
ST. TAMMANY MEDICAL SERVICES DEFINED CONTRIBUTION PLAN 
Financial Statements for the Years Ended December 31, 1995 and 1994, Supplemental Schedules for the Year Ended December 31, 1995 and Independent Auditors' Report 

.maer provisions .of state law, this report is a public document. A copy of the report has been submit- ted to the audited, or reviewed, entity and other appropriate p~lblic officials. Tile report is available for public inspection at the Baton Rouge office of the Legislative Audi- to,, and, where appropriate, at the office of the parish clerk of.c.ourt 

/E~Z 



ST,, TAMMANY MEDICAL SERVICES DEFINED C.ONTRIBUTION PLAN 
TABLE OF CONTE:NTS 
INDEPENDENT AUDITORS' REPORT FINANCIAL STATEMENTS FOR THE YEARS ENDED DECEMBER 31, 1995 AND 1994: Statements of Net Assets Available for Benefits 
Statements of Changes in Net Assets Available for Benefits Notes to Financial Statements SUPPLEMENTAL SCHEDULES FOR THE YEAR ENDED DECEMBER 31, 1995: Assets Held for Investment Purposes - Schedule 27(a) Reportable Transactions - Schedule 27(d) 

Page l 



Deloitte & louche LLF' 

INDEPENDENTAUDITORS'REPORT 

Suite 3700 One Shell Square 701 Poydras Street New Orleans. Louisiana 70139-3100 

The Pension Administrative Committee St. Tammany Medical Services Defined Contribution Plan: 

"letephone: (504} 581 2 ~.' Facsimile: (504) 561 "/. 

We were engaged to audit the accompanying financial statements and supplemental schedules of St. Tammany Medical Services Defined Contribution Plan (the Plan) as of December 31, 1995 and 1994, and for the years then ended, as listed in the table of contents. These financial statements and supplemental schedules are the responsibility of the Plan's management. As permitted by Section 2520.103-8 of the Deparllnent of Labor's Rules and Regulations for Reporting and Disclosure under the Employee Retirement Income Security Act of 1974, the plan administrator instructed us not to perform, and we did not perform, any auditing procedures with respect to the investment information summarized in Note 3, wlfich was certified by Hibernia National Bank, the trustee of the Plan, except for comparing such infbrmation with the related infbrmation included in the financial statements and supplemental schedules. We have been informed by the plan administrator that the trustee holds the Plan's investment assets and executes investment transactions. The plan administrator has obtained a certification from the trustee as of and for the years ended December 31, 1995 and 1994, that the information provided to the plan administrator by the trustee is complete and accurate. 
Because of the sig~fificance of the information that we did not audit, we are unable to express, and do not express, an opinion on the accompanying 1995 and 1994 financial statements and supplemental schedules taken as a whole. The form and content of the information included in the 1995 and 1994 financial statements a~ad supplemental schedules, other than that derived from the information certified by the trustee, have been audited by us in accordance with generally accepted auditing standards and, in our opinion, are presented in compliance with the Department of Labor's Rules and Regulations for Reporting and Disclosure under the Employee Retirement Income Security Act of 1974. 
,. w;,.-,~ e_cP 

June 7, 1996 

DeloltteTouche Tohmatsu International 



ST. TAMMANY MFDICAL SERVICES DEFINED CONTRIBUTION PLAN STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS DFCEMBER 31, 1995 AND 1994 
ASSETS Cash INVESTS, at estimated fair value Common trust funds: Fixed income Mutual funds: Money market Fixed income Equity Total inw;stm~nts RECEIVABLES: Contributions receivable ,Accrued income Total receivables Total assets LIABILITIES Excess contributions from Plan Sponsor NET ASSETS AVAILABLE FOR BENEFITS 
See notes to financial stalements 
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1995 1994 
2,334,900 1,783,985 259,370 2,691,028 1,279,463 6,564,761 
823 

197,953 1,783,983 719,942 4,485,863 
256,504 823 256,504 6,565,584 4,742,367 

327,894 150,478 $6,237,690 $4,591~889 



s'r. TAMMANY MI-DICAL SERVICES DEFINED CONTRIBUTION PLAN STATEMENTS OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS YEARS ENDED DECEMBER 31, 1995 AND 1994 
ADDITIONS: Net appreciation in fair value of invesmaents Interest and dividend income Contributions fToln employer 
DEDUCTIONS: Net depreciation in fair value of investments Benefit payments 'Trustee fees 
NET INCREASE NET ASSETS AVAILABLE FOP. BENEFITS AT BEGINNING OF YEAR NET ASSETS AVAILABLE FOP. BENEFFFS AT END OF YEAR 
See notes to financial statements 
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1995 1994 
$ 638,860 $ 237,703 140,841 901,357 966,552 1,777,920 1,107,393 

158,622 88,033 74,613 44,086 34~548 132,119 267,783 1,645,801 839,610 
4,591,889 3,752,279 
$6,237,690 $4,591,889 



ST. TAMMANY MEDICAL SERVICES DE!FINED CONTRIBUTION PLAN NOTES TO FINANCIAL STATEMENTS YEARS ENDED DECEMBER 31, 1995 AND 1994 
1. SIGNIFICANT ACCOUNTING POLICIES Basls ofAccountlng - The financial statements of the St.Tammany Medical Services Defined Contribution Plan (the Plan) have been prepared on the accrual basis of accounting. Investments - The Plan's investments are held by the Plan's trustee, Hibernia National Bank (Hibernia) Under the terms of a trust agreement, Hibernia 'administers the investment transactions of the Plan on behalf of the participants and has discretionary authority over the Plan's assets, which can include investing in Hibernia administered accounts. The invesUnents and changes therein are reporW, d at fair value as determined by the trustee. The money market investment is stated at cost, which approximates market value. The common trust funds and mutual funds are managed by Hibernia and administered by Federated Securities Corporation. As administrator, Federated Securities Corporation is responsible for calculating the per unit market value of the respective funds' net assets. Under the terms of the common trust fund and mut~ml fund prospectuses, the Plan can divest itself of the investments by reselling them to the respective fund on monthly valuation dates for common trust funds or daily for mutual funds, at a unit price equal to the per unit interest of the market value of the funds' net assets. The investments in these funds are stated at the Plan's pro rata interest in the market value of the funds' net assets. Administrative F~penses - An affiliate of St. Tammany Medical Services, Inc. (the Plan Sponsor) bears most of the administrative costs of the Plan. The trustee fees that are borne by the Plan are treated as an investment expense and are deducted from inw~stment earnings allocated to the participants' accountS 2. DESCRIPTION OF THE PLAN The Plan is a noncontributory, defined contribution pension plan coveting all full-time employees of St Tammany Parish Hospital (the employer) who have completed the minimum requirements of one year of service and are 21 years of age or older. An employee is credited with one year of service for each calendar year in which the participant has completed 1,000 or more hours of service with the employer. The Plan is subject to the provisions of the Employee Retirement Income Security Act of 1974 (ERISA). The Plan requires employer contributions equal to 6% of the aggregate Compensation of all participants Contributions are remitted to the trustee and are invested in accordance with the provisions of the Plan. Employer contributions on behalf of participants are 100% vested after five years of credited service. 
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Income earued on investments and the net realiz~ed and unrealized appreciation in estimated fair value of investments are allocated to participants' accounts in the ratio of each participant's adjusted beginning balance to the adjusted beginning balance for all participants. The adjusted beginning balance is defined as the account balance at the beginning of the period less withdrawals, distributions, forfeitures and othcr payments made during the period. Forfeitures of terminated employees' nom,ested account balances are applied as a credit against employer contributions. Upon retirement, death, or disability, the participant is entitled to receive the value of his account within 60 days after the close of the plan year in which the event occurred. The participant may elect to receive the vested portion of the account in a himp-sum distribution or in periodic payments. Terminated employees receive benefits no later than 60 days after the end of the second plan year after the break in service occurs. Benefits payable to terminated employees were $17,812 and $124,112 at December 31, 1995 and 1994, respectively. Additional information regarding the description of the Plan is provided in the Summary of Plan Description of St. Tammany Medical Services Defined Contribution Plan which is made available to al participants. INVESTMENTS Financial information relating to investments is included in the accompanying financial statements bascd on information provided by the trustee. "lqaat information, which has not been audited by independent auditors, is sumnmrized below: At December 31, 1995 and 1994, the estin~ted fair values and cost of the Plan's investments, as determined by the trustee, were: 
Hibenfia Employee Benefit Intermediate Term Bond Fund - Fixed Income Common Trust Fund Hibernia Tower Cash Reserve Fund - Money Market Fund Hibernia Tower Total Return Bond Fund - Fixed Income Mutual Fund Hibernia Tower Capital Appreciation Fund - Equity Mutual Fund 

1995 Estimated Fair Value Coat 1994 Estimated Fair Value Coat 
$2,334,900 $ 1,922,812 $ 1,783,985 $ 1,561,487 259,370 259,370 197,953 197,953 
2,691,028 2,588,528 1,783,983 1,898,089 
1.279.463 1.099.771 719.942 772~91__4 $6__.,5__64,7__61 $5 870 481 $4,485 863 $4,430,443 
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A summary of investment income and realized and lmrealized appreciation (depreciation) in investment, as reported by the trustee, follows for the years ended December 31: 
Interest and dividend income 
Unrealized appreciation (depreciation) in value of inveslanents 

1995 1994 $ 237,703 $ 140~841. $ 189,590 216,606 2321664 $ 14,293 (130,674) (42,241) 
4. PLAN TERMINATION Although the Plan Sponsor has not expressed any intent to do so, the Plan Sponsor has the right to modify, suspend, or discontinue contributions to the Plan at any time, and such action shall not be deemed to be a termination of the Plan. The Plan Sponsor also has the right to terminate the Plan subject to the provisions of ERISA. 

5. INCOME TAX STATUS The Internal Revenue Service has ruled that the Plan qualifies under Section 401(a) of the lntemal Revenue Code (IRC) and is, therefore, not subject to tax under present income tax law. Once qualified, the Plan is required to operate in conformity with the IRC to maintain its qualification. The Pension Administrative Cormnittee is not aware of any c~ourse of action or series of events that have occurred that might adversely affe(~ the Plan's qualified status. 6. SUBSEQUENT EVENT As of January 1, 1996, an amendment to the Plan substituted St. Tammany Parish Hospital in place of St. Tarot, any Medical Services as the Plan Sponsor. A determination letter will be filed in connection with this amendment. 
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ST. TAMMANY ME'DICAL SERVICES DI--FINED CONTRIBUTION PLAN SLIPPLEMENTAL. SCHEDULE OF ASSETS HELD FOR INVESTMENT PURPOSES - SCHEDULE 27(a) DFCEMBER 31, 1995 
dentity of Issue Hibernia Employee Benefit Intermediate Term Bond Fund (13,333 sh,~'es) Hibernia Tower Cash Reserve Fund Hibernia Tower Total Return Bond Fund (258,504 shares) Hibernia Tower Capital Appreciation Fund (176,569 shares) 

Description Cost Current Value 
Fixed Income Common Trust Fund $1,922,812 $2,334,900 Money Market Fund 259,370 259,370 
Fixed Income Mutual Fund 2,588,528 2,691,028 
Equity Mutual Fund 
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1.099.771 1,279,463 $5,870,481 $6,564,761 



O0 


