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INDEPENDENT AUDITOR'S REPORT 

September 29, 2026 
Board of Directors 
Metropolitan Human Services District 
New Orleans, Louisiana 

Report on the Audit of the Financial Statements 

Opinions 

We have audited the accompanying financial statements of the 
governmental activities and the major fund of the Metropolitan Human 
Services District (the District), a component unit of the State of Louisiana, as of 
and for the year ended June 30, 2026, and the related notes to the financial 
statements, which collectively comprise the Metropolitan Human Services 
District’s basic financial statements as listed in the table of contents. 

In our opinion, the financial statements referred to above present fairly, 
in all material respects, the respective financial position of the governmental 
activities and the major fund of the Metropolitan Human Services District as of 
June 30, 2026, and the respective changes in financial position for the year then 
ended in accordance with accounting principles generally accepted in the 
United States of America. 

Basis for Opinions 

We conducted our audit in accordance with auditing standards generally 
accepted in the United States of America and the standards applicable to 
financial audits contained in Government Auditing Standards, issued by the 
Comptroller General of the United States. Our responsibilities under those 
standards are further described in the Auditor’s Responsibilities for the Audit of 
the Financial Statements section of our report. We are required to be 
independent of the Metropolitan Human Services District and to meet our other 
ethical responsibilities, in accordance with the relevant ethical requirements 
relating to our audit. We believe that the audit evidence we have obtained is 
sufficient and appropriate to provide a basis for our audit opinions. 
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Responsibilities of Management for the Financial Statements 
 

Management is responsible for the preparation and fair presentation of the financial statements 
in accordance with accounting principles generally accepted in the United States of America; and for 
the design, implementation, and maintenance of internal control relevant to the preparation and fair 
presentation of financial statements that are free from material misstatement, whether due to fraud or 
error. 
 

In preparing the financial statements, management is required to evaluate whether there are 
conditions or events, considered in the aggregate, that raise substantial doubt about the Metropolitan 
Human Services District’s ability to continue as a going concern for twelve months beyond the 
financial statement date, including any currently known information that may raise substantial doubt 
shortly thereafter. 

 
Auditor’s Responsibilities for the Audit of the Financial Statements 
 

Our objectives are to obtain reasonable assurance about whether the financial statements as a 
whole are free from material misstatement, whether due to fraud or error, and to issue an auditor’s 
report that includes our opinions. Reasonable assurance is a high level of assurance, but is not absolute 
assurance, and therefore is not a guarantee that an audit conducted in accordance with generally 
accepted auditing standards and Government Auditing Standards will always detect a material 
misstatement when it exists. The risk of not detecting a material misstatement resulting from fraud is 
higher than for one resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control. Misstatements are considered material if there is 
a substantial likelihood that, individually or in the aggregate, they would influence the judgment made 
by a reasonable user based on the financial statements. 

 
In performing an audit in accordance with generally accepted auditing standards and 

Government Auditing Standards, we: 
 

• Exercise professional judgment and maintain professional skepticism throughout the audit. 
 

• Identify and assess the risks of material misstatement of the financial statements, whether 
due to fraud or error, and design and perform audit procedures responsive to those risks. 
Such procedures include examining, on a test basis, evidence regarding the amounts and 
disclosures in the financial statements. 
 

• Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the Metropolitan Human Services District’s internal 
control. Accordingly, no such opinion is expressed. 
 

• Evaluate the appropriateness of accounting policies used and the reasonableness of 
significant accounting estimates made by management, as well as evaluate the overall 
presentation of the financial statements. 
 

• Conclude whether, in our judgment, there are conditions or events, considered in the 
aggregate, that raise substantial doubt about the Metropolitan Human Services District’s 
ability to continue as a going concern for a reasonable period of time. 
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We are required to communicate with those charged with governance regarding, among other 
matters, the planned scope and timing of the audit, significant audit findings, and certain internal 
control-related matters that we identified during the audit. 
 
Required Supplementary Information 
 

Accounting principles generally accepted in the United States of America require that the 
management’s discussion and analysis and the required supplementary information listed in the table 
of contents be presented to supplement the basic financial statements. Such information is the 
responsibility of management, and although not a part of the basic financial statements, is required by 
the Governmental Accounting Standards Board, which considers it to be an essential part of financial 
reporting for placing the basic financial statements in an appropriate operational, economic, or 
historical context. We have applied certain limited procedures to the required supplementary 
information in accordance with auditing standards generally accepted in the United States of America, 
which consisted of inquiries of management about the methods of preparing the information and 
comparing the information for consistency with management’s responses to our inquiries, the basic 
financial statements, and other knowledge we obtained during our audit of the basic financial 
statements. We do not express an opinion or provide any assurance on the information because the 
limited procedures do not provide us with sufficient evidence to express an opinion or provide any 
assurance. 
 
Supplementary Information 
 
 Our audit was conducted for the purpose of forming opinions on the financial statements that 
collectively comprise the Metropolitan Human Services District’s basic financial statements. The 
Annual Financial Statement Reporting Packet, presented as other supplementary information, is not a 
required part of the basic financial statements, but is supplementary information required by 
Louisiana’s Office of Statewide Reporting and Accounting Policy.  

 
The Annual Financial Statement Reporting Packet is the responsibility of management and was 

derived from and relates directly to the underlying accounting and other records used to prepare the 
basic financial statements. The information has been subjected to the auditing procedures applied in 
the audit of the basic financial statements and certain additional procedures, including comparing and 
reconciling such information directly to the underlying accounting and other records used to prepare 
the basic financial statements or to the basic financial statements themselves, and other additional 
procedures in accordance with auditing standards generally accepted in the United States of America. 
In our opinion, the Annual Financial Statement Reporting Packet is fairly stated, in all material 
respects, in relation to the basic financial statements as a whole. 
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Other Reporting Required by Government Auditing Standards 

In accordance with Government Auditing Standards, we have also issued our report dated 
September 29, 2026 on our consideration of the Metropolitan Human Services District’s internal 
control over financial reporting and on our tests of its compliance with certain provisions of laws, 
regulations, contracts, and grant agreements and other matters. The purpose of that report is solely to 
describe the scope of our testing of internal control over financial reporting and compliance and the 
results of that testing, and not to provide an opinion on the effectiveness of Metropolitan Human 
Services District’s internal control over financial reporting or on compliance. That report is an integral 
part of an audit performed in accordance with Government Auditing Standards in considering the 
Metropolitan Human Services District’s internal control over financial reporting and compliance. 

Metairie, Louisiana  
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METROPOLITAN HUMAN SERVICES DISTRICT 
MANAGEMENT’S DISCUSSION AND ANALYSIS 

JUNE 30, 2026 
 
 
 
 The following discussion and analysis provides an objective and easily readable overview of 
the Metropolitan Human Services District's financial activities for the year ended June 30, 2026. It 
compares the current year with the prior year and focuses on the most relevant information about the 
District's financial position and results of operations. This discussion should be read together with the 
basic financial statements and related notes. 
 
OVERVIEW OF THE FINANCIAL STATEMENTS 
 
 The District's basic financial statements include government-wide financial statements, 
governmental fund financial statements, and notes to the financial statements. 
 
 Government-wide financial statements. The statement of net position reports the District's 
assets, deferred outflows of resources, liabilities, deferred inflows of resources, and net position using 
the economic resources measurement focus and accrual basis of accounting. The statement of activities 
reports how the District's net position changed during the year. Revenues and expenses are recognized 
when the underlying event occurs, regardless of when cash is received or paid. 
 
 Governmental fund financial statements. The District reports one governmental fund, the 
General Fund. These statements use the   current financial resources measurement focus and modified 
accrual basis of accounting. They emphasize near-term inflows, outflows, and spendable resources. 
 
 Reconciliations accompanying the fund statements explain the differences between the 
governmental fund amounts and the government-wide governmental activities amounts. 
 
 Notes to the financial statements. The notes provide information needed to understand the 
amounts and disclosures in the government-wide and fund financial statements. 
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METROPOLITAN HUMAN SERVICES DISTRICT 
MANAGEMENT’S DISCUSSION AND ANALYSIS 

JUNE 30, 2026 
 
 
FINANCIAL SUMMARY 
 
 The following condensed information compares the District's governmental activities for fiscal 
years 2026 and 2025. The table presents the government's investment in capital assets, including right-
of-use lease assets recognized in accordance with GASB Statement No. 87, Leases, and right-of-use 
subscription assets recognized in accordance with GASB Statement No. 96, Subscription-Based 
Information Technology Arrangements. In the current fiscal year, all capital asset categories, including 
right-of-use assets, are presented in a single combined table for clarity and comparability. Prior-year 
amounts have been reclassified to conform to the current-year presentation. This reclassification had 
no effect on total net capital assets. 
 

Percentage
2026 2025 Change Change

ASSETS:
  Current assets $           6,805,435 $          7,135,579 $ (330,144)        (4.63)        %
  Capital assets              604,667             691,043 (86,376)          (12.50)      
     Total assets           7,410,102          7,826,622 (416,520)        (5.32)        

Deferred outflows
  of resources           5,089,982          5,468,483 (378,501)        (6.92)        

LIABILITIES:
  Current liabilities           3,902,626          4,007,027 (104,401)        (2.61)        
  Noncurrent liabilities         30,623,419        33,832,279 (3,208,860)     (9.48)        
     Total liabilities         34,526,045        37,839,306 (3,313,261)     (8.76)        

Deferred inflows
  of resources           5,574,576          5,785,611 (211,035)        (3.65)        

Net investment in
  capital assets              600,003             573,766 26,237            4.57         
Unrestricted (deficit)       (28,200,540)      (30,903,578) 2,703,038       8.75         
     Total net position (deficit) $       (27,600,537) $      (30,329,812) $ 2,729,275       9.00         %

Condensed Statements of Net Position
June 30, 2026 and 2025
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METROPOLITAN HUMAN SERVICES DISTRICT 
MANAGEMENT’S DISCUSSION AND ANALYSIS 

JUNE 30, 2026 
 
 
 
FINANCIAL SUMMARY (Continued)  
 
 The following condensed information compares the District's governmental activities for fiscal 
years 2026 and 2025. 

Percentage
2026 2025 Change Change

REVENUES:
 Program revenues:
  Charges for services  $        995,647  $      333,260 662,387$    198.76     %
  Operating grants and
    contributions         8,132,235       9,823,454 (1,691,219) (17.22)     

 General revenues:
  State of Louisiana
    appropriations       18,291,381     18,088,015 203,366      1.12         
  Other income            111,398          114,995 (3,597)        (3.13)       
     Total revenues       27,530,661     28,359,724      (829,063) (2.92)       

FUNCTION/PROGRAM
 EXPENSES:
  Administration         8,847,740       9,726,744 (879,004)    (9.04)       
  Adult behavioral health services       10,063,524     12,051,872 (1,988,348) (16.50)     
  Child and youth behavioral health services         1,118,252       1,441,244 (322,992)    (22.41)     
  Developmental disabilities         4,771,870       5,056,137 (284,267)    (5.62)       

     Total expenses       24,801,386     28,275,997 (3,474,611) (12.29)     

     Change in net position         2,729,275            83,727 2,645,548   3,159.73  

Net position (deficit) at beginning of
year (30,329,812)    (30,413,539)   83,727        (0.28)       

Net position (deficit) at end of year (27,600,537)$  (30,329,812)$ 2,729,275$ 9.00         %

Condensed Statements of Activities
For the Years Ended June 30, 2026 and 2025
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METROPOLITAN HUMAN SERVICES DISTRICT 
MANAGEMENT’S DISCUSSION AND ANALYSIS 

JUNE 30, 2026 
 
 
 
DETAILED ANALYSES 
 
Government-wide Financial Position and Results 
 
 At June 30, 2026, the District's liabilities and deferred inflows of resources exceeded its assets 
and deferred outflows of resources by $27,600,537. The deficit decreased by $2,729,275 from the prior 
year. Current-year activities increased net position by $2,729,275. 
 
 Total assets decreased by $416,520. Current assets declined by $330,144, capital assets increased 
by $18,581, and right-of-use assets declined by $104,957 in total. The increase in capital assets is the 
result of an acquisition of a new electric van for $97,180 and disposals of $36,267 offset by depreciation 
expense. Current assets declined by $330,144 because accounts receivable decreased by $1,307,643, 
from $3,369,615 to $2,061,972, partially offset by a $977,497 increase in cash, from $3,765,964 to 
$4,743,463. The receivable decline was concentrated in the Substance Abuse Prevention and Treatment 
program ($1,248,451), Mental Health Block Grant ($244,674), Counseling Regular Services Program 
($63,475), and U.S. Department of Housing and Urban Development funding ($85,244). These decreases 
were partially offset by a new $292,996 Certified Community Behavioral Health Clinic receivable and a 
$41,205 increase in other receivables. These changes resulted from collections of prior-year 
reimbursements, lower current-year expenditures eligible for reimbursement and grant reductions and 
closeouts 
 
 Deferred outflows of resources decreased by $378,501, total liabilities decreased by $3,313,261, 
and deferred inflows of resources decreased by $211,035. Noncurrent liabilities accounted for 
$3,208,860 of the liability decrease due to a decrease in net pension liability and OPEB payable in 2026. 
The primary causes of these changes were the annual actuarial remeasurement of the District's pension 
and OPEB balances. The net pension liability decreased $2,493,460 and the OPEB liability decreased 
$848,978 — the latter reflecting a discount-rate increase to 5.20% from 3.93% with the associated 
deferred outflows and deferred inflows of resources adjusting accordingly. The SBITA liability of 
$87,778 was fully repaid upon completion of the subscription term, and the lease liability decreased 
$18,197 through scheduled principal payments. These reductions were partially offset by an $87,488 
increase in compensated absences. Because these long-term balances are not due and payable in the 
current period, they accounted for $3,208,860 of the $3,313,261 total liability decrease. 
 
 Total revenues decreased by $829,063, or 2.92%. The principal decrease was $1,691,219 in 
operating grants and contributions. State appropriations increased by $203,366. These decreases were 
partially offset by increases of $662,387 in charges for services; however, other income also decreased 
by $3,597. The $1.69 million fall in operating grants and contributions is driven by the wind-down of 
time-limited federal grants and pandemic-era supplemental funds that had inflated the prior year's grant 
revenue.  
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METROPOLITAN HUMAN SERVICES DISTRICT 
MANAGEMENT’S DISCUSSION AND ANALYSIS 

JUNE 30, 2026 
 
 
 
DETAILED ANALYSES (Continued)  
 
Government-wide Financial Position and Results (Continued)  
 
 Termination of the CCBHC grant. MHSD held a four-year federal Certified Community 
Behavioral Health Clinic (CCBHC) Planning, Development, and Implementation grant that ran from 
roughly FY2022 through FY2026 and is being eliminated, removing approximately $750,000 of federal 
funding. This grant financed enhanced services including 24/7 crisis response, person-centered treatment 
planning, peer support, and targeted case management. As the grant reached the end of its performance 
period in FY2026, the associated grant revenue recognized in the prior year fell away, accounting for a 
large share of the decline.  
 
 Expiration of pandemic-era and one-time federal supplemental funds. Louisiana behavioral health 
LGEs received a series of non-recurring federal and interagency funding streams that peaked during and after 
the pandemic and then unwound. These included American Rescue Plan Act (ARP) funds, COVID 
supplemental funds, Hurricane response services, and the Louisiana State Opioid Response (LaSOR) grant 
channeled through LDH's Office of Behavioral Health. Budget records show LDH aligning behavioral health 
interagency-transfer authority downward to match historical expenditures as these one-time sources expired 
— a roughly $1 million reduction in that category tied specifically to ARP, COVID, Hurricane, and LaSOR 
sources. The removal of these temporary grants and pass-through contributions is the second major 
contributor to the $1.69 million decline in operating grants.  
 
 Federal grants channeled via interagency transfer. Much of MHSD's grant revenue arrives as 
interagency transfers from LDH-OBH, funding programs such as the Mental Health Block Grant and 
Projects for Assistance in Transition from Homelessness (PATH). When federal award levels or draw-
downs on these block and formula grants decline year-over-year, the operating grants and contributions 
line contracts accordingly. 
 
The offsetting increase: $203,366 in state appropriations 
 
 State appropriations rose because the Louisiana Legislature increased MHSD's direct State General 
Fund allocation in the enacted budget. MHSD's budget documents show State General Fund (Direct) support 
climbing from about $18.09 million toward $18.29–$19.99 million across recent fiscal years, reflecting 
legislative decisions to raise the District's base appropriation. For the FY2026 appropriation, MHSD was 
funded at roughly $31.2 million in total means of financing, combining State General Fund, interagency 
transfers, fees, and federal funds. The modest $203,366 increase in appropriations partially cushions the loss 
of expiring federal grants, consistent with the state's practice of substituting recurring general fund for 
lapsing one-time federal money.  
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METROPOLITAN HUMAN SERVICES DISTRICT 
MANAGEMENT’S DISCUSSION AND ANALYSIS 

JUNE 30, 2026 
 
 
 
DETAILED ANALYSES (Continued)  
 
Government-wide Financial Position and Results (Continued)  
 
The offsetting increase: $662,387 in charges for services 
 
 The rise in charges for services reflects higher self-generated revenue from Medicaid managed-
care reimbursement — that is, a service-volume and collections effect rather than a rate windfall. MHSD 
collects fees from Managed Care Organizations (MCOs) for reimbursement of services rendered to 
Medicaid-eligible clients, plus application fees and fees from ineligible patients. The District's self-
generated Medicaid fee line ("Sale NS-Medicaid Fee") is budgeted at roughly $1.175 million, with total 
self-generated collections near $1.23 million, up sharply from prior-year actuals of about $380,000. This 
jump indicates increased billable service volume and improved Medicaid managed-care collections 
during the year, which is what pushed charges for services up by $662,387. 
 
 Total expenses decreased by $3,474,611, or 12.29%. Adult behavioral health services decreased by 
$1,988,348, developmental disabilities decreased by $284,267, and child and youth behavioral health 
services decreased by $322,992. Administration decreased by $879,004. A $3,474,611 (12.29%) drop in 
total expenses was reported, concentrated in adult behavioral health (−$1,988,348), child and youth 
behavioral health (−$322,992), developmental disabilities (−$284,267), and administration (−$879,004). 
Because the terminated CCBHC grant and expiring ARP/COVID/LaSOR funds financed specific 
enhanced services — 24/7 crisis response, peer support, and case management — the loss of that grant 
revenue is matched by reduced program spending in the very service lines those grants supported. This 
confirms that the revenue decline is primarily the removal of restricted, time-limited grant funding rather 
than a deterioration in the District's core operations. 
 
Major Fund Analysis 
 
 The General Fund is the District’s only governmental fund and its only fund. At June 30, 2026 
the General Fund reported an ending fund balance of $4,125,266, a decrease of $384,447 from prior 
fiscal year. The decrease was primarily due to current-year expenditures of $27,915,108 exceeding 
revenues of $27,530,661. Compared with the prior year, revenues decreased by $829,063, principally 
because of lower grants and contributions, while expenditures decreased by $720,546. Consequently, the 
expenditure reductions were not sufficient to offset the decline in revenues. Unbudgeted building repairs 
contributed to much of this decrease.  
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METROPOLITAN HUMAN SERVICES DISTRICT 
MANAGEMENT’S DISCUSSION AND ANALYSIS 

JUNE 30, 2026 
 
 
 
SIGNIFICANT CAPITAL ASSET AND LONG-TERM FINANCING ACTIVITY 
 
 At June 30, 2026, the District had a net book value $604,667 of capital assets, including owned 
and right-of-use assets. Capital assets decreased by $86,376, or 12.50%, from the prior year. The change 
consisted of improvements of $97,180 and depreciation/amortization expenses of owned and leased 
assets of $183,556. 
 
 Right-of-use leased and SBITA assets totaled $-0- at year-end, a combined decrease of $104,957, 
or 100%, from the prior year. The decrease resulted from amortization expense.  
 
 Noncurrent liabilities decreased by $3,208,860 during fiscal year 2026 mainly as a result of a 
decrease in net pension liability and OPEB payable. 
 
CURRENTLY KNOWN FACTS, DECISIONS, OR CONDITIONS 
 
 Management projects State of Louisiana funding of approximately $18 million for the next 
fiscal year and notes continued evaluation of new federal grant opportunities. This aligns with the 
enacted appropriation of roughly $18.09 million in State General Fund (Direct) and $31.2 million total 
for MHSD, confirming that recurring state support remains the stable core of the District's budget 
while federal grants remain the volatile component driving year-to-year revenue swings.. The District 
also continues to evaluate opportunities for new federal grants. These matters may affect future 
resources and service delivery. 
 
  



 

12 

  Cash $ 4,743,463
  Accounts receivable 2,061,972
  Capital assets 604,667

          Total Assets 7,410,102

DEFERRED OUTFLOWS OF RESOURCES:
  Deferred outflows of resources related to OPEB 1,792,104
  Deferred outflows of resources related to pensions 3,297,878

Total Deferred Outflows of Resources 5,089,982

  Accounts payable 2,578,724
  Accrued expenses 101,445
  Lease liability 4,664
  Compensated absences:
   Current portion 586,595
   Noncurrent portion 3,006,113
 OPEB liability:
   Current portion 631,198
   Noncurrent portion 12,118,308
 Net pension liability 15,498,998

          Total Liabilities 34,526,045

DEFERRED INFLOWS OF RESOURCES:
  Deferred inflows of resources related to OPEB 2,906,273
  Deferred inflows of resources related to pensions 2,668,303        

Total Deferred Inflows of Resources 5,574,576

NET POSITION:
  Net investment in capital assets 600,003
  Unrestricted (deficit) (28,200,540)

          Total Net Position (deficit) $ (27,600,537)

See accompanying notes.

METROPOLITAN HUMAN SERVICES DISTRICT
STATEMENT OF NET POSITION

JUNE 30, 2026

LIABILITIES:

ASSETS:
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Net (Expense) 
Charges Operating  Revenue and

for Grants and  Changes in
Functions/Programs Expenses  Services Contributions Net Position

Governmental Activities:
  Administration $ 8,847,740 $ -               $ 2,380,625        $ (6,467,115)     
  Adult behavioral health services 10,063,524  779,443     5,461,754        (3,822,327)     
  Child and youth behavioral health services 1,118,252    216,204     289,856          (612,192)       
  Developmental disabilities 4,771,870    -               -                    (4,771,870)     
Total Governmental Activities $ 24,801,386 $ 995,647 $ 8,132,235 (15,673,504)   

General Revenues:
  State of Louisiana appropriations 18,291,381
  Other income 111,398
     Total general revenues 18,402,779    

Change in net position: 2,729,275      

Net position (deficit), beginning of year (30,329,812)   

Net position (deficit), end of year $ (27,600,537)   

See accompanying notes.

Program Revenues

METROPOLITAN HUMAN SERVICES DISTRICT
STATEMENT OF ACTIVITIES

FOR THE YEAR ENDED JUNE 30, 2026
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ASSETS:  

  Cash $ 4,743,463
  Accounts receivable 2,061,972

          TOTAL ASSETS $ 6,805,435     

LIABILITIES:

  Accounts payable $ 2,578,724
  Accrued expenses 101,445

          Total liabilities 2,680,169

FUND BALANCE:

  Unassigned 4,125,266

          TOTAL LIABILITIES AND FUND BALANCE $ 6,805,435

See accompanying notes.

METROPOLITAN HUMAN SERVICES DISTRICT
GOVERNMENTAL FUND BALANCE SHEET - GENERAL FUND

JUNE 30, 2026
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Total fund balance as reflected on the governmental fund balance sheet $ 4,125,266

Capital assets used in governmental activities are not financial
  resources and, therefore, are not reported in governmental funds 604,667

Deferred outflows of resources related to pensions and OPEB are applicable to 
 future reporting periods and, therefore, are not reported in the governmental fund. 5,089,982

 Deferred inflows of resources related to pensions and OPEB are applicable to 
 future reporting periods and, therefore, are not reported in the governmental fund. (5,574,576)

Long-term liabilities are not due and payable in the current period and,
  therefore, are not reported in the governmental fund balance sheet:

  Other post employment benefits liability (12,749,506)  
  Compensated absences (3,592,708)    
  Net pension liability (15,498,998)  
  Lease liability (4,664)           

Net position (deficit), as reflected on the statement of net position $ (27,600,537)

See accompanying notes.

METROPOLITAN HUMAN SERVICES DISTRICT
RECONCILIATION OF THE GOVERNMENTAL FUND BALANCE SHEET

TO THE STATEMENT OF NET POSITION
JUNE 30, 2026
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STATEMENT OF GOVERNMENTAL FUND REVENUES, 
EXPENDITURES, AND CHANGES IN FUND BALANCE - GENERAL FUND

FOR THE YEAR ENDED JUNE 30, 2026

REVENUES:
State appropriations $ 18,291,381    
Grants and contributions 8,132,235      
Patient services 995,647         
Other income 111,398

Total revenues 27,530,661    

EXPENDITURES:
Operating services 2,236,361
Personnel services 12,597,431
Professional fees 12,716,335
Supplies 120,273
Travel 137,548
Debt service:
 Principal 105,974         
 Interest 1,186             

Total expenditures 27,915,108    

Excess (deficiency) of revenues over expenditures (384,447)       

Fund balance, beginning of year 4,509,713      

Fund balance, end of year $ 4,125,266      

See accompanying notes.
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Change in fund balance as reflected on the statement of governmental fund 
   revenues, expenditures, and changes in fund balance. $ (384,447)    

Amounts reported for governmental activities in the Statement of Activities
 are different because:

 Governmental funds report capital outlays and right-of-use assets as expenditures. 
In the statement of activities, the cost of these assets should be allocated over
the estimated useful lives and reported as depreciation and amortization expense:

       Depreciation and amortization expense (183,556)    
       Capital outlays 97,180       

The issuance of long-term debt provides current financial resources to governmental 
  funds, while the payment of the principal of long-term debt consumes the current 
  net position.
       Principal payment on subscription liability 87,778       
       Principal payment on lease liability 18,197       
       Changes in accrued interest payable 6,637         

Expenses related to compensated absences do not require 
   the use of current financial resources; therefore, are not reported
   as expenditures in the governmental fund. (87,488)      

Pension expense, which is the change in the net pension liability
   adjusted for changes in deferred outflows and inflows of resources 
   related to pensions, is reported in the statement of activities. 2,216,088  

OPEB benefit, which is the change in the OPEB liability
   adjusted for changes in deferred outflows and inflows of resources 
   related to OPEB, is reported in the statement of activities. 958,886     

Change in net position as reflected on the statement of activities $ 2,729,275  

See accompanying notes.

METROPOLITAN HUMAN SERVICES DISTRICT
RECONCILIATION OF THE STATEMENT OF GOVERNMENTAL FUND REVENUES, 

EXPENDITURES AND CHANGES IN FUND BALANCE 
 TO THE STATEMENT OF ACTIVITIES
FOR THE YEAR ENDED JUNE 30, 2026
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Nature of Operations: 
 
 The Metropolitan Human Services District (the District) is a component unit of the State of 
Louisiana created under the provisions of Louisiana Revised Statute 28:862. The District is responsible 
for directing the operation and management of mental health, addictive disorders and developmental 
disability services in the parishes of Orleans, Plaquemines, and St. Bernard. In particular, the District 
serves residents who are uninsured or Medicaid eligible, though developmental disability services do 
not have income restrictions. Operations of the District are primarily funded by state appropriations. 
The District bills Medicaid, Medicare, and some private insurance providers as part of its clinic 
operations. The District also receives federal and state grants. The District is governed by a board of 
nine members appointed by the chief executive officer of each respective parish subject to the approval 
of the parish governing authority. 
 
1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: 
 
 Financial Reporting Entity:  
 
  Due to its fiscal dependency on the State of Louisiana, the District is considered a 

component unit of the reporting entity of the State of Louisiana. The accompanying financial 
statements present information only on the fund maintained by the District and do not present 
information from the State of Louisiana, the general government services provided by that 
governmental unit, or the other governmental units that comprise the State of Louisiana’s 
financial reporting entity. Annually, the State of Louisiana issues basic financial statements, 
which includes the activity contained in the accompanying financial statements. The District 
has no component units. 

  
 Basis of Presentation: 
 
  The accompanying financial statements of the District have been prepared in 

conformity with accounting principles generally accepted in the United States as applied to 
governmental units. The Governmental Accounting Standards Board (GASB) is the accepted 
standard-setting body for establishing governmental accounting and financial reporting 
principles. 

 
 Basis of Accounting: 
 
  The accounts of the District are organized on the basis of funds, each of which is 

considered a separate accounting entity. The operations of each fund are accounted for with a 
separate set of self-balancing accounts that comprise its assets, deferred outflows of resources, 
liabilities, deferred inflows of resources, fund equity, revenues, and expenditures or expenses, 
as appropriate. Governmental resources are allocated to and accounted for in individual funds 
based upon the purposes for which they are to be spent and the means by which spending 
activities are controlled.  The District maintains only one fund. 
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1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: (Continued)  
  
 Government-Wide Financial Statements: 
 
  The government-wide financial statements are reported on the full accrual basis of 

accounting and the economic resources measurement focus. In the government-wide Statement 
of Net Position, all assets, deferred outflows of resources, liabilities (whether current or 
noncurrent), and deferred inflows of resources associated with the government’s activities are 
reported.  The District’s net position is reported in two parts: net investment in capital assets 
and unrestricted net position. 

   
The government-wide Statement of Activities reports both gross and net cost of each of 

the District’s functions. The functions are supported by general government revenues, 
including appropriations from the State of Louisiana and other income. The statement of 
activities reduces gross expenses by related program revenues and grants, and program 
revenues must be directly associated with the function. Program revenues include charges for 
services which report fees and other charges to patients/clients of the District and operating 
grants and contributions which fund annual operating activities. These revenues may be subject 
to externally imposed restrictions to these program uses. 

 
 Fund Financial Statements: 
 
  Fund financial statements are accounted for using the modified accrual basis of 

accounting and a current financial resources measurement focus. Under the modified accrual 
basis of accounting, revenues are recognized when susceptible to accrual (when they become 
measurable and available). “Measurable” means the amount of the transaction can be 
determined and “available” means collectible within the current period or soon enough 
thereafter to be used to pay liabilities of the current period. Management considers revenues to 
be available if they are collected within 45 days of the end of the current fiscal period. In 
addition, only current assets and current liabilities generally are included on the balance sheet. 
Operating statements of these funds present increases (i.e., revenues and other financing 
sources) and decreases (i.e., expenditures and other financing uses) in net position. 
Expenditures are generally recorded when the related liability is incurred. However, 
compensated absences, leases, subscription liabilities, pension liability, and other post-
employment benefits (OPEB) are recorded when paid. Principal and interest on general long-
term debt is recognized when due. 
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1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: (Continued)  
 
 Deferred Outflows and Inflows of Resources: 
 
  A deferred outflow of resources represents a consumption of net position that applies to 

a future period and will not be recognized as an outflow of resource (expenditure/expense) until 
that future time. The District has two items that qualify for reporting in this category, which are 
deferred amounts related to pension and deferred amounts related to other postemployment 
benefits. 

 
A deferred inflow of resources represents an acquisition of net position that applies to a 

future period and will not be recognized as an inflow of resources (revenue) until that future 
time. The District has two items that qualify for reporting in this category: deferred amounts 
related to pension and other postemployment benefits. 

 
 Budget: 
 

The District does not qualify as a political subdivision which is required to adopt a 
budget as prescribed by Louisiana Revised Statute 39:1301-15.  

 
 Cash: 
 

For financial reporting purposes, cash includes demand deposits and petty cash. Under 
state law, the District may deposit funds in demand deposits, interest bearing demand deposits, 
money market accounts, or time deposits with state banks organized under Louisiana law and 
national banks having their principal offices in Louisiana. 

 
 Compensated Absences: 
 

Employees earn and accumulate annual and sick leave at various rates depending on 
their years of service. The amount of annual and sick leave that may be accumulated by each 
employee is unlimited. Upon termination, employees are compensated for up to 300 hours of 
unused annual leave at the employee’s hourly rate of pay at the time of termination. Upon 
retirement, unused annual leave in excess of 300 hours plus unused sick leave is used to 
compute retirement benefits. Compensated absences are recognized as an expense and liability 
in the financial statements when incurred in the government-wide statement of net position.  

 
Because accrued compensated absences do not require the use of current financial 

resources, no liability is recorded within the governmental funds. Only the compensated 
absences payable to current terminating employees are included in wages and benefits payable.  
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1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: (Continued)  
 
 Accounts Receivable: 
 

Accounts receivable consists of amounts due from the state and federal government for 
services provided by the District but have not been collected at year-end. Management 
monitors the receivable balances and assesses the collectability at year-end based upon the 
historical collections and knowledge of the entity. Management has determined an allowance 
for doubtful accounts is unnecessary. 

 
 Capital Assets: 
 
  For the government-wide financial statements, capital assets with a cost of $5,000 or 

more are recorded at cost. Depreciation is computed using the straight-line method over the 
estimated useful lives of 5 to 15 years for leasehold improvements and 5 to 10 years for 
machinery and equipment. In the fund financial statements, capital assets are recorded as 
expenditures in the governmental fund at the time purchased. Expenditures for maintenance 
and repairs, which do not materially extend the useful life of the asset, are charged to expense 
as incurred. 

 
  The State of Louisiana provides four buildings for the District’s use in the provision of 

behavioral health and developmental disabilities services in the three-parish service area. As a 
component unit of the State of Louisiana, the District is responsible for all operating costs and 
capital improvements. Because the District is a component unit of the State of Louisiana, no 
formal lease agreement exists, and accordingly, no right-of-use asset is recognized for the use 
of these buildings. 

 
Pensions: 
 
 For purposes of measuring the net pension liability, deferred outflows of resources, and 
deferred inflows of resources related to pensions, and pension expense, information about the 
fiduciary net position of the Louisiana State Employees’ Retirement System (LASERS) and 
changes in LASERS’s fiduciary net position have been determined on the same basis as they 
are reported by LASERS. For this purpose, benefit payments (including refunds of employee 
contributions) are recognized when due and payable in accordance with the benefit terms. 
Investments are reported at fair value. 

 
 Fund Balance: 
 
  Fund balance is classified in the following components: 
 

• Nonspendable includes fund balance amounts that cannot be spent either because 
it is in nonspendable form (such as inventory) or because of legal or contractual 
constraints. 
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1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: (Continued)  
  
 Fund Balance: (Continued)  

 
• Restricted includes fund balance amounts that are constrained for specific 

purposes which are externally imposed by providers (such as grantors, 
bondholders and higher levels of government) or amounts constrained due to 
constitutional provisions or enabling legislation. 

 
• Committed includes fund balance amounts that are constrained for specific 

purposes that are internally imposed by the District itself, using its highest level of 
decision-making authority, the Board of Directors. To be reported as committed, 
amounts cannot be used for any other purpose unless the District takes the same 
highest level action to remove or change the constraint. 

 
• Assigned includes fund balance amounts that the District intends to use for 

specific purposes as determined by the Board of Directors that are neither 
considered restricted nor committed.  

 
• Unassigned fund balance amounts include the residual amounts of fund balance 

which do not fall into one of the other components. Positive amounts are reported 
only in the General Fund. 

 
  The District applies restricted resources first when expenditures are incurred for 

purposes for which either restricted or unrestricted (committed, assigned, and unassigned) 
amounts are available. Similarly, within unrestricted fund balance, committed amounts are 
reduced first followed by assigned and then unassigned amounts when expenditures are 
incurred for purposes for which amounts in any of the unrestricted fund balance classifications 
could be used. The District does not have a formal minimum fund balance policy. 

 
 Net Position: 
 
  Net position comprises the various net earnings from revenues and expenses. Net 

position is classified in the following components: 
 

(a) Net investment in capital assets consists of the District’s total investment in 
capital assets, net of accumulated depreciation.   
 

(b) Restricted consists of resources restricted by external sources such as creditors, 
grantors, contributors, or by law. 
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1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: (Continued)  
  
 Net Position: (Continued)  

 
(c) Unrestricted consists of all other amounts that do not meet the definition of 

“restricted” or “net investment in capital assets.” These resources are used for 
transactions relating to general operations of the District and may be used at its 
discretion to meet current expenses and for any purpose. 

 
  When both restricted and unrestricted resources are available for use, it is the District’s 

policy to use restricted resources first, then unrestricted as needed. 
 
 Use of Estimates: 
 
  The preparation of financial statements in conformity with generally accepted 

accounting principles requires management to make estimates and assumptions that affect the 
reported amounts of assets, deferred outflows of resources, liabilities, and deferred inflows of 
resources at the date of the financial statements and the reported amounts of revenues and 
expenditures during the reporting period. Actual results could differ from those estimates. 

 
 Leases and Subscription-based IT Arrangements (SBITA): 
 
   Lessee/subscriber: The District is a lessee for noncancelable leases/subscriptions of 

equipment and IT arrangements. The District recognizes a lease liability and an intangible 
right-of-use lease asset in the government-wide financial statements. The District recognizes a 
SBITA liability and an intangible right-of-use SBITA asset in the government-wide financial 
statements.  

 
  At the commencement of a lease/subscription, the District initially measures the 

lease/SBITA liability at the present value of payments expected to be made during the 
lease/SBITA term. Subsequently, the lease/SBITA liability is reduced by the principal portion 
of lease/SBITA payments made. The lease/SBITA asset is initially measured as the initial 
amount of the lease/SBITA liability, adjusted for lease/SBITA payments made at or before the 
lease/ SBITA commencement date, plus certain initial direct costs. Subsequently, the 
lease/SBITA asset is amortized on a straight-line basis over its useful life.  

 
  Key estimates and judgments related to leases included how the District determines (1) 

the discount rate it uses to discount the expected lease/SBITA payments to present value, (2) 
lease/SBITA term, and (3) lease/SBITA payments.  

   
  The District uses the interest rate charged by the lessor as the discount rate. When the 

interest rate charged by the lessor is not provided, the District uses its estimated incremental 
borrowing rate or the bank’s prime rate as the discount rate for leases/SBITA.  
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1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES: (Continued)  
 
 Leases and Subscription-based IT Arrangements (SBITA): (Continued)  
 
  The lease/SBITA term includes the noncancelable period of the lease/subscription. 

Lease/SBITA payments included in the measurement of the lease/SBITA liability are 
composed of fixed payments and purchase option price that the District is reasonably certain to 
exercise. 

  
  The District monitors changes in circumstances that would require a remeasurement of 

its lease/SBITA and will remeasure the lease/SBITA asset and liability if certain changes occur 
that are expected to significantly affect the amount of the lease/SBITA liability. Lease/SBITA 
assets are reported with other capital assets and lease/SBITA liabilities are reported with long-
term obligations on the statement of net position.  

 
 New Accounting Pronouncements: 

 
 In April 2024, the Governmental Accounting Standards Board issued GASB Statement 
No. 103, Financial Reporting Model Improvements. The objective of this Statement is to 
improve key components of the governmental financial reporting model to enhance its 
effectiveness in providing information that is essential for decision-making and assessing 
governmental accountability. Significant provisions of this Statement include revisions to 
Management's Discussion and Analysis (MD&A), updated requirements for the presentation 
and disclosure of unusual or infrequent items, changes to the presentation of proprietary fund 
financial statements, and modifications to budgetary comparison information. GASB Statement 
No. 103 is effective for fiscal years beginning after June 15, 2025, and all reporting periods 
thereafter. The District adopted the provisions of GASB Statement No. 103 during the current 
fiscal year. The adoption of this Statement resulted in changes to certain financial statement 
presentation and disclosure requirements but did not have a material effect on the District's 
financial position, or results of operations. 
  
 In September 2024, the Governmental Accounting Standards Board issued GASB 
Statement No. 104, Disclosure of Certain Capital Assets. This Statement enhances disclosures 
related to capital assets by requiring governments to provide additional information about 
capital assets held for sale and capital assets that are being leased. The objective of the 
Statement is to improve the usefulness of capital asset disclosures and provide users of 
financial statements with more relevant information regarding a government's capital asset 
activities. GASB Statement No. 104 is effective for fiscal years beginning after June 15, 2025, 
and all reporting periods thereafter. The District adopted the provisions of GASB Statement 
No. 104 during the current fiscal year. The adoption of this Statement resulted in additional 
capital asset disclosures but did not have a material effect on the District's financial position, or 
results of operations. 
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2. CASH: 
 

As of June 30, 2026, the District had cash deposits (book balances) with financial 
institutions totaling $4,743,113 and $350 in petty cash. Deposits in bank accounts are stated at 
cost, which approximates fair value. Under state law, these deposits must be secured by federal 
deposit insurance or collateralized by the pledge of securities owned by the fiscal agent bank. 
As of June 30, 2026, the District had $5,219,171 in deposits (bank balances), all of which was 
insured by the Federal Deposit Insurance Corporation or pledged securities held by the Federal 
Reserve Bank in joint custody. 

 
3. CAPITAL ASSETS: 

 
  The following is a summary of the changes in capital assets during the year ended June 

30, 2026: 
 

Balance Balance
July 1, 2025 Additions Disposals June 30, 2026

Capital assets being depreciated and amortized:
Leasehold improvements $ 1,170,347  $ 97,180    $ -            $ 1,267,527      
Machinery and equipment 734,751     -             (36,267) 698,484         
Lease assets 84,978       -             -            84,978           
Subscription assets 263,884     -             -            263,884         
Less: accumulated depreciation and amortization (1,562,917) (183,556) 36,267  (1,710,206)    

Capital assets, net $ 691,043     $ (86,376)   $ -            $ 604,667         
 

 
 Depreciation expense for the year ended June 30, 2026 totaled $78,599. Amortization 
expense for the year ended June 30, 2026 totaled $104,957. 
 

 Reclassification of Capital Asset Disclosures: 
 
   As discussed in Note 1, the District implemented GASB Statement No. 104, Disclosure of 

Certain Capital Assets, during the current year. Accordingly, the classifications presented above 
have been revised to provide additional detail required by the newly implemented standard. These 
revisions affected only the presentation and classification of capital assets within the note 
disclosure and did not affect total capital assets, net position, or changes in net position. Therefore, 
no material impact resulted from the implementation of GASB Statement No. 104. 
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4. DEFINED BENEFIT PENSION PLAN: 
 
 Plan Description: 

 
 Employees of the District are provided a pension through a cost-sharing, multiple-
employer defined benefit plan administered by the Louisiana State Employees’ Retirement 
System (LASERS).  Section 401 of Title 11 of the Louisiana Revised Statutes (La. R.S. 
11:401) grants to LASERS Board of Trustees and the Louisiana Legislature the authority to 
review administration, benefit terms, investments, and funding of the plan.  
 
Benefits Provided: 

 
 LASERS provides retirement, deferred retirement option (DROP), disability, and 
survivor’s benefits. The following is a brief description of the plan and its benefits and is 
provided for general information purposes only. Participants should refer to the appropriate 
statutes for more complete information. 

 
Retirement Benefits 

 
 The age and years of creditable service required in order for a member to retire with full 
benefits are established by statute, and vary depending on the member's hire date, employer, 
and job classification. The substantial majority of members may retire with full benefits at any 
age upon completing 30 years of creditable service and at age 60 upon completing 10 years of 
creditable service. Additionally, members may choose to retire with 20 years of service at any 
age, with an actuarially reduced benefit. The basic annual retirement benefit for members is 
equal to 2.5% to 3.5% of average compensation multiplied by the number of years of creditable 
service. 

 
 Average compensation is defined as the member's average annual earned compensation 
for the highest 36 consecutive months of employment for members employed prior to July 1, 
2006. For members hired July 1, 2006 or later, average compensation is based on the member’s 
average annual earned compensation for the highest 60 consecutive months of employment. 
The maximum annual retirement benefit cannot exceed the lesser of 100% of average 
compensation or a certain specified dollar amount of actuarially determined monetary limits, 
which vary depending upon the member's age at retirement. Judges, court officers, and certain 
elected officials receive an additional annual retirement benefit equal to 1.0% of average 
compensation multiplied by the number of years of creditable service in their respective 
capacity. As an alternative to the basic retirement benefits, a member may elect to receive their 
retirement benefits under any one of six different options providing for reduced retirement 
benefits payable throughout their life, with certain benefits being paid to their designated 
beneficiary after their death. 
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4. DEFINED BENEFIT PENSION PLAN: (Continued)  
 

Benefits Provided: (Continued)  
 
Retirement Benefits (Continued)  

 
 Act 992 of the 2010 Louisiana Regular Legislative Session, changed the benefit 
structure for LASERS members hired on or after January 1, 2011. This resulted in three new 
plans: regular, hazardous duty, and judges. The new regular plan includes regular members and 
those members who were formerly eligible to participate in specialty plans, excluding 
hazardous duty and judges. Regular members and judges are eligible to retire at age 60 after 
five years of creditable service and, may also retire at any age, with a reduced benefit, after 20 
years of creditable service. Hazardous duty members are eligible to retire with 12 years of 
creditable service at age 55, 25 years of creditable service at any age, or with a reduced benefit 
after 20 years of creditable service. Average compensation will be based on the member’s 
average annual earned compensation for the highest 60 consecutive months of employment for 
all three new plans. Members in the regular plan will receive a 2.5% accrual rate, hazardous 
duty plan a 3.33% accrual rate, and judges a 3.5% accrual rate. The extra 1.0% accrual rate for 
each year of service for court officers, the governor, lieutenant governor, legislators, House 
clerk, sergeants at arms, or Senate secretary, employed after January 1, 2011, was eliminated 
by Act 992. Specialty plan and regular members, hired prior to January 1, 2011, who are 
hazardous duty employees have the option to transition to the new hazardous duty plan. 
 
 A member leaving employment before attaining minimum retirement age, but after 
completing certain minimum service requirements, becomes eligible for a benefit provided the 
member lives to the minimum service retirement age, and does not withdraw their accumulated 
contributions. The minimum service requirement for benefits varies depending upon the 
member's employer and service classification but generally is ten years of service. 
 
Deferred Retirement Benefits 
 
 The State Legislature authorized LASERS to establish a Deferred Retirement Option 
Plan (DROP). When a member enters DROP, their status changes from active member to 
retiree even though they continue to work and draw their salary for a period of up to three 
years. The election is irrevocable once participation begins. During DROP participation, 
accumulated retirement benefits that would have been paid to each retiree are separately 
tracked. For members who entered DROP prior to January 1, 2004, interest at a rate of one-half 
percent less than the System's realized return on its portfolio (not to be less than zero) will be 
credited to the retiree after participation ends. At that time, the member must choose among 
available alternatives for the distribution of benefits that have accumulated in the DROP 
account. Members who enter DROP on or after January 1, 2004, are required to participate in 
LASERS’s Self-Directed Plan (SDP) which is administered by a third-party provider. The SDP 
allows DROP participants to choose from a menu of investment options for the allocation of 
their DROP balances. Participants may diversify their investments by choosing from an 
approved list of mutual funds with different holdings, management styles, and risk factors. 
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4. DEFINED BENEFIT PENSION PLAN: (Continued)  
 

Benefits Provided: (Continued)  
 

Deferred Retirement Benefits (Continued)  
 

 Members eligible to retire and who do not choose to participate in DROP may elect to 
receive at the time of retirement an initial benefit option (IBO) in an amount up to 36 months of 
benefits, with an actuarial reduction of their future benefits. For members who selected the IBO 
option prior to January 1, 2004, such amount may be withdrawn or remain in the IBO account 
earning interest at a rate of one-half percent less than LASERS’s realized return on its portfolio 
(not to be less than zero). Those members who select the IBO on or after January 1, 2004, are 
required to enter the SDP as described above.  

 
Disability Benefits 
 
 All members with 10 or more years of credited service who become disabled may 
receive a maximum disability retirement benefit equivalent to the regular retirement formula 
without reduction by reason of age. 
 
 Upon reaching age 60, the disability retiree may receive a regular retirement benefit by 
making application to the Board of Trustees.  
 
Survivor’s Benefits 
 
 Certain eligible surviving dependents receive benefits based on the deceased member's 
compensation and their relationship to the deceased. The deceased member who was in state 
service at the time of death must have a minimum of five years of service credit, at least two of 
which were earned immediately prior to death, or who had a minimum of 20 years of service 
credit regardless of when earned in order for a benefit to be paid to a minor or handicapped 
child. Benefits are payable to an unmarried child until age 18, or age 23 if the child remains a 
full-time student. The aforementioned minimum service credit requirement is 10 years for a 
surviving spouse with no minor children, and benefits are to be paid for life to the spouse or 
qualified handicapped child. 
 
Contributions: 
 
 Contribution requirements of active employees are governed by Section 401 of Title 11 
of the Louisiana Revised Statutes (La. R.S. 11:401) and may be amended by the Louisiana 
Legislature. Members are required by State Statute to contribute 7.5% of their annual covered 
salaries if hired before July 1, 2006 and 8.0% of their annual covered salaries if hired after July 
1, 2006, and the District is required to make employer contributions based on an actuarially 
determined rate. The employer contribution rate for the fiscal year ended June 30, 2026 was 
33.15% of annual covered payroll. The District’s contributions to the System for the year ended 
June 30, 2026 were $2,689,383.  
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4. DEFINED BENEFIT PENSION PLAN: (Continued)  
 
Pension Liabilities, Pension Expense, and Deferred Outflows of Resources and Deferred 
Inflows of Resources Related to Pensions: 
 
 As of June 30, 2026, the District reported a liability of $15,498,998 for its proportionate 
share of the net pension liability. The net pension liability was measured as of June 30, 2025 
and the total pension liability used to calculate the net pension liability was determined by an 
actuarial valuation as of that date. The District’s proportion of the net pension liability was 
based on a projection of the District’s long-term share of contributions to the pension plan 
relative to the projected contributions of all participating employers, actuarially determined. As 
of June 30, 2026, the District’s proportion was 0.34380%, which was an increase of 0.01295% 
from its proportion measured as of June 30, 2025.  
 
 For the year ended June 30, 2026, the District recognized pension expense of $473,300. 
At June 30, 2026, the District reported deferred outflows of resources and deferred inflows of 
resources related to pensions from the following sources: 
 

Deferred Deferred
Outflows Inflows

of Resources of Resources

Difference between expected and actual experience $ -                  $ -                  
Net difference between projected and actual
  earnings on pension plan investments -                  2,654,278   
Changes in assumptions 215,291      -                  
Changes in proportion and differences between
  employer contributions and proportionate share
  contributions 393,204      14,025        
Employer contributions subsequent to the 
  measurement date 2,689,383   -                  

Total $ 3,297,878   $ 2,668,303   
 

 
 Deferred outflows of resources related to pensions resulting from employer 
contributions subsequent to the measurement date of $2,689,383 will be recognized as a 
reduction of the net pension liability in the year ending June 30, 2027. Amounts reported as 
deferred outflows of resources and deferred inflows of resources related to pensions will be 
recognized in pension expense (benefit) as follows: 
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4. DEFINED BENEFIT PENSION PLAN: (Continued)  
 
Pension Liabilities, Pension Expense, and Deferred Outflows of Resources and Deferred 
Inflows of Resources Related to Pensions: (Continued)  

 

Year ending June 30: Amount

2027 $ (1,312,563)     
2028 (1,010,873)     
2029 (453,404)        
2030 717,032         

Total $ (2,059,808)     
 

 
Actuarial Assumptions: 
 
 The total pension liability in the June 30, 2025 actuarial valuation was determined using 
the following actuarial assumptions, applied to all periods included in the measurement: 

 
Actuarial cost method Entry Age Normal 
 

 Expected remaining service lives 2 years  
  
 Inflation rate 2.4% per annum 
 
 Salary Increases 2.4%-15.3%, including inflation, varies by plan 

and length of service 
 
 Investment rate of return 7.25%, per annum 
 
 Mortality rates Non-disabled members – The PubG-2010 Healthy 

Retiree on a fully generational by Mortality 
Improvement Scale MP-2021. 

 
  Disabled members – Mortality rates based on the 

RP-2000 Disabled Retiree Mortality Table, with 
no projection for mortality improvement 
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4. DEFINED BENEFIT PENSION PLAN: (Continued)  
 
Actuarial Assumptions: (Continued)  

 
Cost of living adjustments The present value of future retirement benefits is 

based on benefits currently being paid by LASERS 
and includes previously granted cost of living 
increases. The projected benefit payments do not 
include provisions for potential future increases not 
yet authorized by the Board of Trustees as they 
were deemed not to be substantively automatic. 

 
Termination, Disability, and Termination, disability, and retirement 
  Retirements assumptions were based on a five-year (2019-

2023) experience study of the LASERS’ members  
 

 The actuarial assumptions used in the June 30, 2025 valuation were based on the results 
of an actuarial experience study of the years 2019-2023. 

 
 The long-term expected rate of return on pension plan investments was determined 
using a building-block method in which best-estimate ranges of expected future real rates of 
return (expected returns, net of pension plan investment expense and inflation) are developed 
for each major asset class. These ranges are combined to produce the long-term expected rate 
of return by weighting the expected future real rates of return by the target asset allocation 
percentage and by adding expected inflation of 2.4% and an adjustment for the effect of 
rebalancing/diversification. The resulting expected long-term rate of return is 8.30% for 2025.  
 
 The target allocation and best estimates of geometric real rates of return for each major 
asset class included in the pension plan’s target asset allocation as of June 30, 2025 are 
summarized in the following table: 
 

Asset Class Target Allocation
Long-Term Expected 
Real Rate of Return

Cash 0% 0.85%
Domestic Equity 34% 4.42%
International Equity 17% 5.22%
Domestic Fixed Income 3% 2.53%
International Fixed Income 19% 5.37%
Alternative Investments 27% 7.43%
  Total 100%
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4. DEFINED BENEFIT PENSION PLAN: (Continued)  
 
Discount Rate: 
 
 The discount rate used to measure the total pension liability was 7.25%. The projection 
of cash flows used to determine the discount rate assumed that employee contributions will be 
made at the current contribution rate and that employer contributions from participating 
employers will be made at actuarially determined rates approved by PRSAC, taking into 
consideration the recommendation of the System’s actuary. Based on those assumptions, the 
pension plan’s fiduciary net position was projected to be available to make all projected future 
benefit payments of current plan members. Therefore, the long-term expected rate of return on 
pension plan investments was applied to all periods of projected benefit payments to determine 
the total pension liability. 
 
Sensitivity of the District’s Proportionate Share of the Net Pension Liability to Changes in the 
Discount Rate: 
 
 The following presents the District’s proportionate share of the net pension liability 
using the discount rate of 7.25%, as well as what the employer’s proportionate share of the net 
pension liability would be if it were calculated using a discount rate that is one percentage point 
lower, 6.25%, or one percentage-point higher, 8.25%, than the current rate: 

 

1.0% Decrease
Current 

Discount Rate 1.0% Increase 

District's proportionate share
  of the net pension liability $ 23,592,971 $ 15,498,998    $ 10,109,694    

 
 

Pension Plan Fiduciary Net Position: 
 

Detailed information about the pension plan’s fiduciary net position is available in the 
separately issued Louisiana State Employees’ Retirement System 2025 Annual Comprehensive 
Financial Report at www.lasersonline.org. 

 
Payables to the Pension Plan: 
 

As of June 30, 2026, the District reported a payable of $197,966 for outstanding 
contributions to the pension plan. 
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5. OTHER POSTEMPLOYMENT BENEFITS: 
 

Substantially all employees become eligible for postemployment health care and life 
insurance benefits if they reach normal retirement age while working for the District. These 
benefits for retirees and similar benefits for active employees are provided through an 
insurance company whose premiums are paid jointly by the employee and the District.  At June 
30, 2026, 76 retirees and beneficiaries were receiving post-employment benefits. 

 
 Plan Description: 

 
Employees may participate in the State of Louisiana’s Other Postemployment Benefit 

Plan (OPEB Plan), a multiple-employer defined benefit OPEB Plan that provides medical and 
life insurance to eligible active employees, retirees and their beneficiaries. The State 
administers the plan through the Office of Group Benefits (OGB). LRS 42:801-883 assigns the 
authority to establish and amend benefit provisions of the plan. No assets are accumulated in a 
trust that meets the criteria in paragraph 4 of Governmental Accounting Standards Board 
(GASB) Statement No. 75 to pay related benefits. 

 
 Benefits Provided: 
 

 The OPEB Plan provides benefits such as: death benefits, life insurance, disability, and 
long-term care that are paid in the period after employment and that are provided separately 
from a pension plan, as well as healthcare benefits paid in the period after employment. The 
OPEB plan does not provide termination benefits or termination payments for sick leave. 
 

 Contributions: 
 

The contribution requirements of plan members and the District are established and may 
be amended by LRS 42:801-883. The OPEB Plan is currently funded on a pay-as-you-go basis 
through a combination of retiree and District contributions. Employees do not contribute to 
their postemployment benefits cost until they become retirees and begin receiving post- 
employment benefits. The retirees contribute to the cost of their postemployment benefits based 
on a service schedule. Contribution amounts vary depending on what healthcare provider is 
selected from the plan and if the member has Medicare coverage. Employer contributions to the 
OPEB Plan from the District were $631,198 for the year ended June 30, 2026. 

 
 Employer contributions are based on plan premiums and the employer contribution 
percentage. This percentage is based on the date of participation in an OGB plan (before or 
after January 1, 2002) and employee years of service at retirement. Employees who began 
participation or rejoined the plan before January 1, 2002, pay approximately 25% of the cost of 
coverage (except single retirees under age 65 who pay approximately 25% of the active 
employee cost). For those beginning participation or rejoining on or after January 1, 2002, the 
percentage of the total retiree contribution is based on the following schedule: 
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5. OTHER POSTEMPLOYMENT BENEFITS: (Continued) 
 

 Contributions: (Continued)  
 

OGB Retiree State
Participation Share Share

Under 10 years 81% 19%
10-14 years 62% 38%
15-19 years 44% 56%

20+ years 25% 75%  
 
 In addition to healthcare benefits, retirees may elect to receive life insurance benefits. 
Basic and supplemental life insurance is available for the individual retiree and spouses of 
retirees, subject to maximum values. The retiree pays 50% of the Prudential Company of 
America Premium. The retiree pays 100% of the Prudential Company of America premium for 
spousal coverage. The employer pays the remaining amount. 
 
OPEB Liabilities, OPEB Expense, and Deferred Outflows of Resources and Deferred Inflows 
of Resources Related to OPEB: 
 
 At June 30, 2026 the District reported a liability of $12,749,506 for its proportionate 
share of the collective total OPEB liability. The collective total OPEB liability was measured as 
of July 1, 2025 and was determined by an actuarial valuation as of that date. The District's 
proportion of the total OPEB liability was based on a projection of the District's total OPEB 
liability relative to the projected total OPEB liability of all participating employers, actuarially 
determined. As of July 1, 2025, the District's proportion was 0.1687%. 

 
 For the year ended June 30, 2026, the District recognized OPEB expense/(benefit) of 
$(327,690). As of June 30, 2026, the District reported deferred outflows of resources and 
deferred inflows of resources related to OPEB from the following sources: 

 

 
Deferred Deferred
Outflows Inflows

of Resources of Resources

Differences between expected and actual experience $ 294,680      $ -                   
Changes in assumptions 583,886      1,233,478    
Changes in proportion and differences between
  employer contributions and proportionate share
  contributions 282,340      1,672,795    
Employer contributions subsequent to the 
  measurement date 631,198      -                   

Total $ 1,792,104   $ 2,906,273    
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5. OTHER POSTEMPLOYMENT BENEFITS: (Continued) 
 

OPEB Liabilities, OPEB Expense, and Deferred Outflows of Resources and Deferred Inflows 
of Resources Related to OPEB: 
 
 Deferred outflows of resources related to OPEB resulting from employer contributions 
subsequent to the measurement date of $631,198 will be recognized as a reduction of the net 
OPEB liability during the year ending June 30, 2027. Other amounts reported as deferred 
outflows of resources and deferred inflows of resources related to OPEB will be recognized in 
OPEB expense (benefit) as follows: 
 

Year ending June 30: Amount
2027 $ (766,707)    
2028 (429,565)    
2029 (385,476)    
2030 (163,619)    
Total $ (1,745,367) 

 
 

Actuarial Assumptions: 
 

The total OPEB liability in the July 1, 2025 actuarial valuation was determined using 
the following actuarial assumptions, applied to all periods included in the measurement: 

  
Inflation 2.40%  
Salary Increases 
  

Consistent with the pension valuation assumptions 

Investment Rate of Return 
 
Healthcare Cost Trend 

5.20%, based on the Bond Buyer 20 Index 
 
8.25% - 4.50%  

Mortality Rates For general healthy retiree lives, the PubG-2010 
Retiree Table, adjusted by 1.055 for males and 
1.034 for females, projected from 2020 on a fully 
generational basis by Mortality Improvement Scale 
MP-2021. For general disabled retirees, the RP-
2000 Disabled Retiree Mortality Table, adjusted 
by 0.936 for males and 1.065 for females, not 
projected with mortality improvement. 
  

  The actuarial assumptions used in the July 1, 2025, valuation were based on the results 
of an actuarial experience studies performed for the Statewide Retirement Systems.  
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5. OTHER POSTEMPLOYMENT BENEFITS: (Continued) 
 

 Discount Rate: 
 
  The discount rate used to measure the total OPEB liability increased from 3.93% in the 

July 1, 2024, valuation to 5.20% as of July 1, 2025. 
 
 Sensitivity of the District’s Proportionate Share of the Collective Total OPEB Liability to 

Changes in the Discount Rate: 
 
  The following presents the District’s proportionate share of the collective total OPEB 

liability, as well as what the District’s proportionate share of the collective total OPEB liability 
would be if it were calculated using a discount rate that is 1% lower or 1% higher than the 
current discount rate: 

 
1.0% Current 1.0%

Decrease Discount Rate Increase
Proportionate Share of 
the Collective Total 
OPEB Liability $ 14,391,532      $ 12,749,506    $ 11,384,235   

 
 
 Sensitivity of the District’s Proportionate Share of the Collective Total OPEB Liability to 

Changes in the Healthcare Cost Trend Rates: 
 
  The following presents the District’s proportionate share of the collective total OPEB 

liability, as well as what the District’s proportionate share of the collective total OPEB liability 
would be if it were calculated using a healthcare cost trend rates that are 1% lower or 1% 
higher than the current healthcare cost trend rates: 

 
1.0% 

Decrease
Current 

Trend Rate
1.0% 

Increase 
Proportionate Share of 
the Collective Total 
OPEB Liability $ 11,357,590     $ 12,749,506   $ 14,437,886  

 
 
 Payables to the OPEB Plan: 
 
  As of June 30, 2026, the District reported a liability of $52,417 for the outstanding 

amount of contributions to the OPEB plan. 
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6. LONG-TERM LIABILITIES: 
 

The following is a summary of changes in the District’s long-term liabilities for the year 
ended June 30, 2026: 

 
Amounts due

Balance Balance within one
June 30, 2025 Additions Reduction June 30, 2026 year

Compensated absences $ 3,505,221     $ 674,082    $ 586,595     $ 3,592,708    $ 586,595      
OPEB liability 13,598,484   146,590    995,568     12,749,506   631,198      
Net pension liability 17,992,458   801,361    3,294,821   15,498,998   -                
Lease liability 22,861         -              18,197       4,664          4,664          
SBITA liability 87,778         -              87,778       -                 -                

$ 35,206,802   $ 1,622,033 $ 4,982,959   $ 31,845,876   $ 1,222,457    
 

7. LEASES: 
 

During the fiscal year ended June 30, 2022, the District entered into a lease purchase 
agreement for three copy machines. The original lease agreement began September 21, 2021, 
through September 30, 2026, at a monthly payment of $1,565. The original net present value of 
the copy machines under the agreement was $84,978, using the District’s incremental 
borrowing rate of 4%. Under the terms of the agreement, the ownership of the equipment will 
transfer to the District at the end of the agreement, if the District exercises its purchase option. 
The leases are being amortized over five years. The principal and interest for the year ended 
June 30, 2026, was $17,615 and $582, respectively. As of June 30, 2026, the balance of the 
right-of-use asset, net of amortization, was $-0- and the lease liability was $4,664. 

 
  Future payments on the agreement as of June 30, 2026, are as follows: 
 

Year ending
June 30, Principal Interest Total

2027 4,664$    32$      4,696$    
4,664$    32$      4,696$    
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7.  LEASES: (Continued)   
 

 During the year ended June 30, 2026, the District had several leases in effect consisting 
of office space and land. These leases do not meet the criteria of GASB Statement No. 87. 
Future minimum lease payments under the non-cancelable operating leases as of June 30, 2026 
were as follows: 

 
 Year Ending June 30:  Lease Payments 
 
  2027 $    10 
 2028 10 
 2029 10 
 2030   460 
  Total $  490 
 

 Expenditures relating to the District’s leases, including month-to-month and short-term 
leases were $215,215 for the year ended June 30, 2026. 

 
 The lease agreements have non-appropriation exculpatory clauses that allow for lease 
cancellation if the Louisiana Legislature does not make an appropriation for their continuation 
during any future fiscal period.  
 

8. SUBSCRIPTION-BASED INFORMATION TECHNOLOGY ARRANGEMENT (SBITA):  
 

The District has adopted the guidelines of the Louisiana Office of Statewide Reporting 
and Accounting Policy for the GASB 96 reporting of SBITAs. SBITAs with a total contract value 
equal to or greater than $100,000 are evaluated for SBITA reporting under GASB 96. SBITAs 
with a total contract value under $100,000 are recorded in the same manner as a short-term 
SBITA with SBITA payments reported as expense or revenue in the statement of revenues, 
expenditures, and changes in fund balance as those payments are due based on the terms of the 
SBITA. 

 
The District recognized a SBITA with Guidewire Software, Inc. for the use of software 

subscription services. The term of the agreement was three years commencing July 1, 2023 and 
ended on June 30, 2026. The original net present value of the SBITA under the agreement was 
$263,884, using the bank’s prime rate of 8.25% at the time of commencement. There was no 
option to purchase the software. The asset was amortized over the agreement term of three years. 
As of June 30, 2026, the right-of-use subscription asset was fully amortized and the SBITA 
liability balance was $-0-. 
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9.  FEDERAL FINANCIAL ASSISTANCE: 
 
  Federal grant programs represent an important source of funding to finance mental 

health and substance abuse programs which are beneficial to the State of Louisiana. The grants 
specify the purpose for which funds may be used and are subject to audit in accordance with 
title 2 U.S. Code of Federal Regulations (CFR) Part 200, Uniform Administrative 
Requirements, Cost Principles, and Audit Requirements for Federal Awards. 

 
  In the normal course of operations, grant funds are received from various federal and 

state agencies. The grant programs are subject to audit by agents of the granting authority, the 
purpose of which is to ensure compliance with conditions precedent to the granting of funds. 
These audits can result in restitution to the federal agency as a result of noncompliance. 

 
For the year ended June 30, 2026, the District expended $7,496,432 in federal awards. 

The District is required to have a Single Audit performed for the year ended June 30, 2026, in 
accordance with the Uniform Guidance, as the District expended federal awards in excess of 
the $1,000,000 threshold established under 2 CFR §200.501. 

 
The Single Audit report, which includes the Schedule of Expenditures of Federal 

Awards (SEFA), the independent auditor's reports on internal control over compliance and on 
compliance for each major program, and the schedule of findings and questioned costs, is 
issued separately from these financial statements. 

 
10. ACCOUNTS RECEIVABLE: 
 
  Receivables as of the year ended June 30, 2026 were as follows: 
 

  

Substance Abuse Prevention and Treatment $ 1,421,378   
Mental Health Block Grant 113,048      
Counseling Regular Services Program (CCP RSP) 491             
Certified Community Behavioral Health 292,996      
U.S. Department of Housing and Urban Development 192,354      
Other 41,705        

$ 2,061,972   
 

 
11. DEFICIT NET POSITION: 
 
  The Metropolitan Human Services District reported a deficit unrestricted net position of 

$(28,200,540) as of June 30, 2026. The deficit is due to the recording of net pension liability 
and other postemployment benefits. 
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12. RISK MANAGEMENT: 
 

 The Metropolitan Human Services District is exposed to various risks of loss related to 
torts; theft of, damage to and destruction of assets; errors and omissions; and natural disasters 
for which the District participates in the State of Louisiana’s Office of Risk Management 
Insurance Fund. The District pays insurance premiums to the State of Louisiana, Office of Risk 
Management to cover risks that may occur in normal operations. The state pays premiums to 
the state’s self-insurance program and to various insurance agencies for stop-loss coverages. 
Information related to risk management is reported in the Annual Comprehensive Financial 
Report. 

 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 



 

 
 

 
 
 
 
 
 
 
 
 
 
 
 

REQUIRED SUPPLEMENTARY INFORMATION 
 



 

41 
 

METROPOLITAN HUMAN SERVICES DISTRICT
 REQUIRED SUPPLEMENTARY INFORMATION 

SCHEDULE OF THE DISTRICT'S PROPORTIONATE 
SHARE OF THE NET PENSION LIABILITY

FOR THE TEN YEARS ENDED JUNE 30, 2026

District's
District's  proportionate Plan fiduciary

District's proportion   share of the net net position as
proportion share pension liability as a percentage
of the net of the net Covered   a percentage of its of the total

pension liability pension liability payroll   covered payroll pension liability

2026 0.34380% 15,498,998$    8,251,368$    187.84% 79.30%
2025 0.33085% 17,992,458      8,531,011      210.91% 74.60%
2024 0.32718% 21,900,153      6,732,426      325.29% 68.40%
2023 0.34212% 25,863,463      7,581,231      341.15% 63.70%
2022 0.33826% 18,617,858      7,275,651      255.89% 72.80%
2021 0.34910% 28,873,066      7,265,421      397.40% 58.00%
2020 0.38035% 27,555,737      7,725,043      356.71% 62.90%
2019 0.40876% 27,876,793      7,511,239      371.13% 64.30%
2018 0.33327% 23,458,097      6,471,499      362.48% 62.50%
2017 0.32524% 25,539,403      5,929,314      430.73% 57.70%

The amounts presented for each fiscal year were determined as of the prior fiscal year ended. 
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Contributions
in relation to Contributions

Statutorily the statutorily Contribution as a percentage
required required deficiency  Covered of covered 

 contribution  contribution (excess)   payroll payroll

2026 2,689,383$   2,689,383$   -$               8,112,769$   33.15%
2025 2,926,811$   2,926,811$   -$               8,251,368$   35.47%
2024 3,216,137$   3,216,137$   -$               8,531,011$   37.70%
2023 2,955,739$   2,955,739$   -$               6,732,426$   43.90%
2022 3,003,629$   3,003,629$   -$               7,581,231$   39.62%
2021 2,924,322$   2,924,322$   -$               7,275,651$   40.19%
2020 2,942,677$   2,942,677$   -$               7,265,421$   40.50%
2019 2,915,177$   2,915,177$   -$               7,725,043$   37.74%
2018 2,843,332$   2,843,332$   -$               7,511,239$   37.85%
2017 2,367,283$   2,367,283$   -$               6,471,499$   36.58%

The amounts presented for each year were determined as of June 30th of each year noted.

METROPOLITAN HUMAN SERVICES DISTRICT
 REQUIRED SUPPLEMENTARY INFORMATION 

SCHEDULE OF THE DISTRICT'S CONTRIBUTIONS TO THE PENSION PLAN
FOR THE TEN YEARS ENDED JUNE 30, 2026
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Proportionate Share
of the Collective

Percentage District's Proportionate Total OPEB Liability
Fiscal of the Collective Share of the Collective Covered as a % of Covered
Year Total OPEB Liability  Total OPEB Liability Payroll  Payroll

2026 0.1687%  $         12,749,506  $   6,848,590 186.16%
2025 0.1741%             13,598,484       6,296,852 215.96%
2024 0.2035%             14,544,218       6,680,153 217.72%
2023 0.1970%             13,293,446       6,837,182 194.43%
2022 0.1939%             17,754,980       6,325,754 280.68%
2021 0.2024%             16,770,937       6,935,203 241.82%
2020 0.1925%             14,865,787       7,067,556 210.34%
2019 0.1911%             16,317,009       6,585,585 247.77%
2018 0.1975%             17,164,564       5,824,774 294.68%

The amounts presented for each fiscal year were determined as of the prior fiscal year ended. 

This schedule is intended to show information for 10 years. Additional years will be presented
    as they become available.

METROPOLITAN HUMAN SERVICES DISTRICT
REQUIRED SUPPLEMENTARY INFORMATION

SCHEDULE OF THE DISTRICT'S PROPORTIONATE SHARE

FOR THE NINE YEARS ENDED JUNE 30, 2026
OF THE COLLECTIVE TOTAL OPEB LIABILITY
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METROPOLITAN HUMAN SERVICES DISTRICT 
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION 

JUNE 30, 2026 
 

 
 
1. Schedule of the District’s Proportionate Share of the Collective Total Other Post-Employment 

Benefit Liability in the State of Louisiana Post-employment Benefits Plan: 
 
  This schedule reflects the participation of the District’s employees in the State of Louisiana 

Post-Employment Benefits Plan and its proportionate share of the collective total other post-
employment liability, and the proportionate share of the collective total other post-employment 
benefits liability as a percentage of its covered employee payroll. The employers’ collective total 
other post-employment benefit liability is the liability of the District’s employees for benefits 
provided through the State of Louisiana Post-employment Benefits Plan. Covered employee 
payroll is the payroll of all employees that are provided with benefits through the plan. The 
amounts in the schedule for each fiscal year were determined as the prior fiscal year ended.  

 
  No assets are accumulated in a trust that meets the criteria in paragraph 4 of the 

Governmental Accounting Standards Board Statement No. 75 to pay related benefits. 
 
2. Schedule of the District’s Proportionate Share of the Net Pension Liability in the Louisiana State 

Employees' Retirement System: 
 
  This schedule reflects the participation of the District’s employees in Louisiana State 

Employees' Retirement System and its proportionate share of the net pension liability, the 
proportionate share of the net pension liability as a percentage of its covered employee payroll, and 
the plan fiduciary net position as a percentage of the total pension liability. The employers’ net 
pension liability is the liability of the District’s employees for benefits provided through Louisiana 
State Employees' Retirement System. Covered employee payroll is the payroll of all employees 
that are provided with benefits through the plan. The amounts in the schedule for each fiscal year 
were determined as the prior fiscal year ended.  

 
3. Schedule of the District’s Pension Contributions: 
 
  The difference between actuarially determined employer contributions and employer 

contributions received, and the percentage of employer contributions received to covered payroll, is 
presented in this schedule. The amounts presented in the schedule were determined as of the end of 
each fiscal year. 

 
4. Changes in Benefit Terms: 
 
 Pension Plan 
 

  Act 656 of 2022 provided a one-time supplemental payment equal to the lesser of the 
retiree’s or beneficiary’s monthly benefit, or $2,000.  Eligibility was based on the current statutory 
COLA eligibility requirements. 
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4. Changes in Benefit Terms: (Continued)  
 
 Pension Plan (Continued)  
 

  During the reporting period 2017, a Cost of Living Adjustment (COLA) was granted by 
LASERS of 1.5%.  

 
  Act 37 of 2021 provided a monthly benefit increase to LASERS retirees that on June 30, 

2021 have attained age 60, have 30 or more years of service, have been retired 15 or more years, 
receive a monthly benefit less than $1,450, and have not participated in DROP or IBO. 

 
 OPEB Plan 
 
  There were no changes of benefit terms for the OPEB Plan during any of the years 

presented. 
 
5. Changes in Assumptions: 
 
 Pension Plan  

Louisiana State Employees' Retirement System (LASERS)

Valuation Date Investment 
Rate of Return

Inflation
Rate

Expected 
Remaining 

Service Lives
Salary Increases

Mortality Rate - 
Active & Retired 

Members

Termination, 
disability, and 

retirement 
assumptions

June 30, 2025 7.25% 2.40% 2 Years 2.4% - 15.3%

Mortality rates 
based on the MP-

2021 mortality 
tables for non-

disabled members 
and RP-2000 for 

disabled members

Projected on a 
5 year 

(2019-2023) 
experience 

study

June 30, 2024 7.25% 2.40% 2 Years 2.4% - 15.3%

Mortality rates 
based on the MP-

2021 mortality 
tables for non-

disabled members 
and RP-2000 for 

disabled members

Projected on a 
5 year 

(2019-2023) 
experience 

study

June 30, 2023 7.25% 2.30% 2 Years 2.6% - 13.8%

Mortality rates 
based on the RP-

2014 mortality 
tables for non-

disabled members 
and RP-2000 for 

disabled members

Projected on a 
5 year 

(2014-2018) 
experience 

study

June 30, 2022 7.25% 2.30% 2 Years 2.6% - 13.8%

Mortality rates 
based on the RP-

2014 mortality 
tables for non-

disabled members 
and RP-2000 for 

disabled members

Projected on a 
5 year 

(2014-2018) 
experience 

study

June 30, 2021 7.40% 2.30% 2 Years 2.6% - 13.8%

Mortality rates 
based on the RP-

2014 mortality 
tables for non-

disabled members 
and RP-2000 for 

disabled members

Projected on a 
5 year 

(2014-2018) 
experience 

study
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5. Changes in Assumptions: (Continued) 
 

Pension Plan (Continued)  
 
Louisiana State Employees' Retirement System (LASERS)

June 30, 2020 7.55% 2.30% 2 Years 2.6% - 13.8%

Mortality rates 
based on the RP-

2014 mortality 
tables for non-

disabled members 
and RP-2000 for 

disabled members

Projected on a 
5 year 

(2014-2018) 
experience 

study

June 30, 2019 7.60% 2.50% 2 Years 2.8% - 14.0%

Mortality rates 
based on the RP-

2014 mortality 
tables for non-

disabled members 
and RP-2000 for 

disabled members

Projected on a 
5 year 

(2014-2018) 
experience 

study

June 30, 2018 7.65% 2.75% 3 Years 2.8% - 14.3%

Mortality rates 
based on the RP-

2000 mortality 
tables for non-

disabled members 
and disabled 

members

Projected on a 
5 year 

(2009-2013) 
experience 

study

June 30, 2017 7.75% 3.00% 3 Years 3.0% - 14.5%

Mortality rates 
based on the RP-

2000 mortality 
tables for non-

disabled members 
and disabled 

members

Projected on a 
5 year 

(2009-2013) 
experience 

study

June 30, 2016 7.75% 3.00% 3 Years 3.0% - 14.5%

Mortality rates 
based on the RP-

2000 mortality 
tables for non-

disabled members 
and disabled 

members

Projected on a 
5 year 

(2009-2013) 
experience 

study

June 30, 2015 7.75% 3.00% 3 Years 3.0% - 14.5%

Mortality rates 
based on the RP-

2000 mortality 
tables for non-

disabled members 
and disabled 

members

Projected on a 
5 year 

(2009-2013) 
experience 

study
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METROPOLITAN HUMAN SERVICES DISTRICT 
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION 

JUNE 30, 2026 
 
 
 

5. Changes in Assumptions: (Continued) 
 
OPEB Plan 

   
The discount rate changed from 2.71% as of July 1, 2016, to 3.13% as of July 1, 2017, for 

the State of Louisiana OPEB Plan.  
 
The discount rate changed from 3.13% as of July 1, 2017, to 2.98% as of July 1, 2018, for 

the State of Louisiana OPEB Plan.  
 
 Other changes in assumptions as of July 1, 2018, were as follows: 

 
1. Baseline per capita costs were updated to reflect 2018 claims and enrollment and 

retiree contributions were updated based on 2019 premiums. The impact of the High 
Cost Excise Tax was revisited, reflecting updated plan premiums. 
 

2. The mortality assumption for the Louisiana State Employees’ Retirement System was 
updated from the RP-2014 Healthy Annuitant and Employee tables for males and 
females with generational projections using projection scale MP-2017 to the RP-2014 
Healthy Annuitant and Employee tables for males and females using projection scale 
MP-2018. 

 
The discount rate changed from 2.98% as of July 1, 2018, to 2.79% as of July 1, 2019, for 

the State of Louisiana OPEB Plan. 
 
Other changes in assumptions as of July 1, 2019, were as follows: 

 1. Baseline per capita costs were updated to reflect 2019 claims and enrollment and 
retiree contributions were updated based on 2020 premiums.  Plan claims and 
premiums increased less than had been expected, which decreased the Plan’s liability. 
In addition, the estimate of future EGWP savings was increased, based on an analysis 
of recent EGWP experience. This further reduced the Plan’s liability.  
 2. Life insurance contributions were updated based on updated schedules for 2020 
monthly premium rates, which reduced the Plan’s liability.  
 3. The impact of the High Cost Excise Tax was removed. The High Cost Excise Tax was 
repealed in December 2019. This reduced the Plan’s liability.  
 4. Demographic assumptions were revised for the Louisiana State Employees’ 
Retirement System to reflect the recent experience study. 
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METROPOLITAN HUMAN SERVICES DISTRICT 
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION 

JUNE 30, 2026 
 
 
 

5. Changes in Assumptions: (Continued) 
 
OPEB Plan (Continued) 

 
The discount rate changed from 2.79% as of July 1, 2019, to 2.66% as of July 1, 2020, for 

the State of Louisiana OPEB Plan. 
 

 Other changes in assumptions as of July 1, 2020, were as follows: 
 

1. Baseline per capita costs were updated to reflect 2020 claims and enrollment for the 
prescription drug costs and retiree contributions were updated based on 2021 
premiums.  Plan claims and premiums increased less than had been expected, which 
decreased the Plan’s liability. In addition, the estimate of future EGWP savings was 
increased, based on an analysis of recent EGWP experience. This further reduced the 
Plan’s liability.  

 
2. Economic assumptions were updated to reflect the updated salary scale assumptions 

adopted by LASERS and TRSL.  This slightly increased the Plan’s liability.  
 
3. The impact of the High Cost Excise Tax was removed. The High Cost Excise Tax was 

repealed in December 2019. This reduced the Plan’s liability. 
 

4. Several demographic assumptions were updated based on a review of OPEB 
experience from July 1, 2017, through June 30, 2020: 

 
1) Medical participation rates were decreased, decreasing the Plan’s liability. 
 
2) The life participation rate was decreased from 52% to 36%, decreasing the Plan’s 

liability. 
 
3) The age difference between future retirees and their spouses was updated, 

increasing the Plan’s liability. 
 
4) The assumed percent of participants assumed to be Medicare-eligible upon 

reaching age 65 was updated, increasing the Plan’s liability. 
 

5) Medical plan election percentages were updated which contributed to a decrease 
in the Plan’s liability associated with updating baseline per capita costs (PCCs) 
and premiums. 
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METROPOLITAN HUMAN SERVICES DISTRICT 
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION 

JUNE 30, 2026 

5. Changes in Assumptions: (Continued)

OPEB Plan (Continued) 

The discount rate changed from 2.66% as of July 1, 2020, to 2.18% as of July 1, 2021, for 
the State of Louisiana OPEB Plan. 

Other changes in assumptions as of July 1, 2021, were as follows: 

1) Baseline per capita costs were updated to reflect 2021 claims and enrollment.

2) Medical plan election percentage have been updated since the previous valuation.

3) The healthcare cost trend assumption has been revised since the previous valuation.

4) Inflation rate changed from 2.80% as of July 1, 2020, to 2.40% as of July 1, 2021.

The discount rate changed from 2.18% as of July 1, 2021, to 4.09% as of July 1, 2022, for 
the State of Louisiana OPEB Plan. 

Other changes in assumptions as of July 1, 2022, were as follows: 

1. Baseline per capita costs and medical plan elections percentages were updated to
reflect 2022 claims and enrollment.

2. Medical plan election percentages were updated based on the coverage election of
recent retirees.

3. The withdrawal assumption for LASERS Wildlife participants and the mortality rate
assumptions for LASERS Public Safety participants have been updated.

The discount rate changed from 4.09% as of July 1, 2022, to 4.13% as of July 1, 2023, for 
the State of Louisiana OPEB Plan. 

Other changes in assumptions as of July 1, 2023, were as follows: 

1. Baseline per capita costs (PCCs) were updated to reflect 2023 claims and enrollment.

2. Medical plan election percentages were updated based on the coverage election of
recent retirees.
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METROPOLITAN HUMAN SERVICES DISTRICT 
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION 

JUNE 30, 2026 

5. Changes in Assumptions: (Continued)

OPEB Plan: (Continued) 

3. The mortality, retirement, termination, disability, and salary increase rates for the
TRSL, LSERS, and LSPRS groups were updated. Additionally, all TRSL assumptions
that were based on the Regular plan assumptions only have been updated to vary by
sub-plan as applicable (Regular, Higher Ed, and Lunch).

4. The healthcare cost trend was updated.

The discount rate changed from 4.13% as of July 1, 2023, to 3.93% as of July 1, 2024, for 
the State of Louisiana OPEB Plan. 

Other changes in assumptions as of July 1, 2024, were as follows: 

1. Baseline per capita costs (PCCs) were updated to reflect 2024 claims and enrollment.

2. Medical plan election percentages were updated based on the coverage elections of
recent retirees.

3. The mortality, retirement, termination, disability, and salary increase rates for the
LASERS group were updated.

4. The healthcare cost trend was updated.

The discount rate changed from 3.93% as of July 1, 2024, to 5.20% as of July 1, 2025, for 
the State of Louisiana OPEB Plan. 

Other changes in assumptions as of July 1, 2025, were as follows: 

1. Baseline per capita costs (PCCs) were updated to reflect 2025 claims and enrollment.

2. Medical plan election percentages were updated to be the same as Pre-Medicare
trend. Medicare trend has been revised to 8.25% trending down to an ultimate rate of
4.5% by FYE 2035.

3. Agency 4030 was an excluded agency as of July 1, 2024, but is an included agency in
July 1, 2025. Several excluded agencies were removed from valuation as of July 1,
2025, because of no activity and no OPEB liability balance.



INDEPENDENT AUDITOR’S REPORT ON INTERNAL CONTROL 
OVER FINANCIAL REPORTING AND ON COMPLIANCE AND 

OTHER MATTERS BASED ON AN AUDIT OF FINANCIAL 
STATEMENTS PERFORMED IN ACCORDANCE WITH 

GOVERNMENT AUDITING STANDARDS 

September 29, 2026 

Board of Directors 
Metropolitan Human Services District 
New Orleans, Louisiana 

We have audited, in accordance with the auditing standards generally 
accepted in the United States of America and the standards applicable to 
financial audits contained in Government Auditing Standards issued by the 
Comptroller General of the United States, the financial statements of the 
governmental activities and the major fund of the Metropolitan Human 
Services District as of and for the year ended June 30, 2026, and the related 
notes to the financial statements, which collectively comprise the Metropolitan 
Human Services District’s basic financial statements, and have issued our 
report thereon dated September 29, 2026.  

Report on Internal Control Over Financial Reporting 

In planning and performing our audit of the financial statements, we 
considered the Metropolitan Human Services District’s internal control over 
financial reporting (internal control) as a basis for designing audit procedures 
that are appropriate in the circumstances for the purpose of expressing our 
opinions on the financial statements, but not for the purpose of expressing an 
opinion on the effectiveness of the Metropolitan Human Services District’s 
internal control. Accordingly, we do not express an opinion on the effectiveness 
of the Metropolitan Human Services District’s internal control. 



52 

 A deficiency in internal control exists when the design or operation of a control does not allow 
management or employees, in the normal course of performing their assigned functions, to prevent, or 
detect and correct, misstatements on a timely basis. A material weakness is a deficiency, or 
combination of deficiencies, in internal control such that there is a reasonable possibility that a material 
misstatement of the entity’s financial statements will not be prevented, or detected and corrected on a 
timely basis. A significant deficiency is a deficiency, or a combination of deficiencies, in internal 
control that is less severe than a material weakness, yet important enough to merit attention by those 
charged with governance. 

Our consideration of internal control was for the limited purpose described in the first 
paragraph of this section and was not designed to identify all deficiencies in internal control that might 
be material weaknesses or, significant deficiencies. Given these limitations, during our audit we did 
not identify any deficiencies in internal control that we consider to be material weaknesses. However, 
material weaknesses or significant deficiencies may exist that were not identified. 

Report on Compliance and Other Matters  

As part of obtaining reasonable assurance about whether the Metropolitan Human Services 
District’s financial statements are free of material misstatement, we performed tests of its compliance 
with certain provisions of laws, regulations, contracts, and grant agreements, noncompliance with 
which could have a direct and material effect on the financial statements. However, providing an 
opinion on compliance with those provisions was not an objective of our audit and, accordingly, we do 
not express such an opinion. The results of our tests disclosed no instances of noncompliance or other 
matters that were required to be reported under Government Auditing Standards. 

Purpose of this Report 

The purpose of this report is solely to describe the scope of our testing of internal control and 
compliance and the results of that testing, and not to provide an opinion on the effectiveness of the 
entity’s internal control or on compliance. This report is an integral part of an audit performed in 
accordance with Government Auditing Standards in considering the entity’s internal control and 
compliance. Accordingly, this communication is not suitable for any other purpose. Under Louisiana 
Revised Statute 24:513, this report is distributed by the Legislative Auditor as a public document. 

Metairie, Louisiana  
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METROPOLITAN HUMAN SERVICES DISTRICT 
SCHEDULE OF FINDINGS 

FOR THE YEAR ENDED JUNE 30, 2026 

SUMMARY OF AUDITOR'S RESULTS: 

Financial Statements: 

Type of auditor’s report issued: unmodified 

Internal control over financial reporting: 

* Material weakness(es) identified?    yes  X no 
* Significant deficiencies identified that are not

considered to be material weaknesses?    yes  X no 

Noncompliance material to financial statements noted?    yes  X no 

FINDINGS REQUIRED TO BE REPORTED UNDER GOVERNMENTAL AUDITING  
STANDARDS GENERALLY ACCEPTED IN THE UNITED STATES OF AMERICA: 

NONE 
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METROPOLITAN HUMAN SERVICES DISTRICT 
SUMMARY OF PRIOR YEAR FINDINGS 
FOR THE YEAR ENDED JUNE 30, 2026 

STATUS OF PRIOR YEAR AUDIT FINDINGS: 

No findings in prior year. 
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