest their contributions. 
qhc lhrcc companies selected were Aetna Life Insurance and Annuity Company, Teachers Insurance and Annuity Association-Conege 
RctiJement Equities Fund, and The Variable Annuity Life Insurance Com pany. 

I)EFEI~,REI) RETI REM ENT O PTIO N PLAN 

On July I, 1992, th e Deferred Retirem ent Option Plan became effective. Th is plan which is described on page 95 of this report is another 

ahernative plan of retirement. W ithdrawals from the plan are subject to certain provisions of the Internal Revenue Code. Distributions 
from the plan  arc taxable to the recipient when received. No distributions can be m ade until the m ember term inates employment. 

O PTION 5 

The Option 5 program becam e effective January 1, 1996. Under th is program , a retiring m ember who had not participated in the Deferred 
Rctilement Option Plan could select an Option 5 altern ative. Th is alternative provides the retiree with a one-tim e paym ent of up to thirty- 
six m onths of a icgular m axinm m m onthly retirem ent benefit in addition to a reduced regular m onth ly retirem ent benefit payable for life. 
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Independent Auditor's Report 

General Purpose Financial Statem ents 

Required Supplem entary Inform ation 

Supporting Schedules 



HAWTHORN, W AYMOUTH ~ CARROLL, L.L.P. 

CERTIFIED PUBLIC ACCOUNTANTS 
8555 UNITED PLAZA BLVD. 

BATON ROUGE, LOUISIANA 7080~ 
I225) 923-3000 * FAX [225) 923-3008 

August 31, 1999 

Independent Auditor's Report 

Board of Trustees 
Teachers' R etirem ent System of Louisiana 
Baton Rouge, Louisiana 

M em bers of the Board: 

W e have audited the accompan ying statements of Plan net assets of the 

Teachers' Retirem ent System of Louisiana 
Baton Rouge, Louisiana 

a com ponent unit of the State of Louisiana, as  of June 30, 1999 and June 30, 1998, an d th e related 
statem ent of changes in Plan net assets for the years then ended. These finan cial statem ents are the 
responsibility of the Teachers' Retirem ent System of Louisiana's m an agem ent. Ottr responsibility 
is to express an  opinion on th ese finan cial statem ents based on our audit. 

W e conducted our audits in accordan ce with generally accepted auditing standards and the 
standards applicable to financial audits contained in Governm ent Auditing Standards, issued by the 
Com ptroller General of the United States. Those stan dards require that we plan and perform the 
audit to obtain reasonable assurance about whether the finan cial statements are free of m aterial 
m isstatem ent. An audit includes exam ining, on a test basis, evidence supporting the am ounts and 
disclosures in the finan cial statem ents. An audit also includes assessing the accounting principles 
used and significant estimates m ade by m anagem ent, as well as evaluating the overall financial 
statem ent presentation. W e believe that our audits provide a reas onable basis for our opinion. 

In our opinion, the finan cial statements referred to above present fairly, in all m aterial respects, 
the financial position of the Teachers' Retirement System of Louisiana as of June 30, 1999 and June 
30, 1998, and the chan ges in plan  net assets for the years then ended in conform ity w ith generally 
accepted accounting principles. 



 

In accordance w ith Governm ent Auditin~ Standards, we have also issued a report dated A ugust 
3 l, 1999 on our consideration of th e Teachers' Retirem ent System of Louisian a's internal control 
over finan cial reporting and our tests of compliance w ith  certain provisions of laws, regulations, 
contracts and gran ts. 

The Year 2000 inform ation, Schedules of Funding Progress, Em ployer Contributions an d notes 
thereto are not a required part of the basic financial statements, but are supplementary inform ation 
required by the G overnm ental A ccounting Standards Board. W e have applied certain lim ited 
procedures, w hich consisted principally of inquiries of m anagem ent regarding the m ethods of 
m easurem ent and presentation of the supplem entary inform ation. However, we did not audit the 
inform ation and do not express an  opinion on it. In addition, w e do not provide assuran ce th at the 
Teachers' Retirem ent System of Louisian a is or will becom e Year 2000 com plian t, that the Teachers' 
Ketirem ent System of Louisian a's Year 2000 remediation efforts will be successful in whole or in 
part, or th at parties w ith w hich the Teachers' Retirem ent System  of Louisiana does business are or 
will becom e Year 2000 complian t. 

Our audits were m ade for the purpose of form ing an opinion on the basic finan cial statem ents 
taken as a whole. The supplem entar y inform ation included in the Supporting Schedules are 
presented for purposes of additional analysis and ar e not a required part of the basic finan cial 

statements of the Teachers' Retirement System of Louisian a. Such inform ation has been subjected 
to th e auditing procedures applied in our audit of the finan cial statements an d, in our opinion, is 
fairly stated in all m aterial respects w hen considered in relation to th e finan cial statem ents taken as 
a whole. 

Yours truly, 
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A ssets 
Cash and cash equivalents 

Receivables 
M ember contributions 
Employcr contributions 
ORP conffibutions rctaincd 
Pending trades 
Accrued inlerest and dividends 
Olhcrrcceivables 

q'otalrcceivables 

TEACHERS' RETIREM ENT SYSTEM  OF LOUISIANA 
STATEM ENTS OF PLAN NET ASSETS 

AS OF JUNE 30,1999 AND 1998 

nveslnlenls, at fair value 
Domestic bonds 
International bonds 
Domestic common and preferred stocks 
]nternalional conllllon and preferred stocks 
Domeslic shorl-term investments 
Inlernational shorl-tem l investm ents 
Real eslale inveslment trust 
Private equily inveslments 
Collateral held under dom estic securities lending program 
Collateral held under international securities lending program 

Total investments 

Building, at cost, net of accumulated depreciation ors1,389,593 
and $1,265,665, respectively 

Equipment, furniture and fixtures, at cost, net of accumulated 
depreciation of $1,508,818 and $1,347,298, respectively 

Land 

Total assets 

I,iabilities 
Accounts payable 
Benefits payable 
Rcfunds payable 
I'ending trades payable 
Other liabilities 
Obligations under domeslic securities lending program 
Obligations under international securities lending program 

Net assets held in trust for pellsion benefits 
(A schedule of funding progress for the 
plan is presented on page 38.) 

1999 

26,814~445 

38,523,001 
68,730,284 
2,016,327 
77,063,815 
66,200,600 
1~543~783 

254.077.810 

1,656,281,321 
1,119,040,286 
5,351,480,155 
1N65,452,007 
444,791,846 
78,369,738 
258,599,908 
825,050,803 
600,370,800 
784,220,679 

12,583,657,54} 

3,484,736 

752,034 
889.816 

1098 

$ 10.664.180 

36,450,281 
67,099,754 
1,804,612 

116,912,814 
69,519,425 

969~344 
292~756~230 

1,621,609,160 
1,062,873,639 
5,202,408,728 
1,422,747,827 
900,788,443 
9,434,521 

237,350,422 
364,199,600 
227,003,113 
817,311,989 

11.865.727.442 

717,477 
889.816 

12,869,676,38_4 12~174~328,886 

9,891,518 
1,301,052 
3,180,968 

164,053,534 
689,189 

600,370,800 
784,220,679 

1~563,707,740 

See accompanying notes to financial statements. 

726.411.826 

$10,447,917!060 
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Additions 
Conlribulions 
M ember contributions 
Employer contributions 

Total contributions 

ORP contributions relained 

TEACH ERS' RETIREM ENT SYSTEM  O F LOUISIANA 
STATEM ENTS OF CHANGES IN PLAN NET ASSETS 
FOR THE YEARS ENDED JUNE 30, 1999 AND 1998 

Investm ent incom e: 
Flora investment activities 
Nct apprccimion (depreciation) in fair value of domestic 

investm ents 
Nct appreciation (depreciation) in fair value of international 

investments 
Dom estic interest 
Intclnational interesl 
Domestic dividends 
International dividends 
Real estate inconle 
Private equity income 
M iscellaneous foreign incom e 
Corrullission rebate income 

Total investment income 
hwcslmcnt activity expenses: 

Domestic investment expenses 
International inveslment expenses 
Custodian fccs 
Advisor fees 

Total investm ent expenses 
Net incom e flora investing activities 

From securities lending activities 
Sccur0ics lending income 
Securities lending expenses: 

Fixed 
Equity 
International 

Total securities lending activities expenses 
Net income from securities lending activities 

Total net investment income 

Other operating revenues 

Total additions 

l)cductions 
Retirement benefits 
Rcfunds of contributions 
Administrative expenses 
Depreciation expense 

Total deductions 

Net increase 
Net assets held in trust for pension benefits 
Beginning of)'ear 
End of year 

$ 216,102,491 
442~793~009 
658~895~500 

30.017.065 

35,257,940 
39,234,846 
80,464,211 
58,274,331 
23,424,136 
4,267,099 
11,785,474 

0 
1,812,934 

955,702,108 

(6,268,112) 
(1,896,400) 
(697,344) 

(20r167,356) 
(29~029r212) 
926~672~896 

59.035.769 

(14,357,718) 
(197,298) 

(39~214,613) 
(53~769~629) 
5~266,140 

1998 

$ 208,275,106 
422,452,766 
630.727.872 

27~318,857 

1,295,107,488 

44,441,461 
40,765,294 
62,244,912 
55,091,419 
23,044,305 
8,942,761 
429,743 
55,265 

1.141.811 
631,264,459 

(6,692,589) 
(2,336,368) 
(I,293,672) 
(19~719,262) 
(30~041,891) 

1~601~222,568 

75,302,913 

(32,416,970) 
(373,580) 

(36,993,442) 
(69,783,992) 
5~518,921 

931~939,036 1~606,741,489 

811,363 741.679 

1,621~662,964 2~265,529,897 

735,328,349 
21,238,599 
6,613,935 
430A97 

763~611,380 

858,051,584 

10~447~917,060 
$11,305,968~644 

See accompanying notes to financial statements. 

664,147,264 
21,360,841 
6,173,891 
531~364 

692~213~360 

8~874,600~523 
$10,447~917~06_0 
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A. PI.AN DESCRIPTIO N 

TEACH ERS' RETIREM ENT SYSTEM  O F LO UISIANA 
NOTES TO TH E FINANCIAL STATEM ENTS 

1. M FM BERSIIlP AND ADM INISTRATION 

The Teachers' Retirement System of Louisiana (the "System") is the administrator of a cost sharing multiple-employer defined benefit 
pension plan established and provided for within Title 11, Chapter 2, of the Louisiana Revised Statutes. The System provides pension 
benefits to employees who m eet the legal definition of a "teacher". Th e System is considered part of the State of Louisiana's fillancial 
leporting cntity and is included in the State's financial reports as a pension trust fund. The State of Louisiana issues general purpose 
financial statem ents which include the activities in the accompanying financial statem ents. Tile accompanying statem ents present 
in folm atiou only as 1o transactions of the program & the Teachers' Retirem ent System of Louisiana, as authorized by Louisiana Revised 
Statutes. 

n accordance with l.ouisiana Revised Statutes, the System is subject to certain elements of oversight: 

"]'he Connnission on Public Retirem ent reviews adm inistration, benefits, investm ents, and funding of th e public retirement systems 

The operating budget of the System is subject only to budgetary oversight by the legislature 

Auroral sworn  statenmnts on all financial transactions and th e actuarial valuation of the System  m ust be furnished to the Legislature 
at least thirty days prior to the begimfing of each regular session. 

The Legislative Auditor is responsible for th e procurem ent of audits for th e public retirem ent system s and is authorized to contract 
with a licensed CPA for each audit. 

In June 1991, the Govern m ental Accounting Standards Board issued Statem ent No. 14, "Th e Financial Reporting Entity". The definition 
of the zeportin g entity is based prim arily on the notion of financial accountability, In determ ining financial accountability for legally 

sepalalc orgainzations, tile System considered whether its officials appoint a voting majority of an organization's governing body and 
whether either th ey are able to im pose their will on that organization or if there is a potential for the organization to provide specific 
financial burdens to, or to im pose specific financial burdens on the System . The System determined 1.here are no organizations that are 
fiscally dependent on it and there are no component units of the System . 

At Junc 30, 1999 and 1998, the number of participating employers Was: 

School Boards 
Colleges and Universities 
Vocational Technical Schools 
State Agencies 
Other 

Total 

1999 
66 
19 
43 
31 
33 
192 

1998 
66 
19 
52 
40 
40 
217 

M embership of this plan consisted of th e following at June 30, 1999 and 1998, the dates of the latest actu arial valuations 

P, etirees and beneficiaries receiving benefits 
l)cfcrred retirem ent option plan participants 
Term inated vested employees entitled to but not yet receiving benefits 
Ternlinated nonvested employees who have not withdrawn contributions 
Current active employees: 
Vested 
Nonvestcd 
Post deferred retirem ent option plan participants 

Total 

1999 
43,955 
3,683 
597 

6,493 

18,882 
66,537 
1,710 

141,857 

1998 
42,445 
3,195 
495 

6.963 

21,432 
64,340 

lf121 
140,291 
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TEACH ERS' RETIREM ENT SYSTEM  O F LO UISIANA 
NOTES TO THE FINANCIAL STATEM ENTS (Continued) 

The System consists of three m embership plans which require m andatory enrollm ent for all employees that m eet the following eligibility 
rcquilem ents: 

TRSL Regular Plan - employees that m eet the legal definition of a "teacher" in accordance with Louisiana Revised Statutes 

11:701(23)(a). 

TRSL Plan A - employees paid with school food service funds in which the parish has withdrawn from Social Security 
coverage. 

TRSL Plan B - employees paid with school food service funds in which th e parish has not withdrawn from Social 
Security coverage. 

These th ree m cnth crship plans are really one pension plan for financial reporting purposes. All assets accumulated for the paym ent of 
benefits m ay legally he used to pay benefits to any of the plan m embers or beneficiaries. Teachers' Retirem ent System of Louisiana 
provides retirem ent, disability and survivor benefits. Service retirem ents vest after 10 years of credited serv ice, and disabilities after 5 
years provided the m ember is in active service at the time of filing application for disability retirem ent. The form ula for annual m axim um 

rctiJcmeut benefits is 2 or 2-1/2 percent (Regular Plan), 1 or 3 percent (Plan A), or 2 percent (Plan B) of final average salary for each year 
of c~cdited service. Final average salary is based upon the m ember's highest successive th irty-six m onths of salary. Benefits are paid 
monthly for life. If a member leaves covered employment prior to vesting or dies prior to establishing eligibility for survivor benefits, 
accumulated m ember contributions are refunded. For a m ore detailed description of plan benefits, refer to the Plan Summary on page 19 
of th is report. 

In 1989, the state legislature established an Optional Retirement Plan (ORP) for academic employees of public institutions of higher 
education who are eligible for m embership in the Teachers' Retirem ent System of Louisiana. The ORP is a defined contribution pension 
plan which provides full and  imm ediate vest/ng of all eon~ butions subm itted to the participating companies on behalf of th e participants. 
Employees in eligible positions of higher education can m ake an irrevocable election to participate in th e ORP rather than the Teachers' 
lt.etirement System of l,ouisiana and purchase annuity contracts for benefiis payable at retirem ent. Louisiana Revised Statutes I 1:921 
th rough 11:931 required the Board of Trustees of Teachers' Retirement System of Louisiana to im plem ent the Optional Retirement Plan 
no later tban M arch 1, 1990 and th e public institutions of higher education to implem ent th eir Optional Retirem ent Plan on July 1, 1990. 
The 1995 Legislative Session am ended the ORP to allow ORP participants that assum e positions other than as employees of a public 
institution of higher education in positions covered by Teachers' Retirem ent System of Louisiana to continue to participate in th e ORP. 
"l'he number of participating employers is currently 67. Current m embership in the ORP is 11,550 m embers. 

In accordance with 1.ouisiana Revised Statutes 11:927(B), the System retains 9.471 percent of the 16.5 percent ORP employer 
colnribufiol~s. "l'lle anaount transferred to the carriers is the employer's portion of the norm al cost contribution which has been determined 
by th e Public Retirem ent System s' Actuarial Comm ittee to be 7.029 percent. 

The member's contributions (8 percent) are transferred to the carriers in entirety less 0.1 percent which has been established by the Board 
of Trustees to cover the cost of administration and maintenance of the Optional Retirement Plan. The administrative fee may be adjusted 
by th e Board should the cost of adm inistering the plan increase in the future. 

The l)eferred Retirement Option Plan (DROP) was implemented oIa July 1, 1992 with the passage of Louisiana Revised Statutes 11:786 
by th e state legislature. W hen a m ember enters DROP, his status changes from active m ember to retiree even th ough he continues to work 
at his regular job and draws his regular salary. In the original DROP, participation in the program could not exceed two years; however, 
th e I)ROP was m odified on January  1, 1994 to allow for a three-year period of participation. During th e DROP participation period

, the 
retiree's retirem ent benefits are paid into a special account. The election is irrevocable once participation begins. Interest at a rate equal 
to the realized return on the System 's portfolio for that plan year as certified by the System actu ary  in his actuarial report, less one-half 
of one percent will be credited after participation ends. At that tim e, the m ember m ust choose am ong available alternatives for the 
distribution of benefits which have accum ulated in the DROP account. 

F~ffcctivc January 1, 1996, the state legislature authorized the Teachers' Retirement System of Louisiana to establish an Op tion 5 program. 
Option 5 is available to m embers who have not participated in the DROP and who select the maximum benefit, option 2 benefit, option 
3 benefit, oI option 4 benefit. Thereafter, th ese m embers are ineligible to participate in the DROP. Th e Option 5 program provides both 
a one-time single sum paym ent of up to 36 m onth s of a regular m onth ly retirement benefit, plus a reduced m onth ly retirem ent benefit for 
life. Interest credited and payments from the Op tion 5 account are made in accordance with the DROP account, Louisiana Revised Statutes 
1 1:789(A)(1). 
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TEACH ER S' RETIREM ENT SYSTEM  OF LOUISIANA 

NOTES TO THE FINANCIAL STATEM ENTS (Continued) 

B. SUM M ARY OF SIGN IFICANT ACCOUNTIN G POLICIES AND PLAN ASSET M ATTERS 

BASIS OF ACCOUNTING 

Teachers' Retirem ent System of Louisiana's financial statem ents are prepared using the accrtlal basis of accounting. Revenues are 
rccognized in the accounting period in which th ey are earn ed, and expenses are recognized in th e period incurred. M ember and employer 
contributions are recorded in the period the related salaries are earned. Purchases and sales of securities are reflected on the trade date. 

l)ivideud incom e is recorded on the ex-dividend date. Interest incom e is recorded as earn ed on the accrual basis. State General Fund 
appropriations for supplem ental benefits are recognized when drawn from th e State Treasury. Adm inistrative costs are funded th rough 

invcslnlcnt earnings and are subject to budgetary control by the Board of Trustees. Benefits and refunds are recognized when due and 
payable in accordance with the term s of the System . 

2. F, ST1M ATES 

The preparation of financial statem ents in conform ity with generally aecepted accounting principles requires m anagem ent to m ake 
csinnates and assumptions th at affect th e reported am ounts of assets and liabilities and disclosure of contingent assets and liabilities at the 
datc of the financial statements and the reported amounts of revenue and expenses during the reporting period. Actual results could differ 
from th ose estim ates. 

3. M ETIIOD USED TO VALUE INVESTM ENTS 

hwestments are icported at fair value. Short-term investm ents are reported at cost, which approxim ates fair value. Fair Value is the market 
valne on the last business day of the Fiscal Year. Securities traded on a national or intern ational exchange are valued at the last reported 
sales price at the current exchange rate. Securities purchased pursuant to agreem ents to resell are carried at the contract price, exclusive 
of intercst, at which the securities will be sold. Corporate bonds are valued based on yields currently available on comparable securities 
tom issuers of similar credit ratings. M ortgage securities are valued on the basis of estim ated future principal and interest payments, and 
arc discounted at prevailing interest rates for sim ilar instrum ents. The fair value of real estate investm ents is based on independent 
appraisals. Investm ents that do not have an established m arket are reported as estim ated fair value. 

Investm ents and financial statem ents of th is System are based on fair m arket values which are susceptible to daily m arket changes. These 

changes may cause material variations in the unrealized appreciation (depreciation) of investments. Investment decisions and policies 
me not based on daily changes since the investm ents are long-term  in nature. 

Other th an investu~ents in the U .S. governm ent and U.S. govenmaent obligations, the System has no investm ents of m ore than five percent 
of the portfolio invested in any one corporation nor does the System hold m ore th an five percent of any corporation's outstanding stock. 

4. PROPERTY AND EQUIPM ENT 

Land, building, equipment, and furniture are carried at historical cost. The building and related land are jointly owned by Teachers' 
P, etirem ent System of Louisiana and Louisiana State Employees' Retirem ent System . Depreciation is com puted using the straight-line 
method based upon useful lives of 40 years for the building and 3 to 10 years for equipment and furn iture. 

Teachcrs' Retirem ent System of Louisiana is a 50 percent co-own er of th e Louisiana Retirem ent System s building and related land with 
th e 1.ouisiana Stale Employees' Retirem ent System , and has the following operating leases with organizations th at are included within the 
State of Louisiana as reporting entities: 

M unicipal Police Em ployees' Retirem ent System 
M unicipal Fire and Police Civil Service 
Ethics Com m ission 

5. BUDGETARY ACCOUN TING 

Sclf-generated revenues are budgeted for adm inistrative expenses. State General Funds are appropriated for the purp ose of paying 
supplem entary benefits to retirees. Th e budgetary  inform ation for the years ended June 30, 1999 and 1998 includes the original Board 
of Trustees approved budget and appropriated State General Funds as well as subsequent am endm ents as follows: 
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TEACH ERS' RETIREM ENT SYSTEM  O F LOUISIANA 
NOTES TO THE FINANCIAL STATEM ENTS (Continued) 

Original approved budget 
and appropriations 

Anlendm ents: 
Operating services 
Acquisitions-capital outlays 

1998 
Original approved budget 
and appropriations 

Am endm ents: 
Salaries 
Travel 
Operating services 
Supplies 
Professional serv ices 
Acquisitions-capital outlays 

6. ACCUM ULATED LEAVE 

State General 
Funds 

Self-Generated 
Revenue Tota 

$5,505,121 $29,114,537 $34,619,658 

$5,505,121 

State General 
Funds 

34,256 
146,000 

$29,2947793 

Sel~Generated 
Revenue 

34,256 
146

.
000 

$34,799.914 

$5,436,370 $28,722,832 $34,159,202 

$5,436,370 

(140,000) 
(1,440) 
109,000 
38,940 
12,550 
55~336 

$28,797.218 

(140,000) 
(1,440) 
109,000 
38,940 
12,550 
55,336 

334,233,588 

Tile employees of O}e System accum ulate unlim ited am ounts of vacation and sick leave at varying rates as established by state regulations. 
IApoll ]esignation or retirem ent, unused vacation leave of up to 300 hours is paid to employees at the em ployees' rate of pay. Upon 
lelilcm ent, unused vacation leave in excess of 300 hours and sick leave are credited as earned service in computing retirem ent benefits. 
Thc liability for accrued vacation leave of up to 300 hours is included in Other Liabilities. 

C. CO NTRIBUTIO NS 

l. M EM P, ER CONTRIBUTION S 

M ember contributions to the System , based on which plan the member is enrolled, are established by Louisiana Revised Statutes 
11:884(A)(1), and rates are established by the Public Retirement Systems' Actuarial Committee. The following groups of employees 
conlributed the percentage of their salaries as shown below for the years ended June 30, 1999 and 1998. 

Plan 

TRSL Regular Plan 
TRSL Plan A 
TRSL Plan B 

% of Earn ed Compensation 
1999 1998 
8.0%  8.0%  
9.1% 
5.0% 

9.1%  
5.0% 
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TEACH ER S' RETIREM ENT SYSTEM  OF LO UISIAN A 

NOTES TO THE FINANCIAL STATEM ENTS (Continued) 

2. EM PLOYER CONTRIBUTION S 

Employer contribution rates are established under Louisiana Revised Statutes 11:885, by the Public Retirem ent System s' Actuaria 
Com m ittee. Rates for tile years ended June 30, 1999 and 1998 are as follows. 

Plan 

TRSL Regular Plan 
TRSL Plan A 
TRSL Plan B 

% of Earn ed Com pensation 
1999 1998 
16.5% 16.4% 
16.5%  16.4%  
16.5%  16.4%  

F~mployer contributions are collected from the employing agencies throughout the state and from the proceeds of taxes collected in the 
palishcs and rem itted by the respective parishes' sheriffs office. 

D. CASII AND CASlt EQUIVALENTS, AND INVESTM ENTS 

CAStt AND CASH EQUIVALENTS 

At June 30, 1999, tile calrying amount of the Systenfs cash and cash equivalents was $26,814,445 and the bank balance was $27,770,570, 
which was covcled by federal depository insurance and/or by collateral held by the agents in the System's name. At June 30, 1998, the 
carrying amount of the System's cash and cash equivalents was $10,664,180 and the bank balance was $11,747,305, which was covered 
by federal depository insurance and/or by collateral held by the agents in the System 's nam e. 

2. INVESTM ENTS 

All investments of the System are registered in the System 's nam e, or held by the custodial bank or its intermediaries in th e SysteM s name. 
The System's investm ents at June 30, 1999, are categorized on the following page to give an indication of the level of risk assumed by 
the entity. Category 1 includes investm ents that are insured or registered or for which the securities are held by the System or its agent 
in tile System's nam e. Category 2 includes uninsured and unregistered investments for which th e securities are held by the counterparty's 
tl usl departm ent or agent in the SysteM s nam e. Category 3 in cludes uninsured and unregistered investm ents for which file securities are 
held by tile counterparty or its trust departm ent or agent but not in the System 's nam e. The categorization for the investm ents held at June 
30, 1998, was the sam e as that shown on the following page for investm ents held at June 30, 1999: 

2 ?eachers'Ret#ement 3),stem of Louisiana 



INVESTM ENTS 

TEACH ERS' RETIREM ENT SYSTEM  OF LOUISIAN A 
NOTES TO THE FINANCIAL STATEM ENTS (Continued) 

hw estm ents---Categorized 
I)om estic bonds 
Not on seculities loan 

Dom estic com m on and preferred 
stocks 
Not on securities loan 
Collateral or letters of credit 

International bonds 
Not on securities loan 

International com m on and 
preferred stocks 
Not on securities loan 

Short-leHI1 investm ents 
Subtotal 

hw estm ents---Not Categorized 
Investm ents held by brokers-dealers 
under securities loans 
l)om estie bonds 
l)om cstic com m on stock 
l~V, em a',:,onal bo~ds 
]nteruational conm lon stock 

l)omestic m oney m arket funds 
International m oney m arket funds 
Real estate investm ent lrusta 
Plivate equity investm ents 
Collateral held under securities 
lending program 

Total 

CATEGORY 

$1,390,910,521 

4,069,950,856 
954,234,298 

596,978,050 

1,226,510,264 
0 

$8~238,583~989 

2 

$0 $0 

JUNE 30, 1999 
CAKRYIN G AM OUN T 

.~ .~FAIR VALUE) 

JUNE 30, 1998 
CA RRYING A M OUNT 

(FAIR VALUE~  

$ 1,390,910,521 $ 1,404,606,047 

4,069,950,856 
954.234.298 

4,111,546,139 
1,081,122,576 

596,978.050 519302,490 

1,226,510,264 
0 

8,238,583,989 

265,370,800 
327,295,001 
522,062,236 
238,941,743 
444,791,846 
78,369,738 
258,599,908 
825.050.803 

1,384,591,479 
$12,583!657,543 

1,162,996,673 
54,036,233 

8,333,410,158 

217,003,113 
9,740,013 

543,771,149 
259,751,154 
846,752,210 
9,434,521 

237,350,422 
364,199,600 

1,044~15,102 
$11,865.727.442 

l.ouisiana Revised Statutes 11:263 authorizes the Board of Trustees to exercise the "prudent man" rule in m anaging the investments of 
the System and lim its the investm ent in equities to 65 percent of th e investm ent portfolio. 

The domestic and intern ational investm ent advisors, employed by the Board of Tru stees to manage the investm ents of the System, were 
given a policy statement which established a real return objective of 3.9 percent above the Consumer Price Index. 

In addition to publicly traded equities, the System has entered into limited partnership agreem ents with several different strategies that 
invest in real estate properties, dom estic private equity, international private equity, and m ezzanine debt. By m aking these investm ents, 
Teachers' P, etirement System of Louisiana is seeking to attain investm ent returns of 15 to 30% over a 10 to 12 year time frame. The total 
commitments as of June 30, 1999 were $2,025,000,~ 0 versus $1,400,000,000 as of June 30, 1998. The total am ounts funded as of June 
30, 1999 were $994,136,893 versus $558,150,410 as of June 30, 1998. 

E. SECURITIES LENDING TRANSACTIO NS 

State statutes and Board of Tru stees policies perm it the System to use the assets of the plan to enter into securities lending transactions- 
loans of securities to broker-dealers and other entities for collateral with a simultaneous agreement to return the collateral for the same 
securities in the future. The System's dom estic m anagers lend the plan's securities for cash collateral of 100 percent or other securities 
collateral of 102 percent. The System's global m anagers lend the plan's securities for cash collateral or other securities collateral of 105 
pm cent. Securities on loan at year-end are presented as uncategorized in the preceding schedule of custodial credit risk. At year end, the 
System has no credit risk exposure to borrowers because the am ounts the System owes the borrowers exceed the am ounts the borrowers 
owe the System . 
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TEACH ERS' RETIREM ENT SYSTEM  OF LO UISIANA 

NOTES TO THE FINANCIAL STATEM ENTS (Continued) 

All secm ities loans call be term inated on dem and by either the System or the borrower. The reinvestm ent of cash collateral is done o11 
an overnight basis or to term . In these instances where a loan is for term, the reinvestm ent of th e cash is m atched to the m aturity of the 
loan. Such m atching existed at year-end. W hen investing in repurchase agreements, the collateral received will be a m inimum of 102 
pcJcenl of th e cash invested. 

F. I)ERIVATIVES 

l)m ing fiscal years 1999 and 1998, th e System invested in asset/liability based derivatives such as interest-only strips, principal-only strips, 

collatcralized mortgage obligations (forms of mortgage-backed securities), options on futures, forward foreign exchange contracts, and 
futures. The System reviews m arket values of all securities on a m onthly basis and prices are obtained from recognized pricing sources. 
l)cxivative securities are held in part to m axim ize yields and in part to hedge against a rise in interest rates. 

INTF~REST-ONLY STRIPS AND PRINCIPAL-ONLY STRIPS 

Interest-only (IO) and principal-only (PO) strips are transactions which involve the separation of the interest and principal components 
of a security. Interest-only strips are based on cash flows from interest paym ents on underlying m ortgages. Therefore, they are sensitive 
to prepaym ents by m ortgages which m ay result from a decline in interest rates. For example, if interest rates decline an d homeowners 
refinance mortgages, thereby prepaying the m ortgages underlying these securities, the cash flows from interest payments are reduced and 
th e value of th ese securities declines. Likewise, if hom eowners pay on m ortgages longer than anticipated, th e cash flows are greater and 
thc return on th e initial investm ent would be higher than anticipated. 

th mcipal-only strips receive principal cash flows from the underlying m ortgages. In periods of rising interest rates, hom eowners tend to 
m ake fewer m ortgage prepaym ents. If actual prepaym ent rates are lower than anticipated, th e tim e rem aining un til the return of principal 
is increased. The later principal is paid, the lower the present value of the security. Conversely, higher prepaym ent rates return principal 
faster causing the PO to appreciate in m arket value. 

2. COLLATERA I3ZED M ORTGAGE OBLIGATIONS 

Collateralized mortgage obligations (CM O's) are bonds that are collateralized by whole loan mortgages, n',ortgage pass-through securities 
oi stripped m ortgage-backed securities. Incom e is derived from paym ents and prepaym ents of principal and interest generated flora 
collateral m ortgages. Cash flows are distributed to different investm ent classes or tranches in accordance with that CM O's established 
payment order. Som e CM O tranehes have m ore stable cash flows relative to changes in interest rates than others which can be 

significantly sensitive to intcrest rate fluctuations. In a declining interest rate environment, some CMO's may be subject to a reduction 
in interest paym ents as a result of prepaym ents of m ortgages which m ake up the collateral pool. Reduction in interest paymem s cause 
a decline in cash flows and, thus a decline in m arket value of th e CM O security. Rising interest rates m ay cause an increase in interest 
payments, thus an increase in the value of the security. 

3. OPTION ON FUTURES 

This is an option contract, the exercise of which results in the holder and writer of the option exchanging futures position. The buyer of 
a call or put option has unlimited profit potential with the risk limited to the prem ium paid for the option. Th e option seller accepts 
potentially unlimited risk in return for the option premium received. Th e option seller or buyer can term inate such exposure in a closing 
tlansaction. A position is offset by completing the opposite transaction with th e sam e option. Th e option contracts m ay also be 
l epurchased or closed by the System, at which tim e the asset or liability is removed, a realized gain or loss is recognized, and cash is paid 
on the alnonnl repurchased or received on closing a contract. 

4. FORW ARD FOREIGN EXCHANGE CONTRACTS 

A cunency forward is a contractual agreem ent between two parties to pay or receive specific am ounts of foreign curlency at a future dine 
in cxchange for another currency at an agreed upon exchange rate. Forward comm itments are not standardized and carry counterparty 
lisk. Forw ards are usually transacted over-the-counter. Th ese transactions are entered into in order to hedge risks from exposure to foreign 

currency rate fluctuation. Th ey are entered into with the foreign exchange department of a bank located in a major money market. 
I~.ecognition of realized gain or loss depends on whether th e currency exchange rate has m oved favorably or unfavorably to the contract 
holdeJ upon term ination of the contract. Prior to term ination of the contract, the System records the unrealized translation gain or loss. 
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5. I:UTUF.ES 

TEACH ERS' RETIREM ENT SYSTEM  O F LO UISIANA 
NOTES TO THE FINANCIAL STATEM ENTS (Continued) 

The Syslem buys and sells futures contracts for security hedging. Should exchange rates move unexpectedly
, the System may no! achieve 

the anticipated benefits of the futures contract and m ay realize a loss. 

G , CO NTINGENT LIABILITIES 

Thc System is a litigate in several lawsuits. M anagem ent of the System , on the advice of legal counsel
, believes that such proceedmgs 

and contingencies will not have a m aterial effect on the System . 

II. I~EQ IIIRED SUPPLEM ENTARY INFORM ATION 

n accordance with GASB 25, required supplem entary inform ation is presented on pages 38 through 41 
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i~i'i~ 

Schedule of Funding Progress 

Scheduleof Em ployer Contributions 

Hotes to the Schedules of Trend Inform ation 



Requiled SupidemenlaO' h~ormalion 

Actuarial 
Valuation 

])ate 

06/30/94 
06/30/95 
06/30/96 
06/30/97 
06/30198 
06/30/99 

Actuarial 
Value of 
Assets 

__  (a) 

$5,699,645 
6,275,335 
7,055,144 
7,752,591 
9,071,749 
10.092.093 

REQUIRED SUPPLEM ENTARY" INFORM ATION 
SCH EDULE O F FUNDING PRO GRESS 

(Dollar amounts in thousands) 

Actuarial 
Accrued 
Liability 

(AAL) 
(b) 

$ 9,928,474 
10,570,306 
11,232,762 
12,077,642 
13,185,190 
13.913.416 

Unfunded 
AAL 

(UAAL)* 
(b-a) 

$4,228,829 
4,294,971 
4,177,618 
4,325,051 
4,113,441 
3,821,323 

Funded 
Ratio 

(a/b) 

57.4% 
59.4%  
62.8%  
64.2% 
68.8%  
72.5%  

Covered 
Payroll 

(c) 

$2,198,137 
2,199,137 
2,254,304 
2,337,574 
2,485,058 
2.569.479 

UAAL as a 
Percentage of 
Covered Payroll 

((b:a/c/)~ )~  

192.4% 
195.3% 
185.3% 
185.0% 
165.5%  
148.7% 

"lJw total actuarial accrued liability determined using the Projected Unit Credit cost meflmd increased by $728,225,509 from Junc 30, 1998 
to June 30, 1999. There was a net experience gain of $323,105,520 after allocating $253,206,466 of excess invesmaent income to the 
l+xperie~ce Account in Accordance with Act 1031. A COLA was granted to retirees on July 1, 1999 ,,vhich reduced the Experience 
Account $83.840.783. 

*UAAL diffcrs from the UFAL for funding purposes. UFAL for funding purposes excludes M ineral Revenue Audit and Settlem en 
Jcccipls which is included in the Reconciliation of Unfunded Actuarial Liabilities on page 74. 
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red Supplementary Information 

REQUIRED SUPPLEM ENTARY INFORM ATION 
SCH EDULE O F EM PLOYER CONTRIBUTIONS 

Year 
Ended 
June 30 

1994 
1995 
1996 
1997 
1998 
1999 

oyer Contributions 
Annual 
Required 

Contribution 

382,680,775 
391,687,201 
401,039,317 
412,712,131 
458,498,592 
452.835.560 

Percentage 
Contributed 

96.2%  
100.8% 
98.4% 
99.5%  
101.7%  
108.5%  
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Requiced Supplementary Infmmation 

REQUIRED SUPPLEM ENTARY INFORM ATION 
NO TES TO TH E SCH EDULES OF TREND INFORM ATION 

The re form ation presented in the required supplementary schedules was determ ined as part of the actuarial valuation at the date indicated 
Additional inform ation as of the latest actuarial valuation follows. 

Am ollization nlethod 

F.em am ing am ortization period 

Asset Valuation m ethod 

Actualial assun~ptions: 
lnvcstolent rate of return* 

Projected salary increases* 
Cost-of-living adjustments 

*lnchldes inflation at 3% 

June 30,1999 

Projected Unit Credit 

Level percent 
closed 

30 years 

4-year weighted m arket average 

8.25%  
5.75%  ~  8.95%  

N one 
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ired Supplementao' h 

REQUIRED SUPPLEM ENTARY INFORM ATION 
YEAR 2000 ISSUE 

(Unaudited) 

The Governmental Accounting Standards Board (GASB) issued GASB Technical Bulletin No. 98-1 in October 1998 and Technical 
Bulletin 99-1 in M arch 1999, in which tile Year 2000 date problem was identified as affecting a wide range of governm ental activities 
that could have a significant impact on an entity's future financial resources. Responding to this concern , GASB has directed govern ment 
entities to disclose information regarding th e year 2000 issue as it relates to th eir organization, and any significant amount of resources 
couunitted to make computer systems and other electronic equipment year 2000 compliant. Disclosure of this inform ation is required for 
finan cial statem ents on which the auditor's report is dated after October 31, 1998. The provisions term inate for financial statem ents for 
periods ending after December 31, 1999 unless systems and other equipment are not year 2000 compliant as of the balance sheet date. 

GASi~ has identified four stages necessary to implem ent a year 2000 compliant system . 

A u?qreness Sta~ e - The organization establishes a budget and project plan for dealing with the year 2000 issue 

The P, etilem ent System was aware of the year 2000 issue when it developed its in-house applications in 1982-1983. Staff participated in 
sem inars that detailed the year 2000 compliance problem . Inform ation was obtained from vendors, consultants, support organizations an d 
persons contlactcd with TRSL. Through these sources, the System was provided th e references and knowledge to satisfactorily establish 
a plan to addless th c year 2000 issue as it relates to our m ission of providing services and benefits to our m embership. 

Asse.~sment Sta~  - This stage is where the organization begins th e actual process of identifying all of its systems and individual component 
syslculs for year 2000 compliance. An organization m ay choose to identify only m ission-critical system s and equipment critical to 
conducting opclations. 

TP, SL's in-house applications were developed with the year 2000 in mind and its code was written to accommodate a four-digit year. Some 
cxccplions to this were cxtem al interfaces that contained two-digit years. Hardware and software systems required the most recent releases 
for year 2000 compliance. Obsolete personal computers needed replacing with the latest models. 

Remediation Stage - During this stage an organization actu ally m akes changes to th e system s and equipm ent. 

The Retiremcnt System has virtually completed its year 2000 compliance project. As of April 1999, all in-house applications have been 
coJlveJted and are year 2000 compliant. As of June 30, 1999, all hardware and software system s have been upgraded to the current year 

2000 compliant releases. The remaining phase of the project is the replacement of the remaining obsolete personal computers. The System 
expects to have th e rem aining obsolete personal computers replaced with the latest year 2000 compliant m odels by November 1999. Cost 
should not exceed $54,000. (This cost is a part of our norm al equipment refreshment plan.) 

Yalidation/Testing St~  - This stage is when the organization validates and tests the changes m ade during the conversion process. Test 
data is proccsscd an d reviewed. If problem s arise, corrections are m ade and the data is retested. 

The System 's in-house applications have been tested using test data and no problem s have been found th at would disrupt our m ission 
clitical applications such as retirement payroll processing and m ember payroll data processing. The need for the testing of systems and 
pclsonal com puters has been m inim ized. Hardware and software systems have been upgraded to the current 2000 compliant releases and 
personal com puters are being replaced with th e latest m odels on th e m arke~. W e have obtained written certification from external vendors, 
whose applications arc critical to th e Retirem ent System's overall mission of providing benefits and services to our m embership, in regards 
to their year 2000 readiness. 

"I'I~.SL's uornml equipment refreshm ent plan has provided the m eans to bring all hardware and software system s, software applications, 
and personal computers into compliance for year 2000. A m inimal amount of overtim e has been utilized by th e M IS staff to ensure tinlely 
couvelsion of all system s. The System has established a year 2000 contingency fund of $10,000 as a precautionary m easure in the 1999- 

Even thought TRSL has adequately addressed the year 2000 issue with conversion of the in-house applications, the upgrades to the 
software, and the upgrades to the equipm ent, there can be no assurance th at unforeseen difficulties will not arise. 
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Schedules of Budgetary Expenses 

Schedules of Adm inistrative Expenses 

Schedules of Investm ent Expenses 

Schedules of Board Com pensation 

Schedules of Building Maintenance Expenses and 
Capital Outlays 

Schedules of Paym ents to Consultants 



Appropriated: 
Stale general flmd 
Self-generated 

Fxpeltses: 
Salaries 
Travel expenses 
fJpcrating services 
Supplies 
p[ o fession~] services 
Custodian fees 
Advisor fees 
Olhcl charges - state general fund 
Olhcr charges - self-generated 
Inlelagency transfers 

Total expenses 
Capilal outlays 

Total expenses alld capital outlays 

I,'xcess of revenues over cxpciiscs and 
capital outlays 

SCHEDULES OF BUDGETARY EXPENSES 
FOR TIlE YEARS ENDED JUNE 30,1999 AND 1998 

BUDGET ACTUAL 

S 5,505,121 
29,294,793 
34.799.914 

4,626,764 
314,140 
~ 5,549 
151,078 
362,360 

1,046,000 
20,168,000 
5,505,121 

62,000 
60,775 

34,241,787 
558,127 

34,799,914 

$ 

$ 5,488,751 

_  
27,854~685 
33.343.436 

VARIANCE- 
FAVORABLE 

(U NFAVORABLE) 

4,231,389 
205,563 
396,295 
121,019 
198,467 
697,344 

20,167,356 
5,488,751 

35,273 

--  
25~939 

32,967,386 
376,050 

~33,343,436 

$ (16,370) 
(11440!108) 
(I,456,478) 

395,375 
108,577 
~49,264 
30,059 
163,893 
348,656 

644 
16,370 
26,727 
34,83_6 

1,274,401 
182~077 

1,456,478 

1998 

BUDGET ACTUAL 

$ 5,436,370 
28,797,218 
34,233,588 

3,969,039 
247,509 
~,~ 4~92 
138,092 
356,900 

1,800,000 
20,000,000 
5,436,370 

60,000 
58,640 

33,870,642 
362,946 

34~233,588 

$ 5,409,127 
27,556,014 
32,965,141 

VARIANCE- 
FAVORABLE 

~UNFAVORABLE) 

3,914,624 
169,543 

1,625~13 
119,398 
257,625 

1,293,672 
19,719,262 
5,409,127 

37,752 
49,536 

32,595,952 
369,189 

32~965,141 

$ (27,243) 
( I,241,204) 
(1,268,447~ 

54,415 
77,966 
~7~,679 
18,694 
99,275 
506,328 
280,738 
27,243 
22,248 
9,104 

1,274,690 

--  (6,24.~  
1,268,447 

0 $ 0 $ 0 $ 0 $ 0 $ 0 

NOTE: Custodiao and advisor fees are listed on the Schedule of Investment Expenses. All other expenses, with the exception of Other Charges- 
Slale General Fund, arc listed on the Schedule of Administrative Expenses. 
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SCttEDULES OF ADM INISTRATIVE EXPENSES 
FOR TIlE YEARS ENDED JUNE 30,1999 AND 1998 

Salaries: 
Salaries -rcgu[ar 
Salarics - overtime 
Salaries - term ination 
Other compensation - wages: temporary 
Other compensation - student labor 
Other compensation - board members 
Related benefits 

Total salaries 

O perating services 
Advertising 
Printing 
Insurance 
Aulom o0ve repairs 
M aintenance - equipment 
Rentals - building 
Rentals - equipm ent 
Renta|s - off-sile sto~agc 
Dues and subscriptions 
Telephone 

Bank service charges 
Overtime heating and air conditioning 
M ail services 
M iscellaneous 

Total operating services 

Professional services: 
Accounting and auditing 
M anagement and consulting 
I.c.~al 
M edical 
Acluarial 
Professional trave| 
lnvesligalive services 
Design/annual report 
Deaf interpreter services 

Total professional serv ices 

()tiler charges: 
Election expense 
Educational expense 
Recruitment expense 
System condolence fut~d 
M iscellaneous 

Total other charges 

lnteragency transfers: 
Secretary of State - m icrofilm 
Division of Administration - support services 
Dcparlment of Civil Service 
State Treasurer - independent actuary 
Bureau of Vital Statistics 

Total interageney transfers 

Total adm inistrative expenses 

1999 

205,563 

3,348 
143,344 
57,760 
2,336 

284,397 
480,636 
310,793 
14,977 
27~56 
75,128 
276,547 
99,212 
2,955 
16,992 
404 

1,796,285 

121,019 

32,900 
2,000 
83,855 
18,072 
51,660 
1,890 
6,274 
722 

1,094 
198,467 

14,081 
18,217 
2,846 

64 
65 

_  
35~273 

13,274 
0 

10,960 
1,350 
355 

25,939 

$6,613,93
_  

1998 

$3,153,167 
21,000 
15,053 

0 
23,086 
18.825 
683,493 

3.914,624 

69,543 

1~25,413 

119,398 

31,519 
24,638 
23,799 
17,215 
49,200 

992 
9,195 
857 
210 

7~  

23,488 
12,638 
1,188 
327 

37.752 

38,074 
538 

10,031 
728 
165 

49,536 

$6,~73,g91 
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SCH EDULES O F INVESTM ENT EXPENSES 
"FOR 'I'ilE N EARS ENDED 5]3NE 3~), 1999 AND 1998 

hlvestm ent activities expenses: 
I)om estic investm ent expenses: 
I)onlestic investm ent expense 
('om m ission rebate expense 
P, ea| estate expense 
Private equity expense 
Total dollleStiC investlnent expenses 

nlernalional inveslnlent expenses: 
Intern ational investm ent expense 
International tax expense 
Total im ernational inveslm ent expenses 

Custodian fees: 
1)om estic 
Global 

Total custodian fees 

Advisor fees 
Total investm ent activities expenses 

Securities lending activities expenses: 
Fixed 
]:~quity 
International 

Total securities lending activities expenses 

$ 

1999 

0 
0 

1,000,000 

5J 68,112 
6,268,112 

0 
1~ 896,400 
1,896,400 

0 
697,344 
697,344 

20,167,356 
$29,029,212 

14,357,718 
197,298 

39,214,613 
$53,769,629 

1998 

3,377 
6,370 

1,002,128 
5,680,714 
6.692,589 

168,164 
2,168,204 
2,336,368 

230,835 
1,062,837 
1,293,672 

19,719,262 
$30,041,891 

$32,416,970 
373,580 

36,993,442 
$69,783,992 
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BO ARI) O F TRUSTEES 

Shelyl R. Abshire 
Anne tl. Baker 

\Villiam C. Baker, Ed.D. 
Jeny 3. l~audin, ]'h.l). 
liula Beckwilh 

(:halles 1'. Bujol, replaced 
Thom as W . M cCall 
Clyde F. llam ner 
J)Janne R. Holland 
Syblc T. Jones, RD, LDN 
Thom as W . M cCall, replaced by 

Charles P. Bujol 
l.awJence J. M oody, Jr. 
S. 1.. Slack 
James T. Slewarl 

l'olal COlllpel|sallon 

SCHEDULES OF BO ARD COM PENSATION 
FOR TH E YEARS ENDED JUNE 30, 1999 AND 1998 

1999 
NUM BER OF 
M EETINGS AM OUNT 

$ 1,275 
1,800 
1,875 
1,725 
1,875 

900 
1,800 
1,725 
1,800 

900 
1,425 
1,725 
1,875 

$20~700 

Scheduh,~ 

NUM BER O F 
M EETING S AM OUNT 

14 
24 
23 
22 
20 

21 
24 
19 

24 
14 
22 
24 

$ 1,050 
1,800 
1,725 
1,650 
1.500 

1,575 
1,800 
1.425 

1,800 
1,050 
1,650 
1,800 

$18,825 
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g~q)pornng Schedules 

SCH EDU LES O F BUILDING M AINTENANCE EXPENSES 
FO R TH E YEARS ENDED JUNE 30, 1999 AN D 1998 

Building imaintenance expenses 
Building m anager 
Partnership em ployees 
Security guard services 
Benefit and payroll taxes 
l,andscape m aintenance 
Custom program m aintenance 
Elevator nlainlenance 
Fquipm ent m aintenance 

W ater 
Sewerage 
Utilities 
Telephone 
Advertising 
hlsurance 
Pest coutrol 
Janitorial services 

W aste syslem s 
Fire protection 
General repairs 
Plumbing expenses 
Equipm ent repairs 
Electrical expenses 
Bank charges 
W in dow washing 
Training/travel 
U niform rental 
M iscellaneous operatin g serw ees 
Air conditioner supplies 
Building supplies 
Landscape supplies 
Janitorial supplies 
Office supplies 
Architect/engineering services 

Total building m aintenance expenses 

Capital outlays 

1999 

$ 27,575 
17,157 
10,333 
5,391 
19,459 
7,400 
1,599 
32,163 
1,949 
1,023 
81,619 
1,531 
399 

11,251 
581 

30,871 
2,040 
2,674 
14,235 
437 

1,805 
51,083 

123 
1,862 

0 
538 
342 
210 

3,715 
91 
237 
183 

5,361 
$335,237 

$ 38,812 

1998 

$ 25,022 
21,067 
12,526 
3,794 
22,043 
9,387 
1,548 
29,126 
1,851 
1,183 
87,140 
1,520 
367 

11,717 
546 

35,337 
2,185 
3,079 
12,676 

0 
1,148 
10,318 

112 
0 

100 
532 
0 
0 

4~88 
749 

1,136 
89 

1,215 
$302,501 

$ 55,300 

These costs are included in Operating Serv ices Expenses, Rentals - Building, and Capital Outlays on the Schedule of 

Adm inistlative Expenses. 
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SCH EDULES O F PAYM ENTS TO CO NSULTANTS 
FOR TIlE YEARS ENDED JUNE 30, 1999 AND 1998 

Accounting and auditing consultants 
Auditor 

l tawthom , W aym outh & Carroll, L.L.P 

M anagem ent and consulting 
(~ompuler Cousuhants 

Som son & A ssociates, Inc 
Speedware USA, Inc. 

l,eRal 
I.egal Consultant 

Avant & Falcon 
Jones, Day, Reavis and Pogue 
l.aw Offices of Randy P. Zinna 
1.ong l,aw Firm 

M edical 
M cdical F.xam iners 

Richard l?,urrougbs, M .D . 
Jack Clayton, M .D . 
N . Jam es Doll, M .D . 
Herbert R. Dyer, Jr., M .D. 
Richard 11. Gold, M .D. 
Anthony loppolo, M .D . 
llerbert K . Plauche, M .D. 
11. Guy Riche', Jr., M .D . 
Ginger Shows, M .D . 
Lawrcnce D . W ade, M .D. 
W illiam R. W illiam son, M .D 
Jeanne M . Estes, M .D. 
Russell E. Brown, M .D. 
l.ily tlodges, M .I). 

Actuarial 
Actuary 

] lall A ctuarial A ssociates 

Total 

A summary schedule of comm issions paid to brokers is shown on page 65 

1999 

$ 32,900 

2,000 

83.855 

18,072 

51.660 

1998 

$ 31.519 

24.638 

123,799 

17.215 

49,200 

$188,487 $
_ 246,371 
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Supporting Schedules 

1999 R EV EN UE - W H ERE IT C A M E FR O M  

1999 REVENUE - W H ERE  IT W ENT 
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Report on Investm ent Activity 

Investm ent Policy 

Investm ent Sum m ary 

List of Largest Assets Held 

Het Earnings on Investm ents 

Investm ent Perform ance Measurem ents 

Average Yield on Bonds Purchased 

Annual Rates of Return 

Sum m ary Schedule of Com m issions Paid to 
Brokers 



H olbein A ssociates, Inc. 

September 13, 1999 

The Board of Trustees 
Teachers' Retirem ent System of Louisiana 
8401 United Plaza Blvd. 
Baton Rouge, Louisiana 70809 

I)uring the past year, the TRSL portfolio had very good absolute perform ance in a very  positive 
equity m arket and a rising interest rate fixed incom e environm ent. For the year ending June 30th, 
th e System achieved a 10.0%  rme of retu.rn from  assets. The return achieved ranked at the 49th 
percentile of the Independent Consultants Cooperative Public Fund Universe. For the past five 
years, the System achieved a 15.3%  return which ranked at the 58th percentile of the Independent 
Consultant's Cooperative Public Fund Universe. W e believe that these return s are excellent 

given the fact that there was a restriction on equities (55%) which limited the upside potential 
(this restriction was changed to 65% as of June 30, 1997). The performance calculations reflect 
th e total return of the System , including realized and unrealized gains plus incom e. 

l'he total TRSL portfolio performance exceeded all of the objectives of the total fund over the 
last 3 and 5 years. The 1oral portfolio return exceeded the Inflation (CPI) Index plus 3.9% by 
9.2% for 3 years enid 9.1% for 5 years. It also exceeded the actuarial growth rate of 8.25% by 
6.8%  over the last 3 ycars and 7.1%  over th e last 5 years. 

The dom estic portfolios are diversified into various equity an d fixed incom e styles. The equity 
portfolios ar e diversified into grow th an d value styles across all capitalization ran ges. The fixed 

income portfolios are diversified into government, corporate, and mortgage-backed securities. 

The TRSL portfolio is diversified into m any investable m arkets, including 12.3%  in internationa 
eqnity and 9.4%  in intern ational fixed incom e. D uring the last three quarters of/he fiscal year, 
TRSI, experienced excellan t results from international equities. 

The System portfolio is also enhanced by diversification
.
into opportunistic real estate, private 

equity and m ezzan ine debt financing. These alternative investm ents offer exceptional expected 
long-term returns and enhan ce the overall diversification of the System portfolio. Over the last 
year, the alternative investm ents produced realized and unrealized return s of 9.1% . 

Richard Holbein 
President 

15301 Dallas parkway Suite 810 Addison, Texa~ 75001 (972)5034)799 



ltlvestmenl ScfllOtl 

STATEM ENT O F O BJECTIVES 

INVESTM ENT POLICY 

Financial objectives of the Teachers' Retirement System of 
l,ouisiana have been established in conjunction with a 
comprehensive review of the current and projected financial 
reqtm enmnts of th e Retirem ent System . 

The l}omd's inveslmeul objectives are to 

(1) l'iotecl the System's assets in real terms such that assets are 
preserved for providing benefits to participants and their 
beneficiaries. Real terms shall be a m easurem ent ill current 
dollars which discounts inflationary increases in value as 

meastued by the Consumex Price Index (CPI). 

2) Achieve investment returns suffi cient to meet the actuarial 
assumption necessary to im prove the futu re soundness of 

the System. ']'his is defined as an investment return (current 
incomc plus realized and non-realized gains and losses) 
greater than the current actuarial assumption. 

(3) M aximize the total rate of return on investments within 
pru dent param eters of risk for a retirem ent system of this 

type. 

W hile there can be no complete assurance that these objectives 
will bc realized, th is hw estm ent Policy is believed to provide a 
sound basis for successful achievem ent. 

The desired investment objective is a long-term compound rate 
of leltnn on the System 's assets of 3.9 percent above the CPI. 
The Boald realizcs that m arket perform ance varies from period 

to pm iod and this return objective may not be meaningful during 
som e periods. Accordingly, relative perform ance benchm arks 
for investment m anagers are set forth in the Control Procedures 
section on page 57. 

STATEM ENT O F IN VESTM ENT PO LICY 

INVESTM ENT G UIDELINES 

It shall be the policy of the System to invest the assets in 
accordance with the m axim um and m ininm m range for each 
asset calegory as stated below: 

*U.S. Fixed hlcome 
International 

**U.S. Stock 
Interllalional 
Equity |ntiexing 

10% 
0%  
25% 
0%  
10%  

TARGET 
0% 
25%  
15% 
60% 

7.5%  
7.5%  
30% 
20% 
10%  

MAXIM UM 
15%  
60% 
25% 
65% 

60% 
40% 
65% 
30% 
65% 

**'HIc US Stock composite objective is the Russell 3000, and is further 
scglegated into the following style targets and ranges: 

EQUITY STYLE 
Large Cap Growth 
Large Cap Value 
M id Cap Growt h 
M id Cap Value 
Small Cap Growth 
Small Cap Value 

M INIM UM 
26% 
26% 
8% 
8% 
8% 
8% 

"I'ARGj{'/ 
30% 
30% 
10% 
10% 
10% 
10% 

***In determ ining the asset allocation, the actual invested 
amount, not the com m itm ents, is applicable; however, in no 
case, without Board approval, will the com m itm ents exceed thc 
m axim um . 

The asset allocation ranges established by th is Investm ent Policy 
represent a long-term perspective. As such, rapid unanticipated 
m arket shifts m ay cause the asset m ix to fall outside the policy 
range. Any divergence should be of a short-term nature. Thc 
Director is responsible for ensuring that the m anagers keep any 
such divergence as brief as possible. 

D ivergence in the portfolio cash reserves is of particular 
concern . It is the Board's policy that m anagers' portfolios are to 
be fully invested and cash reserv es, over tim e, should not excecd 
the 5 percent target. M anagers have the discretion to deviate 
from th e cash reserve target, but will be accountable to the Board 
for justifying such action. Managers will be evaluated on the 
perform ance of the total portfolio, including cash. 

It is expected that all assets of the Teachers' Retirem ent System 
of Louisiana will be m anaged in accordance with the 1,ouisiana 
Revised Statutes. It is a policy of the Board of Trustees that, 
provided all investm ent factors are equal and within the lim its of 
prudence, investm ents in Louisiana securities are encouraged. 

In accordance with the Louisiana Revised Statutes, the Teachers' 
Retirem ent System of Louisiana will invest, at a m inimum , 10 
percent of Total Stock in Equity indexing not to exceed 65 
percent. The index portfolio(s) shall be invested in radices that 
either seek to replicate or enhance a particular index. The index 

portfolio(s) may be invested in a variety of equity capitalization 
ranges and could be invested in either dom estic or foreign 
equity. 

In addition to direct investm ent in individual securities, m utua 
funds and pooled asset portfolios are acceptable investm en 
vehicles. 

FIXED INCOM E G UIDELINES 

Investm ents in fixed incom e securities shall be high quality 
m arketable securities m eeting one or m ore of the following 
criteria: 

(1) All U.S. Treasury, federal agencies, and U.S. Governinen 
guaranteed obligations. 

(2) Corporate bonds, debentures, notes, asset-backed securities 
and equipm ent trust certificates rated Baa3 or BBB- or 
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higher (hweslmenl Grade), by M oody's or Standard & 
Poor's (includes split-rated bonds). Below investment grade 
bonds, ale allowed within the following lim itations and the 
consideration of wheth er they are prudent under the 
circunastances th en prevailing. In no case shall holdings of 
below investm ent grade credits exceed 20 percent in the 
m arket value of the bond portfolio, except for those 
poitfolios specifically designated "High Yield." 

(3) M orlgagc securities will be limited to: Pass-throughs, 
Collateralized M ortgage Obligations, Adjustable Rate 
M orlgagcs, Com m ercial M ortgage-backed Securities and 
other morlgage securities deemed pru dent by the investment 
advisor(s), rll~e use of lnterest only strips and Principal only 
strips m ay not exceed l 0 percent of the portfolio. 

(4) M unicipal bonds rated Baa3 or BBB- or higher may not 
exceed 20 percent of the m arket value of th e bond portfolio. 

(5) l'ositions in any one issuer of corporate or municipal 
securities arc not to exceed 5 percent of the m arket value of 
the bond portfolio, m easured at the tim e of purchase. 

FIXED INCOM E G UIDELINES FO R APPROVEI) 

GLOBAL FIXED INCOM E M ANAGER(S) 

Guidelines (1) fllrough (8) for Fixed Income will apply with the 
following additional guidelines: 

(1) The debt of countries, foreign and domestic agencics, 
foreign and dom estic corporations and supranational 
entities are acceptable for investm ent. The m anager 
should consider th e creditw orthiness and the liquidity of a 
potential securily before m aking an investm ent. The 
m anager should also review whether the Custodian has a 
snbcustodian within a particular countzy befolc 
considering an investm ent. The current list of approved 

countries is shown below. European Currency Unit (ECU) 
obligations are also included in the approved category. 

E.A .F.E. COUN TRI ES 

Finland France 
Netherlands Norway 
Switzerland United Kingdom 
New Zealand Singapore 
Spain 

(6) ]]oldings of individual issues are to be large enough for easy 
liquidation. OTHER COUNTRIES APPROVED BY THE BOAR1) 

(7) Private placements (including Rule 144As) may be held 
providing that holdings do not exceed 25 percent of the 
m arket value of the bond portfolio. High-yield portfolios 
arc excluded from this restriction on Rule 144As. 

(8) Debt obligations of foreign governments, corporations and 
supranational issues that are dollar denominated (including 
Euro-Bonds and Yankee Bonds) rated Baa3 or BBB- or 
higher (Investment Grade), by M oody's or Standard & 
Poor's m ay be held by investm ent m anagers that have 
experience and expertise with these securities. These 
securities m ay not exceed 20 percent of the m arket value of 
the bond portfolio, however 10 percent of such portfolio 
m ay be invested in below investm ent grade foreign fixed 
n con'le securities. 

(9) Debt obligations o f foreign governments, corporations and 
supranational issued outside of the U.S. (Euro-Bonds and 
non-U.S, dollar bonds) may be held by investment 
managers that have received written permission from the 
Board to include these securities in their portfolios. 

10) lligh Yield portfolios are to be invested in debt securities 
(including convertibles) rated from Bal to CCC or BB+ to 
CCC and in unrated securities determ ined to be of 
com parable quality by the m anager. Unrated securities and 
sccurities rated CCC or below shall not exceed 20 percent 
of the m arket value of the portfolio. 

(11) lligh Yield portfolios are subject to the above paragraphs 
with bond rating modified according to paragraph (10). 

Argentina Brazil 
Czech Republic Greece 
Korea M exico 
Poland South Africa 
Slovenia Venezuela 
India (ADRs & GDRs only) 
Israel (ADRs & GDRs only) 

Canada Chile 
tlungary Indonesia 
M alaysia Phillipines 
Thailand "1 urkey 
China (11ong Kong Only) 

(2) W eightings in U.S. dollar-denominated bonds, and U.S. 
cash m ay, when combined, range from 0 percent to 100 
percent of a portfolio. 

(3) W eightings in EMU participating countries and Euro cash, 
when combined, m ay range from 0 percent to 70 percent 
of a portfolio. 

COUN TRI ES PARTICIPATING IN THE 

EUROPEAN MONETARY UNIT (EMU) 
AS OF JANU ARY 1, 1999 

Austria Belgium 
Germany Ireland 
Netherlands Portugal 

Finland 
Italy 
Spain 

France 
Luxembourg 

(4) W eightings in yen, sterling denominated bouds, and yen 
and sterling cash, when combined, m ay each range from 0 
percent to 50 percent of a portfolio. 

(5) Portfolio weightings in Board approved countries other 
than those described in (2), (3) and (4) above, may each, 
combining bonds and cash, range from 0 percent to the 
country weightings of the Salom on Brothers Non-U.S. 
W orld Governm ent Bond Index plus 10 percent. However, 
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practical consideration should be given to liquidity and 

marketability of issues, particularly within non-major and 
em erging m arkets. 

Quality ratings for corporate debt shall be consistent with 
those stated in (2) under Fixed Income Guidelines. 

t'erm itted ltedge Vehicles for Currency Exposure 
M an agenrent 

The following instru m ents are perm issible: 

(1) Forward Foreign t';xchange Contracts 
(2) Currency Futures Contracts 
(3) Options oll Currency Futures Contracts 
(4) Options on Spot Currencies 

(8) Net short foxeign currency positions may not be taken in 
this portfolio. 

STO CK G UIDELINES 

(~om mon stock securities including ADRs shall be high quality, 
readily m arketable securities offering potential for above 
avoage growth . Com m on stock investm ents are lim ited to those 
meeting all ofthe following criteria: 

(1) Stocks must be listed or traded on a national securities 
exchange including the NASDAQ. ADR securities may be 
traded over the counter. U .S. Stocks m ust be registered 
with the Securities and Exchange Com m ission. 

(2) Not moxe than 5 percent of the book value or market value 
(whichever is more) of the total issued and outstanding 
com mon stock of any one corp oration m ay be held in the 
equity portfolio. 

(3) 

(5) 

Not m ore than 5 percent of the cost or m arket value of the 

total System equity portfolio (whichever is higher) or 15 
percent of th e m arket value of each separately m anaged 
portfolio m ay be invested in com m on stock of any one 
corporation. 

Not more th an  20 percent of stock valued at m arket of the 
total System equity portfolio m ay be held in any one 
industry category as defined by Bankers Trust Company. 

Convertible securities and covered option writing, if any 
shall be considered as part of the equity portfolio. 

Equity m anagers hired for the sm all cap investm ent 
category are expected to m aintain a weighted average 
m arket capitalization of the portfolio within plus or m inus 
50 percent of the weighted average m arket capitalization 
of the Russell 2000 Index. 

(7) Equity managers hired for the mid cap investment category 
are expected to m aintain a weighted average m arket 
capitalization of the portfolio with in plus or m inus 50 
percent of the weighted average m arket capitalization of 
the Russell M id Cap Index, 

STO CK GUIDELINES FOR APPROVED 

INTERNATIONAL EQUITY M ANAGER(S) 

In addition to the Intern ational Stock Guidelines below , Stock 
Guidelines (2) through (7), above also apply as appropriate to 
intern ational equity m anagers. 

(1) Investment managers may invest up to 20 percent of the 
m arket value of the portfolio in Emerging M alket 
countries as contained in the IFC Investable Index, and up 
to 5 percent (of the 20 percent limit) in other countries not 
contained in the index. M anagers should give 
consideration to liquidity and m arketability of issues, 
particularly within non-major and emerging markets, and 
should also be sensitive to the weight of individual 
econom ic sectors of the m arket within the portfolio. The 
m anager should also review whether the Custodian has a 
subcustodian with in a particular country before 
considering an investm ent. 

(2) Investment managers may invest up to 25 percent of the 
m arket value of th e portfolio in equity securities of 
dom estic U .S. issuers. This flexibility should be viewed 
by the m anager as an opportunistic and/or defensive 
m echanism as opposed to a norm al position. 

(3) No single industry group shall constitute more than 25 
percent of the m arket value of tile portfolio or its 
comparable representation in the EAFE Index, whichcver 
is larger, without prior Board approval. 

(4) No individual security shall constitute more than 10 
percent of the market value of the portfolio or its 
equivalent representation in th e EAFE Index, whichever is 
larger, without prior Board approval. 

(5) Cash shall not constitute more than 25 percent of the 
m arket value of the total portfolio without prior Board 
approval. Cash held by the manager may be in U .S. 
dollars or in the foreign currency or currencies of the 
m anagers' choice. 

(6) Residual currency exposures of the underlying 
intern ational equity portfolio should be actively m anaged 

by the investm ent manager. Th e objectives of active 
foreign exchange exposure m anagement within the 
intern ational equity portfolio are to: 

(a) Add value by increasing total returns and reducing 
volatility of returns through hedging and cross- 
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~,b} A~oi6 eu'i~eney r~ar~sl~',ic, r, /c,s~es in pe'~ic, ds of au 
appreciating U .S. dollar. 

(7) Pemlitled Equity Investments 

(8) 

(a) l/quity managers are to confine portfolio investments 
to counnou stocks and securities directly convertible 
or exercisable into comm on stocks, including ADR's 
and GDR's. 

(b) Use of derivatives such as options, warrants, and 
fuluzes to establish unleveraged long positions in 
equity m arkets is perm issible. 

(c) Currency options contracts may be exchange traded or 
over-the-counter (OTC) traded in the interbank 
m arket. Altern ative instrum ents such as swaps, 
options on options, or other derivatives m ay be 
utilized if the risk/return trade-off is perceived by the 
m anagcr to be suitable and competitive with the above 
stated hedge vehicles. 

(d) h|temalional equity managers mayinvest upto 10 
percent of the portfolio in Rule 144A securities. 

Perm itted Hedge Vehicles for Currency Exposure 
M anageurenl 

The following instrmnents are perm issible 

(1) Forward Foreign Exchange Contracts 
(2) Currency Futures Contracts 
(3) Oplions on Currency Futures Contracts 
(4) Options on Spot Currencies 

including accru ed interest, m eeting at least 100 percent of 
the am ount of their purchase agreem ent. 

(3) Commercial paper rated P-I by Moody's or A-1 by 
Standard & Poor's and having a senior bond rating of A/A 
or better. No single issue m ay exceed 10 percent of 
outstanding short-term obligations. Tile m aximum m aturity 
will be ninety days. 

(4) Certificates of deposit limited to Louisiana banks, savings 
and loans and credit unions provided that: 

(a) Maximum amount in any one bank will be limited to 
$1 million. 

(b) All deposits in excess of federal insurance limits shall 
be collateralized subject to the same rules and 
regulations in effect for certificates of deposit placed 
by the Louisiana Departm ent of the Treasury. 

(c) Maximum amount limited to 5 percent of 
capitalization. 

(d) Maximum maturity is 366 days 

(5) M oney market funds adhering to restrictions (1) through 
(4) above. 

(6) Issues of commercial debt market with maturities of one 
year or less and having a rating of A or better. Tile 
obligations of any single issuer m ay not exceed 10 percent 
of the total outstanding short-term obligations of the 
System . 

(7) STIF Deposit accounts at foreign sub-custodian banks are 
allowed only for the Global and Intern ational m anagers. 

(9) Net short foreign currency positions may not be taken in ALTERNATIVE INVESTM ENT GUIDELINES 
th is portfolio. 

CASI1 AND CASll EQUIVALENTS GUIDELINES 

Cash and cash equivalents are comprised of daily cash balances 
abm 'e day to day needs and fuuds set aside for portfolio strategy 
~easons. Short-term securities m anaged by the System 's 

Investment Department are subject to the approval of the 
l)ilector in accordance with the set-forth guidelines and 
leslrictions. 

Short-tcrm investm ents m ay be placed in: 

(I) U.S. Treasury Bills, other issues of the U.S. Government, 
issues of federal agencies, and governm ent sponsored 
enterprises with a m aturity of one year or less. 

In recognition of the increasing opportunities in today's and 
tom orrow's investm ent universe, the Board m ay consider the 
following representative investm ent vehicles: 

Real Estate 
Private Placem ents 
Options 
Derivatives (Futures, Swaps, etc.) 

The Board, when appropriate, will adopt objectives, rules and 
guidelines as m ay be necessary to adequately m onitor file 
performance of the assets com m itted to the above investment 
vehicles. Upon Board approval, these objectives, mles, and 
guidelines will be added to the investm ent policy. 

SECURITIES LENDING GUIDELINES 
(2) Repurchase agreements eollateralized by U.S. Treasury or 

agency securities subject to the market value of collateral, The System's Investment Department may engage in the lending 

56 ?~'achcts' Retieement S)'stcm of LouiMana 



h~*vstmentScttion 

INVESTM ENT POLICY (Continued) 

of securities subject to tile following guidelines will be conslructed and maintained to provide 
diversification in equity, fixed incom e and real estate 

) Collateral on loans is set at a minimum 102 percent of the 
market value of the security plus accrued interest VOLATILITY 

(2) Collateral on loans of intemational securities is set at a 
m ininm m 105 percent of the m arket value of th e security 
plus accru ed interest. 

(3) Securities of the System arc not released until the custodian 
bank receives paym ent for th e book entry withdrawal of 
th e loaned security. 

Consistent with the desire for adequate diversification, it is 
expected that the volatility of the System's total portfolio will bc 
sim ilar to thai of th e m arket. It is expected th at tile volatility of 
the total portfolio, in aggregate, will be reasonably close to the 
volatility of a commitment-weighted composite of inazket 
indices (e.g., Standard & Poor's 500 lndex for stocks and 
Shearson Lehm an Governm ent Corporate Bond Index for 
bonds). 

Funds flora the lending of securities accru e to the 

investm ent account and not to investment advisors since LIQUIDITY NEEDS 
th ey would not be involved in the process. 

(5) The System's Investment Department may engage in the 
lending of all applicable securities. 

I~ESTRICTEI) INVESTM ENTS 

Catcgolies of investm ents which are not eligible include 

(I) Use of margin or leverage 

(2) Short sales of securities not held by the System. 

(3) Investments in conmlodities or commodity contracts 

(4) l)ilect loans or extension lines of credit to any interested 
party. 

(5) LEttEr stock. 

(6) Unregistcxed securities, except permitted 144A securities 

]:oJ global advisors approved by th.e Board, financial futures 
conllacls and options thereon, currency forward contracts and 
options th ereon, and options on physical securities and 
cuncncics are allowed. Also for these advisors initial and 
variation m argin on financial futu res and related options are 
allowed. 

O 'I'I I ER l NVESTM ENTS 

];ionl lim e to tim e, tile Board m ay authorize other investm ents 
fol a specific trial period. At the conclusion of th e trial period, 
should th e Boald determ ine th at the investm ent is suitable on a 

contimfing basis, the Board will adopt such objectives, rules and 
guidelines as m ay be necessary and add them to the statem ent. 

I)IVERSI FICATION 

hw cstments shall be diversified with the intent to m inim ize the 
risk oflarge losses to th e Retirem ent System . The total portfolio 

It is expected that contributions will exceed benefit payments foz 
the foreseeable future. Th erefore, th ere is no present need for 
investm ent m anagers to m aintain liquid reserves for paym ent of 
retirem ent benefits. 

PROXY VOTING 

It shall be th e policy of the Retirem ent System to vote all proxy 
ballots, except those for international companies. These proxies 
shall be voted by the applicable m anager. Nevertheless, each 
investm ent m anager is required to advise the Board on any 
issues that should require special consideration. 

EXECUTION O F SECURITIES TRADES 

Th e Retirem ent System expects the purchase and sale of its 
securities to be directed through th e brokerage finns offering the 
best price and execution. Orders shall be placed through 
Louisiana brokerage firm s whenever they can provide total 
transaction costs equivalent to or below the lowest uou- 
Louisiana brokerage firm . 

CONTROL PRO CEDURES 

REVIEW  OF LIABILITIES 

All major liability assumptions regarding number of Plan 
participants, payroll, benefit levels and actuarial assumptions 

will be subject to an annual review. This review will focus on 
an analysis of the major differences between the System's 
assumptions and actual experience. 

REVIEW  O F INVESTM ENT OBJECTIVES 

Th e achievement of investment objectives will be reviewed on 
an annual basis. Th is review will focus on the continued 
feasibility of achieving the investm ent objectives and the 
appropriateness of the Investm ent Policy for achieving these 

objectives. It is not expected that the Investment Policy will 
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change frequently. In particular, short-term changes in the 

financial markets should not require an adjustment to the 
Inv cs'n/1 en'4 'Policy. 

IIEVIEW  O F INVESTM ENT M ANAG ERS 

The Board will require each investm ent m anager to report 
m onthly in a m auner agreed upon by the Board, staff, consultant 
alKt m anager. 

The Board will m eet at least annually, and preferably m ore 
fiequently, with tile investm ent m anagers and its consultants. 
Additionally, with or without the investm ent m anagers, the 
Board will review investm ent results at least quarterly. 

These reviews will focus on 

(I) Manager adherence to the policy guidelines. 

(2) A cmnparison of managers' results against appropriate 
financial indexes, such as, but not lim ited to the Standard 
& Poo?s 500 Index and the Frauk Russell Style Indices for 

domestic equities; the EAFE (after taxes) Index for 
International equities; the Lehman Aggregate Bond Index, 
Lehman Govern m ent Corporate Bond Index, and Lehm an 
M ortgage Bond Index for dom estic fixed incom e 
securities; and the Lehman Aggregate Bond Index, 
Salomon Brothers W orld Bond Index, and Salomon Non 
U.S. Dollar Govenmaent Bond Index, for global fixed 
inconle securities. 

(3) A comparison of managers' results using similar policies 
(in terms of commitment to equity, style, diversification, 
volatility, etc.). 

(4) l'he opportunities available in both equity and debt 
m arkets. 

(5) M aterial changes in the manager organizations such as 
investment philosophy, personnel changes, acquisitions or 

losses ill major accounts, etc. 

The managers will be responsible for keeping the Board advised 
of ally m aterial change in personnel, investm ent strategy, or 
other pertinent infornmtion potentially affecting perform ance. 

I'ERFO RM ANCE EXPECTATIONS 

The m ost inlportant perform ance expectation is th e achievement 
of investm ent lesuhs that ale consistent with the Retirem ent 
System 's Investm ent Policy Statem ent. A long-term average 
mnnlal remm 0f3.9 percent above inflation as m easured by the 
Consum er Price Index is reasonable in light of the policy. 
Inq)lcmcntalion of the policy will be directed toward achieving 
this leturn and not toward m axim izing return  without regard to 
risk, 

The Retirement Board recognizes that this real return objective 
m ay not be m eaningful during som e time periods. In order to 
ens'me tha~. investment oppol'mnities available over a specific 
tim e period are fairly evaluated, th e Board will use comparative 
performance statistics to evaluate investm ent results, qtle Board 
expects th e total Fund to perform in the top one third of a 
universe of total funds having sim ilar investm ent policies. To 
stay abreast of what other state and local plans arc achieving, tile 
System's perform ance will also be com pared to the results of 
other Public Plans. Each m anager is expected to perform in the 
top one-half of his/her respective Equity M anager or Fixed 
Incom e M anager universe and in the top quartile of his/her 
investment manager style universe. Th is perfonnance should be 
achieved over rolling three-year tim e periods or the length of 
each m anager's contract, whichever com es first. Short run 
results will also be m onitored. For purp oses of this paragraph, 
the universe referred to is the Bankers Tru st Independent 
Consultant Cooperative (I.C.C.) Universe as categorized above. 
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TYPE OF |NVESTM EN'I" 

INVESTM ENT SUM M ARY 
AS OF JUNE 30, 1999 AND 1998 

Domestic bonds: 
U S Treasury & Govern ment Agency securities 
Coq~orate bonds 
Total dom estic bonds 

International bollds 

Domestic stocks: 
COlnli|on 
lhefel~ed 
Total dom estic stocks 

International stocks: 
Co|l~ln'l on 
Plcfened 
Total international stocks 

l)om eslic short-term  investm ents 

lnlernatiolla] short-lernl invcstnlelltS 

l,~eal estate inveslnlent trust 

Private equity investm ents 

JUNE 30,1999 

FAIR  
VALUE 

FAIR 
VALUE 

$ 379,884,684 3.019% 
1,276,396,637 10.143% 

JUNE 30,1998 

FAIR 
VALUE 

$ 737.577.145 

FAI R 
VA1,UE 

6.216% 
7.450% 

--I3W 6~  

1,119,040,286 8.893% 1,062,873,639 8.958% 

5,339,508,624 42.432% 5,180,397,858 43.659% 
11,971,531 0.095%  22,010,870 0.185% 

5,351,480,155 ~  5,202,408,728 43.844~7o-o 

1,451,905,777 11.538% 1,369,767,150 11.544% 
13,546,230 0.108%  52,980,677 0.446%  

1,465,452,007 ~  1,422,747,827 " 11.990~fo'o 

444,791,846 

78,369,738 

258,599,908 

825,050,803 

Collateral held under domestic securities lending program * 600,370,800 

Collateral hdd under foreigu securities lending program * 784,220,679 

Total investlnetlts 

3.535% 

0.623% 

2.055%  

6.556%  

4.771%  

6.232%  

900,788,443 

9,434,521 

237,350,422 

364,199,600 

227,003,113 

~17,311,989 

$12,583,657,543 100.000% $11,865,727,442 

7.592% 

0.080% 

2.000% 

3.069% 

1.913%  

6.888% 

100.000% 

qhc index portfolio at June 30, 1999 is $850.3 million which is 12.5% of total equity which has a market value of $6.817 billion. 

* Collateral received by the System for securities on loan is reported as an asset with a concesponding liability 



I)ESCRIPTION 

LIST OF LARGEST ASSETS HELD 

AS O F JUNE 30. 1999 

LARGEST BOND HOLDINGS (BY FAIR VALUE) 

U S Treasury Notes 

Germany (Federal Republic) 
(]o\,Clllment of Canada Notes 

U S TIcasury Notes 

U S "1 reasury Notes 

UK Govcm nlcnt Trcasury 

Germany Government Bond 

Sweden Govern ment Bond Series - 1034 

Gcmaany (1:cderal Republic) 
Govern ment of Canada 

Govcnm lent of Canada Series W P56 
U S Treasury Bonds 

NO, hefland Go\,enm~en', Bond 
Australia Government Bond 

Dutch Government 

Japal~ -183 
Kingdom of Spain 

Kingdom of Swcdcn 

( olombia Rep 
U S "Iieasury Notes 

Government of Japan Series 205 

Bundcsschatzanw 
Kingdom of l)cnmatk 

tJK Govcrnment Trcasury Bill 

Government of Canada 

COUPON 
RATE 

6.750 

6.000 

4.750 
6.250 

5.625 

6.000 

8.000 
9.000 

3.750 

4.500 

5.000 
6.375 

8.250 
13.000 

5.250 

3.300 

5.150 
6.500 

7.625 
5.625 

1.700 

3.000 

6.000 
8.500 

7.500 

A complete list of porlfolio holdings is available upon request. 

M ATURITY 
DATE 

04/30/2000 

07/04/2007 

09/15/I 999 
02/15/2007 

02/15/2006 
08/10/1999 

07/22/2002 
04/20/2009 

01/04/2009 

06101/2001 
12/01/2000 
08/15/2027 
09/15/2007 

07/15/2000 
07/15/2008 

09/20/2005 
07/30/2009 

10/25/2006 

02/15/2007 
05/15/2008 
09/22/2008 

12/15/2000 

11/1512009 

07/16/2007 

03/01/2001 

FAIR 
VALUE 

PAR VALUE (USD) 

56,165,000 

41,586,405 

52,000,000 
33,000,000 

33,000,000 

20,170,000 

27,000,000 

200,900,000 

29,065,000 

41,895,000 

41,322,000 

26,000,000 

20,000~00 
35,000,000 
21,956,609 

22,623,331 

20,650,000 
165,900,000 

28,445,000 
21,619,000 

20,467,749 

18,500,000 
125,389,000 

10,005,000 
25.000.000 

$56,823,254 

47,165,855 

35,119,058 

33,680,460 

32,571,990 

31,831,974 

31,321,337 

30,730,710 

28,264,717 

29,980,005 
27,773,766 

26,686,660 

25,739,920 
25,060,631 

23,661,604 

22,344,294 

21,868,089 

21,460,267 
21,367,169 

21,213,644 

20,075,750 

19,064,711 

18,916,446 

18,915,506 

17A27.031 
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DESCRIPTIO N 

LIST O F LARGEST ASSETS H ELD 
AS O F JUNE 30, 1999 

LARGEST STOCK HOLDINGS (BY FAIR VALUE) 

Equity Offi ce Properties Tnlst 
Nokia O Y 
AT& T Colp 
Xerox Corp 

Ciltix Sys lnc 
M iclosofl Corp 
Exodus Com m nnications lnc 
llom e Depot lnc 

Telecom Italia Spa 
General Electric Co 
Tim e W arner lnc 

M annesm ann A G 
Royal Dutch Pete Co 
Sm ithkline Beecham 
M erck & Co Inc 
FDX Corp 
Com pania Telefonica De Espana S A 
Gem star lntl Groupm Ltd 
M icrosoft Corp 
Tandy COI]) 
M ediaone Group lnc 

AES Colp 
Burlington Northern  Santa Fe Corp 

Phillips N V (Kon) 
International Business M aehs Corp 

A com plete list of porlfolio holdings is available upon request 

SH ARES 

4,737,980 
346,210 
604,000 
366,600 

330,800 
205,000 
153,600 
275,000 

2,394,163 
152,000 
236,000 

111,587 
279,342 
783,647 
222,000 
274,200 

302,142 
221,200 
160,000 
294,800 

193,000 
237,000 
444,300 

137,530 
103.800 

FAIR 

VALUE 

(USD) 

$121,410,73 
30,347,376 
22,197,000 
21,652,313 

18,690,200 
18,488,438 
18,422,400 
17,720,313 

17,600,334 
17,176,000 
17,139,500 

16,651,170 
16,563,261 
16,541,997 
16,344,750 
14,875,350 
14,554,041 
14,433,300 
14,430,000 
14,408,350 
14,354,375 
13,775,625 
13,773,300 

13,565,788 
13A 16,150 
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NET EAR NING S ON INVESTM ENTS 
FOR TH E YEARS ENDED JUNE 30, 1999 AND 1998 

}~aHllng~ on ilw estm cnt$: 
Nel appteciafon (depreciation) in fair value of domestic 
n~vcstnici/Is: 

Honds 
('onnllon and preferred stocks 
SIiolt-tem ~ mvestnlents 
Real estate 01vestments 
pl irate eqt~ity inves~m el~ts 

Ncl apprcciafon (depreciation) in fair value ofintemationa 
it~vestnlcnts: 
[~onds 
('ommon and prefcned stocks 
Sho~t-lerm inveslments 
I UtUlCS and options 

I)t~nlcstic interest income: 
Bonds 
('crtifie~tes of deposit 
,%horl-lem l ilw eslments 

hltcrl~ational inlcrest income: 
Honds 
SJlot [-lel nl inveslments 

I)on/cslic com mon and preferred dividends 
International con~lOll and preferred dividends 
Sccul ilics lending income: 
Fixed 
I:qulty 
hltcrnational 

(iahl (loss) on sale of domesfc securities, net: 
l]onds 
~'ofllnlon and preferred stocks 
Plivatc cquily investments 
Nhort-lcm l inveslments 

Gain (loss)on salc of intcnlalional securifcs, net: 
Honds 
Short-lem l inveslm ents 
{"olnnlon arid prc feted stocks 

(~ain (loss} on Pllcrna0onal exchange transactions 
M iscellaneous foreign income 
Real estate incom e 
Plivatc equity income 
( on/mission rebate income 

G ross earnings 

('halges against earnings: 
Accrued domestic inlercsl purchased 
Accrued intem afonal interest purchased 
Sccurilics lending expenses: 
]:ixcd 
hqulty 
International 

[)omcs6c investnaenl expense 
Inlernational inveslrnent expenses: 
Inlclna0onal invcslment expense 
Inlem alional tax expense 

('omn~ission rebate expense 
Real estate expense 
Plivale equity expense 
( uslodian fees 
Advisor fees 

l"otalcharges 

Net inconl~ on Jnvestmenls 

1999 

$ (72,686.492) 
(70.831,728) 

0 
18.504.874 

_ ~2,335.074) $(127.34g,420) 

(60,235,998) 
(25.194,975) 
(389,878) 

0 

112,945,274 
200 

26,289,372 139,234,846 

78,800,837 
1,663.374 80,464,211 

58,274,331 
23,424,136 

14,189,803 
1,863,145 
42.982~821 59.035,769 

5,240,488 
723.289,069 

0 
0 

29,415,020 
(2,350.227) 
91,834,060 118,898,853 

2,179,938 
0 

4,267,099 
11,785,474 
1,812,934 

14,357.718 
197,298 

39,214,613 

1,014,737,877 

0 
0 

53,769,629 
0 

0 
1,896.400 1,896,400 

0 
1.000,000 
5.268,112 
697,344 

20,167,356 

82,798,841 

$ 4,610,086 
74,904,182 

OA3]) 
26,311,669 
131,436,455 

1,800,341 
93,980,924 

567,692 
910,104 

118,931,773 
15,223 

31,975,362 

59,328.109 
3,361,528 

32,820.119 
2,649,380 
39.833,414 

69,894,879 
983,455,127 
9&~3,535 
(2,517,354) 

17,516,114 
0 

46,050,868 

32,416,970 
373,580 

36,993.442 

1998 

62,689,637 
56,844,796 
21,290,928 

0,157,064 
444.725 

69,783,992 
3,377 

168,164 
2,168,204 2,336,368 

6,370 
1,002,128 
5,680,714 
1,293,672 
19,719,262 

110,427,672 

$1,606,741,489 
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INVESTM ENT PERFO RM ANCE 

Com lm rative Rates of Return on Total Fund - Year Ended June 30, 1999 
Teachers' Retirem ent System of Louisiana 
Comparison indices: 
M cdian Public Fund Return 

Com lm rative Rates of Return on Equities - Year Ended June 30, 1999 
"1 cachers' Retirem cnt System of Louisiana 
Comparison indices: 
M cdian Equity Only Public Fund Return 
Slaodald and Poor's 500 Index 

Cmnparalive Rates of Reluru on Fixed Incom e Securities - Year Ended June 30, 1999 
Teachers' Retirem ent System of Louisiana 
Comparison indices: 
M edian P, ond Only Public Fund Return 
l,chman Brothers Aggregate Bond Index 

Rate of 
R eturn R ank 

10.0% 

9.9% 

15.1% 

15.0% 
22.8% 

1.8% 

2.8% 
3.1% 

49 

50 

49 

50 
23 

8O 

50 
36 

The perform ance for the past five years as com pared to other public plans in the universe of plans m aintained by H olbein 
Associates, the System 's investm ent perform ance consultant, is as follows: 

Two-year period ending June 39, 
Thrcc-ycar period ending June 30 
Fotn-year period ending June 30, 
Fivc-ycar period ending June 30, 

999 
1999 
999 
999 

4.3%  
5.1% 
5.1% 
5.3% 

30 
49 
55 
58 



ANNUAL RA TES O F RETURN 

ANNUALIZED 

YEARS ENDING JUNE 30 

1995 1996 1999 

TOTA l, FUNI) 

Teachers' Retirement System of Louisiana 

M edian Public Fund Relurn 

Inflation (CPI) 

DO~.I ES'/'IC EQUITIES 
"l eachels' Relirem ent System of Louisiana 

M edian Equity Only Public Fund Return 
Standard & Poor's 500 Index 

DOM ESTIC BONDS 
'l cachets' Re0rement System of Looisiana 

M edian Bond Only Public Fund Return 
I,ehman Brothers Aggregate Index 

INTERNATIONAL EQUITIES 
"1 cachets' Retirement Sytcm of Louisiana 

M edian Internalional F, quity Only Return 

li.A.I,.E. Index (after tax) 

INTERNATIO NAl, BONDS 

"leachers' Retirement System of Louisiana 

M edian Intern ational Bond Only Return 

SaJomon Brothers Non-US Government Bond Index 

16.3% 

16.4%  

3.0% 

23.3%  

23.9% 
26.1% 

3.7% 

2.6% 
2.5%  

(0.1%) 
4.2% 

1.7% 

15.4% 

12.6%  

22.7% 

14.9% 

15.2% 

2.7% 

25.3% 

25.6% 

26.0% 

4.7% 

5.0% 

4.9% 

21.0% 

17.9% 

13.3%  

16.6% 

19.5%  

2.3% 

25.5% 

30.5% 

34.7% 

8.3% 

8.3% 

8.2%  

12.4% 
19.8% 

12.8% 

2.1% 4.4% 
4.7% 5.1% 

(1.7%) 2.2% 

8.3% 

6.9%  

1.7% 

24.9% 

24.6% 

30.2% 

I 1.3% 

11.0% 
10.5%  

2.5% 

8.1% 

6.1% 

0.9% 

4.0% 

0.9% 

0.0% 

9.9% 

2.0% 

15.1% 

15.0% 

22.8% 

1.8% 

2.8% 
3.1%  

6.1% 

7.7% 

7.6% 

6.7% 

3.6% 

4.9% 

ANNUALIZED 

3 YRS. 5 YRS. 

15.1% 

15.1%  

2.0% 

21.7% 

24.0% 
29.1% 

7.0% 

7.3% 
7.2%  

0.2% 
2.9% 

8.8% 

7.0% 

4.6% 
2.6% 

5.3% 

5.6%  

2.4% 

22.7% 

25.1% 

27.9% 

7.8% 

7.9% 

7.8% 

0.0% 

2.9% 

8.2% 

5.8% 

6.7% 

5.5% 
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SUM M ARY SCH EDULE OF CO M M ISSIONS PAID TO BRO KERS 
FOR TH E YEAR ENDED JUNE 30, 1999 

Institutional brokers 
Bear Stearns 
J. C. Bradford 
A . G . Edwards & Sons 
Interstate/Johnson Lane 
M errill Lynch 
M organ Keegan 
Paine W ebber 
Sm ifl~ Barney 

Sm all/m edimn Louisiana brokers 
J. C. Bradford 
Dean W riter 
A . G. Edwards & Sons 
Legg M ason 
Prudential Securities 
Charles Sisk & Associates 
Sisung 

IVledium out-of-state brokers 
Concord 
Filst Southwest 
M akeficld Securities 
Rauscher Pierce 
Stanford 

Specialty brokers 
Cantor Fitzgerald 
Jefferies & Com pany 

Recapture brokers 
Bear Stearns 
CIS 
D onaldson 
Lynch, Jones & Ryan 
Sm ith Barney 
State Street 
Trade Plus 
W ilshire 

M inority brokers 

Ashland Global (also Recapture) 
Gardner Rich & Co. (also Recapture) 
GRW (als~ Recapture) 
Jackson Shanklin (also Recapture) 
Lugano (also Recapture) 
M agna 
Pacific Am erican 

W illiams Capital (also Recapture) 
O |her - advisors contacts 

Subtotal 

Rebate to Teachers' Retirem ent System of Louisiana 
Total 

SH ARES 
TRADED 
54,216,242 

COM M ISSION 
DOLLAR PER 
AM OUNT SHARE 
$ 2,528,186 $0.047 

14,517,788 699,660 0.048 

8,545,720 454,644 0.053 

8,00~,016 297,730 0.037 

58,592,083 2,987,085 0.051 

14,185,323 727,855 0.051 

121,783,634 
279.848.806 

279.848.806 

4,508,448 
12,203,608 

~ 609,185) 
$10,594,423 

0.037 
0.044 

$0.038 





Actuary's Certification Letter 

Sum m ary of Assum ptions 

Actuarial Valuation Balance Sheet 

Sum m ary  of Unfunded Actuarial Liabilities 

Sum m ary  of Actuarial and Unfunded Actuarial 
Liabilities 

Reconciliation of Unfunded Actuarial Liabilities 

Am ortization of Unfunded Actuarial Accrued 
Liability 

Mem bership Data 

Historical Mem bership Data 

Principle Provisions of the Plan 



H all A ctuarial A ssociates 

Charles G. H all 
F CA , Itl.A.A A , A.S.A 
Enrolled Aduary 

September 15, 1999 

Board of Directors 
TEA CHERS ' RETIREMENT SYSTEM OF LOUISIANA 

Post Office Box 94123 
Baton Rouge, Louisiana 70804-9123 

Ladies and Gentlemen 

Pursuant 
Teachers ' 
prepared 
actuarial 
effect on 

1433 lli4,a,~y Court 
Bpdon l~oug~, L~ 70806 

025) ~;4-62o9 

to your request, we have completed our thirteenth annual valuation uf 
Retirement System of Louisiana as 

on the basis of the 
assumptions adopted 
the valuation date. 

data submitted 
of June 30, 1999. The valuation 
by the Retirement System office and 

by the Board of Trustees, and reflects the benefits 

the 
w as 

the 
in 

The 1999 Legislative Session produced no Bills passed which would have a prospective 
affect on funding. Notable changes in recent prior legislative sessions include the 
following Acts: Act 1031 of 1992 established the Experience Account which provides for 
the pre-funding of retiree COLA's by accumulating excess investment income until the 
account is sufficient to cover the liability of increased benefits. The Texaco 
Settlement Fund was established July i, 1995 to dedicate allocated assets to reduce the 
initial unfunded actuarial liability established by Act 81. Act 981 of 1997 eliminates 
the current twenty year retirement for new members hired after July i, 1999. New 
members may elect twenty year actuarially reduced 2 i/2% per year formula. Act 402 of 
1999 establishes that, if the Experience Account balance is sufficient to grant retirees 
a COI~ , the Board shall grant a COLA not to exceed the lesser of the CPI-U or 2%. 
Benefits are restricted to those retirees who have attained the age of 55 and have been 
retired for at least one year. Act 356 of 1999 creates a non-qualified excess benefit 
plan to pay benefits provided by the system which exceed the r0~ imum IRC, Secticn 415 
benefit limits. 

The funding objective of the Retirement System was established by Constdtutional 
Amendment Number 3 during the 1987 Legislative Session and requires the following: 

a) fully fund all current normal 
with the prescribed statutory 

costs determined in accordance 
funding method; and 

b) liquidate the unfunded liability as of June 30, 1988 over 
a forty year period with subsequent changes in unfunded 
liabilities amortized over period(s) specified by statute 

On the basis of the current valuation, the total contribution rate payable by the 
employers for the year commencing July I, 1999 should be set equal to 14.3% of payroll, 
plus a required legislative appropriation of $4,848,626. 
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Board of Trustees 
TEACHF~%S ' IAETIP~  SYSTEM 
September 15, 1999 

When compared to the prior year's employer's rate of 15.5%, the current employer's rate 
of ]4.3% reflects a significant reduction to the employer's rate from the prior year. 
The current contribution rate, plus the required legislative appropriation, when taken 
together with the contributions payable by the members, is sufficient to achieve the 
funding objective set forth above. 

The methodology for deterntlning the actuarial value of assets approved by the Board of 
Trustees is consistent with the prior plan year. The current method values all assets 
on a basis which reflects a four-year moving weighted average of the relationship 
between ~larket value and cost value. The objective of this asset valuation method is to 
smooth the volatility which nllght otherwise occur due to market conditions on the 
measurement date. The actuarial value of assets for the fiscal year ending on June 30, 
1999 were in the amount of $11,150,705,566. The Actuarial Value of /~ sets, ~ len 
adjusted for the Experience Account Fund in the amount of $1,058,801,520, the side-fund 
assets for the Louisiana State University Agriculture and Extension Service Supplement 
of $-189,488, and the side-fund assets from the Texaco Settlement Fu nd of $246,796,291 
yields assets for funding purposes of $9,845,297,243. 

In performing the June 30, 1999 valuation, we have relied upon the employee data and 
financial information provided by the administrative staff of the Teachers' Retirement 
System of Louisiana. Regarding participant data, each record was edited for 
reasonableness and consistency, although the validity of the information was not 
compared to source documents or comp ared with data for the same participant utilized in 
prior valuations. Regarding plan assets, a general review for consistency and balance 
testing with information furnished for the prior year's valuation was performed. 

The present values shown in the June 30, 1999 actuarial valuation and supporting 
schedules of this certification have been prepared in accordance with the actuarial 
methods specified in Louisiana Revised Statutes Title II Section 22(13) and assur0ptions 
which are appropriate for the purposes of this valuation. The funding method prescribed 
is the projected Unit Credit Cost Method. The actuarial assD/nptlons and methods used 
for funding purposes comp ly and are within the parameters set forth by the Government 
Accounting Standards Board (C~ B) Statement No. 25. The same actuarial assun~ptions and 
methods were emp loyed in the development of the Trend Data Schedule, the Schedule of 
Funding Progress and the Schedule of Employer Contributions which were prepared for the 
Financial Section of this report. Furthermore, we certify to the best of our knowledge, 
the methods and assumptions comp ly with generally recognized and accepted actuarial 
principals and practices set forth by the American Academy of Actuaries, are reasonable 
in the aggregate and when applied in combination represents my best estimate of the 
funding requirement to achieve the Retirement Systemts Funding Objective. 

Respectfully subnlitt ed, 

Charl~es G . Hall, FCA ,~kAA , A~A 

Consulting Actuary 

CGH/tt 
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SUM M ARY O F ASSUM PTIONS 

Tile following assumptions were adopted by the Board of Trustees of the Teachers' Retirement System of Louisiana (TRSL) based on tile 
1981 - 1986 actuarial experience study with supplem ental revision in 1990 and oth er Board action. 

I. G eneral Actuarial M ethod 

Actuarial Funding M ethod (Projected Unit Credit): The unfunded accrued liability on June 30, 1988 is amortized over a forty-year 
pcliod conrmeucing in 1989. Tile am ortization paym ent reflects a 4 percent increase for the first five years, reducing by .5 percent at th e 
cud of each quin quennial period. Changes in unfunded accrued liabilities occurring after June 30, 1988 are amortized as a level dollar 
alnotult as follows: 

Experience Gains/(i,osses) 

A ctuarial A ssm nptions 

Actuarial M ethods 

Benefit Changes 

ACT 81 
Effective 6/30188 

15 years 

30 years 

30 years 

AS AM ENDED ACT 257 
Effective 6/30/92 

Later of 2029 or 15 years 

Later of 2029 or 30 years 

Later of 2029 or 30 years 

determ ined by enabling statute 

lZallployer contribution requirem ents for norm al costs and am ortization of the unfunded accrued liabilities are determ ined as a percentage 
of payroll. Discrepancy between dollars generated by percentage of payroll versus the required dollar am ount are treated as a short-fall 

clcdit/(dcbit) and applied to the following year's contribution requirement. 

Asset Valuation M ethod: Assets are valued on a basis which reflects a four-year m oving weighted average value betw een m arkel value 
and cost value. Prior to July 1, 1997, fixed incom e securities were valued at am ortized cost. 

Valuation Data: The adm inistrative staff of TRSL furnishes tile actuary with dem ographic data relating 1o the active life m enth ership 
and retiled life m embers. Retired life m embers included inactive m embers who are entitled to a deferred reciprocal or vested benefit. The 
book value and m arket value of System assets are provided by the adm inistrative staff of TRSL. All data is reviewed for reasonableness 
and consistency flora year to year, but is not audited by the actuary . 

11. Econom ic Assum ptions 

h|vestm ent Return: 8.25 percent per annum , com pounded annually 

~;l~ll~!~'ee Salary Increases: Incorporated in the following salary scales is an explicit 4.5 percent portion attributable to tile effects on 
salazics, based upon years of service: 

Regular Teachers - range 5.75%  - 8.95% 

School Lunch - range 4.75%  - 9.35%  

Teachers 
8.95%  
7.35%  
7.25%  
5.75%  
5.75%  
5.75%  
6.25%  

The active m ember population is assum ed to rem ain constant. 

III. Decrem enl Assum ptions 

School Lunch A 
9.35%  
6.45%  
6.25%  
7.75%  
6.25%  
7.25%  
4.75%  

School Lunch B 
9.35%  
7.25%  
6.25%  
6.75%  
6.25%  
5.75%  
5.75%  

M ortality Assumption: Pro-retirement deaths and post-retirement life expectancies are projected in accordance with the experience of 
the 1983 Sex Distinct Graduated Group Annuity M ortality Table, with female ages set at attained age plus one. 
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SUM M ARY OF ASSUM PTIONS (Continued) 

I)isat~ijy Assumption: Rates of total and pen'nanent disability were projected by age in accordance with the 1981-1986 
cxpczicnce of the Retirement System. Rates were projected separately for School Lunch Employees. Mortality after disability 
on thc Elcvcnth Actuarial Valuation of the Railroad Retirem ent System for perm anent disabilities. 

Age 25 
30 
35 
40 
45 
50 
55 

Teachers 
.00%  
.03%  
.10%  
.19%  
.25%  
.42%  
.46%  

School Lunch A 
.02%  
.02%  
.39%  
.64%  
1.34%  
3.02%  
2.20%  

Term ination Assum ptions: Voluntary withdrawal rates are derived from the 1981 

Teachers 
9.9%  
7.6%  
3.0%  
1.3%  
0.5%  
0.5%  

School Lunch B 
.20%  
.20%  
.20%  
.20%  
.20%  
1.10%  
.72%  

1986 term ination experience study 

School Lunch A 
7.1%  
6.4%  
3.5%  
2.6%  
3.8%  
5.1%  

SchoolLunch B 
5.7%  
6.7%  
1.8%  
4.0%  
1.8%  
2.9%  

disability 
are based 

Furthcrmorc, for members terminating with ten (10) or more years of service, it is assumed that 80 percent will not withdraw their 
accunndatcd employee contributions. 

l~,e|ircmcnt Assumptions: Retirement rates were projected based upon the 1981-1986 experience study 

Age 50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 

Teachers 
5%  
8%  
9%  
9%  
17%  
15%  
14%  
16%  
15%  
20%  
14%  
17%  
18%  
20%  
32%  
23%  
23%  
26%  
29%  
52%  
99%  

School Lunch A 
36%  
17%  
44%  
10%  
20%  
38%  
23%  
27%  
30%  
44%  
36%  
25%  
34%  
21%  
30%  
42%  
27%  
23%  
29%  
50%  
54%  

School Lunch B 
0%  
0%  
0%  
0%  
0%  
34%  
20%  
24%  
15%  
39%  
21%  
23%  
29%  
25%  
25%  
44%  
33%  
34%  
31%  
56%  
66%  
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SUS,~~IARY OF I~  AC1UAR1AL 

(I) (2) 
ACTIVE RETIREES 

VAI ~UATION M F~JBER "]ERM  

DA'IE CON'll~ BUTI ON INACrlVE 

$1,178.4 

1,265.2 

1,363.3 

1,424.0 

1,481.7 

1,489.5 

1,495.4 

1,572.6 

1,641.6 

1,684.3 

$3,194.2 

3,371.5 

3,716.2 

4,158.5 

4,552.1 

5,119.8 

5,917.2 

6,408.6 

7,218.8 

7,929.4 

(in nilUom of dollars) 

(3) 
ACTIVE IV~A~BI~ S ACI'UARIAL 

~ YER FIN. VAU JATION 

PORTION ASSETS 

$3,435.2 

3,818.9 

3,966.4 

3,484.4 

3,428.6 

3,496.0 

3,820.2 

4,095.4 

4,324.6 

~299.5 

$3,657.1 

4gD.7 
4,576.5 

5,129.5 

5,699.6 

6,275.3 

7,056.6 

7,752.6 

9,071.7 

10,092.1 

POK'I'ION OF ACTUARIAL 

AOURUI~  U ABIIXHES 

COVERED BY ASSETS 

00% 78% 0% 

00% 83%  ff'/o 

00% 95% 0% 

0(P/o 89% 0% 

00% 93% 0% 

(D% 93% 0% 

0(PA 94% 0% 

00% 97% 0% 

00% 100% 5% 
009/0 I O(P/o I 1% 

SUM MARY OF" ACrUARIAL AND UNFUNDED ACI'UARIAL LIABILITIES 

(in nillions of dollars) 

ACIUARIAL 

VALUAqlON AOf2RUED 

DATE LIABILITIES 

$ 7,808.0 

8,455.6 

9,046.0 

9,522.4 

9,928.5 

lO,57o.3 

i i,z~z 8 

12,o77.6 

13,185.2 

13,913.4 

ACTUARIAL 

VALUATION 

ASSETS 

$ 3,657.1 

4,079.7 

4,576.6 

5,129.5 

5,699.6 

6,275.3 

7,056.6 

7,75Z6 
9,071.7 

10032.1 

RATIO OF 

ASSE'IS 

TO AAL 

AC FIVE 

UNFUNDED 

AAL PAYROLL 

$4,150.9 

4,375.9 

4,469.4 

4,392.9 

4,228.8 

4,294.9 

4,176.1 

4,325.1 
4,113.4 

3,821.3 

UNFUNDED AAL 

ASA % OF 

ACTIVE PAYROIJ, 

203.4% 

205.1% 

204.9% 

201.8% 

1924% 

195.3% 

1853% 

185.0/o 

165.5% 

148.7% 
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ACTUAR IAL VAL UATION BALAN CE SH EET 
AS O F JUNE 30, 1999 AND 1998 

I'RESENT ASSETS CREDITABLE TO 
M clnbers' Savings Account 
Annuity Reserve Account 
TOTAl, PRESENT ASSETS 

I'RESENT VALUE O F PRO SPECTIVE 
CO NTRll~UTIO NS PA YABLE TO : 
M embers' Savin gs Account 
Annuity Reserve Account 
N orm al 
Accrued Liabi|fly 
TO TAl, I'RO SPECTIVE CO NTRIBUTIONS 

TOTAl, ASSETS 

PRESENT VALUE O F PRO SPECTIVE 
BENEFITS PAYABLE O N ACCO UNT O F: 
Ctm cnt Retiree M embels 
(.~ullenl Aclive M embers 
Dcfcrrcd Vested & Reciprocal M em bers 

TO TAl. LIABILITIES 

ASSETS 

LIABILITIES 

$ 1,684,349,474 
8,407,744,060 
10,092,093,534 

1998 

$ 1,641,594,853 
7,430,153,856 
9.071,748.709 

2,044,771,114 2,000,074,184 

1,797,790,242 
4,062,157,128 
7.904.718.484 

1,759,191,245 
4,367,074,148 
8,126,339,577 

$17,996,812,018 $17,198,088,286 

$ 7,843,920,718 
10,067,392,707 

85,498,593 

$ 7,138,241,452 
9,979,217,833 

80.629.001 

$17,996,812,018 $17,198,088,286 
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RECONCILIATIO N O F UNFUNDED ACTUARIAL LIABILITIES 

(Dollar Amounts in Thousands) 

Unfm~ded Actuarial Liability 

at beginning of Fiscal Year (7/1) 

ntelcst on Unfur~dcd Liability 

llVestnlen[ Experience 

(gains) decreases UAL 

Plan F~xperiencc 
(gains) decreases UAL 

limploycz Am ortization Paym erds 

(paynlents) decleases UAI. 

{m ploycr Conlxibution Variance 

(excess contributions) decreases UAL 

';xperience Account A llocation 

(allocations) decreases UAL 

Othm - m iscellaneous gains and 
]OSSeS flonl transfers or Acts of 
lhe l,egislature 

Unflmdcd Actuarial Liability at 

end of Fiscal Yeax (6/30) 

FISCAL YEAR ENDING 
1998 1997 1996 

$4,329,942 $4,504,307 $4,336,502 $4,405,746 

357,220 371,605 357,761 363.474 

(506,413) (946,543) (314,183) (542,995) 

(69,899) 200,918 231,278 83,860 

(257,653) (265,575) (253,783) (251,883) 

(38,284) (8,041) 2,036 6,802 

253,206 473,271 157,092 271,497 

0 

$4.068,119 

0 (12,395) 0 

$4,329,942 $4,504,308 $4,336,501 
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AM O RTIZATIO N O F UNFUNDED ACTUARIAL ACCRUED LIABILITY 
JUNE 30, 1999 

6/30 DI:~C'RI  IqlON 

Initial Liability 

Change in Liabilily 

Ch~ ge in Liab ility 

Change in Liabilily 

Legisla0ve COIA 

O ~aage in Liability 

Change ill Liability 

O l~lge in Liability 

Chmlge in Liab ility 

ChaJige in Liability 

Orange in Liab ility 

O~mlge in Liab ility 

f_llmlge i~ Liab ility 

~)5 Cbntt~bulion Vat~at~e 

996 Contfbution VariaJ~ce 

997 Contribution Variance 

998 Contribu6on Variea~~~ 

999 Cont6bulion Varia~lce 

A~'~ RTI  ZATI ON AM OR'I1ZATI ON INITIAL 

M EqltOD PERIOD LIABILITY 

"I13q'AL ~ ANDI NG I$AIANC'E 

EM PLOYER'S CREDIT BALANCE 

$4,922,538,457 

(448,562,259) 
60,046,089 

75,108,168 

95,O39,OOO 

(109,479,g05) 

(210,900,586) 

(222,094,335) 

(9,030A24) 

087,637,521) 
61,791,993 

(272,354,123) 

(323,105,520) 

0,229,842) 
6,802,212 

2,035,880 

(8,04L266) 

08,284J89) 

TOTAL EM PLOYER'S CREDIT BALANCE 

TOTAL ~ DEDACrOAR/AL 

ACCRUED U ABILITY 

YEARS REMAINING MID-YEAR 

REMAIN BALANCF PA$~IENI" 

$5,820,086,385 

(530,350,574) 
70,994,555 

88,802,968 

44,382,440 

(120,441336) 

(249,355,01 I) 

(254,857,223) 

(I0,064,339) 

(203,271,834) 
65,119,731 

(279,459,761) 

(323,105,520) 

4,109,480,08} $232,566,188 

(763,859) 
3,047,667 

1,316,786 

(6,677,396) 

08,284, 189) 

(794,744) 

1,648,255 

493,317 

(l,948,492) 

(9,276,704) 

(41,360,991) $ (9,878,368) 

,5.4,068,119,090 
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M EM BERSH IP DATA 

)ata ~egarding the m embership of TRSL for valuation were furnished by "I'RSL. 

Active M em bers 

Regular Tcachers 
University M embers 
School Lunch A 
School Lurtch B 
Post I)ROP 

M ales (%) 
l:emales (%) 

78,329 
5,251 
1,353 
2,196

_  

Average Salaries 

$29,066 
45,869 
15,575 
12,239 

87,129 $29,444 

17.7%  
82.3% 

Valuations' salaries were $2,569,479,558 for 1999 and $2,485,058,085 for 1998 

Inactive M em bers 

Due Refunds 
Vested & Reciprocals 

1999 
Census 

6,493 
597 

Aunuilauls and Survivors Census 

Retirces 
Disabilities 
Survivors 
DROP 

TO TAl. 

36,970 
3,343 
3,640 
3,683 

47,636 

1998 

75,852 
5,450 
1,622 
2,289 

Average Salaries 

$27,942 
47,637 
14,993 
12,257 

85,213 $28,695 

18.1% 
81.9%  

1998 
Census 

6,963 
495 

1998 
Average Annual 

Annuities Census 

16,853 
9,317 
11,920 
24,354 

35,663 
3,273 
3,436 
3,195 

Average Annual 
Annuilies 

$16,304 
9,276 
11,643 
23.929 

$16,527 45,567 $15,982 
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YFAR 
ENDED 
6/30 

990 
991 
992 
993 
994 
995 
996 
997 
998 
999 

NUM BER OF 
ACTIVE M EM BERS 

87,362 
87,493 
86,244 
85,143 
86,079 
84,671 
85,523 
86,401 
87,193 
87.129 

H ISTORICAL M EM BERSH IP DATA 

H istory of Active M em bership Data 
For Last 10 Years 

PERCENTAGE 
CH ANGE 1N 
M EM BERSH IP 

0.15% 
(1.43%) 
(1.27%) 
1.10% 
(1.64%) 
1.01%  
1.03%  
.92% 

(0.07%) 

ANNUAL 
ACTIVE M EM BER 

PAYR OLL 

(Thousands) 

2,041,067 
2,133,107 
2,181,712 
2,176,372 
2,198,302 
2,199,137 
2,254,304 
2,337,574 
2,485,058 
2,569,480 

H istory of Annuitants and Survivor Annuitant M em bership 
For Last 10 Years 

YEAR 
ENI)EI) NUM BER O F 
6/30 ANNIJITANTS ADDITIO NS DELETIO NS 

1990 
1991 
1992 
1993 
1994 
1995 
1996 
1997 
1998 
1999 

31,713 
32,857 
34,276 
35,357 
36,441 
37,952 
39,302 
40,676 
42,445 
43.955 

2,191 
2,210 
2,523 
2,281 
2,266 
2,778 
2,678 
2,925 
3,404 
3.061 

1,050 
1,066 
1,104 
1,200 
1,182 
1,267 
1,328 
1,551 
1,635 
1.551 

PERCENTAGE 
CH ANG E 1N 
M EM BERSH IP 

3.61% 
4.32% 
3.15% 
3.07% 
4.15%  
3.56%  
3.50% 
4.35% 
3.56% 

ANNUAL 
AN NUITIES 

~Thousands) 

367,208 
388,990 
429,109 
448,675 
467,689 
530,856 
559,883 
588,928 
651,822 
697,376 

PERCENTAGE 
CllANGE IN 
PAYRO Ll, 

4.5% 
2.3% 

(0.2%) 
1.0% 
0.0% 
2.5%  
3.7% 
6.3% 
3.4% 

PERCENTAGE 
CllANGE IN 
ANNUITIES 

5.93% 
10.31%  
4.56% 
4.24% 
13.50% 
5.50% 
5.20% 
10.68% 
6.99% 
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PRINCIPLE PROVISIONS O F TH E PLAN 

The Teachers' Retirement System of Louisiana (TRSL) was enacted by Act No. 83 in 1936. Initially, the plan covered classroom teachers 
(F.cgulat Plan), but membership has expanded to participating agencies, and the merger of School Lunch Employees. Employees of school 
food services that have not terminated their agleement with the Department of Health, 'Education and W elfare participate in (PLAN A). 
Food service programs of school without agreements enroll employees in (PLAN B). 

The lnUpose of the plan is to provide benefits to m embers and their dependents at retirem ent or in the event of death , disability oz 
term ination of employm ent. TRSL is a defined benefit plan and is funded on an actuarial reserve basis to fund benefits as prescribed by 
law. 

Adm inistration 
:fhc plan is governed by Title I 1 Sections 700-999 of the Louisiana Revised Statutes. The Board of Trustees is composed of seventeen 
m embers; one elcctcd m ember flora each of th e seven districts, one elected m ember from school food service employees, nile elected 
m cmbct ftom colleges and universities, one elected m ember ftom parish and city superintendents of schools, two elected retired membcrs, 
and foul cx officio m em bers. Elected m em bers serve staggered four term s. Th e State of Louisiana Treasurer, Chairm an of the llouse 
F.clircmcut Committee, Chairman of the Senate Retirement Comm ittee and State Superintendent of Public Education serve as ex officio 
nlenlbcl s. 

The Board of']'ruslees appoints a Director who is responsible for the operation of th e System . The Board also retains other consultants 
as deemed necessary. Adm inistrative expenses are paid entirely from investm ent earnings. 

M em ber Contributions 
M em bers contribute a percentage of their gross compensation, depending on plan participation: 

REGULAR PLAN 
8% 

PLAN A 
9.1%  

PLAN B 
5% 

M ember contlibutions have been tax-deferred for federal incom e tax purposes since July 1, 1988. Th erefore, contributions after the 
effective dalc mc not considel ed as incom e for federal incom e tax purp oses until withdrawn through refund or thr ough paym ent of benefits. 

Fhnlflover Contributions 
All paltieipating employers, legardless of plan participation, contribute a percentage of their total gross payroll to the System . The 
employcl pelccntage is aetu arially detem ained and is sufficient to pay annual accruals plus an am ortization charge which liquidates the 
System's unfunded liability as requircd by law. The rate is determ ined alm ually and recomm ended by the Public Em ployees' Retirement 
System's Actu arial Com m ittee to th e State Legislature. 

Term ination 
A m em ber who term inates covered em ploym ent, regardless of plan m embership, m ay request a refund of the m ember's contributions 
with out interest. Upon re-employm ent, a m ember m ay reinstate the credit forfeited through term ination of previous m embership by 
repaying th e refunded contributions plus irtterest. A m ember who term inates covered em ploym ent with 10 years of serv ice m ay, in lieu 
of a refund of contributions, elect to receive a m onthly annuity upon attainm ent of age 60. 

Retirenlent Benefits 
Scl vicc retirem ent benefits are payable to m em bers who have term inated covered employm ent and m et both age and service eligibility 
requirem ents. 

Nornlal Retirem ent 
F, egular Plan - A m ember may retire with a 2.5 percent annual accrual rate at age 55 with 25 years of service, age 65 with 20 
years of serv ice or at any age with 30 years of service. M embers m ay retire with a 2 percent annual accrual rate at age 60 with 
10 years of service or at any age with 20 years of serv ice. 

Plan A - A m ember m ay retire with a 3.0 percent annual accrual rate at age 55 with 25 years of service, age 60 with 10 years of 
service or 30 years of serv ice, regardless of age. 
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PRINCIPLE PROVISIONS OF THE PLAN (Continued) 

Plan B - A m cnth er m ay retire with a 2.0 percent annual accrual rate at age 55 with 30 years of service, or age 60 with i0 years 
of service. Benefits are reduced by 3 percent for each year under age 62 at retirem ent unless the m ember has 25 years of 
creditable service. 

Benefit Fornm la 
]:or all plans, retirem ent benefits are based on a form ula which m ultiplies the final average compensation by the applicable 
accrual rate, and by the years of creditable service. Final average compensation is obtained by dividing total compensation for 
the highest successive thirty-six m onth period. 

Payment Oj~fi on s 
A reliring m ember is entitled to receive file m aximum benefit payable until the m ember's death. In lieu of the m aximum benefit, 
the member m ay elect to receive a reduced benefit payable in the form of a Joint and Survivor Option, or a reduced benefit with 
a Imnp sum paym ent which cannot exceed 36 m onthly benefit paym ents. 

I)efe[rcd l/etircmeut Option Program (DROP) 
In lieu of teru finating employm ent and accepting a service retirem ent, an eligible m ember m ay begin participation on the first retirement 
eligibility datc for a period not to exceed the 3rd anniversary of retirement eligibility. Delayed participation reduces the three ycar 
pallicipation period. During participation, benefits otherwise payable arc fixed, and deposited in an individual DROP account. 

Upon term ination of I)ROP, the m ember m ay continue employm ent and earn additional accru als to be added to the fxed pre-DROl~ 
benefit. 

l.lpon term ination of employm enl, th e m ember is entitled to the fixed benefit plus post-DROP accru als, plus the individual DROP accoun 
balance which can be paid in a lump sum , or an additional annuity based upon the account balance. 

Disability Retirem ent Benefits 
Active members with five or more years of service credit are eligible for disability retirement benefits if certified by the medical board 
to be disabled from performing their job. 

Rcgular Plan - An eligible m ember shall be entitled to a pension equal to 2-1/2 percent of average compensation; however, in no event 
shall the disability benefit be less than the lesser of (a) 40 percent of the state rnufirnum salary for a beginning teacher with a bachelor's 
deg~ce, or (b) 75 percent of average compensation. 

Plan A - All eligible m enth er shall be entitled to a service retirem ent benefit, but not less than 60 percent, nor more than 100 percent 
of final avcrage compensation. 

Plan B - An eligible m ember shall be entitled to a serv ice retirem ent benefit, but not less than 30 percent, nor more than 75 pcrccn 
of final average com pensation. 

Survivor Benefits 

A surviving spouse with minor children of an active member with 5 years of creditable service (2 years immediately prior to death) or 
20 years of creditable service is entitled to a benefit equal to the greater of (a) $300 per month, or (b) 50 percent of the member's benefit 
calculated at the 2-1/2 percent accru al rate for all creditable service. 

Fach minor child (maxinmm of 2) shall receive an amount equal to 50 percent of the spouse's benefit. Benefits to minors cease at 
attaimnent of age 18, m arriage or age 23 if enrolled in an approved institution of higher education. 

A surviving spouse without minor children of an active member with 10 years of credilable service (2 years immediately prior to death) 
ol 20 years of creditable service is entitled to a benefit equal to file greater of(a) $300 per month, or (b) 50 percent of the member's benefit 
calculated at the 2-1/2 percent accru al rate for all creditable serv ice. 

Posl-ll.e|ireulellt Increases 

Cost-of-living adjustments (COLA's) are permitled provided there are sufficient funds in the Experience Account to fund tile incl?ease in 
the ~ctirce resel~es. Tile Experience Account is credited with 50 percent of th e excess investment incom e over th e actuarial valuation rate 
and is debited 50 percent of the deficit investm ent incom e and distributions for COLA's approved by the Board of Trustees as provided 
by law 
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Six Year Inform ation on Selected Data 

Schedule of Participating Em ployers 

Maps: 
-  State of Louisiana/Total Active Mem bers 
-  Location of TRSL Retirees W orldwide 



NUM BER OF ACTIVE, TERM INATED VESTED AND NONVESTED M EM BERS 

Fiscal Year 
1993-1994 
1994-1995 
1995-1996 
1996-1997 
1997-1998 
1998-1999 

M embers 
93,555 
93,521 
91,970 
93,927 
94,651 
94.219 

%  Increase Each Year 

0.0% 

(1.7%) 
2.1% 
0.8% 
(0.5%) 



NUM BER OF SERVICE RETIREES, DISABILITY RETIREES, AND BENEFICIARIES RECEIVING BENEFITS 

I~iscalY ear 
1993-1994 
1994-1995 
1995-1996 
1996-1997 
1997-1998 
1998-1999 

Retirees 
36,441 
37,952 
39,302 
40,676 
42~445 
43.955 

% Increase Each Year 

4.2% 
3.6% 
3.5% 
4.4% 
3.6% 
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Fiscal Year 
1993-1994 
1994-1995 
1995-1996 
1996-1997 
1997-1998 
1998-1999 

Se~'ice 
30,597 
31,942 
33,077 
34,412 
35,866 
37,341 

NUM BER O F BENEFIT RECIPIENTS 

Disabili~ 
2,990 
3,050 
3,160 
3,173 
3,311 
3.354 

Survivor 
2,854 
2,960 
3,065 
3,091 
3,268 
3,260 

De~ ed 
Retirem ent 

265 
1,260 
2,116 
3,178 
3,698 
4.038 

Option 
5 
0 
0 
22 
412 
461 
654 

Total 
36,706 
39,212 
41,440 
44,266 
46,604 
48,647 



Fiscal Year 
]993-1994 
1994-1995 
1995-1996 
1996-1997 
1997-1998 
1998-1999 

Service 
$427,367,318 
465,239,170 
524,065,924 
531,639,544 
562,679,269 
622,387,271 

BENEFIT EXPENSES 

Disability 
$28,178,065 
25,284,738 
28,481,844 
28,893,453 
30,580,395 
33,825,395 

Survivor 
$14,089,032 
15,170,843 
17,089,106 
17,336,072 
18,348,237 
20,295,237 

De~ ed 
Retirem ent 
$ 3,940,030 
25,092,013 
27,663,913 
39,260,488 
46,266,624 
51.764.526 

Option 
5 

$ 0 
0 

540,204 
7,607,232 
6,272,739 
7,055,920 

Tota 

$473,574,445 
530,786,764 
597,840,991 
624,736,789 
664,147,264 
735.328.349 
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Fiscal Year 
1993-1994 
1994-1995 
1995-1996 
1996-1997 
1997-1998 

AVERA G E M O NTH LY PENSION BENEFIT 

Average M onthly Benefit 
1,074 
1,110 
1,208 
1,184 
1,201 

%  Increase Each Y ea1 

3.4% 
8.8% 

(2.0%) 
1.4% 

1998-1999 1,283 6.8% 

Fiscal Year 
1993-1994 
1994-1995 
1995-1996 
1996-1997 
1997-1998 
1998-1999 

NUM BER O F STAFF PO SITIONS 

Staff 
102 
102 
106 
116 
116 
122 

% Increase Each Year 

0.0% 
3.9% 
9.4% 
0.0% 
5.2% 
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SCIIOOL BOARDS - 
Acadia Parish School Board 
Allen parish School Board 
Ascension Parish School Board 
Assumption Parish School Board 
Avoyelles Parish School Board 
Bcauregard Parish School Board 
Bicnvillc Parish School Board 
Bossic+ Parish School Board 
Caddo parish School Board 
Calcasicu Parish School Board 
C~+ldwell Parisb School Board 
( amcrou Parish School Board 
Catahoula Parish School Board 
Claihorne Parish School Board 
Concordia Parish School Board 
I)cSoto Parish School Board 
East Baton Rouge Parish School Board 
East Carroll Parish School Board 
East Fcliciana Parish School Board 
Ewmgcline Parish School Board 
Praoklin Pa~-ish School Board 
Granl parish School Board 
lbelia Parish School Board 
Iberville Parish School Board 
Jackson Parish School Board 
Jefferson Parish School Board 
Jcffelson Davis Parish School Board 
I+afayette Parish School Board 
I.afourchc Parish School Board 
LaSalle Parish School Board 
Lincoln Parish School Board 
I.ivingslon Parish School Board 
M adison Pm ish School Boald 
M orehouse Parish School Board 
Natchitoches Parish School Board 
Olleans Parish School Board 
()uachita Parish School Board 
Plaquem ines t'at ish School Board 
Pomlc Coupee Parish School Board 
P-of, ides Parish School Board 
Red River Parish School Board 

SCIIEDULE O F PARTICIPATING EM PLOYERS 

Richlar, d Parish School Board 
Sabine Parish School Board 
Saint Bcrnard Parish School Board 
Saint Charles Parish School Board 
Saint Ilclcna Parish School Board 
Saint lames Parish School Board 
Saint John the Baptist Parish School Board 
Saint Landry Parish School Board 
Saint M artin Parish School Board 
Sainl M ary Parish School Board 
Saint Tammany Parish School Board 
Tangipahoa Parish School Board 
Tcnsas Parish School Board 
Terrcbonne Parish School Board 
Union parish School Board 
Vermilion Parish School Board 
Vernon Parish School Board 
W ashington Parish School Board 
W cbstcr Parish School Board 

SCHOOL BOARDS (Continued) - 
W est Baton Rouge Parish School Board 
W est Carroll Parish School Board 
W est Feliciana Parish School Board 
W inn Parish School Board 
Bogalusa City Schools 
M onroe City Schools 

COLLEGES AND UNIVERSITIES - 
Louisiana Tech University 
Northwestern State University of Louisiana 
Louisiana State Unive!'sity-Baton Rouge 
University of New Orleans 
Louisiana State University M edical Center-New Orleans 
Nieholls Stale University 
Southeastern Louisiana University 
University of Southwestern Louisiana 
Grambling State University 
Southern University and A&M College-Baton Rouge 
Southern University and A&M College-New Orleans 
Southern University Shreveport-Bossier City 
Delgado Community College 
M cNeese State University 
Northeast Louisiana University 
Louisiana State University-Shreveport 
Louisiana State University M edical Center-Shreveport 
Elaine P. Nunez Community College 
Bossier Parish Community College 

VOCATIONAL TECtlNICAL SCHOOLS - 
Huey P. Long Technical College 
T. H. Harris Technical College 
Natehitoches Technical College, Region 7 
Shreveport-Bossier Regional Technical College 
Acadiav. Technical College 
Sowela Regional Technical College 
Sullivan Technical College 
Jefferson Technical College 
South Louisiana Regional Technical College 
Baton Rouge Regional Technical College 
Delta-Oaaehita Regional Technical College 
Alexandria Regional Technical College 
Teche Area Technical College 
Northwest Louisiana Technical College 
Sabine Valley Technical College 
Florida Parishes Technical College 
North Central Technical College 
Gulf Area Technical College 
Sidney N. Collier Technical College 
Young M emorial Technical College 
Hammond Area Technical College 
Evangeline Technical College 
W estsidc Technical College 
Northeast Louisiana Technical College 
Avoyelles Technical College 
Slidell Technical College 
W est Jefferson Technical College 
Charles B. Coreil Technical College 
Tallulah Technical College 
Jumonville Technical College 
M organ Smith Technical College 
Louisiana Technical Resource Center 
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SCltEDULE OF PARTICIPATING EM PLOYERS (Continued) 

VOCATIONAl, TECHNICAL SCIIOOLS (Continued) - 
Folkes Technical College 
River Parishes Technical College 
Ruston "1 echr, ieal College, Region 7 
Oakdale Technical College 
Baslrop Technical College 
M an sfield Technical College 
Lamar Salter Technical College 
Ascension Technical College 
l.afayelle Rcgional Technical College 
Shelby M . Jackson M emorial Technical College 
Regional M anagement Center S-M onroe 
l.afourche Technical College, North Campus 

S'I'AI'E AGENCIES - 
l.ouisiana Department of Education 
l.ouisiar, a School for the Visually Io',paired  
Louisiana School for tire Deaf 
Teachers' Rcfiremenl System of Louisiana 
l.ouisiana School Eff, ployces' Retircmem System 
Louisiana State Employees' Retirement System 
l.ouisian a Department of Social Services 
I lammond Developmental Center 
Southwest Louisiana Developmental Center 
Pinecrcst Developmental Center 
Louisiana Department of Agriculture and Forestry 
Louisiana Division of Administration 
Louisiana State Senate 
Louisiana tlouse of Representatives 
Louisiana Department of W ildlife and Fisheries 
l.ouisiana Department of tleahh and Hospitals 
M edical Ccnter of Louisiana-New Orleans 
Univcrsity M ed ical Center-Lafayette 
I.ouisiana Department of Insurance 
Louisiana I)cpartment of M ibtary 
Departrnent of Veterans Affairs 
Office of the Legislative Auditor 
Office of the Lieutenant Governor 
W ashinglon-Sainl Tammany Regional M edical Center 
Louisiana Department of Labor 
'1 reasury Department 
Louisiana Department of Public Safety 
I.ouisiana Department of Corrections 
University of Louisiana System 
Louisiana Department of Enviromnental Quality 
l.ouisiana Department of Transportation and Developmenl 

OTIIER - 
l.ouisiana Association of Educators 

OTHER (Continued) - 
Louisiana Special Education Center 
Louisiana School for M ath, Science, and Arts 
Louisiana High School Athletic Association 
Saint Tammany Federation of Teachers 
Louisiana State Board of Elementary and Secondary 
Education 

United Teachers of New Orleans 
Louisiana Federation of Teachers 
Special Education District #1 
Rapides Federation of Teachers/School Employees 
Louisiana Board of Regents 
W . O. M oss Regional Hospital 
Associated Professional Educators of Louisiana 
Louisiana Educational Television Authority 
Louisiana Universities M arine Consortium 
Court of Appeal, Fourth Circuit 
Jefferson Parish Council 
Louisiana Systematic Initiative Program 
E. A. Conway M edical Center 
Leonard J. Chabert M edical Center 
Earl K. Long M edical Center 
Huey P. Long M edical Center 
W are Youth Center 
Southeast Louisiana Hospital 
Louisiana State University/Lallie Kemp M edical Center 
UTNO Health and W elfare Fund 
Greenwell Springs Hospital 
Jefferson Parish Human Services Authority 
Caddo Federation of Teachers 
Saint Bernard Port, Harbor and Terminal District 
New Vision Learning Academy 
Saint Landry Charter School 
W ebster Parish Sales Tax Com m ission 
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TO TAl. A CTIVE M EM BERS - 85,419 

*INCLU DES A LL EM PLO Y ING AG ENCIES LO CATED W ITH IN EA CH PARISH 
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LO CATIO N O F TRSL RETIREES W O RLDW IDE 

(Total Number of Retirees 43,955) 

U .S. OVERSEA S M ILITARY BA SES 6 

U .S. POSSESSION S 
GUAM  
VIRGIN ISLAND S 

FOREIGN COUN TRIES 
CANAD A 
COSTA RICA 
EN GLAN D 
GERM ANY 
GREECE 
M EX ICO 
RU SSIA 
SW ITZERLAND 
THE N ETH ERLAN D S 
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Optional Retirem ent Plan 

Deferred Retirem ent Optional Plan 

Option 5 



Alletttativc ]{clit~,tllenl Plan5 

O PTIONAL RETIREM ENT PLAN 

"lhe Optional Retirement Plan (ORP) was created by La. R.S. 
11:921 and implem ented on July 1, 1990. This plan was 
designed to provide certain academ ic and unclassified 
employees of public institutions of higher education an optional 
m eth od of funding for their retirem ent, Participants who are 
eligible for m embership in the Teachers' Retirem ent System of 

1,ouisiana (TRSL) can make an irrevocable election to 
participate in the OILP, a defined contribution plan, rather than 
tile "fRSL defined benefit plan. 

The ORP was m odified by legislation passed in the 1995 session. 
"lhc new act allowed ORP m embers to continue their 
palticipation in th e ORP if th ey assum ed a position at a school 
board or other agency th at was covered by TRSL even though 
that agency was not an institution of higher education. Prior to 
th e passage of th is legislation, ORP m embers who term inated 
employment at an institution of higher education were ineligible 
to contimle th eir ORP m embership if they were employed 
outside higher education. This presented an inequity for those 
membcls as they wcxe ineligible to ever participate in th e regular 
Jctircm ent plan of TRSL. 

The ORP provides for portability of assets and full and 
imm ediate vesting of all cnn u'ibutions subm itted on behalf of the 
affected em ployees to the approved providers. These providers 
axe sclcctcd by the Board of Trustees of Teachers' Retirem ent 
Systcnr of 1,ouisiana. M onthly contributions, rem itted by both 
th e em ployers and th e employees, are invested to provide the 
employees with future retirem ent benefits. The am ount of th ese 
bcncfils is entirely dcpendent upon the total contributions and 
investm ent return s accumulated during the employees' working 
lifetim e. 

Fm ployees participating in th e ORP select individual annuity 
contracts which m ay be fixed or variable or both. In the fixed 
annuity, contributions are allowed to accumulate over a period 
of years until retirem ent and earu interest at varying am ounts 
dependent upou prevailing m arket rates. As a conservative 
investment, th e fixed annuity provides for both th e re'turn of 
plincipal and paym ents of interest. 

Although the variable ann uity may involve additional risk, it can 

also provide the employees with m ore opportunitics to enhance 
their investm ent return s. Contributions can be invested in a 
variety of assets, such as stock fund~, bond funds, m oney m arket 
accounts, etc. As the cash value of the variable annuity is 
dependent upon the investm ent results of the selected funds

, a 

m ember's account value can fluctuate from year to year. 

At June 30, 1999 and 1998, employees joining ORI' consisted 
of: 

Members of TRSL joining OP, P 
New employees joining ORP 

1999 
127 

1,186 
1,313 

1998 
156 

1,244 
1,400 

At June 30, 1999 and 1998, the am ounts transferred to ORP 
w ere: 

Am ounts previously held 
in TRSL reserv es 

Contributions 

1999 1998 

$ 538,870 
46,860,850 
$47.399.720 

$ 398,023 
39,479,100 
$39,877,123 

At June 30, 1999 and 1998, m ember and em ployer contribution 
rates w ere: 

M ember 
M ember contribution rate 

(applicable for ORP transfers) 

1999 
7.900% 

1998 
7.900% 

M ember contribution rate 0.100% 0.100% 
(administrative fee - TRSL) 

Em '01ovc 
Em ployer contribution rate 

(normal cost is applicable for 
ORP transfers) 

8.000% 8.000% 

1999 
7.029% 

1998 
7.019% 

Unfunded rate 9.471%  9.381% 

(retained by TRSL) 
16.500% 16.400% 
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Alternattve Retirement I'lan~ 

DEFERRED RETIREM ENT OPTION PLAN 

The I)eferrcd Retirement Option Plan (DROP) was first implemented on July 1, 1992 with the passage of Louisiana Revised Statutes 
11:786 by the legislature. Under the DROP, a m ember is allowed to accum ulate his retirem ent benefits in a special reserve fund and y~l 
still continue his employm ent and draw his salary. During this period of em ploym ent, no contributions are m ade to TRSL by either the 
m ember or by th e employing agency. After term ination of employm ent, th e m ember not only receives his regular m onthly retiremem 
benefit, but also ~eceives the am ount accum ulated in the DROP fund, either as a total distribution or as an additional nlom hly amnfity. 

In the original DROP, participation in the program could not exceed tw o years; however, the DROP was m odified on January 1, 1994 
to allow for a three-year period of participation. This longer period of participation perm its the m embers 'to accum ulate additional funds 
ill plallning for eventual retirem ent from the work force. 

All monthly deposils to the DROP accounts are sheltered from taxes until withdrawal from the account after termination of employment. 
I f the with drawal is m ade in a single sum or for a period of less than ten years, th e m ember has th e option of "rolling over" tile v,,ithdrawn 

funds to an individual retirement account (1.R.A.), individual retirement annuity, or to another qualified plan. Certain restrictions do apply. 
A cal cfifl study of all provisions of the DROP should be made by the member in order to determ ine what is best for his particular situation. 
TRSL suggests that members consult with their tax accountants prior to m aking a withdrawal selection. 

All inform ation printed above is presented as a summary only and is not intended to be a substitate for any language contained in the law 

M embers Entering DROP 
Disbursem ents 
1)ROP Reserves at June 30 

1999 
2,003 

$ 51,764,526 
$435,446,423 

O PTION 5 

1998 
1,827 

$ 46,266,624 
$339,153,719 

Percent 
Increase 

(Decrease) 
10% 
12% 
28% 

The Option 5 program becam e effective on January 1, 1996. Retiring m embers who had not participated in the Deferred Retirem ent 
Option Plan (DROP) could choose the Option 5 alternative which provided both a one-time single sum payment of up to 36 months of 
a regular m aximum m onthly retirem ent benefit, plus a reduced m onthly retirem ent benefit for life. The am ount of the m onthly benefit 
for life is based upon the amount of the single sum payment, the member's age at the time of retirement, and an actuarial reduction. 

As with the DROP program , the m ember has several choices pertaining to the dislxibution of the single sum paym ent 

The m ember m ay receive tile entire am ount less twenty percent federal incom e tax withholding. 
The m ember m ay roll over the entire am ount to an individual retirement account, an individual retirem ent annuity, or another qualified 
plan. 

The nlember may begin a period of monthly or yearly withdrawals of the amount. However all withdrawals are subject to the same 
tax laws th at apply to the DROP. 

M embers choosing Option 5 
l)isbursem enls 
O ption 5 Reserves at June 30 

1999 
160 

$7,055,920 
$1,789,827 

1998 
159 

$6,272,739 
$l,288,811 

DROP/OPTION 5 ACCOUNT INTEREST RATES 

Percent 
Increase 

(Decrease) 
1%  
12% 
39%  

FISCAL YEAR ENDING JUN E 30 1994 1995 L/96 1997 ~ 1999 
I 

a 5.22% 16.59%~ 12.32%  20.28%~ u INTEREST RATE 8.70 R, 13.49% 
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