
C A I" E G O R Y 2 3 
U. S. Govermnenl Obligalions 19,592,644 Col pol ate Scout itics I ~onds Mortgages OIhcI I kluilic~ 

46,758,043 49.284.312 07.209 172 

Cosl or Amortized Cosl 

46,758,043 49,284,312 07,209,172 
46,756394 50.172.404 

"I{}TAL 19,592,644 227,,95B,302 243,542,946 275,75g,954 
F. TRFNI) INFORMATION Trend information which gives an indication of the progress made in accunmlating sufficicn assets to pay benelits when duc, are presented on pages 12 and 13. G. lgAllLY RI~71"IIII,;MI,;NT WINI)OW Based upon a request of the Administration of the City of New Orleans, on l)ecembcr 8, 1986, the Board approved thc opening of an "Early Reliremenl Window" effective January 1, 1987 through April 30, 1987. This "window" allowed any member with at least 15 years of scrvicc, and whose age plus service totals at least 70 years, to retire with no early retirement redaction The actuarial valuation as of December 31, 1989 included estimated ad.iuslmenls for this "window", since not all requests were received and approved prior to the preparation of the actuarial request. 
11. COST-OF-I,IVING BENEFITS BONUS Retircd menabcrs were paid a cost-of-living bonus benefit for 33 consccufive years. The 199(i bonus, which totaled $1,414,345 was calculaled for each individual at the rate of 3% of the ctlrrenl benefit for the each year of retircment, with a maximum the greater of $600 or $75 times each ycar oflcliremcnt, li was provided from the earnings on investments in excess of 6%. The Board plans to continue the cost-of-living bonus benefit as long as interest earnings aw sufficient. 
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] ,UTHER C. SPE.IGHT & COMPANY 
A Corporation of Certified Public Acco:u~t~mts and Management Cor~s,dt<mts 

Wc have audilcd ll]c accompanyinp~ statemenl of plan net assets of Ihc ILmployccs' IZetilctnenl Sy~dei]l of lhc (7ily el N,2\v Oilean.s (a component u11Jt of the Cily of Ntw ()llcans) (Ihc I}Ian) as {11 I)cccmbcl 3], 1996, and the ic]aI{'.(I s[aicl]]ell[ of changes in net agscls tel Ihc ycal Ihcii ended Thcsc lmancial S[flICIIICII[S alO Ilia rcsl)ol]sibility of the I}IaH's i//~1i/;Q}~c111cii1 ()ul l{:SI}OllSibililv IS [o CX])l'OSS all ot}illJ(}l] (}11 Ihose ]illallcJal SI~tIelIICII[S base(.] (tll tltlI ;-ludi[ 
\\it C()lldHcIcd {)ill audit ill accordallCe with gcl]crally acccpled :ttH.iilill!! Stal]dal(l.% ill]{. (~OV{'lIllllClll /\tl(]i[i1]P S[}tJI{'IaldS. "J'JIOSO Sla-l}d21l'(Js JCfllliJe [J}aI \VC I)J21J} ~tl}tJ 1)0If/till} IJ}C ~ltl{JJl I{} obta)u i(!asolla[}lc ~tS!~IIIaIICC ~lbo[ll wllcllleI the fillaliCial SI~t[CIIICIIIS ~tIC [1{2c OI lll~lICli~l] llli,<SI~1I.el/lOI][ AI} ;t0dll if/eludes CXaII]iIIJI]~,, {111 ~t test basis, evj(]el'lCC stli~p(}ltlllP, IhP 3111O/lll[S ~tlld disc}ostucs ]II lilt [Jl/:4llCia} sIatomelHs. All aLldil, a}so inc}t](les asscssiQ9 111c ::ICC{}tII]IJl]I} i)Jinciplcs usc(I and the ovc.lall financial SlaIel/lC..lll i)icscntalion We ltclievc ilia[ OlU audit II[ovidcs ;I ic/-ISOll[ll)le [)~tSIS ]'{11 Ol.ii opilliOll. In am opin(on, d~e iesl)ect~;, tllc Imancia as el I)ecclnbcl 3), Ct}llfOiilli[y wi[h }[ellc 

financial statements rCielrcd to above p~escnt {aUl~, H/ all ma{oltal staltis of the ]';mployees' }?.elilclneilt System of the ('it~ of New ()~Jcans 996, and lhc changes in ils financial sIafus I{}i the ?cal then ended in ally accepted accounting princii)lcs. 
Otll atl{Ji[ V, qlS tllHdC IOl []It I'Kll[)o.c,c of fOllllillg all opiIliOl] Ol1 lllc l/asic J]i/;ll]Cl}lI s[3lClllCllIS }ts a whole l'h( Jcquilcd statistical ii/folmalion ;4lid Ihe supl)lemcntal schedules lislc(I ill the lal)lc ()I {:OllICl/[s [(} the tci)(ti[ tilL' J}lCSeIIR:d [of file ptllposes ()f additional al]alb'sis and ~1112 iio[ ;i IC{lUilcd I}aiI o1 tllC [}a,{;ic fillallcial SlalO111L~llls. SllC]l tequilcd statistical inf(/Inmlion and supplenlcnta] ~;chcduies Io] lhc yc:al cndcd I)c{clnl)c] 31, 1996, ha\'c bccu subjc(Icd l(} Ihc auditing l}iOCCdmCS al}plied in thc audit of lhc basic financial slaIglllCllIS Hlld. ill (Kll O[}iiliOll, a]c I~ti113, Stalc(] i11 all i]];l[cii~ll icspects wh{:ll consideled in ic[;tliOl/ 1{/ lhc ItaMc IlllitllCi}/I Sl~}I{21]lClll.% I~tkt'l} ~lS il "~,'llO~C 
Ill accoldall(:c wilh (;OPettllll('ll[ Auditing 5'/a*~dard.s, we have also issued a [cpol I (lalcd lunt: l I, 199-/ on oul cousidolation of lhc ]~;ml}loyces' l(etiren]ent Sysleln (/t thc City el Ntv,, ()l]{':}lllS illl/'lll21l C()II[l{}] S[IIICIUI{: alld a Iel)ol'[ dated JUlle l l. 1997 {m its con/l)liancc wilh laws 
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If a mcmbcr dies aftcr ictircment and before conllibutiolls in annuity and pension payments, the to his beneficiary. 
receiving lhc amount of this accumulatcd lump sum balance of his contributions is paid 

When an active employee dies, a death benefit, equal to the employee's accumulated contributions, with inleresl, is paid to the beneficiary designated by tile employee or, in tile absence of such designation, to his estate. Should the employee have completed three or more years of creditable service, there shall be paid additionally a hanp sum of benefit equal to one- lburth of tbe earnable eonq)ensation of such deceased employee for the year immediately preceding the date of dealh, plus 5% of said eamable compensation for each additional year of creditable service, excluding credit for military service purchased, and shall not exceed tile earnable conapensafion of the employee for tile year imlnediately preceding tile dale of death. If the employee at the dale of his death was eligible tot relirenrent and leaves a surviving spousc, tile sarviving spouse is entitled 1o elect to receive retirement benefits equal to tile amount which would have been paid, had the menrber retired on the dale he died and had he elected option 2 of a reduced rctiremenl allowance payable throughout litE with the provisions that, upon his death, his reduced retirement allowance would be continued throughout tile life of his surviving spouse as beneficiary. The surviving spouse who elects this option will nol be entitled a retired of the accumulated contributions, including interest, of file deceased member nor to additional lump sum dealh benefit. Any amounts which may be paid or payable under the provisions of any Workmen's (~olnpellsation Statute or similar law to a nlelllber or to a dependent or a l/1ellqber Oll account o[ accidenlal disability or accidental death shall, in such a maturer as the l?,oard shall approve, bc olivet agaillst and payable in lieu of any benefits payable out of the funds provided by tile (:it',' under tile provisions of the Retirement system on account of tile same accidental disability or on account of death. Upon written application of a member in active service or of the head of his departmenl, any member who has had 10 or more years of creditable service may be retired by the Board on an ordinary disability retirenlent allowance if an physician nominated by the Board shall certify that tile member is mentally or physically totally incapacitated lot tile further performance of duty. thal such incapacity is likely to be permanent, and that tile member should be retired. Upon retirement for ordinary disability, a member will receive a service retirement allowance, il eligible, otherwise the melnber will receive a disability retirement allowance whicll will consist (1t": a) An annuity whicll shall be tile actuarial equivalmal of the elnployee's accumulated comribuliuns at the time of retirement; and b) An animal pension, which together will~ tile annuity in (a), shall be 75% of the service allowance that would have been payable upon service retirement at tile age of sixty-live. had tile member continued in service to tile age sixty-five. Such allowance is to be 



D. CONTRIIIIJTIONS REQUIRED AND CONTRIBUTION MADE The Employees' Retirement Systems' funding policy provides for periodic employer eonlributions at aetuarially determined rates that, expressed as percentage of annual covered payroll, are sufficient to accumulate sufficient assets to pay benefits when due. l+evel percentage of employer payroll con(ribution rates are determined using the "Entry Age Normal Actuarial Funding Method". The Employees' Retirement System also uses the "Percentage of Payroll Method" to amortize the unfunded liability over a thirty year period effective July 1, 1974. l';mployees contribute 4% of their earnable compensation in excess of $1,200 per year. Earnable compensation is the ammal compensation paid +to an employee which includes overtime and/or SUl31~lementary pay earned prior to April 29, 1979. Effective April 29, 1979, it is defined as annual compensation paid to an employee plus |em~re pay. CASH AND INVESTMENTS 
As of December 31, 1996, the Employees' Retirement System had the following cash accounts and related FDI(? insurance and/or other types of collateral to secure the plans accounts: Book !~;xdancc+ 

5.974 

Bank Balance 
$ 1,105,936 
15.974 

Amount of Depository Ins, or Collateral 
5.974 $499,477 $ 1,121,910 $ 1,121,910 

Investments including repurchase agreements, made by the EMPLOYEES' RETIREMI,;N'I SYSTEM are summarized below. The investments that are represented by specific identifiable investment securities are classified as to credit risk by the three categories described below: 

Category 2 
Category 3 

Insured or registered, or securities held by the EMI'LOYEES' RI,;TIREMEN'I SYSTEM or its agent in the EMPLOYEES' RETIREMENT SYS'I'EM's nanle. 
Insured and registered, with securities held by the counterparty's trust department or agent in the EMPI+OYEES' RETIREMENT SYSTEM's name. 
Uninsured and unregistered, with securities held by the counterparty, or by its trust department or agent btll not in the EMPLOYEES' RETIREMt';N'I SYSTEM's name. 



SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES The ft~llowing are the significant accounting policies followed by the plata ~is of AccouJmOo.g - The accompanying financial statements are prepared on lhe accrual basis of accounting. Contributions are recognized as revenue in the period in which employee services are performed. Meted Used_LoY_a~ll ~jl)lvestmen~s - The Plans equity securities are reported at market value Fixed income securities are reported at amortized cost with discounts or premiums amortized using the "straight line method", and reported at market value. Investment income is recognized as earned gains and losses on sales and exchanges of fixed income securities are recognized o~ the transaction date. 
C. CHANGE IN ACTUARIAL VALUATION 
Beginning with the January l, 1991 actuarial vah~ation, the actuarial valuations were prepared using the "Frozen Entry Age Actuarial Cost Method" of funding. Prior to the change in the funding method, the l'lan had been funded using lhe "Entry Age Normal Cost Method". 
Under the Frozen F, ntry Age Actuarial Cost Method, the normal cost of the plan is designed to be a level percentage of payroll, calculated on an aggregate basis, spread over "the entire working lifetime of the participants. The future working lifetime of the participant is determined from each participant's hypothetical entry age into the plan assuming the plan had always bccn in existence, to his expected ~elirement dale. For the first year the actuarial accrued liability is the amount of total liability not covered by future entry age normal costs and is called the frozen actuarial liability since it is not affected hy actuarial experience gain,,; or losses in future years. This amount is composed of actuarial value of b,znefits already funded (assets) and those not yet funded (unfunded frozen actuarial liability). 
Once established, and for valuations in subsequent years until fully amortized, the unfunded froz,zn actuarial liability is affected by the normal cost, the valuation interest rate and plan contributions. .The normal cos~ must then become the balancing item as the allocated anuuaJ portion of the remaining actuarial present value of retirement benefits. As a result, normal cost will fluctuate from year to year to account for actuarial experience. 
The amortization period, which ends December 31, 2003 is being maintained. Beginning with January 1, 1992 actuarial valuation, the alnortization amount was "frozen" and is equal to the 13 year remaining anmrtization amount over the period January 1, 1992 through I)eccmbcr 31, 2003. As a result of the change in method, the actuarial valuation of assets reflected a net decrease of $35,549,141. 



computed oil tile average compensation, plus the sum of $1,200 provided, howevcr, that tile lniuinlunl annual rctircmcnt allowance will be $300 per year. Upon the application of a member or tile head of his deparUnent, any member wlloln tim Board finds has been totally and permanently incapacitated for duty as the natural and proximate result of an accident sustained in service as an active member and occurring while in the actual performance of his duty at some definite time and place without willful negligence on his part may be retired by the Board; provided, that a physician nominated by the Board will certify that the member is mentally or physically totally incapacitated for the further performance of duly, that such incapacity is likely to bc permanent, and that the member should be retired. Upon retirement for accidental disability, a mcnrber will receive a service retiremm~t allowance, if cligible, otherwise he will receive an accidental disability retiremcnt allowance which will consist of: a) An annuity which is tile actuarial equivalent of his accumulated contributions at tile time of letirell3ent, and b) An annual pension equal to tim diflerence between his annuity and 65% of his camahlc COlllpensalion Any employee whose withdrawal fiom active service occurs prior to his attaimnent of tile age of sixty, who has completed at least 10 years of creditable service, may remain a member of tile Retirement System by permitting his accunmlated contributions to relnain on deposil with tile System. 
Should tile member lmve served at least 10 years before such separation, he will bc entitled lo receive a full service retirement after sixly which he may elect, subject to tile rcduclions applicable to retirement belbre tile age of sixty-two, which will be based upon tile amoun! earned and accrued at the date of withdrawal fi'om service. Upon withdrawal without 10 years of creditable service, tile employee is entitled to tile return of his accumulated contributions with interest or the employee may allow contributions to remain on deposit tbr a maximum of five years. l';ffcetive July 16, 1974, provisions were made for reciprocal h'ansfcrs of servicc and funds between this System and tile Employees' Retirement System of the Sewerage and Water Board of New Orleans. Ill the event an employee transfers fi'om one employer to the other, service credits are h'ansferred flora the employee's previous accounl plus earned interest and all cmployer contributions, plus agreed-upon inlerest, are transfcrred. 



Mmnbership includes Employees hired on or after July l, 1947, who become members as a condition of employnmnl. 2. l';mployccs hired before July 1, 1947 became mcmbcrs, unlcss they clccted no! to join. 3. Officials elected or appointed for fixed terms, however, membership is optiona All officers and employees of various judicial and polilical offices, excepl those cow:red by another system and tlaose for whom no contribulions arc madc by respective offices. 
Under the System, employees wilh 30 years of service, or who attain age 60 with 10 years of service, or age 65 with at least five years of service are entitled to a retirement allowance, consiisting of the following: 1. An annuity, which is tim actuarial equivalent of the employee's accumulaled contribution at the timc of rctirement; plus An annual pension, which together with the above annuity, provides a total retirement allowance equal to 2% of average compensation times first 10 ycars, plus 2-1~% of average compensation limes next 10 years, plus 4% of average compensation times creditable service over 30 years, lnaximum not to exceed 100% of average compensation. For service retirement prior to age 62 with less than 30 years of service, Ibis amount is reduced by 3% for each year below age 62. For service retirement prior to age 55 with 30 years of service, this alnouuI is reduced by 2% (1% for members who retire prior to January 1, 1983) for each year below age 55. For service retirements at age 55 wilh 30 or more years of service, this amounl is no! reduced. Average compensation is defined as average annual earned compensation (which includes overtime earned prior to April 29, 1979 and telmre pay) of a member for the highest thirty-six successive mouths of service as a member, minus $1,200. 
An additional pension equal to 2% of $1,200 times the firsl 10 years, plus 2-1V2 % of $1,200 limes next 10 years, plus 3% of $1,200 limes ncxt 10 years, plus 4% of $1,200 limes crcditablc service over 3(1 years, for members who retired on or after January I, 1983, will be provided if an employec retires on service retirement allowancc after attaining age 55 while still a member. This ceases when thc cmployee bccomes eligible for Social Security. For service retirenlenl prior to age 62 wilh less Ihan 30 years of service, 1.his amounl is reduced by 3% for each 2,'car below age 62 (1% for each year below age 55) for service accrued prior to .lanuary 1, 1983. 



NOTES TO TIlE FINANCIAL STATI~MENTS 
A. PLAN I)ESCI/1PTION The EMI~I,OYH~;S' RI';T1REMENT SYSTEM OF TIlE CITY OF NEW OR1,EANS (Retirement System) is a (~ombination Defined Benefit and Defined Contribution Pension plan established under the laws of the State of l.ouisiana. The City Charter provided lhal the Retirement Ordinance (Chapter 114 of tile Code) continues to govern and control the P, etircmcnt System under the managemenl of the l?,oard of Trustees, and also for changes in the P, etircment System by council action, subject to certain limitations for the purpose of providing retirement allowances, death, and disability benefits to all officers and employees of the parish, except those officers and employees who are already or may hereafter be included in the benefits of any other pension or retirement system of the city, the state or any political subdivision of the statc. 
The I:,MIq,OYI~;I';S' RETIREMI';NI" SYSTEM OF TIlE CITY OF NEW ORIA'ANS became operative on .luly 1, 1947. It is supported by joint contributions of tile City and employee nmmbcrs and income fi'om investments. The City makes contributions for members during active service as well as lbr periods of service of member employed prior to July 1, 1947. In this way, reserves are aceunmlaled fi'om the city and employee contributions. 
The general administration and tile responsibility for tile proper operation of tile Retirement Syslem and for making effective the provisions of the Retirement Ordinance arc vested in the five member Board of Truslecs of the Retirement System. 
AI December 31, 1996, I",MI'I,OYEliS' RF, TII{EMI;NI" SYSTI';M mcnabcrship consisted of 
Rcli,ccs alld beneficiaries Ctlllenlly/ecciving benefits "1 cllnittated enlployccs etllilled Io bcllcfils bul no[ yet receivitlg I]1131/1 

IOI AI, A('I IVI; I';MI~I,()YI~I!S 

)ecelnbel 3 1996 705 96 801 1,539 2.353 3,892 5.693 The City of New Orleans requires membership in the I~;MI)I,OYF, I~,S' RETIRFMI';NT SYS'I'EM for all City of New Orleans regularly employed persons. 



1. CUMULATIVE EFFECT OF CHANGE IN ACCOUNTING PRINCIPLE l)uring 1996, the Plan changed its method of accounting for investments. Investmeuts are carried at tair value to conform to the current pronouncements of the Governmental Accounting Standards Board (GASB). In prior years the investments were recorded at cost o1" amortized cost. The effect of this accounting change was to increase income for the current year by $10,620,848. Thc financial statements for 1995 have not been restated, consequently, the cumulative effecl ol lhe change in accounting principle is shown as a onctimc increase to the statements of changcs in plan net assets. 



CASlt 

EMPLOYEES' RETIREMENT SYSTEM, CITY OF NEW ORLEANS STATEMENT OF PLAN NET ASSETS AS OF DECEMBER 31, 1996 
ASSETS 

1,U~CFIVABI,ES: Contributions Accrued imerest and dividends Employer's contribution Prepaid expenses l)ue fiom broker tbr securities sold TOTAl, RECI~IVABI,F~S 
N V 1 ~; S "I'M EN "I'S: Stocks, Bonds, Other, at Market Value (Note F) 
TOTAL ASSH'S 

LIABILITIES l)uc to Terminated Employees Accrucd Managemcnt and Cus(odial Fees Other Accounts Payable "1"O3 "A L 1 ~1AB113 TI F,S NET ASSI"TS I II';LD IN TI>,UST FOR PENSION BENEIqTS (A schedule of funding progress is presented on Page 12) 

$ 499,477 
39,357 1,582,290 122,542 363,960 522,973 
2,631,122 
275,758,954 
$278,889,553 
$58,083 337,310 47,933 443,326 $278,446,227 



Yea~ 1991 1992 
1993 1994 1995 1996 

SCHEDULE OF CONTRIBUTIONS 
Actuarial Required Employer Contrib~ign~ $ 9,078,892 9,258,07 
9,274,32(I 9,238,967 10,629,702 9,858,968 

Percent Contributed by Employer 100% 
100% 100% 100% 100% 88.3% 
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jnoer provisions of state law, thts report is a public document. A copy of the report ha.'; been submit- ted to the auditod, or reviewed, entity and other appropriate pub!ic officials. "the repor| is available for public inspection ~,t the Baton Rouge office of the Legislative Audi- tor and, where appropriate, at the office of the parish clerk of court. eo.lease Date 



EMI'I,OYFES' RETIREMENT SYSTEM, CITY OF NE"W ORI.EANS STATEMENT OF CIlANGES IN NET ASSETS FOR TilE YEAR ENI)FD DECEMBER 31, i 996 
AI)I)I I'IONS: (~ol~Iributions: Employer Fmployccs Transfers from S&WB P~l) ltlCnls fOl Militaly Scrviccs I ransl~ts I)'om St+tic SystcJn 
Investlncllt Income: Intcrcsl and dividends Net apprcciali,m(dcplcciation) (~OIIllllission 1-~.ecaiM tn C Securities I.cnding ]olal ]nvcstnlcllt ]l/COtllC e~;s hlvcsIincnl I'.xpcnscs ]liV ~StlllCill I'xpcnscs 
OlAf. AI)I)I'I IONS 
I)H)UCTIONS: Retirement Allowances Ordhlaly I)isabilit5 I~.ctitcnlcnts Accidental I)isabi[ily Rclircmcnt Separation Retircnlcnts Refunds to Mcn]bcJs "1 lallsfe/s IO the State Rcti/cnlClll S)'Stell] I /nnsli2r to tile SCWCla~,c and Walcr Iloald Itansli:r to M I'.Ii R S I.ump :~,um Bencf, ts I)uc Io Dcalh of Mclnbcls Cost of laving licnefits Othel Adlniniy, t/alivc i;xpcnscs 
NEI ]NCP.I,;ASI~ IHF()Rt; ((IMUI ATIVE H:FI'(-I OF CIIAN( IN A(?(?OUN'I lN(i Iq(INCIPI.I~S ( unlul~llivc cflcct on pl iOl yeats rcstlllJllg fionl changes in accounlmg plilu:il~lCS (Note I ) NEI ASSI'I S I IH.II IN "1 RUSI FOP. PI~NSION BENFFITS P,I',(IINNIN(; OF YIAR 

$9,858.968 2,761.098 65.833 12,899 80.949 
0,905,303 0,620,848 66.072 64.060 

33.201.650 
0,134.598 1,125,089 585,849 349.520 787.137 350,724 1,165,621 159,985 152.980 1,414,345 10.739 
16,965,063 39,698.150 221.783.014 



With respect to the internal control structure, we obtained an understanding of the design of relevant policies and procedures and whether they have been placed in operation, and we assessed control risk in order to determine our auditing procedures for the purpose of expressing out" opinion on the financial statements and not to provide an opinion on the internal control structure. Accordingly, we do not express such an opinion. For tile purpose of this reporl, we have classified the significant internal control structure policies and procedures in the following categories: Accounting Cam rlr~ls - Revenue, Accounts Receivable, and Cash R(',ceipts Cycle - Purchases, Accounts Payable, and Cash Disbursements Cycle - Property, Plant, and Equipment - General ledger and Financial Reporting - Compliance with Laws and Regulations For all of the control categories listed above, we obtained an understanding of the design of relevant policies and procedures and whether they have been placed in operation, and we assessed control risk. A material weakness is a reportable condition in which the design or operation of one or more of the internal control structure elements does not reduce to a relatively low level the risk thal errors or irregularities in amounts that would be material in relation to the financial statements beilltg audited may occur and not be detected within a timely period by employees in the normal course of performiug their assigned functions. Our consideration of the internal control structure would not necessarily disclose all matters in the internal control structure that might be reportable conditions and accordingly, would not necessarily disclose all reportable conditions that are also considered to be material weaknesses under the standards established by the American Institute of Certified Public Accountants. However, we believe that the following are matters of material weaknesses as defined above: 
~ No interim financial statements were prepared within the audit period 
~ Investment subsidiary ledgers were not adequately maintained ~ Investment activity source documents (i.e. eonfirmations and investment statements) were not maintained in an orderly fashion. 
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REQUIRED SUPPLEMENTARY INFORMATION 



This report is intended for the information of the Board of Directors, management, and the City of New Orleans. However, this report is matter of public record, and its distribution is not limited. 
New Orleans, Lou June 11. 1997 



LUTHER C. SPEIGHT &:; COMPANY 
A Corporation of Certified Public Acccmr~lcmts and Management Cons~rtt~:nts 

INI)EPENI)ENT AUI)I'I~OI('S REI'ORT ON 1NTFRNAI. CONTROl STRUCTUI(E BASh;I) ON AN AUDIT OF FINANCIAl, STA'I'I,~MENTS I'FRFORMFI) IN ACCORI)ANCE \VITII (;()VERNMI,;NT AUDITING STANI)AR1)S 
Fable mayol and Council of tile City of New Orleans, Louisiana 
\Vc have audited tile financial statements of Ill{: Employccs' P, etirement System at the City o New (hleans (Ihe l'lan), as of l)ecelnber 31, 1996 and have issaed am ~epo~t lhmeon datc~ Jtllle ] ], 1997. These financial statements are the responsibility of the Plan's managcmenl ()m iespoi~sibilily is Io express an opinion based on our audit. We have col]dtlcted otlr audit in accordance wilh generally accepted auditino sIandalds air (iOVClIIll]Clll Auditing Standards, issued by tile Comlmoller General of the United States 'l'h:)se sIandalds require that we plan and pelI'ol'm the audit to obtahl teasoilable asstllallcl. about whethe~ tile financial statements are free of material misstatement. The management of the Plan is responsible for establishing and maintaining an imcmal COiltl'ol structure. Ill fullJllmg this lesponsibility, cstimates and judgments by management arc lcqtlJlC(I Io assess the expeclcd belief its alld relaled costs of illtelllal COII[IOI stIaCtllle policies aiR[ plocedules The objectives of all Jllterllal contlol structure are to plovide l/lallagclllelll wilh Jeasonablc. but ilOt absolute, assurance fllat assets a~e safeguarded against loss flom tlll}:tl[holizcd rise ol disposifioll, aild that tlallsactiolis are executed ill accoldance with 11/3[l:i!~elnen['s authorizal(oll and recorded properly to perlllJ[ the plepalalJon o[ financial sla[elllell[S ia aceoidallce with genelally accepted accotllltillg prhlciples i{ecausc ol {ilhelelil lilni[ations in any internal control structure, errors or in'egularilies may ncvc~flmless occtll alld i~Ol be detected. Also, prqiectioi~ of any evaluatioi~ of the strtlctuFe to ftlttllc peliods is subjecl to Ihe l isk that procedmcs may become inadequate because of chan~;es in conditions ol Illat the cllcctiveness of the design alld operation of policies and pI'ocedtllCS illay detel K)lalc 
n planilin~ and pel forming our attdit of tim fmaiK:ial statements of the Plan, lot the ycal cnde( )c~embc~ 31, 199(,, we obtained an Ul](]elSt}illdill~ of the intelnal COlltlo] S[ItlCltllC 
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LUTHER C. SPEIGHT & COMPANY A Corporation of Certified Public Accotm:n;~~s and Management Cons ~!l<~r,ts 
INI)I,;I'I,;NI;,I,;NT AIJI)IT()I~.'S RIq'ORT ON COMI'I.IAN( I BASEl) ON AN AUI)IT OF IClNANCIAI. STA'I'P;MFNTS lq,~I~.I;()I~.MED IN A('.(7OI~.])ANCI,~ V~/I'I'I] (;OVI~;RNMlCNT AUI)ITIN(; STANI)AI~.I)S 
\Vc have audited the linancial sta~mnents ol fl~e I';lnployc< s' Rcfiicmenl Sysicm ol the City o New ()11cans ({lie Plan), as of l)cccmbel 31, 1996 and have issued am [cp(u( thcJcon dale( .hmc 11,1997 These financial s[atclnents are the rcsponsibilily of (he PJans manaEemcnl OtH ,csponsihilily is (o express an opinion based on OIH audil 
\Vc COlldtlclc(] Olll au(]i( ill accoldallce with gel/eral]y acccl)lcd au(litins, sIall(l~lldS alld Govclnmcnt Al,ditint,. Standmds, issued by the ('OlnpholleJ General ol the Umtcd .Ela(cs "]'hosc Slallt]alds icqtlJle that we plan and pcl+fOllll (lie audit (o OIllaill Icasonablc }lSsUlalicc 
Conll)l/ance wiIh laws, ~egulalions, contracts, and glai/ls applicable to file Plan is Ihe lCSl;.Ollsibi]ity ol (lie Plan's [11allageinen{. As pall of ClbtaillillP. icaSOl/aNc assula[Icc abollI \vhclhel tllc fil/allciaI statenlelltS ale flee of inafelial lllisslalclllClll, \vc pe~foHncd [csls ol the lqan's con'q~hancc \vilh cerlain plovisiol-~S of laws, regulalions, con/lac/s, m'~d p, lants Jlowcvcl, 1t1(: ,:)bjecti\,e of Otll audil of tile lillancial sla[elllCll(S was no( (o Dio\,Jde all ollilliOl} 
"J']lC ICSlll(s (lI OUl It:SIS disclosed 11o illStallCeS ()1 llOllCOlll[)lial/ce (ha{ ale ICqtlilC*.l Io bc ~epoiIcd undcl ({o\'elmncnt Auditing Standalds. 
")/iS lCpOll IS IIIICll(Icd solely iOl lilt illlOllllaliOI10[ tile Jib(laid (1~ Dilec[(lls II/allag, clllCll(, Jill( Ic Cily of New ()llcans llo\veveJ, l]lis rcpolt is a n/allcl el public [ccoid and ils di~,ilibutiol 
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EMPLOYEES' RETIREMENT SYSTEM OF THE CITY OF NEW ORLEANS ttISTOR1CAL TREND INFORMATION NOTES TO SCHEI)ULE OF FUNDING PROGRESS AND SCHEDULE OF CONTRIBUTIONS DECEMBER 31, 1989 TtlROUGH DECEMBER 31, 1996 
The information dcrived from th below: pertinent 
Valuation Dale 

presented in the Schedule of Funding Progress and tile Schedule of Conlribulions was e actuarial valuations as of the dates indicated. Additional information is prcseuled 

Actuarial Cost Method 
Asset Valuation Method Actuarial Assumplions 

December 31, 1996 Entry Age Normal Cost Method with Frozen lnitial Liability Adjusted Market Value (prior years @ Adjusted Book Value) 
] nvestment Rate of Return 7% compounded annually I'rojected Salary Increases 3% compounded annually Amortization Method The amortization period has thirteen years remaining and the amount is "frozen" End of the Amortization Period: December 31,2003 



EMPLOYEES' RETIREMENT SYSTEM OF THE CITY OF NEW ORLEANS HISTORICAL TREND INFORMA.TION (Unaudiled) 
IIistorical trend information since 1989 is designed to provide information about the EMPLOYEES' RETIREMENT SYSTEM OF TIlE CITY OF NEW ORLEANS' progress made accumulating sufficient assets to pay benefits when due is presented in the following schedule: SCHEDULE OF FUNDING PROGRESS 
Actuarial Value of Year Assets (1) 

Actuarial Accrued Liability (AAt,) (2)* 
Percellt Funded b3 Employer (1~2) (3) 
Unfunded AAI, (UAAL) (2-1) (4) 

UAAI, as a Perccmage of Annual Covered Covered Payroll Payroll (4~ 5) (5) (6) 

* Pension Benefit Obligalion for 1996 includes Acluarial Adjustment of $35,549,14 


