





























Louisiana State Board of Embalmers and Funeral Directors
Notes to Financial Statements

1. History and Summary of Significant Accounting Policies

History and Nature of Operations

The Louisiana State Board of Embalmers and Funeral Directors (the “Board™) is a component unit of the
State of Louisiana created under the provisions of Louisiana Revised Statutes (R.S.) 37:831-861 within
the Louisiana Department of Health and is domiciled in Metairie, Louisiana. The Board consists of nine
members appointed by the governor. The Board shall include four licensed embalmers and four licensed
funeral directors, all of whom shall have had experience in their respective professions for at least five
years. The Board shall also include one member who shall be 60 years of age or older and who shall serve
as a representative of the elderly consumers of Louisiana. The elderly member shall not be actively
engaged in nor shall be retired from the occupation, profession, or industry of funeral directors or
embalmers. The members may receive a per diem not to exceed $100 per meeting or day spent on
business of the Board, plus travel expenses. The Board is charged with the responsibility of licensing and
regulating embalmers, funeral directors, and funeral homes within the state of Louisiana. Operations of
the Board are funded through self-generated revenues.

Financial Reporting Entity

The Board is considered a component unit of the State of Louisiana because the state exercises oversight
responsibility in that the governor appoints the board members and public service is rendered within the
state’s boundaries. The accompanying financial statements present information only as to the transactions
of the Board as authorized by Louisiana statutes and administrative regulations.

Annually, the State of Louisiana issues a basic financial statement which includes the activity contained
in the accompanying financial statement. The basic financial statement is issued by the Louisiana
Division of Administration — Office of Statewide Reporting and Accounting Policy and audited by the
Louisiana Legislative Auditor.

Basis of Accounting

For financial reporting purposes, the Board is considered a special-purpose governiment engaged only in
business-type activities. All activities of the Board are accounted for within a single proprietary
(enterprise) fund.

Proprietary funds are accounted for using the "economic resources" measurement focus and the accrual
basis of accounting. Accordingly, all assets and labilities (whether current or noncurrent) are included on
the Statement of Net Position. The Statement of Revenues, Expenses and Changes in Net Position
presents increases (revenues) and decreases (expenses) in total net position. Under the accrual basis of
accounting, revenues are recognized in the period in which they are earned while expenses are recognized
in the period in which the liability is incurred.

Operating revenues and expenses generally result from providing services and producing and delivering
goods in connection with a proprietary fund’s principal ongoing operations. The principal operating
revenues are user charges and fees, while operating expenses consist of salaries, ordinary maintenance,
assessments, indirect costs and depreciation. All revenues and expenses not meeting this definition are
reported as non-operating revenues and expenses.
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Net Position

The statement of net position reports net position as the difference between assets and deferred outflows
of resources less liabilities and deferred inflows of resources. Net position is displayed in three
components:

o Net Investment in Capital Assets - Consists of capital assets including restricted capital assets net of
accumulated depreciation and reduced by the outstanding balances of any bonds, mortgages, notes, or
other borrowings that are attributable to the acquisition, construction, or improvement of those assets

o Restricted - Consists of amounts with constraints placed on the use by (1) external groups such as
creditors, grantors, contributors, or laws or regulations of other governments; or (2) law through
constitutional provisions or enabling legislation

e  Unrestricted - All other amounts that do not meet the definition of "restricted" or "net investiment in
capital assets"

When both restricted and unrestricted resources are available for use, it is the Board’s policy to use
restricted resources first, then unrestricted as needed. The Board has no restricted resources at June 30,
2023,

Use of Estimates

The preparation of financial statements in conformity with accounting principles generally accepted in the
United States of America requires management to make estimates and assumptions that affect the
reported amounts of assets and liabilities and disclosure of contingent assets and liabilities at the date of
the financial statements and the reported amounts of revenues and expenses during the reporting period.
Actual results could differ from those estimates.

Budget Practices

The Board prepares its budget in accordance with the Louisiana Licensing Agency Budget Act, R.S.
39:1331-1342. The budget is prepared on a modified accrual basis of accounting. Although budget
amounts lapse at year-end, the Board retains its unexpended net position to fund expenses of the
succeeding year.

Cash and Cash Equivalents

For the purpose of the statement of net position and statement of cash flows, cash and cash equivalents
include all demand accounts and money market funds of the Board with an original maturity of 90 days or
less. Under state law, the Board may deposit funds within a fiscal agent bank organized under the laws of
the state of Louisiana, the laws of any other state in the Union, or the laws of the United States. The
carrying amounts of cash deposits and money market accounts are reported in the statement of financial
position at cost which approximates fair value because of the short maturities of those instruments.

Certificates of Deposit
In accordance with R.S. 49:327(D), those funds determined by the Board to be in excess of immediate
needs shall be available for investment. The Board’s certificates of deposit are stated at fair value.
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Receivables

Receivables consist of revenues earned at year end but have not been collected at year end. Management
monitors the receivable balances and assesses the collectability at year end based upon the historical
collections, knowledge of the individual or entity, and the age of the receivable balance. As a result of
these reviews, balances deemed to be uncollectible are charged to the allowance for doubtful accounts.
Management had no receivables at year-end; consequently, no allowance has been recorded.

Prepaid Expenses
Payments to vendors for supplies and services include costs applicable to the next accounting period and
are recorded as prepaid items.

Capital Assets

Capital assets are recorded at cost at their date of acquisition or their estimated fair value at the date of
donation. For movable property, the Board’s capitalization policy includes all items with a unit cost of
$5,000 or more and an estimated useful life greater than one year. Depreciation is computed using the
straight-line method over the estimated useful life of the assets, generally five years for automobiles and
10 years for furniture and equipment.

Capital Lease Assets and Liabilities

During the fiscal year ended June 30, 2022, the Board implemented GASB Statement No. 87, “Leases”
requiring recognition of certain lease assets and liabilities for leases that previously were classified as
operating leases and recognized as inflows of resources or outflows of resources based on the payment
provisions of the contract. It establishes a single model for lease accounting based on the foundational
principle that leases are financings of the right to use an underlying asset. Under this Statement, a lessee is
required to recognize a lease liability and an intangible right-to-use lease asset, and a lessor is required to
recognize a lease receivable and a deferred inflow of resources, thereby enhancing the relevance and
consistency of information about governments' leasing activities.

Compensated Absences

Employees earn and accumulate annual and sick leave at various rates, depending on their years of
service. Annual and sick leave that may be accumulated by each employee is unlimited. Upon
termination, employees or their heirs are compensated for up to 300 hours of unused vacation leave at the
employee’s hourly rate of pay at the time of termination. Upon retirement, unused vacation leave in
excess of 300 hours plus unused sick leave are used to compute retirement benefits. The cost of current
leave privileges are recognized as a current-year expense. The cost of leave not requiring current
resources is recorded as a long-term obligation.

Pension Plan

For purposes of measuring the net pension liability, deferred outflows of resources and deferred inflows
of resources related to pensions, and pension expense, information about the fiduciary net position of the
Louisiana State Employees™ Retirement System (“LASERS™) and additions to/deductions from the
LASERS’ fiduciary net position have been determined on the same basis as they are reported by
LASERS. For this purpose, benefit payments (including refunds of employee contributions) are
recognized when due and payable in accordance with the benefit terms. Investments are reported at fair
value.
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Other Postemployment Benefits

The Board provides certain continuing health care and life insurance benefits for its retired employees.
The Board recognizes the expense of providing these retiree benefits in accordance with GASB Statement
No. 75, Accounting and Financial Reporting for Postemploviment Benefits Other Than Pensions.

Deferred Outflows of Resources

In addition to assets, the statement of net position reports a separate section for deferred outflows of
resources. This balance represents a consumption of net position that applies to a future period(s) and is
not recognized as an outflow of resources (expenses) until then. The Board has the following items that
qualify for reporting in this category:

Pension plan — these deferred outflows result from pension contributions after the measurement date
(deferred and recognized in the following fiscal year) and changes in assumptions, differences in
projected and actual earnings on pension assets, and changes in proportion and differences between
employer contributions and proportionate share of contributions (deferred and amortized over a closed
five year period).

OPEB plan — these deferred outflows result from OPEB contributions after the measurement date
(deferred and recognized in the following fiscal year).

Deferred Inflows of Resources

Deferred inflows of resources are acquisitions of net position by the Board that is applicable to a future
reporting period and so will not be recognized as an inflow of resources until then. The Board has the
following items that qualify for reporting in this category:

Pension plan — these deferred inflows result from differences between expected and actual experience and
changes in proportion and differences between employer contributions and proportionate share of
contributions (deferred and amortized over a closed five-year period).

OPEB plan — these deferred inflows result from changes in assumptions and changes in proportion and
differences between employer contributions and proportionate share of contributions (deferred and
amortized over a closed five-year period).

2. Deposits with Financial Institutions

For reporting purposes, deposits with financial institutions include savings, demand deposits, time
deposits, and certificates of deposit. Under state law these deposits must be secured by federal deposit
insurance or the pledge of securities owned by the fiscal agent bank. The market value of the pledged
securities plus the federal deposit insurance must at all times equal the amount on deposit with the fiscal
agent. These pledged securities are held in the name of the pledging fiscal agent bank in a holding
custodial bank in the form of safekeeping receipts.
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The Board’s cash deposits at June 30, 2023 consisted of the following:

Certificates
Cash of Deposit Total

Deposits per statement of net position
(reconciled bank balance) $ 171,756 $ 278.546 $ 450,302

Deposits held by financial institution $ 203,908 $ 278,546 $ 482,454

Category 3 bank balances:
a. Uninsured and uncollateralized $ - $ - $ -

b. Uninsured and collateralized with
securities held by the pledging institution - - -

¢. Uninsured and collateralized with securities
held by the pledging mstitution’s trust
department or agent, but not in the
Board's name - - -

Total category 3 bank balances $ - $ - $ -

Custodial Deposit Risk
In the case of deposits, this is the risk that in the event of a bank failure, the deposits may not be returned
to the Board. As of June 30, 2023, none of the Board’s bank balance was exposed to custodial credit risk.

3. Capital Assets

A summary of changes in capital assets is as follows:

Balance at Balance at
06/30/22 Additions Deletions 06/30/23
Capital assets
Furniture and equipment S 22.583 $ 18,118 $ (17,053) § 23,648
Leased office building 85,438 - - 85,438
108.021 [8.118 (17.053) 109.086
Less accunulated depreciation
for fumiture and equipment (22.583) (3.321) 17.053 (8.851)
Less accumulated amortization
for leased assets (32.039) (32.039) - (64.078)
(54.622) (35.360) 17.053 (72.929)
Capital assets, net S 53,399 $ (17.242)  § - $ 36,157

The Board incurred depreciation and amortization expense of $35,360 for the year ended June 30, 2023,
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4. Capital Lease Assets and Liabilities

The Board follows GASB Statement No. 87, Leases requiring recognition of certain lease assets and
liabilities for leases that previously were classified as operating leases and recognized as inflows of
resources or outflows of resources based on the payment provisions of the contract.

The Board entered into a five year office space and parking lease requiring monthly installments of
$2,685 beginning March 1, 2019 and ending February 29, 2024.

The following schedule summarizes the total lease assets and related accumulated amortization for office
and equipment capital leases at June 30, 2023:

Accumulated Net
Lease Asset Amortization Lease Asset
Lease of office building $ 85,438 $ 64,078 $ 21,360

The following schedule summarizes the future principal and interest requirements for office and
equipment capital leases at June 30, 2023:

Lease of office building Principal Interest Total
2024 $ 21,387 § 93 $ 21,480
21,387 § 93 $ 21,480

5. Noncurrent Liabilities

The following is a summary of the long-term obligation transactions for the year ended June 30, 2023:

Balance at Payments and Balance at Due Within
06/30/22 Additions Reductions 06/30/23 One Year
Accrued compensated absences $ 25.080 $ 14,223 $ (18.446) % 20.857 $ -
Capital lease liability 21,387 - - 21,387 21,387
$ 46,467 $ 14,223 $ (18.446) § 42244 $ 21,387

*Long-term liahdities for Pensions and Other Postemploviment Benefits can be found at notes 5 und 6.
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6. Pension Plan

The Board is a participating employer in a statewide, public employee retirement system, the Louisiana
State Employees’ Retirement System (“LASERS™). LASERS has a separate board of trustees and
administers a cost-sharing, multiple-employer defined benefit pension plan, including classes of
employees with different benefits and contribution rates (“subplans™). Article X, Section 29(F) of the
Louisiana Constitution of 1974 assigns the authority to establish and amend benefit provisions of all sub-
plans administered by LASERS to the State Legislature. LASERS issues a public report that includes
financial statements and required supplementary mformation, and a copy of the report may be obtained
at www lasersonline.org.

Plan Descriptions/Benefits Provided

LASERS administers a plan to provide retirement allowances and other benefits as stated under the
provisions of R.S. 11:401, as amended, for eligible state officers, employees and their beneficiaries. The
age and years of creditable service required in order for a member to retire with full benefits are
established by statute, and vary depending on the member’s hire date, employer and job classification.
Act 992 of the 2010 Louisiana Regular Legislative Session, changed the benefit structure for LASERS
members hired on or after January 1, 2011, and created new subplans for regular members, hazardous
duty members, and judges. Act 226 of the 2014 Louisiana Regular Legislative Session established new
retirement eligibility for members of LASERS hired on or after July 1, 2015, excluding hazardous duty
plan members.

Regular members under the new plan are eligible to retire at 62 after five years of creditable service and
may also retire at any age, with a reduced benefit, after 20 years of creditable service. Additionally,
members may choose to retire with 20 years of service at any age, with an actuarially reduced benefit.
Average compensation will be based on the member’s average annual eamed compensation for the
highest 60 consecutive months of employment. Members in the regular plan will receive a 2.5% accrual
rate. A member leaving service before attaining minimum retirement age, but after completing certain
minimum service requirements, becomes eligible for a benefit provided the member lives to the
minimum service retirement age, and does not withdraw the accumulated contributions. The minimum
service requirement for benefits varies depending upon the member’s employer and service
classification.

Generally, active members with ten or more years of credited service who become disables may receive
a maximum disability retirement benefit equivalent to the regular retirement formula without reduction
by reason of age. Hazardous duty personnel who become disabled in the line of duty will receive a
disability benefit equal to 75% of final average compensation or 100% of final average compensation if
the injury was the result of an intentional act of violence.

Certain eligible surviving dependents receive benefits based on the deceased member’s compensation
and their relationship to the deceased. The deceased regular member hired before January 1, 2011, who
was in state service at the time of death, must have a minimum of five years of service credit, at least two
of which were earned immediately prior to death, or who had a mmimum of twenty years of service
credit, regardless of when eamned, in order for a benefit to be paid to a minor or handicapped child.
Benefits are payable to an unmarried child until age 18, or age 23 if the child remains a full-time student.
The minimum service credit requirement is ten years for a surviving spouse with no minor children, and
benefits are to be paid for life to the spouse or qualified handicapped child.
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The decreased regular member hired on or after January 1, 2011, must have a minimum of five years of
service credit regardless of when earned in order for a benefit to be paid to a minor child. The minimum
service credit requirements for a surviving spouse are 10 years, 2 years being earned immediately prior
to death, and in active state service at the time of death, or a minimum of 20 years of service credit
regardless of when earned. A deceased member’s spouse must have been married for at least one year
before death.

LASERS has established a Deferred Retirement Option Plan (DROP). When members enter DROP, their
status changes from active member to retiree even though they continue to work and draw their salary for
a period up to three years. The election is irrevocable once participation begins. During DROP
participation, accumulated retirement benefits that would have been paid to each retiree are separately
tracked. Upon leaving DROP, members must choose from a menu of investment options for the
allocation of their DROP balances. Participants may diversify their investments by choosing from an
approved list of mutual funds with different holdings, management styles, and risk factors.

Cost of Living Adjustments

As fully described in Title 11 of the Louisiana Revised Statutes, LASERS allows for the payment of
permanent benefit increases, also known as cost-of-living adjustments (COLAs), that are funded through
imvestment earnings when recommended by the Board of Trustees and approved by the State Legislature.

Contributions

Article X, Section 29(E)(2)(a) of the Louisiana Constitution of 1974 assigns the Legislature the authority
to determine employee contributions. Employer contributions are actuarially determined using statutorily
established methods on an annual basis and are constitutionally required to cover the employer’s portion
of the normal cost and provide for the amortization of the unfunded accrued liability.

The employer contribution rate is established annually under R.S. 11:101-11:104 by the Public
Retirement Systems” Actuarial Committee (PRSAC), taking into consideration the recommendation of
the System’s Actuary. Each plan pays a separate actuarially-determined employer contribution rate.
Employer contributions to LASERS for the fiscal year ended June 30, 2023 were $76,534, with active
member contributions ranging from 7.5% to 8%, and employer contributions of 40.4%.

Pension Liabilities, Pension Expense, and Deferred Outflows of Resources and Deferred Inflows

of Resources Related to Pensions

At June 30, 2023, the Board reported a liability of $616,875 for its proportionate share of the LASERS
net pension liability. The net pension lability for LASERS was measured as of June 30, 2022, and the
total pension liability used to calculate the net pension liability was determined by an actuarial valuation
as of that date. The Board’s proportion of the net pension liability was based on projections of the
Board’s long-term share of contributions to the pension plan relative to the projected contributions of all
participating employers, actuarially determined.

As of June 30, 2022, the most recent measurement date, the Board’s proportion and the change in
proportion from the prior measurement date was 0.00816%, an increase of 0.00015%.
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For the year ended June 30, 2023, the Board recognized a total pension expense of $92,346. The Board
reported deferred outflows of resources and deferred inflows of resources related to pensions from the
following sources:

Deferred Deferred
Outflows of Inflows of
Resources Resources
Difference between expected and actual experience $ 1,682 $ -
Difference between expected and actual return on plan
investments 49,687 -
Difference between proportionate share of employer
contributions and actual contributions - 914
Changes in assumptions 11,215 -
Changes in proportion and differences between employer
contributions and proportionate share of contributions 4,986 -
Employer contributions subsequent to the measurement date 76,534 -
$ 144,104 $ 914

Deferred outflows of resources related to pensions resulting from the Board’s contributions subsequent
to the measurement date will be recognized as a reduction of the LASERS net pension liability in the
year ended June 30, 2024,

Other amounts reported as deferred outflows of resources and deferred inflows of resources related to
pensions will be recognized in pension expense as follows:

Period Ended: Amount
6/30/2024 $ 34 891
6/30/2025 10,267
6/30/2026 (12.564)
6/30/2027 34.062

$ 66,656
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Actuarial Assumptions

The total pension liability for LASERS in the June 30, 2022 actuarial valuation was determined using
the following actuarial assumptions, applied to all periods included in the measurements:

Valuation date:
Actuarial Cost Method:

Estimated remaining
service life ("ERSL"):

Investment rate of return:
Inflation rate:

Salary increases, including

inflation and merit increases:

Cost of living adjustments:

Mortality rates
Non-disabled members:

Disabled members:

June 30, 2022

Entry age normal

2 years
7.25% per annum

2.3% per annun

2.6% to 13.8%, including inflation

Not substantively automatic

RP-2014 Blue Collar (mmales/females) and White Collar
(females) Healthy Annuitant Tables projected on a fully
generational basis by Mortality Improvement Scale MP-2018
Mortality rates based on the RP-2000 Disabled Retiree
Mortality Table. with no projection for mortality improvement

The long-term expected rate of return was determined using a building-block method in which best-
estimate ranges of expected future real rates of return (expected returns, net of pension plan investment
expenses and inflation) are developed for each major asset class. These ranges are combined to
produce the long-term expected rate of return by weighting the expected future real rates of return by the
target asset allocation percentage and by adding expected inflation and an adjustment for the effect of

rebalancing/diversification.
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The target allocation and best estimates of arithmetic/geometric real rates of return for each major asset
class are summarized in the following table:

Expected

Portfolio Real

Asset Class Rate of Return
Cash 0.39%
Domestic equity 4.57%
International equity 5.76%
Domestic fixed income 1.48%
International fixed income 5.04%
Alternative investments 8.30%
Total fund 591%

Discount Rate

The discount rate used to measure the total pension liability was 7.25%. The projection of cash flows
used to determine the discount rate assumed that employee contributions will be made at the current
contribution rate and that employer contributions from participating employers will be made at
contractually required rates, actuarially determined. Based on those assumptions, the pension plan’s
fiduciary net position was projected to be available to make all projected future benefit payments of
current active and inactive plan members. Therefore, the long-term expected rate of return on pension
plan mvestments was applied to all periods of projected benefit payments to determine the total pension
liability.

Sensitivity of the Proportionate Share of the Net Pension Liability to Changes in the Discount Rate
The following presents the Board’s proportionate share of the net pension liability using the current
discount rate as well as what the Board’s proportionate share of the net pension liability would be if it
were calculated using a discount rate that is one percentage-point lower or one percentage-point higher
than the current rate:

Current
1.0% Decrease Discount Rate 1.0% Increase
(6.25%) (7.25%) (8.25%)
Employer's proportionate share
of the net pension liability $ 776.494 $ 616,875 $ 471,759

Pension Plan Fiduciary Net Position
Detailed information about LASERS fiduciary net position is available in the separately issued financial
reports referenced above.
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Payables to the Pension Plan

At June 30, 2023, the Board reported accrued retirement of $392 for the outstanding amount of
employer contributions to the pension plan required for the year ended June 30, 2023. This amount is
included as accrued salaries and related expenses on the statement of net position.

7. Post-Employment Health Care and Life Insurance Benefits

Plan Description

The Office of Group Benefits (“OGB™) administers the State of Louisiana’s post-retirement benefits plan
— a defined benefit, multiple-employer other postemployment benefit plan (“OPEB™). OPEB provides
medical, prescription drug, and life insurance benefits to retirees, disabled retirees, and their eligible
beneficiaries through premium subsidies. Current employees, who participate in an OGB health plan,
while active, are eligible for plan benefits if they are enrolled in the OGB health plan immediately before
the date of retirement and retire under one of the state sponsored retirement systems (Louisiana State
Employees’ Retirement System, Teachers™ Retirement System of Louisiana, Louisiana School
Employees’ Retirement System, or Louisiana State Police Retirement System,) or they retire from a
participating employer that meets the qualifications in the Louisiana Administrative Code 32:3.303.
Benefit provisions are established under R.S. 42:851 for health insurance benefits and R.S. 42:821 for
life insurance benefits. The obligations of the plan members, employer(s), and other contributing entities
to contribute to the plan are established or may be amended under the authority of R.S. 42:802.

There are no assets accumulated in a trust that meets the criteria of paragraph 4 of GASB Statement 75.
Effective July 1, 2008, an OPEB trust fund was statutorily established; however, this plan is not
administered as a trust and no plan assets have been accumulated as of June 30, 2023. The plan is
funded on a ““pay-as-you-go basis” under which the contributions to the plan are generally made at about
the same time and in about the same amount as benefit payments become due.

Employer contributions are based on plan premiums and the employer contribution percentage. Premium
amounts vary depending on the health plan selected and if the retired member has Medicare coverage.
OGB offers retirees four self-insured healthcare plans and one fully insured plan. Retired employees who
have Medicare Part A and Part B coverage also have access to four fully insured Medicare Advantage
plans.

The employer contribution percentage is based on the date of participation in an OGB plan and employee
years of service at retirement. Employees who begin participation or rejoin the plan before January 1,
2002, pay approximately 25% of the cost of coverage (except single retirees under age 65, who pay
approximately 25% of the active employee cost). For those beginning participation or rejoining on or
after January 1, 2002, the percentage of premiums contributed by the employer and retiree is based on
the following schedule:
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Employer Employee

Service Percentage Percentage
Under 10 years 33% 67%
10-14 years 60% 40%
15-19 years 80% 20%
20+ years 88% 12%

In addition to healthcare benefits, retirees may elect to receive life insurance benefits. Basic and
supplemental life insurance is available for the individual retirees and spouses of retirees subject to
maximum values. Employers pay approximately 50% of monthly premiums for individual retirees. The
retiree is responsible for 100% of the premium for dependents. Effective January 1, 2018, the total
monthly premium for retirees varies according to age group.

Total Collective OPEB Liability and Changes in Total Collective OPEB Liability

At June 30, 2023, the Board reported a liability of $426,853 for its proportionate share of the total
collective OPEB liability. The total collective OPEB liability was measured as of July 1, 2022, and was
determined by an actuarial valuation as of that date. The Board’s proportionate share of the total
collective OPEB liability at June 30, 2022, totaled $501,706.

The Board’s proportionate share percentage is based on the employer’s individual OPEB actuarial
accrued liability m relation to the total OPEB actuarial accrued liability for all participating entities
included in the State of Louisiana reporting entity. At June 30, 2023, the Board’s proportion was
0.0063%, an increase of 0.0008% from the prior measurement date.

The total collective OPEB liability in the July 1, 2022 actuarial valuation was determined using the
following actuarial methods, assumptions, and other inputs applied to all periods included in the
measurement, unless otherwise specified:

Actuarial cost method — entry age normal, level percentage of pay

Estimated remaining service lives — 4.5 years

Salary increase rate — consistent with the State of Louisiana’s pension plan

Discount rate — 4.09% based on June 30, 2022 Standard & Poor’s 20-year municipal bond index rate.

Mortality rates — based on the RP-2014 Combined Healthy Mortality Table, or RP-2014 Disabled
Retiree Mortality Table; both tables projected on a fully generational basis by Mortality Improvement
Scale MP-2018.

Healthcare cost trend rates — 7.00% for pre-Medicare eligible employees grading down by 0.25%
each year, beginning in 2023-2024, to an ultimate rate of 4.50% in 2033 and thereafter; 5.50% for
post-Medicare eligible employees grading down by 0.10% each year, beginning in 2023-2024, to an
ultimate rate of 4.50% in 2033 and thereafter; the initial trend was developed using the National
Health Care Trend Survey; the ultimate trend was developed using a building block approach which
considers the Consumer Price Index, gross domestic product, and technology growth.
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Sensitivity of the Proportionate Share of the Total Collective OPEB Liability to Changes in the
Discount Rate

The following presents the Board’s proportionate share of the total collective OPEB liability using the
current discount rate as well as what the Board’s proportionate share of the total collective OPEB
liability would be if it were calculated using a discount rate that is one percentage-point lower or one
percentage-point higher than the current rate:

Current
1.0% Decrease Discount Rate 1.0% Increase
(3.09%) (4.09%) (5.09%)
Proportionate share of total
collective OPEB liability $ 496 436 5 426,853 $ 370,918

Sensitivity of the Proportionate Share of the Total Collective OPEB Liability to Changes in the
Healthcare Cost Trend Rates

The following presents the Board’s proportionate share of the total collective OPEB liability using the
current healthcare cost trend rates as well as what the Board’s proportionate share of the total collective
OPEB liability would be if it were calculated using healthcare cost trend rates that are one percentage-
point lower or one percentage-point higher than the current rates:

1.0% Decrease Current Trend 1.0% Increase
(6.00%) Rate (7.00%) (8.00%)

Proportionate share of total
collective OPEB liability $ 369,958 $ 426,853 $ 498,566

OPEB Expense and Deferred Outflows of Resources and Deferred Inflows of Resources Related to
OPEB

For the year ended June 30, 2023, the Board recognized a total OPEB asset of $7,634. The Board
reported deferred outflows of resources and deferred inflows of resources related to OPEB from the
following sources:
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Deferred Deferred
Outflows of Inflows of
Resources Resources
Differences between expected and actual experience $ 12.985 $ -
Changes in assumptions 29,275 140.267
Net difference between projected and actual earnings
on OPEB plan investments - -
Changes in proportion and differences between Employer
contributions and proportionate share of contributions 80,167 15,361
Employer contributions subsequent to the measurement date 8.863 -
$ 131,290 § 155,628

Deferred outflows of resources related to OPEB resulting from the Board’s benefit payments subsequent
to the measurement date will be recognized as a reduction of the total collective OPEB liability in the
next fiscal year. Other amounts reported as deferred outflows of resources and deferred inflows of
resources related to OPEB will be recognized in OPEB expense as follows:

Period Ended: Amount
6/30/2024 $ (5,101)
6/30/2025 (3.013)
6/30/2026 (14,121
6/30/2027 (10,966)

$ (33,201)

Payables to the OPEB Plan

At June 30, 2023, the Board reported accrued OPEB of $3.160 for the outstanding amount of employer
contributions to the OPEB plan required for the year ended June 30, 2023, This amount is included as
accrued salaries and related expenses on the statement of net position.

8. Risk Management

Losses arising from judgments, claims, and similar contingencies are paid through the state’s self-
insurance fund operated by the Office of Risk Management, the agency responsible for the state’s risk
management program, or by General Fund appropriation.
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There is no pending litigation or claims against the Board at June 30, 2023, which if asserted, in the
opinion of the Board’s legal advisors, would have at least a reasonable probability of an unfavorable
outcome or for which resolution would materially affect the financial statements.

9. Subsequent Events

The Board’s management has evaluated subsequent events through September 1, 2023, which is the date
the financial statements were available to be issued.
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