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VAN '1'. ENIOIK, C.P.A.
9051 MANSFI1ELD ROAD, STE. BS
SHREVEPORT, LA 71118
[318] 603 0400

Junec 29, 2000

Thoe Board of Commissioners
The Grealer Shreveport Human Relations Commilssion
Shreveport, lTouisiana

1 have audited the accompanying statement of Minancial Position of Lhe
Greater Shreveporl Human Relalions Commission, as of Deccember 31, 1999,
and the related statement of activities and changes in nel asscls,
slalement of funcltional expenses and the statement of cash {lows for Lhco
vear Lhen cnded. These financial stalements arc the responsibility of
The Greater Shreveport Human Relations Commission's management. My
responsibilily is to express an opinion on these financial slalemenls
basced on my audil.

1 conducted my audil 1in accordance wilh generally accepted audiling
standards and wilh Lhe {financial and compliance standards of gcencerally
accepted government audiling slandards, and Government Audi Ling
Slandards issued by the Comptroller General of the United States. 7Thosc
sliandards reqguire thal 1 plan and perfiorm Lhe audil Lo obtain rcasonablc
assurance about. whether 1he financial statements are free of malerial
misstatement. . An audit includes examining, on a test basis, covidence
supporting the amounls and disclosures in the financial statements. An
audil also includes assessing Lhe accounting principles used and
significanl eslimates made by management, as well as evalualing thce
overall financial stalcemenl presentation, 1 believe 1hal my audit
provides a rceasonable basis for my opinion.

Because of limilalions, 1 was unablce to obtain certain documenils, and
tesl certain accounling controls. Accordingly, 1l was not practicable
for me Lo cextend my cxamination on the schedule of depreciation and tho
relaled accumulaled accounis beyond the amounts previously recorded.

In my opinion,excepl. for the coffcects of such adjustments, i1{ any, as
might havce been delermined to be necessary had Lhe working papoers
referred Lo in the preceding paragraph been accessible to salisfaclory
audil test, the {inancial statements referred Lo in the preceding
raragraph presenl fairly, 1in all material rcespects, the financial
»osilion of The Grealer Shreveport Human Relations Commission, as of
oecember 31, 1999, and Lhe changes in 1its nel asscls and cash {lows for
Lhe yecar (Lhen ended in conformilty wilth generally acceptoed accounling
yrinciples.

My audit was made for the purpose ol forming an opinion on the basic
financial sltatements taken as a whole. The supporting data included in
Lthis rceporl (shown on pages 14 through 17) are presented for tLhe
purposcs of additional analysis and arc not a required part of thce basic
financial statoementls. sSsuch 1nformation has been subjected 1o the
auditing procedures applied in  the audit of the basic fipnancial
stalcements and, In my opinion, 18 {fairly stated, in all material
respects, an relalion Lo Lthe financial slatements taken as a wholc.

In accordance wilh Government Auditing Standards, 1 have also issued my
report  dated June 29, 2000, on my consideration of The Grealer
Shreveport Human Relations Commission's internal conlrol over financial
reporting and my Lesls of its compliance with certain provisions of
laws, recguleations, conlracts, and grants.



The accompanying {inancial statemenls have been prepared assuming Uhat
The Commission will conlinue as a going concern. As discusscd in Notce 3
lo {he financial statemenls, The Commission is economically dependenl on
the funding rececived from the Cily of Shrevepori. Should The Commission
fail to receive annual funding from the City of Shreveport, there 1s
substanlial doubt regarding The Commission's ability to continue as &
going concern. Management is currently working to seccure funding in the
form of an annual grant from the Cily of Shreveport. The {inancial
slatements do nol include any adijuslments thatl result {rom the oulcome

of this uncertaintly.
——_ /
-_—"
Zhpw T AL

VAN T. ENIOE, C.P.A.
72-1210563



THIy GREATER SHREVEPORT HUMAN

STATEMENT OF F1INANCITAIL
AS OF DECEMBER 31,

AS S ETT

CURRENT ASS5ES
Cash
Prepaid IMXpenscs
Total Current Assets

1 XED ASSETS - on 1lhe basis of cosl
Of fice Furniture and kquipment
Computer kqguipment
Total FMixed Asscols
Less: Allowances {for Deprecialion
Nel I"ixed Assels

TOTAL ASSETS

L1 A B]1T LT T1ESGS AN D

CURRENT 1.JABIL/I'FIKS
Accounls Payablco
Accrued lixpenses - 403(1B)
hAccerued Payroll Taxes
Cont.ingencics
Total Current liadabilities

NIv'T' ASSITS
Unresiryricted Nel Asscols

TOTAL LIABILITIES AND NET ASSETS

RELATIONS COMMT&SSION
POSTTION
1999

Page 5

20,480
392

20,572

6,314
0,198

11,512
10,566

946

21,818

N E T A o> B

150
1,090
0

1,240

20,578

21,818

The accompanying noles arc an inltegral part of Lhesce stalemenls.
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THE GREATER SHREVEPORT HUMAN RELATIONS COMMISS10ON Pagco O
SUTATEMENT OF ACTIVITIERS AND CHANGES IN NET ASSHTS
FOR THE YEAR ENDED DECEMBEFR 31, 1999

REVENULES

Cily ol Shreveport Contract

$ 125,000

Granls 1,800
Interest 1,121
Ot.her 8,533
Total Rcevenues 139,454
LXPENSES

Salaries and Wages 58, 989
Payroll Taxes 9,447
Roelirement 1,750
scminar and confoercences 4122
Regislration 85
Catering/bDecoralions 542
Spcakcer Honorarium 3,500
Fntertainment. scrvices 2,351
Publicalions/Adverlising 1,837
Awards/Gifls 387
Advertising 129
Printing and malerials 10,971
Consutlanltls and sub- contracts 2,948
Temporary labor 9,716
Insurance 12,575
Miscel lanecous 1,540
Dues and subscripltions 467
Office supplies and expense 3,643
Poslage 2,604
Accounting 4,300
T'ravel 792
Rentl 11,851
el ephonce 353
Repalrs and mainlenance 162
Commitlleecs 75
Fguipmant IL.easc 2,180
Membership 350
Annual mceling cost 6,072
Depreciation 1,585
Total Expensces 151,611

CHANGI: 1N NET ASSKETS $ ( 12,157)
N1 ASSETS BEGINNING OF YEAR 32,735
NET ASSETS FEND OF YBAR 20,578

The accompanying noles arc an integral part of these statementis.



THE GREATER SHREVEPORT HUMAN RELATIONS COMMIGSION Pago 7
STATEMENTS OF CASH FI.OWS
FOR THF YEAR ENDED DECEMBER 31, 1999

CASH 1F1.0WS J'ROM OPERATING:

Cash received from contract $ 125,000
Cash received from fecs, sponsorships, and grants 13,333
InLteresl reccived 1,127
Cash paid Lo suppliers and employccs ( 148,920)
Net cash provided by (used in) Operations ( 9,4606)

CASH 1'1.OWS I'ROM _INVESTING ACTIVITIES:

Capital bExpenditurcs 0
Nel. cash used in {(Provided by)
investing activities 0

CASH FLLOWS FROM FINANCING ACTIVITIIG:
FMinancing 0
Nel cash used in (Provided by)
financing activaties 0

Nel increagse (docrease) in

cash and cash eguivalenls 9,466)
CASH _AND CASIL FOUIVALINTS 2
Beginning of period 29, 9416
knd of period 20,480
Cash flows from operating aclivities:
Net Income (1.oss) $ 21,905
Adjustmenls Lo reconcile nel loss to net cash
providaed by (usced in) operaling aclivities:
Depreciation 1,585
Change in Prepaid Expenses 1,242
Changce in Accrued Expcnses ( 136)
Net cash provided by (used in)
operaling activities $ { 9,466)

The accompanying nolces are an inlegral part of these statements.



THR GREATER SHREVEPORT HUMAN RELATIONS COMMI 501 ON Pago &
STATEMENT OF FUNCTIONAL EXPENSIES
FOR THIE YIEAR FNDED DECEMBER 31 , 1999
PROGRAM MANAGEMENT FUNID-

SERVICES & GENERAL RA1SING TOTAY,

Salaries and Wages $ 39,326 19,663 0 58,989
Payroll Taxes 6, 294 3,147 0 9,447
Retirementl 1,167 583 0O 1,750
seminar and conferencces 422 0 ¢ 41272
Regaslration 85 0 U 85
Catering/Decorations 542 0 0 542
Specakoer lHonorarium 3,500 0 0 3,500
Fntertainmentl scervicoes 2,351 0 0 2,357
Publications/Advertising 1,837 O U 1,837
MNWards/Gifils 381 0 0 381
Advertising 129 0 0 129
Prinling and matcrials 10,971 ¢ 0 10,977
Consullanls and sub-conlracts 2,948 O U 2,948
Temporary labor ¢ 9,716 ¢ 9,716
Insurancce 0 12,575 O 12,575
Miscellancous 1,540 0 O 1,540
I'ues and subscoriptions 467 O ¢ 167
Office supplies and expense 0 3,043 0 3,643
Postagoe 2,000 604 0 2,604
Aecounting 0 4,300 0 4,300
Travel 792 O 0 792
Roent O 11,851 0 11,857
T'elephone 133 220 0 353
Repairs and maintenance 0 162 0 162
Commillces 0 75 0 75
Fguipmenti lease 0 2,180 0 2,180
Memboership 350 0 0 350
Annual mcctl:ng cost L 0 6,072 0 6,072
l'olal: before depreciation 75,235 74,7917 0 150,026
Depreciation L 0 1,585 R ¢ 1,585
Total Expenses 75,235 76,376 9, $151,611

LY T T S —
———————

The accompanying notes are an integral part of these statements,
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I GREATER SIHREVEPORYT HUMAN RELATIONS COMMISS10ON ragc 9
NOTES TO FINANCIAL, STATEMENTS

NOT'Y

FOR THIE YIAR BENDED DECEMBER 31, 1999

_ ——— e e ——— _— —_ = — —_r——_——— e o ——m

1 - ORGANIZATION AND SUMMARY OF SI1GN1VFICANY ACCOUNTINC POIICIES

Organization:

The Grealer Shroveport Huméan relations Commission (Lhe
"Commission'") is a non- profil corporalion incorporated in the Stalc
of lTouisiana on August 17, 1993. The Commission 1s governed by a
Board of Commissioners appoinled by the Mayor ol Shreveport and
{otaling fifleen individuals. The Commission's purposes arc:

7o advise, consull wilh and assist the City of Shreveporl 0Officials
and Department.s on all matters involving pre-judilce or
discrimination.

"o be available Lo advise, c¢onsull wilh, and assist ULhce Caddo
Parish Commission, Lhe Caddo Parish School Board, and other
governing conlitiecs wilh Jurisdiction 1in {the Grealer Shroeveport
Melropolitan arca on all mallcers of prejudice and discrimination.

To do everylhing practicable which, in Lhe Jjudgment of {he Board of
Commissioners, should be done to eliminale prejudice and the
praclice of discrimination againsli individuals or groups bceccausc of
race, color, creed, nalional origin, ancestiry, disability, age,
sexual oricenlalion, or gendey 1in melropolitan Shreveport, and Lo
address and mitigate frictions in human relations 1n Lhe interests
of Lhe public welfare of melropolitan Shreveport.,

To develop skills in cross- cultural communication and understanding
in melropolitan Shreveport.

To become a human relaltions resource Lo Lhe community at largce and
ils dinstilulions, and idenlify other resources 1n metltropolitan
Shreveport.

To enlist Lhe cooperalion of various racial, recligious and elhnic
groups, communily and labor organizations, busincss and indusirial
groups, I{ralernal and bcnevolent associations, media and other
groups 1in mctropolitan Shreveport in the programs and purposcs of
The Commission.

o plan, c¢carryry ouvul, and assisl 1in programs o1 neighborhood
organival.ions {to 7reduce group prejudice, Llensions, disorder and
discrimination 1n sailid neighborhoods and gsisel wilh ciliven
ocf forts o establish local neighborhood organizations.,

1o provide & public forum for concerns by receliving and
investigating complaints, and Lo direclt thosc complainls Lo
approprialte authorilics.,

o cooperate with olher agencies in effecluating the amclioration
of group prcijudice, tension, disorder, and discrimination.

Summary of Significant Accounling Policics:

The major accounting policies ©f The Commission are prescenled to
assist t.he USer in evaluating Lhe accompanylng financial
stalement s.

— CONT I NULD

These noles are an inlegral part of the accompanying statements.
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NOTES TO FINANCIAI, STATEMENTS
FOR THE YEAR ENDED DECEMBER 31, 1999
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NOT'H,

—_— —_— Lol T TS P S — B

BASTS OF ACCOUNTING:

The TPartnership uses the accrual method of accounling, recording
revenues when earned and cxpensces when incurred for f{inancial
reporling purposcs. 'The fiscal year ends Dccember 31.

F1XED ASSETS

Deprecialtion is provided on buildings and cguipment using Lhce
slraighi-1inc melhod in amounts sufficient to wrilc off{ the cosl of
such assels over their cslimaled useful lives,

Annual Deprceciation rates used for compuling depreciation were
based on Lhe following ¢slimalced useful lives:

Years
Fquipment 5--10
Furni Lure 510

Maintcnance and 1repairs arce c¢harged against operations whiloe
renewals and bellerments arc capitalized.

M the time property and eqguipment is relired or disposcd of,
applicable amountls are removed {rom the asset and respective
allowance accounls and the resulting profit and 1088 18
Lransferred Lo 1he income account or, in Lhe case of a Lrade, to
adjustl the cost of the asset.

FFUNCTTONAL BEXPENSES:

Funclional oxpenses have been allocated between Program Services
and  Managemenl and  General Services based on an analysis  of
pcecrsonnel] time and space utilized for the related activilics.

INCOMI "I'AX ;

The Commission is exempl {rom Federal income taxes under Scclion
501(C)(3) of the Internal Recvenue Code. 1t is also recognized as
Lax-cxempt by the State of Louisiana. 7There was no unrelatoed
busincess income for Lhe period ended December 31, 1999 which was
nol covered by this exemplion.

2 - SEMINAR AND CONIFERENCE COSTS

NO'I'}

—_— == —mmT

The Commission incurred cost associated wilh its participalion and
sponsorship of wvarious covents and forums in keeping with ils
purposc. These expenses included Speaker Tees and relaled Lravel
cosls, facililics use cosls, calering costs, and advertiising.

3 - ECONOM1C DEPENDENCY

The Commission is funded by a one yecar contract with the Cily of
Shreveport. The Commission received a renewal contract for 2000.
However, no  assurance was given beyond the 2000 contlract. A
significant delrimental impact on The Commission would occur should
the Cily of Shreveporl be unable or unwilling 1o rcnew The
Commission's conlractl.

CONTI1INUED -

These noles are an integral parl of the accompanying slatements.



THE GREATER SHREVEPORT IHUMAN RELAT1O0ONS COMM1LH51O0N Page 11
NOTES 10 FINANCIAL STATEMENTS
FOR THE YEAR BENDED DECEMBER 31, 1999

—

A — —amm re - JS— _ e — s . am.

NO'T']

A - COMMITMENTS

L —

NO'T'I"

The Commission signed a new lease agreement for office facilitaic
in Lthe amount of % 891, due monthly for a pex iod of 12 months
cxpiring on February 28, 200T7.

5
’

The Commission enlered into a non--cancelable rental agrcement Jor
{he use of a copier. The terms of the rental agrecement arce $ 198,
duc monthly, for a period of 60 months, beginning becember 1996,

5 . CONTINGENCIES

RO

—— ————— —

Allhough an extension was filed for tax year 1994, I'ederal form
990, lhere is no evidence Lhat the relurn was filed. Penallics may
he assessed Tor Lhe lale filing of Lhis return.

G - BOOKS AND RECORDS

NO'I')

An accounlanl was engaged Lo do monihly bookkeeping and accounting
for cight (8) months in 1999, (January thru August ). The Commilssion
has not engaged another and s preparing monthly SuMNarics
Lhemselives without preparing a general ledger, crealing a lack of
auditlable
roecords.

7 - SUMMARY Ol GRANTS/CONITRACTS FUNDING

lhe Greatoer Shreveporl Human Relations Commissicn was primarily
funded through the following grants, fund-ralser and contract for
the period January 1, 1999 to December 31, 1999,

Grant Grant Total
Contract Conlract Grant/

Funding Source Numbcer = Period __Contacl _ Suppori
City of Shreveport ----- 2/99 - 2/00 $ 125,000 125,000
Granls

Charles T. Beaird Foundalion 12/90 2,000 2,000

l,a. Comm. Policing Institulc 8/99 1,000 1,000

Harrah's Casino 9/99 1,800 1,800
Fund- raiscer

Betler Together 9/99 583 583

UHR Confoerence 12/99 7,950 7,950

Toltal Grants and Contracts $ 138,333

-—

These noles are an integral part of the accompanying statements.
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VAN 1'. IENLOE, C.P_.A.
9051 MANSKFI1ELD ROAD, STE. B8
SHREVEPORT, I.A 71118
3181 603-0400

Reporl on Compliance and on Inlternal Control over Financial Reporting
Bascd on an Auditl of Financial Statemenis Performed in Accordance with
Government Audiling Standards.

To The Grealer Shreveport Human Relations Commission
Sshroveportl, Louisiana

1 have audited Lhe accompanying {inancial statemenls of The Grealcoer
Shreveport Jluman Relalions Commission as of and for the yecar onded
Doecember 31, 1999, and have issued my report thereon dated June 26,
2000. 1 conducled my audils 1in accordance wilh generally accepled
audiling standards and Government Auditing Standards, issucd by Lhe
Complroller General of the United States.

Compl 1ancco

NAs part of oblaining reasonablce assurance aboul whether 7he Grealer
Shreveporlt Human Relations Commission's financial statloments are free of
malerial missltatement, 1 performed tests of its compliance wilh certain
provisions of laws, rcegulations, contracts and granls, noncompliancce
wilh which could have a direcl and material effect on the delermination
ol Lthe financial statement amounts. However, providing an opinion on
compliance wilh thosc provisions was nolt an objective of my audil and,
accordingly, 1 do nol express such an opinion. The results of my tcest
disclosed an instance of noncompliance Lhal is required to be reported
under  Governmenl Auditing Standards and which 1is described in  the

accompanying Schedule of Findings and Questioned Cosls.

Intcernal Control over Financial Reporting

In planning and performing my audit, 1 considered The Greater Shreveport
Human Relalions Commission's internal conlrel over financial reporling
in order (Lo determine my auditing procedures for the purpose of
cxpressing my opinion on the financial statementls and not to provide
assurance on the internal control over financial reporting. However, |
noted certain maticecrs involving the inlernal contlrol over f{inancial
reporting and i1ts  operation that I consider to be a reportable
condition. Reporlable conditions involve matiers coming to my attenlion
relating Lo significant deficiencies in the design or operation of {Lhe
int.ernal control over financial reporting that, in my Jjudgment, could
adversely affcecct The Greater Shreveport Human Relaljions Commission's
abilily to record, process, summarize, and report f{inancial data
consistent  with  the asserlions of management in  the f{inancial
statemenls. Reportable conditions are described in the accompanying
schedule of findings and questioned costs.

A material weakness is a condilion in which Lhe design or opcration of
onc or more of the inlernal control componenls does nol reduce Lo a
reJatively low level the risk that misstatements in amounts thal would
be malerial in relalion Lo the financial statemenls being audited may
cecur  and notl be detcclted within a Limely period by employees in Lhe
normal course of performing their assigned functions. My consideration
of the 1nlernal control over financial reporting would not necessarily
disclosce all matlers in the internal conlrol thal might be reporiabloe
condilions, and, accordingly, would not necessarily disclosce all
reporiable condilions thal arce considercd to be material wecaknessoeg.
lTowever, 1 believe {hat all the reportable conditions described above
are material weakness'.

- CONTINUED
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THIy GREATEER SHREVEPORT HUMAN RELATIONS COMMIGS10N Page
SCHEDULE OFF FINDINGS AND QUESTIONED COSTS
DECEMBER 31, 1999

Sccltion 1 - Summary of Audilor's Resulls

Financial Statements

Type of Auditor's report issuced ODualified
Internal Control over financial! Reporting:
Matloerial wecakness idenlitfied Yes
Reporlable conditions identified nol
considered Lo be malerial weakness NO
Noncompliance malerial to financial statement noted Yes

Internal Conlryrol over major programs:

Matcrial weakness i1denti{iied? YOS
Reporlable conditlions identified not
considercd Lo be malterial weakness NO

Type of auditor's rcecporl issucd on compliance for
ma jor pPrograms: N/A
Any audil findings disclosed {thal are required to be
reporled in accordance wilh Circular A-133,
Secl.ion d10(a) NO

ldenlification of major programs: None

|
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on 11 - Financial Statemenl KFindings
lLable Conditions and Malcerial Weakness:
l.ate Income Tax Retlurn

Condition: The organizalion did nol file their 1998 1ncome Tax
Relurn Form 990 with the Internal Revenue Service Center within the
reguired time. An exlension was filed for Lhe 1998 return, bul the
relurn has nol been fi1led.

Criteria: 'The 7Taxpayer Bill of Rights 2 passced in July 1996
requires  that a non-profit organizalion complecte form 990 and
Schedule A, 1n accordance with Federal Law, lthe recturn should have

been filed wilh the 1RS on or before the 15th day of the fifilh
month after the closc of Lhe organization's fiscal year.

I'f{fccl: 1The organizalion could possibly be subjected Lo penallics.
Recommendation: The organizalion should ensure that all Yederal
returns arc filed 1n a Limely manner.

Accounlant

Condition: 7The organization did not have an accountant prepare
books and rcecords alter August 1999, from which time, no books werce
maintained.

Criler.a: Internal controls should be 1n placce that provide
rcasonable assurance that adequalte accounling records are bocing
mainlar ned.

Fifecl: Becausc of the failure Lo prepare adcquate books, adcguatc
procedurces and functions for appropriatcecly assessing and applying

account.ing principlies can nol. be per{formed.

Recommendation:  The organizalion should ensurce thal adeguatce
accounl.ing rccords arc¢ preparcd.

on 111 - Fcderal Award Findings and Questioned Costs

same as aboveoe.
Name of conlacl person: Joe Ann Akapan

Junc 29, 2000
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o President o Fxecutive Director
Wayne H, Bryant Joc Ann Dupard Akpan

e Vice President
Rasoul Nazermalek

e Treasurer
Reverend Bart Gould

* Secretary

Anita C. Blaufuss

o Comnussioners
Nechiwaakwaang (Jerry) Fairbanks
Bessie I3, Smith
Roxann Redesclaux-Johnson
Sophia LaFontant

Daniel G. Kyle, CPA,CFE
Office of Legislative Auditor
Post Office Box 94397

Baton Rouge, La. 70804-9397
RE: Management Corrective
Action Plan
Dear Mr. Kyle,

The Greater Shreveport Human Relations Commuission 1s dedicated towards promoting
unity, respect and understanding and eliminating discrimination against all individuals.,
On an ongoing basis we seek funding to achieve community harmony,

Per our 1999 audit, the Commission's (immediate) corrective action plan entails the
following:

1. Hire a bookkeeper in order to insure that proper accounting principals are applied.

2. The 1998 form is in the process of being completed.
3. Establish policy/timelines to insure timely filing of form 990.

Sincerely,

\
Q,rm CWACD W
Joo Aun Akfay U

Executive Director

Meanwhile, please call if I can be of further assistance.

401 Market Street « Suite 550 « Shreveport, Louisiana 71101 « Phone: 318.673.5070 » Fax: 318.673.5069 « Email: unity @hurnanrelations-shreveport org
Website: humanrelations-shreveport.org




