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INTRODUCTORY SECTION






municipal pohicemen i the state of Louisiana and therr beneficiaries. All mnvested funds, cash, and
property are held 1n the name of MPERS for the sole benefit of the membership. A fifteen-member
Board of Trustees (comprised of seven active members. two retired members. four ex-officio members,
and two mavors appointed by the Louisiana Municipal Association) govems the System. The Board
adnunisters the System and selects the execunive director, who selects key management personnel,
mcluding the chiet financial officer.

The Board of Trustees annually approves an operating budget for admintstrative expenses that s
prepared by staft to address member and employer needs while keeping costs reasonable. The Board
must also approve any increases in the budget during the vear.

Investments

For the fiscal year, MPERS investment portfolio realized a net-of-fees retum on invesunent assets of
7.9%. The Svstem eamed 5.5% for the five-year pertod. 6.5% for the ten-year period, and 6.0% tor the
thirty-vear period.  The asset allocation is chosen by the Board of Trustees with the guidance of the
mvestment consultant to produce an optimal mux of assets while mininuzing nsk. A more detailed
exhibit of the investment performance can be found m the Investment Section of this report.

Funding

Annually, the MPERS actuary determines the tfunding requirements needed to meet current and future
benetit obligations. Actuanal contributions are based on normal cost and amortization of the untunded
accrued hability and employers are required to pay the percentage of total payroll equal to the normal
cost plus an amount sufficient to amortize the unfunded acerued lrability as it pertains to MPERS. This
year. the MPERS actuarv is recommending that the Public Retirement Systems’ Actuarial Commuttee
(PRSAC) adopt the system’s actuarial valuation, which includes a minimum emplover rate of 34.75%
for the fiscal year ending June 30, 2025, On March 15, 2023, the Board of Trustees resolved to
mdefinitely charge an additional (.85% every year, to be used solely to pay additional benefits to
retirees, survivors, and beneticiaries.  Therefore, the total net direct contribution rate under the
actuarial valuation will be 35.60%,

The actuarial value of habilities exceeds the value of actuarial assets. At vear-end. the ratio of the value
of actuarial assets to actuarial accrued habihities decreased to 75.55%, with an untunded hability
mereasing from $788.517 441 to $886,632.932 The increase in the unfunded liability was due to the
collection of the annual amortization payment, adjusted for interest. and the net impact of the system's
gains and losses during Fiscal 2023, The system’s valuation interest rate remains at 6,75%. This value
was tound to be within the actuary’s 2023 reasonable range. Additional information regarding the
tinancial condition of the tund can be found in the Actuarial Section of this report.

Major Initiatives
Part of our mission 15 to provide exceptional customer service to our members and contributing

emplovers as well as to improve the financial security of our members. Key accomplishments for the
past vear are summarized below:
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System Governance

As part of its commitment to organizational sustamabihty, good govemance, and strategic oversight,
the MPERS Board contracted Global Governance Advisors Inc. ("GGA™) to conduct an independent
governance effectiveness assessment to help ensure that the Board 1s following governance best
practices and proactively managing its ability to tulfill 1ts mission and vision. The Board 1s in the
process of implementing the recommendations made by GGA. Thus far. the Board has established a
formal commiuttee structure, which includes audit, finance and risk management. human resowrces and
governance, investment. legislative. and pelicy committees. The Board has alse established board
diversity, emergency succession, ethtes and fiduciary, procurement, and whistleblower policies and

adopted a nisk management policy and appetite framework.
COLAs and Legislation

Act 360 of the 2022 Regular Legislative Session established a Funding Deposit Account and
authonizes the Board of Trustees to require a net direct contribution rate in excess of the rate
determined in accordance with R.S. 11:103 under imited cireumstances, First. i a yvear m which the
employer rate determmed m accordance with RS, 11:103 15 equal to or greater than the rate
determined in the previous year, the Board may set the employer rate up to .85% above the minimum
and add funds to the Funding Deposit Account to fund tuture cost-of-hving adjustments (COLAs).
Additionally. for a year in which the mimimum employer rate is lower than the previous year. the
emplover rate may be to a level up to the minimum employer rate plus 0.85% plus one-halt of the
difterence between the rates determined for the two years. In any year where the employer rate 1s set at
a higher level based upon up to one-half of the difference between the rates determined for the two
vears, the additional contributions shall reduce the outstanding balance of the oldest positive
amortization base. Also. the beard may alternatively apply some or all of the 0.85% to the outstanding
balance of the oldest posttive amortization base.

The act repealed statutes previously applicable to MPERS with respect to the payment of COLAs,
requires all future COLAs or one-time payments to be prefunded through the Funding Deposit
Account. and changed the parameters that define the potential structure of future COLAs or one-time
payments.

On June 22, 2022, the Board voted to grant a 3% COLA, etfective July 1, 2022, It will be the last
COLA under the repealed statutes, All future COLAs will be prefunded and paid solely out of the
Funding Deposit Account.

Act 200 of the 2022 Regular Legislative Session decreased the suspension period for rehired retirees
from twenty-tfour months from the effective date of retirement to nvelve months. Tt also created certain
exceptions for those working a pelice officer tor not more than fittv hours per month or as an elected
ottficial other than a chiet of police.

Due to a legislative error mvolving Act 360 of the 2022 Regular Legislative Sesston, Act 108 of the
2023 Regular Legslative Session was adopted. conftirming Act 360 of the 2022 Regular Legislative
Session but limiting the additional 0.85% to 0.425% for fiscal vear 2024,
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Responsibilities of Nanagement for the Financial Statements

Management 1s responsible for the preparation and fair presentation of these financial statements
m accordance with accounting principles generally accepted mn the United States of America, and tor the
design, mmplementation. and maintenance of mternal control relevant to the preparation amd fair
presentation of financial statements that are free from material misstatement. whether due to fraud or
error.

In preparing the financial statements, management s required to evaluate whether there are
conditions or events, consudered 1n the aggregate. that rarse substantial doubt about the Municipal Police
Employees” Retirement System’s ability to continue as a gomyg concern for twelve months beyond the
financial statement date, including any currently known information that may rarse substantial doubt
shortly thereatter.

Auditor's Responsibilities for the Audit of the Financial Statements

Our objectives are to obtamn reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to 1ssue an auditor’s report
that includes our opinions. Reasonable assurance is a high level of assurance but 15 not absolute assurance
and therefore 1s not o guarantee that an audit conducted in accordance with generally accepted auditing
standards and Government duditing Stundards will always detect a matenal misstatement when 1t exists,
The risk of not detecting a material msstatement resulting from fraud 1s hagher than tor one resulting from
error, as fraud may mvolve collusion, forgery, intentional omissions, misrepresentations, or the overnide of
mternal control. Misstatements are considered material 1f there 15 a substantial hkehihood that. individually
or in the aggregate. they would influence the judgment made bv a reasonable user based on the financial
statements.

In performing an audit in accordance with generally accepted auditing standards and Government
Auditing Standards. we.

+  Exercise professional judgment and maintain professional skepticism throughout the audit.

» Identify and assess the risks of material misstatement of the financial statements, whether due
to fraud or error, and design and perform audit procedures responsive to those risks. Such
procedures include examunmg. on a test basts. evidence regarding the amounts and disclosures
m the financial statements.

»  Obtamn an understanding of intemal control relevant to the audit in order to design audit
procedures that are appropriate nt the circumstances. but not for the purpose of expressing an
opmion on the effectiveness of the Municipal Police Employees’ Retirement System's internal
control. Accordingly, no such opinion s expressed.

»  Evaluate the appropriateness of accounting polictes used and the reasonableness of significant
accounting estimates made by management, as well as evaluate the overall presentation of the
financial statements.

+  Conclude whether, m owr judgment, there are conditions or events, considered m the
aggregate. that rawse substantial doubt about the Municipal Police Employees' Retrement
System's ability to continue as a going concem for a reasonable period of time.
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We are required to communicate with these charged with govemance regarding, among other
matters, the planned scope and timing of the audit, stgmficant audit findings, and certain tnternal control-
related matters that we identified during the audit.

Emphasis of Matter

As disclosed m Note 4 to the financial statements, the total penston hability for the Municipal
Police Employees’ Retirement System was $3.681.557.278 and $3,500,495.219 at June 30, 2023 and
2022, respectively. The actuartal valuations were based on various assumptions made by the System’s
actuary. Because actual experience may differ from the assumptions used 1n the actuarial valuation, there
1s a 11sk that the total pension liability at June 30, 2023 and 2022 could be understated or overstated.

Required Supplementary Information

Accounting principles generally accepted n the United States of America require that the
management’s discussion and analysis and required supplementary mformation. as listed i the table of
contents, be presented to supplement the basic financial statements. Such mtormation. although not a part
of the basic financial statements, 15 required by the Govemmental Accounting Standards Board, who
considers 1t to be an essential part of financial reporting for plactng the basic financial statements 1n an
appropriate operational. economic. or historical context. We have apphed certam limited procedures to the
required supplementary tnformatton in accordance with auditing standards generally accepted in the
United States of America. which consisted of mquirtes of management about the methods of preparing the
mformation and comparing the information for consistency with management’s responses to our inquiries,
the basie financial statements, and other knowledge we obtained durmg our audit of the basic financial
statements. We do not express an opinion or provide anv assurance on the information because the himited
procedures do not provide us with suffictent evidence to express an optnion or provide any assurance.

Supplementary Information

Our audit was conducted for the purpose of forming opinons on the financial statements that
collectively comprise the Municipal Police Emplovees™ Retirement System’s basic financial statements.
The other supplementary nformation as listed m the table of contents 15 presented for purposes of
additional analysis and 1s not a required part of the basic financial statements. Such information 15 the
responsibility of management and was derived trom and relates directly to the undetlying accounting and
other records used to prepare the basic financial statements. The mformation has been subjected to the
auditing procedures applied mn the audit of the basic financial statements and certain additional
procedures. including comparing and reconciling such information directly to the underlying accounting
and other records used to prepare the basic financial statements or to the basic financial statements
themselves. and other additional procedures in accordance with auditing standards generally accepted in
the United States of America by us and other auditors. In our opinion, based on our audit, the other
supplementary information s farrly stated. in all matenial respects, m relation to the basic financial
statements as a whole.






MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM
MANAGEMENT’S DISCUSSION AND ANALYSIS
AS OF AND FOR THE YEAR ENDED JUNE 30, 2023

The Management’s Discussion and Analysis of the Mumaeipal Police Employees’ Returement
System’s (“MPERS™) (“the System™) financial performance presents a narrative overview and analysis of
the Municipal Police Emplovees’ Retirement System’s financtal activities for the vear ended June 30,
2023, Please read this document in conjunction with the financial statements. which begin on page 19.

FINANCIAL HIGHLIGHTS

The Municipal Pohice Employees’ Retirement System ended the 2023 fiscal vear with $2.6
billion 1n net positien restricted for pension benefits. This 1s an merease of $146.7 nullien. or
5.92%. from the 2022 fiscal vear. pnmanly due to income retums on the System’s
mvestments.

Contributions to the System by members and employers totaled $138.1 million. an inerease
of $16.1 million. or 13.2%, over the prior year, primarily due to an merease 1n the employer
contribution rate.

Funds apportioned by the Public Employees” Retirement Systems” Actuarial Committee
from available insurance premiums tax totaled $23.1 million, an increase of $818 thousand,
or 3.7%, over the prior vear.

The Svstem experienced net investment income in the amount of $193.9 mullion during the
2023 fiscal year. This 1s a 166.8% increase from net investment loss of $290.1 milhon
during the 2022 fiscal vear. The increase was due primanly to a correction to market retumns
from the prior year decrease in returns due to mtlation.

Pension benefits paid to retirees and beneficiaries mereased by $15.8 million. or 8.81%. This
increase was due to larger benefits pad to new retirees as a result of the COLA effective
July 1, 2022 and an increase 1n retirees.

DROP and IBO withdrawals increased by $2.9 million or 2(.8%.

Admmistrative expenses totaled $2.4 million. an increase of 6.8%, primarily Jdue to the
continued cost of tmplementing a new pension reporting system and mflaton, The cost of
adnunistering the System for all plan participants duning 2023 was $179.88 per indnvidual
compared to $173.59 per individual 1 2022,

OVERVIEW OF THE FINANCIATL STATEMENTS

The System’s basie financial statements were prepared m conformity with GASB Statement No.
67, Reporting for Fension Plans, and include the tollowing: (1) statements of fiduciary net position. (2)
statements of changes in fiduciary net position, and (3) notes to the financtal statements.

The Statement of Frduciary Net Position reports the System’s assets, deferred outflows of
resources. Habilittes, deferred mtlows of resources. and the resultant net position restricted for pension
benetits, It discloses the financial position of the System as of June 30, 2023 and 2022,
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM
MANAGEMENT'S DISCUSSION AND ANALYSIS
AS OF ANDFOR THE YEAR ENDED JUNE 30. 2023

OVERVIEW OF THE FINANCIAL STATEMENTS (Continued)

The Sratement of Changes m Frduciary Ner Position reports the results of the System’s
operations during the year, disclosing the additions to and deductions from the fiduciarv net position. It
supports the change that has occurred to the prior year’s net position on the statement of fiductary net
posttion.

The Notes to the Finuncial Starements provide additional information that 1s essential to a tull
understanding of the financial statements. The notes begin on page 21.

The Required Supplementary Information conststs of eight schedules and related notes. The
eight schedules report changes 1n net pension liability, emplovers’ net pension hiabilitv, contributions -
employer and non-employer contributing entity. and investment returns. It also includes the schedules
of changes m the total OPEB habihty. the System’s OPEB contributions, the System’s proportionate
share of the net pension hability in LASERS, and the System’s contributions to LASERS.

The Other Supplementary  Information  section mcludes. per diem paid to  trustees,
administrative expenses, professional tees, mvestment expenses and schedule of compensation,
benefits., and other payments to agency head.

FINANCIAL ANALYSIS

The System’s financtal position is measured n several ways. One way is to determine the
fiduciary net position (difference between total assets and total habilites) available to pay benefits,
Over ftime, mcreases and decreases in the System’s fuiduciary net position indicates whether its
financial health 1s improving or detertorating. The following table represents a condensed version of
the System’s Statements of Frduciary Net Position and Statements of Changes in Fiducrary Net
Position.

Codensed Statersents of Faluciry Net Puosition
June 34, 2023 2027 and 2021

2023 AN 2021
Cash $ 2T 9RG ! 20581743 ) 16 328 388
Recenabies 32014215 14585337 16234693

Tnvestizents at bar vake

2536204 997

TAASIGIN0

27526065001

Investients at contract vahe JEHTE 258 31023900 24118357
Securites Lemding Coliateral Held 6870 304 6.665222 8745814
Prepaud expernses 1172556 - 852
Capital Assets 4.336.604 1710332 4 880,784

Tutal Assets

26367753223

TA92081 829

.83 174089

Deferred outflows of resomves F7L600 [RUAGTE 632542
Accounts Pavable & Onher Lubdines 4217 821 6030601 3723488
Securitees Lemding Obligations 6870 304 6.665222 8745814
Total Lesbdites 1EURE.225 11505821 1446302
Deferred mflows of resources HUANE 0 78125 353602

Net Posttuone Restrnted for Pensson Benefis

$ 2462500377

S O TATRIIT6ON

2816973727
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM
MANAGEMENT'S DISCUSSION AND ANALYSIS
AS OF ANDFOR THE YEAR ENDED JUNE 30. 2023

FINANCIAL ANALYSIS (Continued)

Net position 1s restricted to provide monthly retirement allowances to members who
contributed to the System as employees and their beneficianies. For the fiscal year ended June 30,
2023, the fiduciary net position was $2.6 hillion. This reflected an increase of $147 million trom the
previous fiseal year. The increase can mainly be attributed to an increase n the mvestments of $123
million. For the fiscal year June 30, 2022, the fiduciary net position was $2.5 bilhon, This reflected a
decrease of $339 muillion from the previous yvear. The decrease can mainly be attributed to a decrease m
the mvestments of $336 million. The System has experienced a steady increase in fiduciary net
position over the past few vears mainly due to the tncrease in the value of the investments. The System
is committed to diversify its portfolie to achieve steady retums.

Condensed Statements of Changes m Fiducary Net Position
For the Years Ended June 30, 2023 2022 and 2121

Addiions
Emplover Contrbutions 100075323 b W2IR0403 S 3209408
Employee Contributions 2016.760 29.701.135 I SOTSIS
Insurance Premium Taxes 23063214 22245082 2347551
Net Investment income (Loss) 193 894243 { 2300861063y S84 755070
Other Income 274643 104,571 94,551
Total Additions {deductions) 355324185 {143 754 805 740,007 87%
Deductions
Benefis 195 668,240 179.818.824 170 685991
Retunds of Contributions 4248784 6.717.696 4311520
Net Transters to'from Other Svstems 3023688 3467534 2104016
Admaustratne Expenses 2405019 2251303 1995 083
Pension Expense (0.958) 199551 255901
Other Postemplovinent Benefits {24.891) 122981 3254
Deprecition Expense 267.620 323335 167.271
Total Deductions 208581502 192 0 724 179775128
Net Increase {Decrease) in Net Posttion 146,742,683 {33R650033) 560232750
Net Position - Restricted for Benefits
Begumme of year 2478.317.694 2816573727 2236 740977
End of vear 2,025000.377 3 2478317094 $ 2816973727

16






MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM
MANAGEMENT'S DISCUSSION AND ANALYSIS
AS OF ANDFOR THE YEAR ENDED JUNE 30. 2023

FINANCIAL ANALYSIS (Continued)

Capital Assets
The System’s investment i capital assets as of June 30, 2023 was approximately $4.3 million, net

of depreciaton, as retlected in the schedule below

Capial Assels
June 302023, 2022 and 2021

(Net of depreciation)

2023 2022 2021

Land $ 404,000 $ 404,000 5 614919
Office buiding 45,197 47623 F111.224
Improvements 41,643 9,029 F1453
First Floor Leasehold Improvements RR4510 952,550 -
Furniture - - 746
Oftwe equipment - 1.940 4,597
Computer equipment and software 2311.954 2502546 2,697,612
Software m progress - - -
Construction m progress 649,500 801,644 440233

Total $ 4336804 $ 4719332 b 4,880,784

The System converted a portion of 1ts othice butlding to rental property and made improvements to
the System’s offices during the vear ended 2022, The System implemented a new pension reporting
system which was placed in service during the vear ended 2021. No other major capital assets were
purchased over the past three vears. For additional information on capital asset activity, see Note 12 1n the
Notes to the Financial Statements section.

Investments

MPERS 15 responsible for the prudent management of funds restricted for the exelusive benetits of
their members. Funds are mvested to achieve maximum returns without exposmg retirement assets to
unacceptable risks. Total fair value of 1nvestments at June 30, 2023 was $2.5 billion as compared to $2.4
at Junte 30, 2022 which is an merease of $122 million or 5.0%. Total fair value of investments at June 30,
2022 was 2.4 billion as compared to $2.8 billion at June 30. 2021, which 1s a decrease of $338 million or

2 v
2.3%,

REQUESTS FOR INFORMATION

Questions concerning any of the mformation provided or requests tor additional financial
informatien should be addressed to Municipal Police Employees’ Retirement System, 7722 Office Park
Boulevard. Suite 200, Baton Rouge. Louisiana 70809, (225)929-7411.
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM
STATEMENTS OF FIDUCIARY NET POSITION

JUNE 3. 20235 AND 2022

ASNSETS:
Cashy
Opernmg cash
Total cash

Recenables:
Member contributions
Fiplover conrbutions
Investment recenablke
Accrued mterest and dnidends
Total recenables

Capital assets, net

Investiments. at far value,
Cash aud cash equnnlents
Equities
Fred meonye
Real estate
Alermative pnvesaonents
Munual fimds
Total investinents. at fir vakue

Investnents, at confract vahe:
Swithetic puaranteed mvesiment contracts
Total anvestnments, at contract value
Total anvestments

Other assets:
Collateral held wder securties lendmg program
Prepand experses
Total other assets

TOTAL ASSETS

DEFERRED OUTFLOWS OF RESOURCES

LIABILITIES.
Accourts pavabk and other labilies
Refinds pavable
Oblisations under securities lending program
Other postenploviment benefits obhgation
Net pension linbiliry
Investment payable

TOTAL LIABILITIES

DEFERRED INFLOWS OF RESOURCES

NET POSITION - RESTRICTED FOR PENSION BENEFITS

The accongruning notes are an mtegral part of these fmancial statements.

24197989

2022

20.381.743

24.197.989

20,581.743

2.611.5390 2.332.657
B A88.A25 7253357
16,387 423 603301
1.426.677 4.395.732
A2014.215 14385337

4.336.804

=
~
;\'D
Ld
sl
]

18.631.063
298061209
776626853
217.647.190
224.914.139
324483

[y

23942755
124 852 383
703182511

200,928,206
301.682

2,336,204 997

2414.5316.290

31978258 31023900
31 U78.258 31.023.900
2.568,183.253 2, 445,540,190

6870404 6.665.222
1.172.556 -
8,042,960 6,665,227

2636775223

2492001 824

471.800 603.618
1.043.170 554,197
410,501 406,018
6,870,404 6.665.227
1.510.529 2.239.201
663,182 708.747
588,439 3002 438

11.088.225

13,595.823

1R 421

781.925

3 2625060377

2 478.317.694




MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM
STATEMENTS OF CHANGES IN FIDUCTARY NET POSITION
FOR THE YEARS ENDED JUNE 30 2023 AND M)22

ADDITIONS:
CONTRIBUTIONS:
Member contributions
Enplover contributions
[nsurance premium tax
Total contrbutions

INVESTMENT INCOME-

Net appreciation (depreciation) m far value of snvestments

Interest. dnvdend, and other mvestment meome

Securtties kendmg meonme

Towml mestment meome (kss)

Less mvestment expenses:
Investment consultant fees
Irvestment nnnager fees
Custodim tees
Securtties lkendmg expense

Total mvestiment expenses

Net mvestiment meon (loss)

OTHER ADDITIONS:
Rentat meome
Miltary purchase
Toal vther additions

Total addtions

DEDUCTIONS:
Retirenment benefits
DROPIBO withdrawals
Refund of contrbugons

Net transfers torfiom other systems

Adnmnistrative expenses
Pension expense (benefit)

Other postenmplovinent expense (henetit)

Depreciation
Total deductions

NET INCREASE (DECREASE)

NET POSITION - RESTRICTED FOR PENSION BENEFITS:

BEGINNING OF YEAR
END OF YEAR

The accompanymg notes are an mtegral part of these tnanctal statements

20

)23

2022

$ 320016760 S 29701133
106,075,323 92,280,403
23,063,214 22.245.182
161,155,297 144,356,720
177,605,270 (314.008,068)
24.070.001 31,435,528
112774 43,396
301,768,045 (282.329.144)
327420 357.000
7,258,768 6.806.613
279,232 305.908
28382 27435
7R93.802 7.556.956
193,894,243 (290.086.100)
163,977 40,197
110,668 64,374
274,643 101571
355,324,185 (145.754.809)
178,770,979 165,826,952
16,897,261 13.991.842
6.248.754 6.717,696
1,023,688 3.467.534
2.405.019 2,251,303
(6.,958) 199,551
(24.891) 122,981
267.620 323.33
208.581.502 192 901,334
146,742,683 (338.636.033)
2478,317,604 2816.973.727
$ 2625060377 8 2478317,694




MUNICIPAL POLICE EMPLOYELES™ RETIREMENT SYSTEM
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2023 AND 2022

The Mumermal Police Employees’ Retirement System (the System) was established as of July 1. 1973, by
Act 189 of 1973, The System is a cost sharing muluple-employer detined benefit statewide retirement
system. created for full-time mumeipal police officers 1in Lowssiana. The System 1s admunistered by a
Board of Trustees that consists of 15 trustees as follows:

1. Three members who shall not be chiets of police but shall be active contributing members of
the System with 10 or more years of creditable service.

2. Four members who shall be active contributing chiets of police with four or more years of
creditable service.
3. Tworegular retirees of the Svstem. who consist of:

a. Ome retired from Chief’s Distriet L
b, One retired from Chiet™s Distrret 1L

4. Fourex officio trustees:
a.  Chairman of the Senate Commuttee on Retirement or his designee.
b.  The Commnusstoner of Adminstration or his designee.
¢.  The State Treasurer or his designee.
d. A member of the House Comumittee on Reurement appomted by the speaker of the
House of Representatives or the member’s designee,

5. Two mavors appointed by the Lowsiana Municipal Association from mumcipalities having
police departments participating in the System. to serve at the pleasure of the Louistana
Municipal Association.
1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES.

Basis of Accounting:

The fiancial statements are prepared 1n accordance with the standards established by the
Governmental Accounting Standards Board (GASB).

In addition. these financial statements include the provisions of GASB Statement No. 34,
Busic Fmancial Statememts and Management's Discussion and Analvsis for State and Local
Governments and Related Stundards. This standard provides for mclusion of a management
discussion and analysis as supplementary information and other changes.

The System's financial statements are prepared using the accrual basis of accounting,
Emplover and emplovee contributions are recognized in the peried in which the emplovee is
compensated for services performed. Benefits and refunds are recognized when due and payable
in accordance with the terms of the plan.



MUNICIPAL POLICE EMPLOYELES™ RETIREMENT SYSTEM
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2023 AND 2022

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

Basis of Accounting: (Continued)

Interest income 15 recognized when eamed. Dividends are recognized when declared.
Insurance premtums are recognized in the vear appropriated by the legislature.

Expenditures are recognized n the period meurred.
Investments:

[nvestments are reported at fawr value as required by GASB Statement No, 72 — Fair Value
Measurement and Application, Fair value 1s desertbed as an exit price. Tlis statement requires a
government to use valuation techniques that are approprate under the circumstances and for
which sufticient data are avatlable to measure fair value, Valuation techmiques maximize the use
of relevant observable inputs and minimize the use of unobservable mputs. This statement
establishes a hierarchv of inputs te valuation techniques used to measure fair value, which has
three levels. Level | inputs are quoted prices {unadjusted) in active markets for identical assets or
habilities. Level 2 nputs are 1nputs. other than quoted prices, inclhuded within Level 1 that are
observable for the asset or habidity, whether directly or indirectly. Finally, Level 3 inputs are
unobservable mputs, such as management’s assumption of the default rate among underlying
mortgages of a mortgage-backed security. This statement requires disclosures to be made about
fair value measurements, the level of fatr value hterarchy. and valuation techniques. These
disclosures are orgamzed by type of asset or hability. GASB 72 also requires additional
disclosures regarding investments n certamn entities that calculate net asset value per share (or its
equivalent). These disclosures are noted in Note 5.

Synthetic Guaranteed Investment Comtracts are carried at contract value as required by
GASB 33, decounnng and Financial Repormng of Derivative Instruments.

Short-term mvestments are reported at fair value when published prices are available, or at
cost. which approximates fair value, Securites traded on a natonal or international exchange are
valued at the last reported sales price at the current exchange rate. All derrvative financial
instruments are reported at fair value in the statements of fiduciary net position with valuation
changes recogmzed in income. Realized and unrealized gains and losses are reported in the
statements of changes in fiduciary net position as net appreciation (depreciation) in fair value of
mvestments during the period the instruments are held and when instruments are sold or expire.
The far value of mvestments that are organized as hinuted partnerships and have no readily
ascertamable far value (such as private equity and real estate) has been recorded based on the
nvestment’s capital account balance, which ts reported at fair value as of June 30, 2023 and 2022,
Because of the inherent uncertainties in estimating fair values, 1t 1s at least reasonably possible that
the estimates will change m the near term. Investments that do not have an established market are
reported at estimated far value.

I-
r



MUNICIPAL POLICE EMPLOYELES™ RETIREMENT SYSTEM
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2023 AND 2022

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

Capital Assets:
The System’s capital assets consist of land. building. building improvement. equipment.
tumniture and a pension administration system. The capital assets are recorded at historical cost and

depreciated using the straight-line method over the asset’s estimated useful life,

Deferred Outtlows and Inflows of Resources.

In addition to assets, the statements of fiduciary net posttion report a separate section for
deferred outflows of resources that represents a consumption of net assets that applies to future
pertodis) and will not be recogmized as an outflow of resources (expense) wntil then. The
System has two tems that qualifies for reporting in this category - amounts related to other
postemployment benefits and amounts related to pensions.

In addition te habihities. the Statements of Fiduciarv Net Position reports a separate
section for deferred inflows of resources that represents an acquisttion of net assets that apphes
to future period(s) and will not be recognized as an inflow of resources (revenue) until that
nme. The System has two items that quahify for reporting 1 this category - amounts related to
other postemployment benefits and amounts related to pensions.

New Accounting Standard:

For the year ended June 30, 2023, the Svstem implemented Govemmental Accounting
Standards Board Statement No. 96, Subscription-Based Information Technology drrangements.
GASB Statement No. 96 provides guidance on the accounting and financial reporting for
subscription-based mformation technology arrangements (SBITAs) for governments. It
establishes that a SBITA results m a right-to-use subscripton asset and a corresponding
subscription lability, The System has analyzed the provisions of GASB Statement No. 96,
Subscription-Based Informanon Technology drrangements, and has concluded that there are no
SBITAs which qualify for adjustment or disclosure under the new standard. Therefore. no
restatement of prior pertods or cumulative effect adjustment recorded in the vear adoption. was
considered necessary.

Use of Estimates:

The preparation of financial statements in confonmity with accounting principles generally
accepted in the United States of America requires management to make estimates and assumptions
that atfect the reported amounts of assets. habilities, revenues, and expenses and disclosures at the
date of the financial statements. Actuanal valuations are used to determme the net pension Lability
and total OPEB hability. Actual results could differ trom those estimates. The System utihizes
vanous investment mstruments, which by nature are exposed to a variety of nsk Ievels and nisk
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MUNICIPAL POLICE EMPLOYELES™ RETIREMENT SYSTEM
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2023 AND 2022

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

LUlse of Estimates: {Continued)

types, such as interest rate risk. credit and overall market volatihity. Due to the level of risk
assoctated with certain investment securittes. 1t 15 reasonably possible that changes could
matenally affect the amounts reported 1n the Statements of Frduciary Net Posttion,

PLAN DESCRIPTION-

The Municipal Police Emplovees' Retirement System is the administrator of a cost-sharing,
muluple-employer plan.

The Municipal Pohice Employees’ Retirement Systemn provides retirement benefits for
municipal police officers, For the vears ended June 30, 2023 and 2022 and 2022, there were 182
and 1531 contrbuting muntcipaltties, respectively. At June 30, 2023 and 2022, statewide retirement
membership consisted of:

2023 2022

Inactive plan members or benehiciaries receiving benefits 5.102 5.006
Inactive plan members entitled to but not yet receiving benefits 2.732 2.436
Acttve plan members 5.536 5,527
Total Participants as of Valuation Date 13,370 12,969

Generally. any person who becomes an employee as detined m RS, 11:2213(11) on or after
September 9. 1977, shall become a member as a condiion of employment, Employees of
municipalities deseribed in RS, 11:157¢Ay(1) have the ability to opt out. but must be enrolled until
they officially opt out.

Benefit provisions are authorized within Act 189 of 1973 and amended by Loussiana
Revised Statute 11:2211-11.2233, The following 1s a brief description of the plan and its benefits
and 1s provided for general mformation purposes only. Participants should refer to the appropriate
statutes for mere complete information.

Membership Prior to January 1, 201 3:

A member 1s eligible for regular retirement after he has been a member of the System and
has 25 vears of creditable service at any age or has 20 vears of creditable service and 1s age 50 or
has 12 years creditable service and 15 age 55. A member 1x ehgible for earlv retirement after he has
been a member of the System for 20 years of creditable service at any age with an actuanally
reduced benefit.
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MUNICIPAL POLICE EMPLOYELES™ RETIREMENT SYSTEM
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2023 AND 2022

PLAN DESCRIPTION. (Contmued)

Membership Prior fo January 1. 2013

Benefit rates are 3% of average final compensation (average monthly earnimgs during the
highest 36 consecutive months or jomed months if service was mterrupted) per number of vears of
creditable service not to exceed 1009 of final salary.

Upon the death of an active contributing member or disabulity retiree, the plan provides for
surviving spouses and minor children. Under certain conditions outlined in the statutes, the
benefits range from 40 to 60% of the member's average final compensation for the surviving
spouse. In addition, each child under age 18 receives benefits equal to 10% of the member’s
average final compensation or $200 per month, whichever s greater.

Membership Commencing Janvary 1. 2013:

Member eligibility for regular returement, early retirement, disability, and survivor benefits
are based on Hazardous Duty and Non Hazardeus Duty sub plans. Under the Hazardous Duty sub
plan, a member is eligible for regular retirement after he has been a member of the System and has
25 vears of creditable service at anv age or has 12 vears of creditable service at age 55. Under the
Non Hazardous Duty sub plan, a member 1s ehgible for regular retirement after he has been a
member of the System and has 30 years of creditable service at any age, 25 vears of creditable
service at age 55. or 10 years of creditable service at age 60, Under both sub plans. a member 1s
ehgible for early retirement atter he has been a member of the Svstem for 20 vears of creditable
service at any age. with an actuanially reduced benefit from age 55.

Under the Hazardous and Non Hazardeus Duty sub plans, the benefit rates are 3%
(generally) and 2%, respectively, of average final compensation (average monthly eamings
during the highest 60 consecutive menths or jeined months if service was interrupted) per number
of vears of creditable service not to exceed 100% of final salary.

Upon death of an active contributing member, or disability retiree, the plan provides for
surviving spouses and minor children. Under certain condittons outhned in the statues, the benefits
range from 25 to 55% of the member’s average final compensatuon for the surviving spouse. In
addition. each child under age 18 recerves 10%; of average final compensation or $200 per month
whichever 1s greater. If deceased member had less than 10 years of service, the beneficiary will
receive a refund of empleyee contnbutions only.

Cost of Livine Adpustments:

The Board of Trustees 1s authorized to provide annual cost-of-living adjustments computed
on the amount of the current regular retirement. disability, beneticiary, or survivor’s benetit. not to
exceed 3% m any given year. The Board 1s authorized to provide an additional 2% COLA,
computed on the member’s original benefit. to all regular retirees. disability. survivors, and
beneficiaries who are 65 vears of age or older on the cut-off date which determines eligibilitv.

25
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MUNICIPAL POLICE EMPLOYELES™ RETIREMENT SYSTEM
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2023 AND 2022

PLAN DESCRIPTION. (Contmued)

Cost of Living Adjustments:

No regular retiree, survivor, or beneficiary shall be eligible to receive a cost-of-living
adjustment until benefits have been received at least one full fiscal vear and the payment of such
COLA, when authorized, shall not be etfective unul the lapse of at least one-half of the fiscal year.
Members who elect early retirement are not ehgible for a cost-of-living adjustment until they
reach regular retirement age.

Under Act 170 of the 2013 Regular Sesston of the Legislature, the Board of Trustees may
not take action to authorize a COLA dunng any calendar vear prior to the end of the legislative
sesston for that yvear. during the first six months of any year, or in any calendar year in which the
legislature has granted a COLA unless the legislation granting such COLA specifically allows the
Board to also take COLA action.

The Board may grant a COLA 1f the System has a funded ratio, which is equal to the ratio of
the actuanal value of System assets to the actuanal accrued liability calculated under the entry age
normal funding method. of 90% or more and has not granted a benefit merease in the most recent
year: a funded ratio of 80%,; or more and has not granted a benefit mcrease in the two most recent
years; or a funded rato of 70% or more and has not granted a benefit increase m the three most
recent years. The System’s actuary and the actuary for the Louisiana Legislative auditor must also
both certify that the System’s Funded Ratio was suthicient to grant the COLA. If the actuary tor
the Louisiana Legislative Auditor does not certity. then the board may appeal to PRSAC.

A COLA may only be granted 1f funds are available from mterest eamings in excess of
normal requirements. as determuned by the actuary.

Deterred Retirement OUption Plan:

A member 1s eligible to elect to enter the deferred retirement option plan (DROP) when he is
ehgible for regular retirement based on the member’s plan participation. At the entry date into the
DROP, the emplovee and employer contributions cease. The amount to be deposited mto the
DROP account 15 equal te the benefit computed under the retirement plan elected by the
participant at date of application. The duration of participation tn the DROP 15 36 months or less.
It employment 15 terminated after the DROP period, the participant may receive s benefits by
lump sum payment or a true annwuty, If employment s not termmated, active contributing
membership 1nto the System shall resume and upon later termmation, he shall receive additional
retirement benefit based on the additional service.

For those ehgible to enter DROP subsequent to January 1. 2004 but before July 1. 2019, an

trrevocable election 1s made to eam interest based on the System's investment portfolio return
or a money market mvestment return, If the member elects to earn mterest based on the

26
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MUNICIPAL POLICE EMPLOYELES™ RETIREMENT SYSTEM
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2023 AND 2022

PLAN DESCRIPTION. (Contmued)

Deterred Retirement Option Plan: (Continued)

System’s investment pertfolio this could result in negative eamings being applied to the
member’s account. If the member elects a money market investment account the funds are
ransferred to a government money market account. Pursuant o Act 78 of the 2019 Regular
Sesston of the Louisiana Legislature. DROP members can self-direct their DROP funds. For
those members who elected to self-direct their DROP funds the System transterred lump sum
distributions to the stable value fund of Empower Retirement. Empower Retirement acts as an
agent of the System to allow participants to self-direct the tnvesting of their lump sum balances.
Participants can imrevecably elect to participate in the self-directed portion of the program. If
they do so. they can mvest in Vanguard Lifestrategy Funds through Empower Retirement.

Ininal Benetit Option Plan

In 1999, the State Legislature authorized the Svstem to establish an Imtial Benetit Option
program. Imtial Benefit Option 1s avatlable to members who are eligible for regular retirement and
have not participated in DROP. The Initial Benetit Option program provides both a one-time
smgle sum payment of up o0 36 months of regular monthly retirement benefit, plus a reduced
monthly retirement benetit for life. Interest 15 computed on the balance based on same criteria as
DROP.

Statutes should be read for more detail on eligibility and benefit provisions.

CONTRIBUTIONS AND RESERVES.

Contributions:

Contributions for all members are established by state statute and are deducted from
members” salary and renutted by the participating municrpality. Contributions for all employers
are actuattally determuned as required by state law but cannot be less than 9% of the employee’s
earnable compensation excluding overtime but including state supplemental pay.

Employee contribution rates are 7.5% tor members whose eamable compensation 1s less
than or equal to the poverty guidelines. For employees whose compensation 1s greater than the
poverty guidelies. contributions will be determined each fiscal year based on a shding scale
dependmg upon the total actuarially required contitbution for both employee and enmiployers.
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MUNICIPAL POLICE EMPLOYELES™ RETIREMENT SYSTEM
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2023 AND 2022

CONTRIBUTIONS AND RESERVES. (Continued)

Contributtons: (Continued)

For the vears ended June 30, 2023 and 2022, total employee and employer contribution rates
are:

June 302023 June 30, 26022
Contributions Contributions
Emplover  Emplover Total Enplwee Emplrver Tutal

Members hred prior fo V12013 10.00%  31.25% 4123, LA, 29755 3973

Hazardous Duty Members
hired afier 1412013 ey 3123 41.25% 1000Pa 2975 39.75%

Nuon Hazardous Duty Members
hired after 1/1°2013 800 31.25% 39.25% 8.00% 107530, 37.75%

Members whose earnahble
compensation » kss than the
poverty gudelnes 750 3400% 41500 7.5 3225 39.75%

The System also recetves insurance premium tax money, which ts considered support trom a
nen-contributing entity. This tax 1s allocated by the state treasurer each year based on an actuarial
study. For the years ended June 30, 2023 and 2022, the state appropriated $23.1 million and $22.2
million. respectivelv, in insurance prenium tax.

Admmistrative costs of the retirement system are fmanced through employer contributions.
Reserves:

Use of the term "reserve” by the retirement system indicates that a portion of the fund
balances 1s legally restricted tor a specific future use. The nature and purpose of these reserves are
outlmed m the Loutsiana Revised Statutes and explained below:

A} Annuity Savies

The Annuitv Savings 1s credited with contnbutions made bv members of the System.
When @ member terminates his service, or upon his death. before qualifying for a
benefit, the retund of his contributions 1s made from this reserve. If a member dies and
there 1s a survivor who s ehgible for a benefit, the amount of the member's
aceumulated contributions 1s fransterred from the Annuity Savings to the Annuity
Reserve. When a member retires, the amount of accumulated contnbutions 1s
transferred to Annuity Reserve to provide part of the benetits. The balance 11 Annutty
Savings as of June 30, 2023 and 2022 15 $311.490,625 and $307,355.683. respectively.

28
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MUNICIPAL POLICE EMPLOYELES™ RETIREMENT SYSTEM
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2023 AND 2022

CONTRIBUTIONS AND RESERVES. (Continued)

Reserves. (Contmued)

B)

)

D)

E)

Pension Accumulation

The Penston Accumulation consists of contributions paid by emplovers, tnterest earned
on mvestments and any other income not covered by other accounts. This resernve
accourt 1s charged annually with an amount. determined by the actuary. to be
transferred to the Annuity Reserve to fund retirement benetits for existing recipients. It
1s also rehieved when expenditures are not covered by other accounts, The balance
Pension  Accumulation as of June 30, 2023 and 2022 ix $239478 372 and
$194.404.724, respectively.

Amnuity Reserve:

The Annuity Reserve consists of the reserves for all pensions. excluding cost-of-living
increases, granted to members and 1s the reserve account from which such penstons
and annuities are paild. Survivors of deceased benefictaries also recerve benefits tfrom
this reserve account. The balance m Annuity Reserve as of June 30, 2023 and 2022 is
$1.931.976.330 and $1.838.377.447 respectively.

Deferred Retirement Option Plan Account:

The Deferred Retrement Option Plan Account consists of the reserves for all members
who upon retirement ¢ligibility elect to deposit mto this account an amount equal to the
membert's monthly benefit «f he had retired. A member can only participate in the
program for up to 36 months, and upon termunation mav recetve his benefits in a lump
sum pavment or by a true annuity. The balance in Deferred Retirement Option Plan
Account as of June 30, 2023 and 2022 15 5140424375 and $136.325.607,
respectively,

Initial Benefit Option Reserve:

The Imtial Benefit Option Reserve consists of the reserves for all participants who
elect to take a lump sum benefit payment up front and subsequently receive a reduced
monthly benefit, The maximum amount a member may recerve up tront 1s 36 months
times the maximum benefit. The balance mn Imtial Benefit Option Reserve as of June
30,2023 and 2022 is 31,690,675 and $1,854.233, respectively.

29
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MUNICIPAL POLICE EMPLOYELES™ RETIREMENT SYSTEM
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2023 AND 2022

NET PENSION LIABILITY OF EMPLOYERS:

The components of the net pension liabilitv of the System’s employers determined n
accordance with GASB No. 67 as of June 30, 2023 and 2022 is as follows:

2023 2022
Total Pension Liability $ 3681557278 $3.500,495.219
Plan Fidueiary Net Position 2.625.060.377 2.478.317.694
Employers’ Net Penston Liability 51,056,496 90] $.1,022,177,525
Plan Fuduciary Net Position as a % of
the Total Pension Liability 71.30% 70.80%

Actuarial valuations mvolve estimates of the value of reported amounts and assumptions
about the probability of events far itto the tuture. Examples include assumptions about future
employment mortality and future salary increases, Actuarially determined amounts regarding the
net pension lability are subject to continual revision as actual results are compared to past
expectations, and new estimates are made about the future.

The assumptions used 1n the June 30. 2023 valuation are based on the results of an actuarial
experience study tor the period July 1. 2014 — June 30, 2019, unless otherwise noted.

The required Schedules of Emplovers” Net Pension Liability located in required
supplementary nformaton following the Nores to the Financial Starements presents multi-year
trend information regarding whether the plan fiduciary net positions are mereasing or decreasing
over time relative to the total pension lability. The total pension liability as of June 30, 2023 and
2022 15 based on actuarial valuations for the same period. updated using generally accepted
actuarial procedures,

Information on the actuarial valuations and assumptions is as tollows:

Valuation date June 30, 2023 and 2022
Actuarial cost method Entry Age Normal Cost.
Investment rate of retum 6.750% and 6.750% (Net of investment expense) as

of June 30, 2023 and 2022, respectively,

Estimated remammg
service lives 4 years

Inflation rate 2.50%,

30



MUNICIPAL POLICE EMPLOYELES™ RETIREMENT SYSTEM
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2023 AND 2022

NET PENSION LIABILITY OF EMPLOYERS: (Continued)

Mortality Mortahitv assumptions were based on an experience
study for the pertod July 1. 2014 - June 30, 2019. The
Pub-2010 Public Retirement Plans Mortality Table tor
Safety Below-Median Employees. and Retirees was
used multiplied by 115% for males and 125% for
females each with full generanonal projection using
the MP2019 scale. For disabled retirees the Public
Retirement Plans Mortality for Safety below-Medium
table was used multiplied by 103% for muales and
115% for females each with full generational
projection usmg the MP2019 scale.

Salary mcreases, Years of Service Salary Growth Rate
including tnflation 1-2 12.30%
and ment Above 2 4.70%

The forecasted long-term expected rate of return on pension plan investments was
determined using a bulding-block method in which best-estimates ranges of expected future real
rates of return (expected returns. net of pension plan investment expense and mflation) are
developed for each major asset class. These ranges are combined to preduce the long-term
expected rate of retum by weighting the expected future real rates of retum by the target asset
allocation percentage and by adding expected mflation and an adjustment for the effect of
rebalancmg/diversification. The resulung forecasted long-term rate of return 15 7.90% and 8.06%
for the years ended June 30, 2023 and 2022, respectively.

Best estimates of artthmetic nominal rates of return for each major asset class included in the
System’s target allocation as of June 30. 2023 and 2022 are summarized in the following table:

June 30, 2023 June 30,2022
Long-Term Long-Term
Expected Expected

Target Portfobe Real Target Portfolio Real

Asset Class Alocation  Rate of Rearn Allecation  Rate of Retum
Equity 32.00% 3.29% 55.50%, 3.60%
Frxed Income 34.00% 1.12% 3500 0.850,
Alemative 14.00% (1.93% 14.06%% 0.95%
Totals 100.00%5 5.36% 100,009, 5.40%
Inflation 2.54% 2.66%,
Expected Anthimetic 79005, 5.06%



MUNICIPAL POLICE EMPLOYELES™ RETIREMENT SYSTEM
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2023 AND 2022

4. NET PENSION LIABILITY OF EMPLOYERS: (Continued)

The discount rate used to measure the total pension hability was 6.75% and 6.75% tor the
vears ending June 30. 2023 and 2022, respectively. The projection of cash flows used to determine
the discount rate asswmed that contributions from plan members will be made at the current
contribution rates and that contributtons trom participating employers will be made at the
actuarially determined rates approved by PRSAC taking into consideration the recommendation of
the System’s acfuary. Based on those assumptions, the System’s fidueiary net position was
projected to be available to make all projected tuture benefit payments of current plan members.
Therefore. the long-term expected rate of return en pension plan investments was applied to all
penods of projected benefit payments to determine the total pension habtlity.

In accordance with GASB 67, regarding the disclosure of the sensitivity of the net pension
Hability to changes m the discount rate. the tollowing presents the net pension hability of the
participating employers caleulated using the discount rate, as well as what the employers’ net
pension lability would be it #t were calculated using a discount rate that 1s one percentage point
lower or one percentage point higher than the current rate for the years ended June 30, 2023 and
2022, respectively.

Changes in Discowt Rate

194 Current 1%
Decrease Discoumnt Rate Increase

Net Pension Liability - 2023 $ 1486574470 $ 1056496901 % 697.223.761
Net Pension Lubihty - 2022 $ 1.430.852,784 $ 1.022,177.525 $ 680,798,381

5. FAIR VALUE DISCILOSURES:

The System categorizes its fair value measurements within the fair value herarchy
established by generally accepted accounting principles. The System has the following recurring
farr value measurements as of June 30, 2023 and 2022, respectively:
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FAIR VALUE DISCLOSURES: (Continued)

Fag Value Measucments Usmg

Quoted Prices m Swensficant Other Sundaant
Active Markets Observable Taputs Lobservahle
o ME2023 (Level 1) {Level 2) fnputs {Lavel 3)
Investments by Far Vahe Level
Cash Equivalests $ IR.631.003 K - $ - I8 4a31 063
Fied Income Investmenis
U, Treasury & Gov't Obligasions $ 4,285 %02 ¥ 4,285,862 $ - % -
Corporale Bunds 852160 - 30.143.9%0 231171
Otlie 15309750 - 15.369.730 -
fndernatonal Bonds THT 8T - EROIRSY -
Total Fixed Income $ 86,085 150 b 4,285,892 § A48T % 23717711
Bty Securgies.
Larae Cap $ 413.217.291 & 41521729 $ - b3 -
Mid Cap - - - -
Sttrali Cap 14,854,130 104 844 130 - -
Internabional Bejuitees 178.368.586 175 30 386 - -
Emerams Markets Equities U051 18 19051188 - -
Total By Securities $ 717481105 717488193 $ - b -
Mutual Fands (DROP Assel) $ 324 483 3 24483 g - ¥ -
Real Esfate Investinenls $ J 666 /T8 § - g 2060678 % -
Total Investments at Fur Vahe Level $ 823 188,500 & 7224 5T §  R2@ak 225 § 2100871
Investments measired at NAV
Enuites $ In.580.674
Frced Income 690,341,703
Real Estate 214,980,512
Alernalve Investments 2249013y
Total Investimenls al NAV $ JHLBEA 4R
Tolal Investiments af Fair Valie § 2530204 %07
investment Dersvataves.
Forward cugrency coutract receivables $ 358548 % - $ 858 3% A3 -
Forward cusrency confract pavables (801,125} - {861,125} -
Totad [nvestient Derivatives ) {2.577% % - $ {2577 % -
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FAIR VALUE DISCLOSURES: (Continued)

Far Valie Measusements Usnig

Quoted Prices m Significant (her sigmficant
Achve Markets Ohservable Tuputs Unobservable
6/ U 2022 (Level 1} {ievel 2) inputs {Level 3)
Investments by Far Vahie Level
Cash Fquvalests $ 23942 785 5 - 3 - 30 232735
Fixed Income Investmenls.
S Teeasury & Guv't Obligations $ 1.480.424 Y 4,486,424 $ - $ -
Corporale Bonds i) KOE 348 - 56421498 4 475,850
(ither 1362511 - 13,625,174 -
Imernatonal Bonds 7030433 - 7050433 -

Total Feced Income 3 80.051.384 s 4,480,424 77047110 % 4,476,853}
Euinity Securities:

Large Cap b 320 847075 S 329847.673 h) - b -
Mud Cap 43 549 93,504 - -
Sauaehl Cagp 11§ §51 370 118.851,37y - -
Intetisstonal Eguutes 149, 177.234 P99177.234 - -
Emcrgmg Markets Equities 9 384 667 19,384,067 -

Total Eqpuly Securrs $ 667 3534552 § 66738552 $ - % -
Mutual Funds (DROP Assen 3 301682 s 34]1.6x2 % - $ -
Real Eslate Investments 3 1,623,524 s - % HRUMCIAS % -
Totul Investsuents ot Fam Value Level $ 779 278 027 S 67213665 § 7203 § 23.41YA3s
Investments measured at NAV

Erpntses 3 377 4u7 3]
Fixed Income 617 128 127
Real Eslate 230683 190
Alternative Investiments 20028206

Total lnvestnents at NAV $ 10633237363
Total Investments af Fag Value § 02414516290
Investment Derovataves:

Forwad currene v contrat recenvables b 12897 5 - 3 12 897 3 -
Forwald cuszency contrect pavables (12,865} - (12 8o -
Tatai Investnient Derivatives $ 3 S - 5 34 5
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FAIR VALUE DISCLOSURES: (Continued)

Debt and equity and securities classified in Level 1 of the fair value hierarchv are valued
using prices quoted tn active markets for those securities. Debt and real estate investments
classified in Level 2 of the fair value hierarchy are valued using a matnx pricing technique. Matrix
pricing ts used to value securities based on the securities” relationship to benchmark quoted prices.
Cash equrvalents classified in Level 3 of the fair value hierarchy are valued at amortized cost since
the inputs are unobservable m the marketplace.

The unfunded commitments and redemption terms for investments measured at the net asset
value (NAV) per share (or its equivalent) as of June 30, 2023 1s presented tn the following table:

Equites

Feted Income

Real Estate funds

Real Estate partmershp

Alierpatrve Investments - hedge tunds
Alternatrve Investments - private equity

Total Investments at NAV

Redemption
Frequency Redemption
Fag Value Unfunded (It Currently Notice
023 Commitiwents Eligbley Peniod
SS0580074 3 - Daiv - Monthly -3 davs
0490,541.703 - Daiv - Monthly 2-30 davs
202806905 - Quarterly 90 days
12173547 - N‘A N/A
goill5 - Ouarterly 90 days
24050004 200,750652 N‘A N/A

L711.016428

The unfunded commitments and redemption terms for mvestments measured at the net
asset value (NAV) per share (or 1its equivalent) as of June 30. 2022 1s presented in the tollowing

table.

Equires

Fied Income

Reul Estute tunds

Reul Estate parmershyp

Alternatave Investiuents - hedge tunds
Alternatrve Investineuts - private equiry

Total [nvestinents at NAV

Redenption
Frequency Redemption
Fau Vale Unbuuded (f Curently Notie
)22 Commitaents Elizihle; Perod
377497831 by - Dady - Monthly 5 - 30 days
617.128.127 - Dady - Monthly 2 - 30 davs
226.500.425 - Quarterly 90 darys
13182774 - NA N/A
H.6T00T5 - Quarterly 90 darys
190.251.231 266462277 N‘A N‘A
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NOTES TO FINANCIAL STATEMENTS
JUNE 30,2023 AND 2022

FAIR VALUE DISCLOSURES: (Continued)

Equities:

Equities include imvestments tn emerging markets, intemational equity funds, and domestic
small cap funds. Emerging markets equity tunds refer to any investments in stocks (r.e.. publicly
traded equity ownershipy of companies domiciled, hsted, and/or traded on the securities exchanges
of countries classified as “emerging. ™ Countries are classified as “developed™ or “emerging™ by
levels of economic development. sizeliquidity of markets. and market accessibiity critena.
International equity funds refer to any investments that represent an ownership stake ot a non-U.S.
domiciled company’s assets and eamings. The equity ownership stake represents a residual claim
on assets, earmngs, and dividends of the non-U.S. domictled company. Domestic small cap funds
refer to investments in U.S. stocks listed and/or traded on the securities exchange with a market
capitalization between $300 million and $2 ullion.

Fixed Income:

Fixed income mcludes investments i a2 domestic bond fund. bank loan fund, multisector full
discretion trust, and emerging markets fixed income funds. Demestic fixed income bend fund
refers to any investments in interest bearing securities that obligate a U5 -based 1ssuer (1.e.. the
domestic borrower) to pay the secunity holder (1.e. the lender) a specified amount of money at
spectfic mtervals and to repay the principal amount of the loan at maturity, The wssuer (1.e., the
borrower) of a domestic fixed meome security must be a government entity, government agency.
corporation, or other entitv of the United States and’or domiciled i the United States. Bank loan
fund investment seeks to outperform the benchmark by mvesting primanly in bank debt
instruments of non-investment grade companies through a selective approach focused on the
larger. rated issuers within the bank loan universe. Multisector full diseretion trust seeks to
outperform the Bloomberg Barclays Capital US. Government/Credit Index. Fmerging markets
fixed income funds refer to any mmvestments i sovereign bonds of countries classified as
“emerging” and/or corporate bonds of compames domiciled in countries classified as “emerging™.
Emerging markets fixed income funds may be 1ssued in either the respective local currency of the
country or “hard™ currency (1.e.. globally traded currency percetved as a stable store of value).

Real Estate:

Private real estate investments refer to holdings that may mclude domestc and foreign
income producing properties (e.g., office, hotel. commercial. residential, industrial, ete.), raw land,
and other real estate related opportunities. The investment objective of a real estate porttolio 15 to
enhance the nsk‘retum prefile of the System’s total portfolio pnimarily by providing a low
correlaon to equities and fixed income markets and diversification benefits to the overall
porttolio.

The private equity real estate investment cannot be redeemed until called by the tund
manager. The vestment in the real estate tund can be redeemed on a quarterly basis
throughout the year, with a liquidation period of up to 90 days.
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FAIR VALUE DISCLOSURES: (Continued)

Altermative Investments:

Alternative investments include investments in hedge funds and private equity funds. Hedge
funds’ investments refer to investment funds that may utihze a broad range of absolute return
oriented mvestment strategies (e.g. convertible arbitrage. merger artbitrage, distressed securities.
long/short equity. equity market neutral. etc.). The mvestment objective of the hedge fund portfolio
1s to achieve attractive fong-term, risk-adjusted returns in a vanety of capital market conditions m
accordance with this investment policy statement. Private equity is an asset class consisting of
equity securittes and debt in operating compantes that are not pubhely traded on a stock exchange.
Private equity funds employ a combination of strategies to achieve a long-term capital appreciation
through nvesting primardy. either diectly or mdirectly through other entities, in privately
negotiated investments acquired in the secondary market. The fair values of the mvestments 1n this
type have been deternuned using the NAV per share (or equivalent). The mmvestments can never be
redeemed with the funds. Distributions from each fund will be received as the underlying
investments of the funds are hquidated. 1t 15 expected that the underlying assets of the funds will be
hquidated approximately 7 to 12 vears from the commencement of the fund.

DEPOSITS, CASHEQUIVALENTS, AND INVESTMENTS:

Following are the components of the System's deposits, cash equivalents. and mvestments at
June 30, 2023 and 2022:

2023 2022
Deposits (bank balance) $  22.130.857 5 20,619,034
Cash equnvalents 18.631.063 23,942,785
Iivestments - fir value 2517573934 2,300,573 505

Synthetic Guaranteed Investment
contract - contract vahe 31,978,258 31.023.900
2590314112 5 2466159224

gl
7

Deposits:

The System’s bank deposits were fully insured or secured by perfected liens on the bank’s
securtties as of June 30, 2023 and 2022,

Cash Equivalents

For the vears ended June 30, 2023 and 2022, cash equivalents in the amount of $18.631.063
and $23.942 785, respectively, consisted of government pooled investments held and managed by
the System’s custodian bank.
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DEPOSITS, CASH EQUIVALENTS, AND INVESTMENTS: (Continued)

Synthetic Guaranteed Investiment Contract:

The System provides a fully benefit-responsive Synthetic Guaranteed Investment Contract
{SGICY option for members of DROP/IBO partictpating in the Selt-Directed Plan. The primary
objective of the SGIC is to seek to provide satety of prnineipal while earming as high a level of
return as posstble. The SGIC mncludes a wrap contract providing book value protection for
participant withdrawals prior to maturity. The SGIC seeks consistency of returns with minmmal
velatility. while maintaining a stable credited rate of mterest. The invesument 15 reported at
contract value in the amount of $31.978.258 and $31.023.900 as of June 30, 2023 and 2022,
respectively. Fair value was not available for Synthetic Guaranteed Investment contract as of June
30,2023 and 2022,

Investments:

In accordance with Lowsiana Revised Statute 11:263. the Svstem s authorized to invest
under the Prudent-Man Rule. The Prudent-Man Rule shall require each fiduciary of a retirement
system and each board of trustees acting collectively on behalt of each system to act with the care,
skill, prudence, and dihgence under the cucumstances prevaihing that a prudent istifutional
mvestor acting 1n a like capacity and familiar with such matters would use in the conduct of an
enterpnse of a hke character and with hke amms. Notwithstanding the Prudent-Man Rule, the
System may not invest more than 65.0% of the book value of the System’s assets in equittes and at
least 10% of the total equity pertfolio must be invested in one or more index funds which seek to
replicate the performance of the chosen mdex or indices.

The System’s policy m regard to the allocation of mnvested assets 1s established and may be
amended by the System’s Board. Plan assets are managed on a total return basis with a long-term
objective of achieving and maintaining a fully funded status for the benefits provided through the
pension plan.

The following were the System’s Board adopted asset allocation policies in effect on June
30,2023 and 2022,

Taroet Asset Allocation

Asset Class 2023 2022
Equity 52.00% 51.50%
Fixed Incone 340009 33.50%
Alternative Imestments 14.040% 15.00¢

100.00% 100).00%
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DEPOSITS, CASH EQUIVALENTS, AND INVESTMENTS: (Continued)

Concentration of Credit Risk:

Concentration of credit nsk ts defined as the risk of loss attributed to the magnitude of the
System’s tnvestment 1n a single 1ssuer. The System’s investment policy states that no more than
10% of the total stock portfohio value at fair value may be invested in the common stock of any
one organization. In addition. exposure to any economic sector shall not exceed greater of 30% of
the porttolio at fair value or two times that of the underlymg index for any given portfolio, and
mvestments m one wssuer shall not exceed 5% of any fixed meome porttolio’s tarr value unless
otherwise authorized by the board. There are no investments greater than 30% 1n one economic
sector at June 30, 2023 and 2022, The System’s investment greater than 3% of the total fixed
income porttolio is as tollows:

2023 2022
Douestic Index Bonsd Frund $278.304.015 $221.110.786
Multisector Freed Inconr Trust Fund 261.38A.9063 256498582
Eanerging Markets Delt Fuxd 110.508.085 37 105856
Bunk Loan Fund 40,142,639 42412 873

All investments were approved by the Board. There were no investments in any issuer that
exceeded 5% of the System’s net position as of June 30, 2023 and 2022,
Credit Risk:

Credit nisk 1s defined as the risk that an 1ssuer or other counterparty to an investment will not
tulfill its obhigations. Following are the credit risk ratings of the System’s investments in long-term
debt securities as of June 30, 2023 and 2022,

Below is a schedule of bonds with thewr apphcable ratings as of June 30, 2023:

Corporate Foreig U'S Goverunent Other

AAA k) - S - 3 4 285 592 3 15369750 § PRS2
AA- 2095755 - - - 2695758
A+ 2,915,598 - - - 2915595
A 3474404 - - - 3074410
A- 2262006 - - - 2.262.090
BBB+ 10.07 135G - - - 10,071,500
BBB 3480366 - - - 3480360
BBB- 3223947 - - - 3223947
BB+ 1143671 628670 - - 1.769.641
BB 1978727 150816 - - 3129543
BB- 3587723 1632189 - - R TR
B- R4 174 41,628 - - 1388802
8 4733553 1.377.681 - - f.331.234
B- 3599623 1 554,737 - - 5154360
CoC+ 1358452 692 113 - - 2050765
e TS 18] 430,129 - - 1.209.310
- 147437 - - - 147,437
Not Rared 22118y T93 854 - - 1.7§14.742

F SR3I1ov] S ERLIER-S ) % 4 285 592 5 1336975 % EGOB5 150
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NOTES TO FINANCIAL STATEMENTS
JUNE 30,2023 AND 2022

DEPOSITS, CASH EQUIVALENTS, AND INVESTMENTS: (Continued)

Credit Risk: (Continued)

Below 1s a schedule of bonds with thewr apphicable ratings as of June 30, 2022:

Corporate Foreipn LS. Government Other
AAA 3 - 5 - 5 4,480,424 b I RO S 18105603
AA- 2772885 - - - 2772558
A+ 1459470 - - - LA89 470
A 8726187 - - - 5726187
A- I835.098 - - - 3B35.0uH
BBB+ 7.935.128 - - - 7935124
BBB 3572862 - - - 3572802
BBB- P Ru3 032 - - - 1.893.032
BB+ L7610 253077 - - 12300183
BB 2738058 G619 834 - - 3.407.892
BB- 52632129 952279 - - 6215508
B+ 9.9R3.08Y 462 145 - - L 450,234
B 6316 548 223507 - - 8.533.739
B- 4514533 RIEEIFEY - - 5418511
CeC+ 1724345 FI5183 - - 249039
CoC 81322 2601520 - - 733.747
CoC- 157 10K - - - 257,108
Not Rared 1320833 S87.256 - - 1.90K.08y

$ 6898348 % 7.050.433 b 4410424 513625479 & 84053334

The System’s investment policy limits its domestic fixed income investments (with the
exception of full discretion, core plus. and bank loan portfolios) to corporate debt issues rated
equivalent of BBB or better as defined bv the least of the three rating agencies (Standard &
Poor’s, Moady’s Investor Services, and Fitch). It securites fall to a CCC rating. they are to be
eliminated 1n a timely manner. Obligations guaranteed or exphicitly guaranteed by the U.S,
Government consist of United States Treasury Notes,

The System invested in a domestic index bond fund. As of June 30, 2023 and 2022, the
tair value of the fund was $278.304.015 and $221.110.786. respectively. The rating of the
bonds in the fund ranged from AAA to below B with 44.39% and 70.27% rated AAA as of
June 30, 2023 and 2022 respectively.

The System invested tn an emerging markets debt fund. As of June 30. 2023 and 2022,
the fair value of the fund s S110.508.085 and $97.105 8R6. respectively. The ratimgs of the
bonds in the fund ranged tfrom AAA to D with 30% rated BBB and 26% rated BB as of June
30, 2023, The ratungs of the bonds in the fund ranged from AAA to D with 33% rated BBB and
20% rated BB as of June 30, 2022,
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DEPOSITS, CASH EQUIVALENTS, AND INVESTMENTS: (Continued)
Credit Risk: (Continued)

The System invested 1 a bank loan fund. As of June 30, 2023 and 2022, the tair value of
the fund s $40.142,639 and $42.412.873. respectively. The ratings of the bonds i the fund
ranged from BBB to NR with 9% rated CCC and 77% rated B as of June 30, 2023, The ratings
of the bonds in the fund ranged from BBB to NR with 9%, rated CCC and 76% rated B as of
June 30,2022,

The System 1nvested m a multsector fixed income trust fund. As of June 30, 2023 and
2022, the fair value of the fund 1s $261.586.963 and $256.498.582. respectively. The ratings of
the bonds in the fund ranged from AAA to NR with 37% rated BBB and 15% rated BB+ as of
June 30, 2023, The ratings of the bonds in the tund ranged from AAA to NR with 35% rated
BBB and 16% rated BB+ as of June 30, 2022,

Custodial Credit Risk:

Custodial credit risk 15 detined as the risk that. in the event of the failure of the counterparty,
the System will not be able to recover the value of its investment or collateral securtties that are m
the possession of an outside party. The System does not have a custodial credit risk policy. At June
30, 2023 and 2022, the System is not exposed to custedial risk for investments in the amount of
$2.561.750.964 and $2.408 484,191, respectively, since the investments are held in the name of
the System.

At June 30, 2023 and 2022, the System has $6.432,291 and $37.055.999. respectively. in
cash equivalents and emerging growth credit fund partnerships. which are managed by fund
managers and held with a different custodian and are therefore exposed to custodial eredit risk
smce the mvestments are not in the name of the System. The underlying assets are held in the
name of each mdividual fund and not the System.

The System reported collateral held for mvestment purposes in the amount of $6 870.404
and $6,665222 as of June 30, 2023 and 2022, respectively. The System 1s exposed to custodial
credit risk smee the collateral 15 not m the name of the System.

Interest Rate Risk.

Interest rate risk 1s defined as the risk that changes 1o interest rates m the general market will
adversely affect the tar value of an investment. As of June 30. 2023 and 2022, the System had the
tollowing mvestments in long-term Jdebt securities:

Maturnitics

223 Famr Less thian 1-5 0-10 Greater than
Vile 1 Year Yeals Yeuts 10 years

vestiveni Ty

Corporate Bombs $ 38521eul % 20N2U27 $ 25125504 % 30557380 % 755790

Ui S Government Bonds 1285592 - 1515402 2 7H 490 -

Fureygm Bonds 7907817 - 3281.841 Jos 577 720399

Other Bonds 15369750 - - - 15 369,750
$  ROOR5 150 0§ 2082927 4 20022837 € 37231447 0§ 16845939
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6. DEPOSITS, CASH EQUIVALENTS, AND INVESTMENTS: (Continued)

Interest Rate Risk™ (Continued)

Matunties

2022 Famr Less thian 1-5 0-10 Greater than
Yalue 1 Yeat Years Years 1) vears

Investinent Type

Corporate Bomds $ O08URIIR  § 1720620 % 170313KT7 8 3T205060 % 1041.28)

LS. Govermnent Boads 1.480.424 - 1.568.624 2480 -

Forewgn Bonds 7050433 312435 2300417 4021 494 396087

Ciber Bomds 13625179 - 13625179

58605384 8§ S0330585 f M BMAIN 8 4403835 & 15062547

The System’s mterest rate policy dictates that the overall average duration of each
domestic fixed-income manager’s portfolio (with the exception of full discretion and core plus)
shall not difter from that of the manager’s passive benchmark by more than two vears. unless
written permission has been obtained from the System’s Board of Trustees.

The maturities of the underlying fixed income investments of the emerging markets debt
tund range from years 2023 to 2079. There 1s little to no interest rate nisk for the bank loan
fund since the bank loans have tloating rates which adjust with short term interest rates, The
mformation for maturities of the underlying tfixed mcome mvestments of the domestic index
bond fund was not avatlable.

The average duration of the multi sector fixed income fund 1s 6.06 years and 4.59 vears
for the years ending June 30, 2023 and 2022, respectively.

The System may invest in collateralized mortgage obhgations. These securities are based
on cash flows from interest payvments on underlying mortgages. Therefore, they are sensitive to
prepayments by mertgagees, which mav result from a decline in interest rates,

Foreign Currency Rusk:

Foreign currencv risk 1s defined as the nisk that changes in exchange rates will adversely
attect the fair value of an investment.

The Svystem’s exposure for foreign curency risk consisted of its investment in foreign
equities at June 30, 2023 and 2022 as follows,

Austraha/Dollar 5 8.772.056 £ 10683739
AuwstrivvEuro 1.211.443 1,315,015
BelgumFuro 1.520,376 4.079.167
CamdaDollar 6.597.200 6287185
Demmark Kroner %.455.614 9.896,77

Fuland'Ewro 767,225 1.049 635
Framce Two 25178378 254326589
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6. DEPOSITS, CASH EQUIVALENTS, AND INVESTMENTS: (Continued)

Foreignt Currency Risk: (Continued)

Germany Furo
Hong Kong Dollar
Ireland Euror
Israch Shekel
Itai Bwro
Japan'Yen
Netherlands Euro
Noerway. Kroner
Smgapore Dollar
SpamFuro
SwedenKroner

Switzerbind Swiss Franc

Uned Kmgdom Eauro

Unted Kmngdom Pounds

2023

10072900
3.931.309
468,015

195 801
3027993
30.9506,143
RATO1RG
719541
B339 439
3.673.769
9 166,995
13,980,001

| ]

30275951

2022

10.027.204
5439209
716.746
247,876
IR0 9%
32859282
6.906,300
2812.665
IES50T2
5981237

8 7L}E 353
18,000,383
1,791,293
32589303

Various. Emergng Markets Funds 212311456 232.806.051
Various Intermationa] Index Fund 150,169 845 125823514
Total foreign equities % 534377822 3 550.2923%0

The System also mvested in foreign equities denommnated in United States Dollars totaling
$6.472.045 and $7.574.413 as of June 30, 2023 and 2022, respectively.

The System’s exposure to toreign currency risk also consists of its investment in cash within
trust accounts as of June 30, 2023 and 2022 as follows:

2023 2022

Country Curreixy Far Value Far Vahie
Australin: Dollar S 31452 28252
Canada Dellar 152148 {59 18R
Demmark Krone 197 330 175,193
Furo 1.190.567 1,195,494
Hong KongDollar 29,608 19715
Japan‘Yen 722023 337.564
NemavKroner 13.075 2325
Polind Polsh Zlory 2050 18RO
Sweden'Krone 137,967 133,459
Swizerknd Swiss Frane 413289 324539
United Kinpdom Pound 33490 33832

Total foreign cash 5 2943058 2831441
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DEPOSITS, CASH EQUIVALENTS, AND INVESTMENTS: (Continued)

Foreien Curreney Risk. (Continued)

The System’s mvestment policy has a target of 21.0% of total investments mn foreign
equities. but cannot exceed 31.0%. At June 30. 2023 and 2022 the System’s posttion was 20.81%
and 22.62%. respectively. of the total tnvestments.

The System also mvested in foreign long-tenm debt securities denominated in United States
dollars totahng $7.907 817 and $7.050.433 as of June 30, 2023 and 2022, respectively.

Money-Weighted Rate of Return:

For the vears ended June 30, 2023 and 2022, the annual moneyv-weighted rate of retum on
pension plan mvestments, net of pension plan mvestment expense. was 7.84% and -14.60%,
respectively. The money-weighted rate of return expresses investment performance. net of
mvestment expenses, adjusted for the changing amounts actually mvested.

FORWARD CURRENCY CONTRACTS.

The System 1s a party to various forward currency contracts to protect agamst the foreign
currency exchange rates. The forward currency contracts are considered mvestments and not
hedges for accounting purposes, as discussed below, At June 30, 2023, the System had the
tollowing forward currency contracts eutstanding:

Fair Value

Notional Investment Investment Unrealized

Investment Dervative: Amount Receivable Payable Gaintloss)
Foreign forward currency

contract — EUR $ 178816 $ 178816 $ 178286 $ 536
Foreign forward curency

contract — JPY 83,200 83.200 83.236 {36}
Foreign fonvard currency
contract — GBP 214,002 214,002 215,680 (1.07%)
Foreign forward currency
contract — CHF 332530 332 530 353,923 (1,393)

Total S_B5R.548 $_838.548 $_861.125 S (2577

At June 30, 2022, the System had the following denvative instruments outstanding:

Nofional Investment Investment Unrealized
Investment Dervative: Amount Receivable Pavable Cramv (L oss)
Foreign forward currency
contract — EUR S 12897 $ 12897 $ 12863 S 34
Total 5 12897 $ 12897 $ 12863 S 34
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FORWARD CURRENCY CONTRACTS: (Continued)

When entering into a forward foreign currency contract. the System agrees to receive or
deliver a fixed quantity of foreign cumrency for an agreed-upon price on an agreed future date.
These contracts are valued daily and the System’s net equity therein, representing unrealized gain or
loss on the contracts are measured by the difference between the torward foreign exchange rates at
the dates of entry into the contract and the forward rates at the reporting date, Realized and
unrealized gamns and losses are included 1in the statement of changes in fiduciary positton, The far
values of the forward foreign currency contracts were estimated based on the present value of their
estimated future cash flows. The System is exposed to foreign currency risk on its foreign currency
forward contracts because they are denominated tn Eures, Japanese Yen. British Pounds, and Swiss
Francs. At June 30, 2023 and 2022, the fair value of the foreign currency contracts receivable was
S838.548 and $12.897, respectively. At June 30. 2023 and 2022, the fair value of the foreign
currency contracts pavable was $861.1235 and $12.863. respectively.

SECURITY LENDING AGREEMENTS:

State statutes and Board of Trustee policies authorize the System to invest under the Prudent-
Man Rule. Under the Prudent-Man Rule. the System s allowed to kend ity securities to broker-
dealers and other entiies with a simultaneous agreement to return the collateral for the same
securtties 1n the tuture. The System has entered 1nto a contract with 1ts custodial bank. which acts as
ther third-partv securities lending agent. The lending agent has access to the Svstem's lendable
portfolio or avatlable assets. The agent lends the available assets such as U.S. and non-U.S. equities,
corporate bonds. and U.S. and non-ULS. govenunent securities. The lending agent has flexibility to
use any of the pre-approved borrowers. The System approves all borrowers. The lending agent
continually reviews eredit worthiness of potential borrowers through adequate analysis of all
material provided to them. All loans are tully collateralized with cash, government securtties. or
wrrevocable letters of credit.

Collateralization of loans will be 102% of the fair value of the loaned securities plus accrued
mterest tor stocks and U.S, Treasury obligations, Collateralization of loans will be 102% of the fan
value for domestic secuntties and 105% tor non-U.S. securities of the fair value of the loaned
securtties plus accerued mecome. As a result of the required collateralization percentage, the System
has no credit nsk. The lending agent and the System enter into contracts with all approved
borrowers. In the case of any loans collateralized by cash, the lending agent will invest the cash
collateral (in the name of MPERS) in approved investments outlined in the contract between the
agent and MPERS such as commercial paper. selected money tair mutual funds, certificates of
deposit. and repurchase agreements mcluding third-party. For third-party repurchase agreements,
party to such agreements must be an approved bomrower. Acceptable collateral from approved
borrowers for third-party repurchase agreements 1s all direct U.S. Treasury obligations, mortgage.
and asset-backed securities rated AAA or higher, commercial paper. and other investments
stipulated 1n lender agent contract.
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SECURITY LENDING AGREEMENTS: (Continued)

The System has the following secunties on loan:

2023 2022
Far Vale Far Vale
Marketable Securities - Domestic S 9721321 3 10,256,293
Marketabk Securties - Foreym 4,342,674 TO98.709
Corporate Bonds - Domesiic 2094024 1,893,589
Total S 17,158,019 3 19.248.591

Securities on lean at June 30, 2023 and 2022 are collateralized by cash collateral in the
amount of $6.870. 404 and $6.665.222. and noncash collateral in the amount of $11.285,436 and
$14.784,924. for total amount of collateral held in the amount of $18.155.840 and $21.430.146,
respectively.

Loans may be terminated on demand. therefore, the term to matunty of the securities on
loan 1s matched with the term to maturity of the mvestment of the cash collateral at June 30.

2023 and 2022

OPERATING BUDGET:

The budget is under the control of the Board of Trustees and 1s not an appropriated budget
but 15 considered a budgetary execution for management purposes.

TAX QUALIFICATION:

The System 15 a tax qualitied plan under IRS Code Section 401(a).

RECLASSIFICATIONS:

Certain amounts for the fiscal year ending June 30, 2022 were reclassified to conform to
June 30,2023,
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12 CAPITAL ASSETS:

The following 1s a summary of equipment and hixtures at June 30, 2023 and 2022:

06:30 22 Additions Deletions 06-:3023
Land h) 404,000 S - S - % 304,000
Construction g [rogress 801,644 626,246 {1.O075.390) 649,500
Assets being deprecated
Office buklmg Y4.542 - - 94,582
Improvements 1.055.141 37236 - 1,092,377
Fusrature 76.679 - - 76,679
Office equpment 160,061 - - 160.061
Computer equipnient and sofiware 2,937,157 - - 2.937.157
5.529.264 963,482 (1078390 3.414.3356
Less accunmulited deprecianon (509,932 {267.620) - (1.077.552)
Capital Assets. Net S 4719332 S 6USB62  S(LU7R3I9N  § 4336804

Depreciation expense charged to pension operations was $267.620 and $323,335 for the
years ended June 30, 2023 and 2022 respectively.

13. OTHER POSTEMPLOYMENT BENEFITS:

Substantially all System emplovees become eligible for postemployment health care and
hfe msurance benehits 1f they reach normal retirement age while working for the System. These
benefits for retirees and sinular benefits for active emplovees are provided through an agent
multi-employer OPEB Plan whose premiums are paid jointly by the emplovee and the System.
At June 30, 2023, five retirees were receiving postemployment benefits. At June 30, 2022 five
retirees were receiving postemployment benetits.

Plan Description.

The System’s employees may participate m the State of Louisiana’s  Other
Postemployment Benefit Plan (OPEB Plan). an agent multiple-emplover defined benefit OPEB
Plan that provides medical and hife insurance te eligible active employees, retirees. and thewr
beneficiaries. The State admunisters the plan through the Office of Group Benefits (OGB).
Loutsiana Revised Statute 42 801-883 assigns the authority to establish and amend benefit
provisions of the plan. No assets are accumulated 1 a trust that meets the critenia in paragraph 4
of Governmental Accounting Standards Board Statement No. 75 to pay related benetits. The
Oftice of Group Benefits does not 1ssue a publicly available financial report of the OPEB Plan:
however, 1t 15 included tn the State of Louistana Annual Comprehensive Financial Report
(ACFR). You may obtain a copy of the ACFR on the Office of Statewide Reporting and
Accountng Policy™s website at www doa la. goviosrap.
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OTHER POSTEMPLOYMENT BENEFITS: (Continued)

Benetits Provided:

The OPEB Plan provides benefits such as death benefits, lite insurance, disability, and
long-term care that are paid in the period after emplovment and that are provided separately
from a pension plan. as we all as healthcare benetits paid m the period after employment. The
OPEB plan does not provide termination benefits ot termination payments for sick leave.

Contributions:

The contribution requirements of plan members and the System are established and may
be amended by LRS 42:801-883. The OPEB Plan 1s currently funded on a pay-as-vou-go basis
through a combmation of retiree and System contributions. Emiployees do not contribute to therr
postemployment benefits cost until they become retirees and begin receving postemployment
benefits. The retirees contribute to the cost of their postemployment benetits based on a service
schedule. Contribution amounts vary depending en what healthcare provider is selected from
the plan and tf the member has Medicare coverage. Employee premtums for these benefits
totaled $-0- for each of the years ended June 30, 2023 and 2022, Eniployer contributions to the
OPEB Plan from the System were $60,339 and $58.219 for the years ended June 30, 2023 and
2022 respectively,

Emplover contributtons are based on plan premiums and the emplover contribution
percentage. This percentage s based on the date of participation tn an OGB plan (before or after
January 1, 2002) and employee years of service at retirement. Employees who began
participation or rejoined the plan before January 1. 2002, pay approximately 25%; of the cost of
coverage (except single retirees under age 65 who pay approxmmately 25% of the acuve
emplovee cost). For those beginning participation or rejoining on or after January 1, 2002, the
percentage of premiums contributed by the employer 15 based on the fellowing schedule:

Retiree State

OGB Participation Share Share
Under 10 years 81 19%%
10-14 years 620, 38,
15-19 vears 44% 56%
20+ years 25% 75

The System pays 100% of health care premuums for all retirees.,
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OTHER POSTEMPLOYMENT BENEFITS: (Continued)

In addition to healthcare benefits. retirees may elect to recerve life insurance benefits.
Bastc and supplemental ltfe insurance ts avatlable for the individual retiree and spouses of
retirees, subject to maximum values. The retiree pays $.54 monthly for each $1.000 of life
tnsurance. The retiree pavs $.98 monthly for each $1.000 of spouse life insurance. The
employer pays the remaining amount,

OPEB Liabilities. OPEB Expense, and Deterred OQutflows of Resourees and Deferred Intlows
of Resources Related to OPLEB:

At June 30, 2023 and 2022, the System reported a total OPEB hability of $1.510.529 and
$2.239.201. respectively, The total OPEB hability was measured as of July 1. 2022 and July 1,
2021, respectively. and was determuned by actuarial valuations as of these dates.

For the vears ended June 30, 2023 and 2022 the Svstem recognized OPEB benetit of
$24 891 and OPEB expense of $122 981, respectively. As of June 30, 2023 and 2022, the
Svstem reported deferred outflows of resources and deterred intlows of resources related to
OPEB from the following sources. respectively.

Deterred Deterred
Outflows of Inflows of
June 30, 2023 Resources Resources
Changes m assumptions ) 141.390 $ 379,535
Dnfferences between expected and
actual experience 113353 134,592
Enplover contributions subsequent
to the measwement date 61,339 -
Total S 315,082 $ 714,127
Deferred Deferred
Outflows of Inflows of
June 30, 2022 Resowrces Resources
Changes m assumptions $ 197.019 $ 119.551
Dhfferences between expected and
actual experience 203,731 95,021
Employer contributions subsequent
to the neasurement date 58,219 -
Total $ 458,969 $ 214,572
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OTHER POSTEMPLOYMENT BENEFITS: (Continued)

Deterred outtlows of resources related to OPEB resuling from empleyer contributions
subsequent to the measurement date of $60.339 will be recogmzed as a reduction of the total
OPEB hability 1n the year ended June 30, 2024, Other amounts reperted as deferred outtlows of
resources and deferred intlows of resources related to OPEB will be recogmzed in OPEB
expense (henetity as follows:

Year Ended
June 30 Amount
2024 $ (126.31%)
2023 (102.726)
26 {101.796)
2027 (128,544

§ (439,384

The following is a summary of the changes 1n the System’s total OPEB liabihity for the
vears ended June 30. 2023 and 2022:

2023 2022

Balance at begmning ot year $ 0 2239201 $ 1849074
Changes for the year

Serviee cost 43,420 37.973

Interest 49,219 49,526

Dufferences between expected and actual expenence (92,851 155.265

Changes m assumphions (0678.410) 198.036

Enplover's actual benefit payients made (50.050) (50,673
Net changes (728.672) 390,127
Balance at end of year $ 1.510.529 3 2239201

Actuarial Methods and Assumptions:

The total OPEB hability in the July [, 2022 and July 1, 2021 actuarial valuations was
determined using the following actuanal assumptions. applied to all periods included in the
measurement:

Intlation 2.4% as of July 1. 2022 and 2.8%; as of July 1, 2021

Salary Increases Consistent with the pension valuation assumptions
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OTHER POSTEMPLOYMENT BENEFITS: (Continued)

Actuarial Methods and Assumptions: (Continued)

Investment Rate of Return 4.09% and 2.18%, based on the S&P Municipal
Bond 20-Year High Grade Rate Index. as of July 1,
2022 and July 1. 2021, respectively.

Hea&hcare (:.‘()SE Trend 7G’h - 450fi} as Uf .}ﬂiy 1.. 20?2 aﬂd QGZE
July 1. 2022 For healthy lives the RP-2014 Combined Healthy
Mortality Rates Mortahty Table, projected on a fully generational

basis by Mortality Improvement Scale MP-2018.
For existing disabled hives, the RP-2014 Disabled
Retiree Mortality  Table. projected on a fully
generational basis by Mortality Improvement Scale
MP-2018.

July 1, 2021 For healthy lives the RP-2014 Combied Healthy
M(;ﬁaﬁw Rates Mortality Table, projected on a fully generational
) basis by Mortality Improvement Scale MP-2018.
For existing disabled lives. the RP-2014 Disabled
Retiree Mortality Table. projected on a ftully
generational basis by Mortality Improvement Scale

MP-2018.

The actuanal assumptions used tn July 1. 2022 valuation were based on the results of an
actuarial experience study performed for the Statewide Retirement Systems. As a result of the
2022 actuarial expertence study, the expectation of life atter disability was adjusted in the July
1. 2022 actuartal valuation to more closely retlect actual expertence. The actuarial assumptions
used in July ©. 2021 valuation were based on the results of an actuarial experience study
performed for the Statewide Retirement Systems. As a result of the 2020 actuarial experience
study. the expectation of life after disabihty was adjusted inn the July 1, 2020 actuarial valuation
to more closely retlect actual experience.

Discount Rate:

The discount rate used to measure the total OPEB liabihity was 4.09% and 2.18% for the
years endimg June 30, 2023 and 2022, respectivelv. The projection of cash flows used to
determine the discount rate assumed that contributions from employers will be made at
contractually required rates. Based on this assumiption and as the OPEB Plan 1s unfunded, the
OPEB plan's fiduciary net position was not projected to be available to make all projected
OPEB payments for current active and nactive employees. Therefore. the long-term expected
rate of return on OPEB plan investments was determined using a discount rate that reflects the
20-year tax-exempt municipal bond vield or index rate.

Lh
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OTHER POSTEMPLOYMENT BENEFITS: (Continued)

Discount Rate: (Continued)

The discount rate used to measure the total OPEB hability was increased to 4.09% in the
July 1. 2022 valuation from 2.18% as of July 1. 2021. The discount rate used to measure the
total OPEB liability was decreased to 2.18% in the July 1. 2021 valuation from 2.66% as of July
1. 2020.

Sensitivity of the System’s OPEB Liability to Chanees in the Discount Rate:

The following presents the System's total OPEB hability, as well as what the System’s
total OPEB hability would be 1f it were caleulated using a discount rate that s one percentage
point lower or one percentage pomt higher than the current discount rate for the years ended
June 30,2023 and 2022 respectively

196 Current 1%
Total OPEB Libility Decrease Discount Rate Increase
June 30,2023 $  1.768.609 $ 0 1.510.529 $  1.305.830
June 30, 2022 §  2.708.09% ¥ 2239201 ¥ 1.R7R.745

Sensitivity of the System’s OPEB Liability to Changes in the Healtheare Cost Trend Rates:

The following presents the System's total OPEB hability. as well as what the System’s
total OPEB hability would be 1t it were calculated using healtheare cost trend rates that are one
percentage point lower or one percentage pomnt higher than the current healtheare trend rates for
the years ended June 30, 2023 and 2022, respectively:

1% Healthcare Cost 1%
Total OPEB Liabaly Decrease Trend Rate hcrease
June 30,2023 $ 1.301.859 $ 1310529 $  1.773858R
June 30, 2022 $  1.868.043 § 2239201 $ 2724044

Pavables to the OPEB Plan:

As of June 30, 2023 and 2022. the System reported no payables for outstanding
contributions to the OPEB plan required for the years ended June 30, 2023 and 2022,

A
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DEFINED BENEFIT PENSION PL AN:

Plan Description

All full-time System employees who do not participate in the System participate i the
Loutstana State Emplovees” Retirement Svstem (LASERS). LASERS 15 a cost-sharing,
multiple-employer defined benefit plan administered by the Loursiana State Employees’
Retirement System. Section 401 of Title 11 of the Loutsiana Revised Statutes (LA, R.S. 11:401)
grants, t0 LASERS Board of Trustees and the Louisiana Legislature, the authority to review
adminstration. benefit terms, investments, and funding of the plan.

LASERS provides retwirement, deferred retirement option (DROP). disability, and
survivor’s benefits. The following is a brief description of the plan and its benefits. Participants
should refer to the appropriate statutes tor more complete information.

Retirement Benefits:

The age and years of creditable service required m order for a member to retire with full
benetits are established by statute. and vary dependmg on the member’s hire date. employer,
and job classification, The substantial majority of members may retire with full benefits at any
age upon completing 30 years of creditable service and at age 60 upon completing 10 years of
creditable service. Additionally, members mav choose to retire with 20 years of service at any
age. with an actuanally reduced benefit. The basic annual retirement benefit for members is
equal to 2.5% te 3.5% of average compensation multiplied by the number of years of creditable
service.

Average compensation s defined as the member’s average annual earned compensation
for the lughest 36 consecutive months of employment tor members employed prior to July 1,
2006. For members hired July 1, 2006 or later. average compensation 1s based on the member’s
average annual eamed compensation for the highest 60 consecutive months of employment. The
maximum annual retirement benetit cannot exceed the lesser of 100% of average compensation
or a certain specified dollar amount of actuanially determined monetary himits, which vary
depending upon the member’s age at retirement. Judges. court officers. and certain elected
otficials recerve an additional retirement benefit equal to 1.0% of average compensation
multiplied by the number of years of creditable service 1n their respective capacity. As an
alternative to the basic rettrement benefits. 2 member may elect to receive their retirement
benefits under any one of six different optiens providing for reduced retirement benefits payvable
throughout themr lite. with certain benetits bemng paid to thewr designated beneticiary after therr
death.

Act 992 of the 2010 Lousiana Regular Legislative Session changed the benefit structure
tor LASERS members hired on or atter January 1. 2011. This resulted in three new plans:
regular, hazardeus dutv, and judges. The new regular plan includes regular members and those
members who were formerly eligible to participate in specialty plans. excluding hazardous duty

Lh
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DEFINED BENEFIT PENSION PLAN: (Continued)

Retirement Benefits: {Continued)

and judges. Regular members and judges are eligible to retive at age 60 after § vyears of
creditable service and may also retire at any age. with a reduced benefit, after 20 years of
creditable service. Hazardous duty members are ehigible to retire with 12 years of creditable
service at age 35. 25 vears of creditable service at any age or with a reduced benefit after 20
vears of creditable service. Average compensation will be based on the member’s average
annual earned compensation for the highest 60 consecutive months of employment for all three
new plans. Members 1n the regular plan will recetve a 2.5% accrual rate. hazardous duty plan a
3.3% accrual rate, and judges a 3.5% accrual rate. The extra 1.0% accrual rate for each vear of
service for court ofticers. the governor, Heutenant governor. legislators, House Cletk. Sergeants-
at-Arms. or Senate secretary employed after January 1. 2011 was eliminated by Act 992
Specialty plan and regular members hired prior to January [, 2011, who are hazardous duty
employees have the option to transttion to the new hazardous duty plan.

Act 226 of the 2014 Louisiana Regular Legislative Session established new retirement
ehigibility for members of LASERS hired on or after July 1. 2015, excluding hazardous Jduty
plan members. Regular members and judges under the new plan are eligible to retire at age 62
after five years of creditable service. and may also retire at any age. with a reduced benefit, after
20 vears of creditable service. Average compensation will be based on the member’s average
annual eamed compensation for the highest 60 consecutive months of employment. Members in
the regular plan will recerve a 2.5% accrual rate, and judges a 3.5% accrual rate, with the extra
1.0%, accrual rate based on all vears of service as a judge.

A member leaving employment before attaining nunmmum retirement age. but after
completing certamn nunimum service requirements, becomes eligible for a benetit. provided the
member lives to the minimum service retirement age, and does not withdraw their accumulated
contributions. The mimmum service requirement for benefits varies dependmg upon the
member’s employer and service classification but generally 1s 10 vears of service

Defterred Retirement Benefits:

The State Legislature authorized LASERS to establish a Deferred Retirement Option Plan
(DROP). When a member enters DROP, thetr status changes from active member to retiree
even though they continue to work and draw their salary for a period of up to three years, The
election 15 nrevocable once participation begins. Duning DROP participation. accumulated
retirement benefits that would have been paid to each retiree are separately tracked. For
members who entered DROP prior to January 1, 2004, interest at a rate of 0.5% less than
LASERS’ realized retum on its portfolio (1not to be less than zero) will be credited to the retiree
after participation ends. At that time, the member muss choose among avatlable alternatives for
the distribution of benefits that have accumulated 1n the DROP account.

h
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DEFINED BENEFIT PENSION PLAN: (Continued)

Deferred Retirement Benetits: (Conttnued)

Members who enter DROP on or after January 1, 2004 are required to participate in
LASERS" Selt-Directed Plan (SDP). which is administered by a third-party provider. The SDP
allows DROP participants to choose from a menu of investment options for the allocation of
their DROP balances. Participants may diversify thewr mvestments by choosing from an
approved Iist of mutual funds with difterent holdings. management styles. and risk factors.

Initial Benefit Options:

Members eligible to retire and who do not choose to particpate 10 DROP may elect to
recetve at the time of retirement an 1nittal benetit option (IBO) m an amount up to 36 months of
benefits, with an actuanal reduction of therr future benetits. For members who selected the IBO
option prior to January 1, 2004, such an amount may be withdrawn or remaimn in the IBO
account earning interest at a rate of 0.5% less than LASERS’ realized retum on 1its portfolio (not
to be less than zero). Those members who select the IBO on or after January 1, 2004 are
required to enter the SDP as described above.

Disability Benefits

All members with 10 or more years of credited service who become disabled may receive
a maximum disability retirement benefit equivalent to the regular retirement formula without
reduction by reason of age.

Upon reaching age 60, the disabihity retrement recipient may recerve a regular retirement
benetit by making an application to the Board of Trustees.

For injurtes sustained in the ltne of duty. hazardous duty personnel tn the Hazardous Duty
Services Plan will receive a disability benetit equal to 75% of final average compensation.

sSurvivor's Benetits:

Certain eligtble surviving dependents receive benefits based on the deceased member’s
compensation and their relationship to the deceased. The deceased member whe was in state
service at the time of death must have a mimimum of five years of service credit, at least two of
which were carned immediately prior to death. or who had a minimum of 20 years of service
credit regardless of when earned in order for a benefit to be pard to a munor or handicapped
child. Benefits are payable to an unmarried child until age 18, or age 23 1f the child remains a
full-time student. The aforementioned mummum service credit requirement 1s 10 years for a
surviving spouse with no mnor children. and benefits are to be paid for hfe to the spouse or
qualified handicapped child.

Lh
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DEFINED BENEFIT PENSION PLAN: (Continued)

Contributions:

Contnbution requirements of active employvees are governed by Section 401 of Title 11 of
the Lowisiana Revised Statutes (LA, R.S. 11:401) and may be amended by the Louisiana
Legislature. Members are required by state statute to contribute 7.5% of their annual covered
salartes 1t hired before July 1. 2006 and .0% of their anmual covered salaries it lnred after July
1. 2006. The System 1s required to make employer contributions based on the actuanally
determined rate. The employer contribution rate for the fiscal years ended June 30, 2023 and
2022 was 40.4% and 39.5% of annual covered payroll, respectively. The Systemt’s contributions
to LASERS for the fiscal vears ended Iune 30, 2023 and 2022 were $80.586 and $86.876.
respectively,

Significant Accounting Policies:

For purposes of measuring the net pension liability, deferred outflows of resources. and
deferred inflows of resources related to pensions and pension expense. mformation about the
fiduciary net positton of the Lowsiana State Employees™ Retirement System (LASERS) and
changes it LASERS’ fuiduciary net position have been determined on the same basis as they are
reported by LASERS. For this purpose, benefit payments (meluding refunds of employee
contributions) are recognized when due and payable in accordance with the benefit terms.
Investments are reported at tair value.

Pension Liabilites, Pension Expense, Deferred Quttlows of Resources, and Deferred Inflows of
Resources Related to Pensions:

As of June 30. 2023 and 2022, the Svystem reported a liability of $665,182 and $708.747,
respectively. for its proportionate share of LASERS’ net pension hability. The net pension
hability was measured as of June 30, 2022 and June 30. 2021, and the total pension lhability
used to calculate the net pension hability was deternmuned by an actuarial valuation as of these
dates, The System’s proportion of the net pension lability was based on a projection of the
System’s Jong-term share of contributions to the pension plan relative to the projected
contributions of all participating employers, actuartally determined. As of June 30, 2022, the
System’s proportion was (LO08R8%,. which 15 a decrease of 0.00408% from 11s proportion
measured as of June 30, 2021, which was 0.01288%.

For the fiscal yvear ended June 30. 2023, the System recognized pension benehit of $6.938,
For the fiscal year ended June 30, 2022, the System recognized pension expense of $199,551.
At June 30, 2023 and 2022, the System reported deferred outtlows of resources and deferred
intlows of resources related to pensiens from the following sources:
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MUNICIPAL POLICE EMPLOYELES™ RETIREMENT SYSTEM

NOTES TO FINANCIAL STATEMENTS

JUNL 30,2023 AND 2022

DEFINED BENEFIT PENSION PLAN: (Continued)

Pension Liabtlities. Pension Expense. Deferred Qutflows of Resources. and Deferred Inflows of

Resources Related to Pensions: (Continued)

June 30, 2023

Differences between expected and actual experence
Net difference benween projected and acnul earmnings
on pension plan mvestiments
Changes i proportion and differences between emplover
contributions and proportionate share of contributions
Changes i assumptions
Enplover contributions subsequent to the measurement date
Total

June 30, 2022

Differences hetween expected and actual experence
Net difference between projected and actual eamnings
on penson plan nvestiments
Changes m proportion and differences benween emplover
contributions and proportionate share of contributions
Changes i asswrptions
Enplover contributions subsequent to the measurement dase
Total

Deterred Deterred
Ouitlows of Inflows of
Resowrces Resources
S 1814 S -
53.57% -
8646 138,397
12,003 -
R0,586 -
b 16718 8 138,397
Deferred Deferred
Outtlows of Inflows of
Resources Resources
s TS -
- 165282
39,713 5.025
17.360 -
%6.876 -
S {44649 S 170,307

Deterred outtlows of resources related to pensions resulting from employer contributions
subsequent to the measurement date of $80.586, will be recognized as a reduction of the net
pension hability i the year ended June 30. 2023, Other amounts reported as deferred outflows
of resources and deferred intlows of resources related te pensions will be recognized in pension

expense as tollows:

Year ended June 30

224 0 (90517
2025 11.071
2026 (13.534%)
2027 36,729
$ (62.205)

Lh
~d



MUNICIPAL POLICE EMPLOYELES™ RETIREMENT SYSTEM
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2023 AND 2022

14. DEFINED BENEFIT PENSION PLAN: (Continued)

Actuanial Assumptions:

The total pension hability in the June 30, 2022 and June 30, 2021 actuanal valuations was
determined using the following actuarial assumptions and applied to all pertods included n the
measurement. The significant methods and assumptions used m calculating the actuanally
determined contributions are as follows:

Valuation date

Actuanial cost method
Amortization approach

Expected remaining service lives
Investment rate of return
Inflation rate

Projected salarv increases

Cost-of-living adjustments

Mortality

Termmation and disability

June 30. 2022 and 2021

Entry age normal

Closed

2 vears and 2 vears, respectively

7.25% and 7.40% net of mvestment expenses. respectively
2.3% and 2.3%, respectively

Vartes depending on duration of service: 2.6% - 13.8%
June 2022 2.6% - 13.8% June 2021

Nonge, smce they are not deemed to be automatic

Non-disabled members — Mortality rates were based on
the RP-2014 Healthy Mortality Table with mortality
improvement projected using the MP-2018 Mortality
Improvement Scale for 2019, and the RP-2000 Combined
Health Mortality Table with mortality improvement
projected to 2015 for 2018,

Disabled members — Mortality rates based on the RP-2000
Disabled Retiree Mortality Table, with no projection for
mortality improvement.

Termmation. disability. and retirement assumptions were
based on a five-year (2014-2018) expertence study of the
System’s members for 2022 and 2021,
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MUNICIPAL POLICE EMPLOYELES™ RETIREMENT SYSTEM
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2023 AND 2022

DEFINED BENEFIT PENSION PLAN: (Continued)

Actuanal Assumptions: (Continued)

The long-term expected rate of return on pension plan investments was determined using a
building-block method 1in which best-estimates ranges of expected future real rates of return
(expected returns. net of pension plan investment expense and milation) are developed for each
major asset class, These ranges are combmed to produce the long-term expected rate of return
by weighting the expected future real rates of return by the target asset allocation percentage
and by adding expected mflation of 2.30% for 2022 and 2.30% for 2021 and an adjustment for
the etfect of rebalancing/diversification. The resulting expected long-term rate of retum 1s
8.34% for 2022 and 7.61% tor 202 1. The target allocation and best estimates of geometrnical real
rates of return for each major asset class included 1n the pension plan’s target asset allocation as
of June 30, 2022 and June 30. 2021 are summarized m the tollowmng tables:

2022 Long-Term

2022 Target Expected Real
Asset Class Allocations Rate of Retum
Cash 0% 0.39%
Donestic equtty 31% 4.57%
Internatonal equity 239 5.76%
Donestie fixed meone 3% . 48%
International fixed meon: 17% 5.04%
Alfematives nnestnieits 26%% K.309%
Rk party 0%, N/A

TOTAL FUND 100%

2021 Long-Term

2021 Target Expected Real
Asset Class Allocations Rate of Retien
Cash 1% -0.29%
Domestic equity 31% 4.09%
International equaty 23% 5.12%
Domestie fixed meome R 0.49%
International fived meome 18%% 3.949%,
Alternatnes mnestments 24% 6.93%
Risk partty 0% N/A

TOTAL FUND 100™
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MUNICIPAL POLICE EMPLOYELES™ RETIREMENT SYSTEM
NOTES TO FINANCIAL STATEMENTS
JUNE 30,2023 AND 2022

DEFINED BENEFIT PENSION PLAN: (Continued)

Actuanal Assumptions: (Continued)

The discount rate used to measure the total pension hability at June 30, 2022 and June
2021 was 7.25% and 7.40%. respectively. The projection of cash tlows used to determine the
discount rate assumed that contributions from plan members will be made at the current
contribution rates and that contributions from participating employers will be made at the
actuanially deternuned rates. Based on those assumptions, the pension plan’s fiduciary net
position was projected to be available to make all projected future benefit payments to current
plan members. Theretore. the long-term expected rate of return on pension plan mvestiments
was applied to all periods of projected benefit payments to determine the total pension liability.

Sensitivity of the System’s Proportionate Share of the Net Pension Liability to Changes in the
Discount Rate:

The following presents the Svstem’s proportionate share of the net pension hability using
the discount rate. as well as what the emplover’s propertionate share of the net pension hability
would be 1f 1t were calculated using a discount rate that 15 one percentage-point lower. or one
percentage-point higher. than the current rate:

1% Current 1%
Decrease Discount Rate Increase
Net Pension Liability
June 30,2022 $ 236,993 b 665182 $ 508515
1% Curent 1%
Decrease Discountt Rate Increase
Net Pension Lability
Jue 30. 2021 h 960,299 $ 708.747 ) 494,708

Pension Plan Fiduciarv Net Position:

Detatled information about the pension plan’s fiduciary net position is available i the
separately ssued Lowsiana State Employees” Retrement System 2022 Annual Comprehensive
Financial Report at www Jasersonline.org.

Pavables to the Pension Plan:

As of June 30, 2023 and 2022, the Svstem reported a pavable of $1.413 and $1.675,
respectively. for the outstanding amount of contributions to LASERS.

60



REQUIRED SUPPLEMENTARY INFORMATION



Total Pesswn Labdny,

Service cost

fgeres!

Changes of beneft tere

Difterences between expected and
actuaf experence

Clanges of assmplons

Beneft pavawsss {mcludng DROP
and IBO wililrawals)

Refimds

Otlier
Netclmnge mtoa] petswon linbiley

Total pension baludny - hegrusng
Total penseon labdiry - endme (a)

Plan Fduciary Net Poston

Contribtitoss - eaploer

Contributsas - meber

Contribtitoss - sow-engloyer contrbumg
el

Net mvestmenl meome (koss)

Benettt pavitenis imcludme DROP
aml IBO witbdrawals)

Refunds

Admmmstiative expenses

Ol

Net change & plin fiduciary net position

Plan fubiciiy net postion - begmnuy
Plan fibec oy net posdion - endmg {b)
Net pension kshibty - endmg (a) - (b}
Phin fchicwsry net postion as 3 percentage
of total penson labdiry

Covered paviedl
Net peusion balality as a percentage of
coverad payrull

MUNICIPAL POLICE EMPLOYEES RETIREMENT SYSTEM
REQUIRED) SIPPLEMENTARY INFORMATION
SCHEDULE OF CHANGES IN NET PENSION LIABILITY

FOR THE TEN YEARS ENDED JUNE 341, 2023

073 R 021 2020 2019
§ 0 OSRTN0SL S SUI0AZM 5 SE2MOD 5 STRNeM S SS6B2AS
233413758 ARG 219076341 271341 661 214556199
- S0.408.907 - -
94743166 6,721 815 (L771420 (29.781.524) {785 461)
- - TSRS (30411 618 2575373
(195,068,210 UT9RISEM (L6 901 1161 986 0R3) 1156.186.5931
ih 238744 (6,717 696} (4511 3203 (3885219 (1195 787)
RIS (3.052907) (LIT2890 (1,643 264) (3375320)
151 062050 130466825 169,054 363 48524517 125268 136
3500 493219 3 330028 394 3180974 031 3132449 434 3007181 31%
§ IAEISSTIIR N JA0USII S 130039 § SISQOTI0RL S U529
S 06031192 S 92280403 5 103209408 § 00615513 S 100818402
32006760 29700 135 29367318 30264 864 WA27910
23063214 225 N2 2134733 2797215 587174
194.038.220 (2001080 10U 584755070 52492225 81329838
(195 668240 (179818524} (170688991} {164.986.083) {159.156.593)
(6 248 784) (6,717 696} (4311520 (3885.219) (1195 7%7)
12640.790) (2897 17k (2470501} (2196233 (1.895.39)
(3 B4 859) (3362963) (2005 465} (1643.264) +* (53753203
16742683 (338636033 SA232 750 3245899 62506.775
2831764 2816573707 1256740077 2224281 981 2101775200
$ 2ASO0603TT S ZATEIIT6N S 2SI6UTTT$ 2256740977 S 22212819K1
$LOS6090L  § 1ONRUTISIS 8 ABOMMT § 9MR0M S 0RI6TATR
71 30% 0.80% B4 70942 7L01%
$ O3S S Wl 5 SIS 5 05819 § 3126154M
311320 330,652 174.71% 8 54% 0 319

* 248 Admassirative expenes chide $1.0%317 moprior penwd adjustisest for mplemsentation of GASB 75

** 2020 Other expenses g hude $302.800 @ prior period adpsstment fur the revopmiing of the Svstem's

partiegpation m LASERS

Contamed
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Total Pension Liabdiry:

Service cost

Interest

Changes of benefit terms

Ditferences between expected and
acmal experence

¢’hanges of assumplions

Bernety pavments (invluling DROP
and IBO withdrawals)

Refunds

Orther
Net change m wal pension liahility

Total persion bty - beginnmg
Total pension habibity - endmg (4)

Phan Fiducury Net Posgion;
Contributions - enplover
Contributions - member

MUNICTPAL POLICE EMPLOYEES' RETIREMENT SYSTEM

REQUIRED SUPPLEMENTARY INFORMATION

SCHEDULE OF CHANGES IN NET PENSION LIABILITY

FOR THE TEN YEARS ENDED JUNE 30. 2013

Contributions - non-emplover contributig

entlly
Net nvestment meome {luss)
Beuetit pavments {mcludmg DROP
and IBO withdrawals)
Refunds
Admmitrative expenses
Other

Net change 1 phin fuuciary net position

Plan fiducmry net position - be gmning
Plan fiduciry oet posiien - endayg (b)

Net pension hability - ending {2} - (b

§ ARSI S OROTAT S ARSISED S 0I0RT S HD346
I93RYT 205 008,03 198.685.578 186.254517 178.359.469

] . ) . 38929984

(34697.789) 7622189 (RT14512) (9412440 (467071T)
38096875 245203 9114232 (22574
(SRI20060 (151553478 {148.169.159) (140940.357) (127.348.774)
4396601 (4217.420) (4.142.58) (4.257860) (@303.13)
{3735615) (2,280 589 (15275501 (1951961) (1520.75%)
£9.116.706 157924 480 $3.667.366 163 $43.101 113251 845
1018064612 2760140132 2H6AT2T6 2312627.605 230375820
§ AM0TIS1AI8 S J9I06617 S LT000MI32 S 2676470066 S 231607608
§ O OURISS7 S MRITOT S SIS S SMIZE S §22596%
28.746.906 20175452 AT 26117636 2592250
19733532 19,090 190 18605064 17704600 16628526
15406l 23R 533243 (422139161 26,639,525 296 576890
(531200000 (151553474 (148,169,159} (140940357) (127.348774)
{4396.601) (4217420 (4142587 (12578609 (4303.123)
(2814163 * (1432563 (1408.182) (1577.279) (1520.139)
(3770843) (2,240 580 (2827580 (1951.961) (1520298)
116752897 12163912 (70718808} 6057832 286,486,684
24M5.022.309 1322858397 1893.077.295 1387019463 1600532779

$ 2161775206

S AME0T2309

S 182255397

S 1893077293

31887019463

$ B43A00,112

873042303

5 93T2RLTIS

S TRIIAATI

$  0XSauR202

Phin felucwry net posion as 2 percentage

of total penswn babiley

Covered payrul]

Net pension ebility as a pereentage of

covered pavroll

71 Rt

$ 5400315

86 190,

T0.08%

2uR s 40

G

[

15

60.1H%

5 R01MH060

334.60%

0.73%

S 7525787

29283

7510

3 2650182766

235,52,



Fiscal
Yeur

2023
2022
2l
2020
X019
2018
2017
X6
2013
2014

MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM

Total
Pension
Labilty

3081357278
3300495219
3350028 394
3.150,074031
3132449454
3007160090
2918064012
27600140132
2076472766
2312627665

REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF EMPLOYERS' NET PENSION LIABILITY
FOR THE TEN YEARS ENDED JUNE 30. 2023

Plan
Fiduciary
Net Postion

2625060377
2478 317,604
2RI6NT3T727
2.256,740977
222428181
2161.775.200
2045022309
1822458397
1893077295
1.887.019.463

Emplovers'
Net Persion
Laabilty

$ 1.036.496,901

1022177523
333.054.667
924.233.054
Q08,167 473
845384884
873042303
Q3781735
783395471
625,608,202

63

Plan Fiduciary

Net Posttion

as o

Percentage of

Total Pension
Luabiliy

T30,
708006
£4.09%,
70.94%,
71.01%
TLEY" .
FONE% s
66.04%

".'0 '!“u

75.100%

Covered
Payrull

339363814
309144024
305116543
3(R.3%0,194
312615470
M5 H00315
208 448,940
280.124.060
267325787

205,182,766

Emplovers’
Net Pension
Laability as a
Percentage
of Covered

s
KR

ud e
s

3L

330, 05” a
174.71
29&}5" n
U 51%,
286.18%
202,53,
334,600
292 830,

235.92%,



MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM
REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF CONTRIBUTIONS
EMPLOYER AND NON-EMPLOYER CONTRIBUTING ENTITY
FOR THE TEN YEARS ENDED JUNE 30, 2023

Contabutions
m Relation to Contributions as
Actuanaliy the Actuamallv Contrbution a Percentupe

Fiscal Determined Determmed Deficiency Covered of Covered
Year Contnbution Luabiity (Excess) Pavroll Pavroll
023 S 129.970.290 3 1291144006 $ (855884 % 330363814 38.03%
2022 114325585 F14.525585 - 308 144024 37057,
2021 125.350.739 123,550,739 - 305116345 4113
2020 122.412.728 122,412,728 - 300,586 194 39.54%
R 121 405660 121.405.666 - 2615479 BN,
RIEN 110369129 110,569,129 - 2054000315 3743
2017 113.937.2403 113,937,203 - 208 4% 940 3K.18%
2016 101.325.699 101.325.699 - 280.124 060 36.17%
2015 102.028.128 HO2.028.128 - 267525787 38.14vy
2014 IR.888.620 08.8388.620 - 265182766 37.29%
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM
REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF INVESTMENT RETURNS
FOR THE TEN YEARS ENDED JUNE 30. 2023

Anmual

Fiscal Money- Weighted
Year End Rate of Return®

2023 7.84%
2022 -14.60%
2021 23.90%
2020 2.20%
2019 3.48%
2018 6.70%%
2017 13.30%
2016 -2.80%
2015 1.10%
2014 17.909%

* Ammual money-weighted rates of return are presented net of mvestment expense
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM
REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF CHANGES IN THE TOTAL OPEB LIABILITY
FOR THE SIX YEARS ENDED JUNE 30, 2023

Differences
Swysiem's Between System's
Begiming Expected and Ending
Fiscal  Towl OPEB Service Actual Changes Tuwal OPEB
Year* Luability Costs Interest  Experience  Assumptions  Contributions Liabliry
2023 5 2239201 S 43420 5 49219 5 (92831 § (678410 S O(0050) % 1AM
2022 1.849.074 37O 39.526 155265 195036 {30.673) 2259201
02 1904608 30117 33479 (162.804) 08.U%4 (34228 1.849.074
2020 1258439 47950 30056 136.684 (254.763) (42.863) 1.904.608
Y 1.794.597 43.590 36966 177.330 (77401 (36.043) 1958439
2018 1.869 400} 47795 S1403 - (137418 {30.643) 1704597

Ths scheduke & mtended to show information for 10 vears. Addrional years will be presented as they

becone avatlable.

* The amounts presented for each fiscal vear were deterinined as of the prior hiscal year,
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM

REQUIRED SUPPLEMENTARY INFORMATION

SCHEDULE OF THE SYSTEM'S OPEB CONTRIBUTIONS
FOR THE SIX YEARS ENDED JUNE 30, 2023

Actaarially Systents Contrbution
Fwcal Estmmated Actual Deficiency
Year Contribitions  Contbutions {Excess)
2023 $ 50050 S 60339 8 {10.289)
2022 50.673 58,219 {7.546)
2021 54.220 61,156 {6.930)
2020 42,863 62.574 (19.71H
2019 36.643 50.114 (1347H
2018 36,043 38.341 {1.698)

Covered
Emplovee
Pavroll

5 543,666
629571
392259
572956
597761
439450

Contributions
as a Percentape
Of Covered
Emplovee
Pavroll

F1.10%
9.253%
100.33%
109217
8.38%

8720y

Total OPEB
Linbiity as a
Percentage of
Covered
Emplovee

o
e
=]

iy~
[

-]
by
<

43 Tad s ) B
a-

| R R |
LY I O e |
2

@2
o

R
fur S SN B

+

"ad
~
N
<

There are no assets accumdated m a trust that meets the crteran of GASB to pay related benefits for

the OPEB plin.

This schedule s mtended to show mformation for 10 vears  Additional vears will be presented

as they become availabk.
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM
REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF THE SYSTEM'S PROPORTIONATE SHARE OF
THE NET PENSION LIABILITY EN LASERS
FOR THE SIX YEARS ENDED IUNE 30, 2023

System's
Proportionate
Share ot'the
Svstem's Svstemn's Net Penson
Proportion Proportionate Lzbility as a
of the Share of'the System's Percentage of its
Fiscal Net Pension Net Pension Covered Covered
Yeur? Liabilry Labilry Pavroll Pavroll
2023 000800 $ 063182 % 210062 3o a6
2022 0.0]1288%4 708,747 246,400 287.04
2021 0.01175% U71.638 240,404 394.33
2020 0.00837"%, 606, 109 160.004) 378.%2
2019 0.00763% 520497 160.000 32531
2008 0.007924% 5537616 160,000 34x 51

Plan
Frducinry
Net Posiion
as a Percentage
of the Total
Pension
Liabiry

63.7%

77 Qu.
o en

S8.0%
62.9%,
64.3%n

62.5%

This schedule i« mtended to show mformation tor 10 vears  Addirimal vears will be presented

as thev becone avathible.

* The amounts presented for each fiscal vear were detenimmed as of the pnor fiscal year.
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM
REQUIRED SUPPLEMENTARY INFORMATION
SCHEDULE OF THE SYSTEM'S CONTRIBUTIONS TO LASERS
FOR THE SIX YEARS ENDED JUNE 30, 2023

Contributions m

Rehtion to Contrbutions as
Contractually Contractually Contribution System's as a Percentage
Fweal Required Requred Deticiency Covered of Covered
Year Contributions Contrbutions {Excess) Payroll Payroll
2023 S %586 8 30586 % - % 229535 35.11%
2022 86.876 36.876 - 210,062 41.36%
2021 98.920 98,920 - 246,400 40.15%%
2020 97.235 97.235 - 246,400 39.46%
2019 62972 62,972 - 160,000 39.36%
2018 50.326 50.326 - 160,000 31.45%

This schedule & mtended to show mtormation for 10 years. Additional years will be presented
as they become availablke.
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6.

MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION
JUNE 30,2023 AND 2022

SCHEDULE OF CHANGES IN NET PENSION LIABILITY .

The total pension hability contained i this schedule was provided by the System’s
actuary. Curran Actuarial Consulting, Ltd. The net penston liability ts measured as the total
pension hiability less the amount of the fiduciary net pesition of the fund.

SCHEDULE OF EMPLOYERS' NET PENSION LIABILITY:

The schedule of emplovers” net penston hability shows the percentage of the System’s
emplovers’ net pension lability as a percentage of covered payrell. The employers’ net pension
hability 15 the habtlity of contributing employers to members for benefits provided through the
System. Covered payroll 1s the payroll on which contributions to the System are based.

SCHEDULE OF CONTRIBUTIONS - EMPLOYER AND NON-EMPLOYER
CONTRIBUTING ENTITY:

The difference between the actuarially determined contnbutions for employer and the
non-employer contributing entity and the contributtons reported from employer and the non-
employer contributing entity. and the percentage of contributions reported to cover emplovee
payroll 1s presented in this schedule. Insurance premium tax revenue is support from a non-
employer contributing entity.

SCHEDULE OF INVESTMENT RETURNS:

The annmual money-weighted rate of return 1 shown m this schedule. The money-
weighted rate of return 1s calculated as the internal rate of return on pension plan investments,
net of pension plan mvestment expense. This express mvestment performance adjusted for the
changing amounts actually invested throughout the vear, measured using monthly inputs with
expenses measured on an accrual basis.

ACTUARIAL ASSUMPTIONS:

The assumptions and methods used for the actuarial valuation were recommended by the
actuary and adopted by the Board. The actuanal assumptions used in valuation were based on
the assumptions used in actuarial funding valuation. The assumptions used in the valuation are
based on the results of an actuarial experience study for the peried Iuly, 1 2014 — June 30,
2019, unless otherwise noted. Additional information on the assumptions and methods used as
of the Jatest actuarial valuation are disclosed 1o the notes to the financial statements Note 4, Net
Pension Liability of Emplovers.

SCHEDULE OF CHANGES IN THE TOTAL OPEB LIABILITY:

This schedule retlects the participation of the System’s emplovees in the State of
Lousiana Postemployment Benefits Plan and changes in the total other postemployment
hability,
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MUNICIPAL POLICE EMPLOYELES' RETIREMENT SYSTEM
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION
JUNE 30,2023 AND 2022

SCHEDULE OF CHANGES IN THE TOTAL OPEB LIABILITY . (Continued)

No assets are accumulated 1 a trust that meets the criterta in paragraph 4 of the
Governmental Accounting Standards Board Statement No. 75 to pay related benefits.

SCHEDULE OF THE SYSTEM'S PROPORTIONATE SHARE OF THE NET PENSION
LIABILITY IN LASERS:

This schedule retlects the participation of the System employees in LASERS and its
proportionate share of the net pension liabtlity. the proportionate share of the net pension
hability as a percentage of its covered pavrell, and the plan fiduciary net position as a
percentage of the total pension lability, The measurement period for the fiscal year ended June
30. 2023 1s as of June 30,2022,

SCHEDULE OF THE SYSTEM'S CONTRIBUTIONS TO L ASERS:

This schedule represents the employer contributions subsequent to the measurement date

9.

and recogmzed as a reduction of the net pension liability mn future vears.

CHANGES IN ACTUARIAL ASSUMPTIONS:

OPEB PLAN.

Following is a detail of the actuanal assumptions for the State of Loumsiana Postemployment

Benefit Plan.

Suale, appded o s fully
eenerale ali hajx

i ¢ ully generaionad g

b Jully geveratcnal base

ona Blly penerancnal bese

ahwatvs Date Juby 1 200 Juby | e Juby |, T30 Juky § on ey | 1018 Jub 1 2087
Isvestmin Tare of refrn 4 {5y 2187 2oy ] 298 LR
Expected Tenanmg service
] 4 nyears 4 R years 48 yean 46 yean 3years 3 NEAY
Acnued cost mxedhd Eniry Awe Normal Euire Ase Nogmal Eriry Age Nomsl Eairy Aee Nomal Euery S Noal Enry Age Normi
{afbtoa e IHPy 2Py M o 278, 138,
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MUNICIPAL POLICE EMPLOYELES' RETIREMENT SYSTEM
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION
JUNE 30. 2023 AND 2022

CHANGES IN ACTUARIAL ASSUMPTIONS (Continued)

System’s Net Pension Liability:

Following 15 a detail description of the actuarial assumptions used for the pension

hability:
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MUNICIPAL POLICE EMPLOYELES' RETIREMENT SYSTEM
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION
JUNE 30,2023 AND 2022

CHANGES IN ACTUARIAL ASSUMPTIONS (Continued)

System’s Net Pension Liability: (Continued)
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CHANGES IN BENEFITS:

A 3% COLA was approved Tune 2022 eftective July 1. 2022,

A COLA was approved 1n July 2014 effective July 1. 2015,
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MUNICIPAL POLICE EMPLOYELES RETIREMENT SYSTEM
SUPPLEMENTARY INFORMATION
SCHEDULES OF PER DIEM PAID TO TRUSTEES
FOR THE YEARS ENDED JUNE 30, 2023 AND 2022

The per Jdiem paid to the trustees 1s an expenditure of the Expense Fund. For fiseal years ended
June 30, 2023 and 2022, the trustees recerved per diem at the rate of $75.00 for each day of a regularly
scheduled meeting of the Board of Trustees that they attended. The per diem paid to the trustees for the
years ended June 30. 2023 and 2022 were as tollows:

2023 2022

Edwm Bergeron. Jr., $ 300 5 -
Raymond Burkart. Jr. 300 450
Greg Cromer - 150
Scott Ford - 150
Michael Ghser - 375
Chad Kmg 525 -
Gerard Landry 450 525
Dwayne Munch - 75
Larry Reech - 600
Chrs Wilrye 525 525
Tyrone Warren 375 450

$ 2475 $ 3.300

74



MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM
SUPPLEMENTARY INFORMATION
SCHEDULES OF ADMINISTRATIVE EXPENSES
FOR THE YEARS ENDED JUNE 360, 2023 ANI) 2022

2023 2022
Personal Services:
Staft salares ) 204,019 5 692215
Group msurance 76821 250
Retirement 178,043 123 438
Board member - per diem 2475 3.300
Professional Services.
Actounting 122206 175,343
Actuarial 16H 483 155470
Computer services 336.313 463 818
Risk management 90.%1% 36.979
Leyal L6, 741 67.747
Medical Board 11.416 6711
Death audit N.GNY 8567
Miscellaneous R 67944
Communc stions;
Postage and printing 12,325 15,815
Telephone and mrternet 15,343 20,326
Education conterences and hoard educaton 15401} 11.916
Education staft 15109 9725
Other:
Equipment rental and reparr 18263 36.136
Dues and subscriptioms 13993 11.932
Supplies 14.123 19102
Election 17.961 24,400
Advertismg 75 6024
Board K031 10612
Miscellaneous 91.663 47,333
Uniforms 2463 3137
Imagmg Services $.218 -
Medicare and FICA 3.232 13.535
Building:
Association dues 1.600 1.600
Building maintenance and supplies 18319 112 323
Security 430 684
Utlities 36,817 43.218
TOTAL ADMINISTRATIVE EXPENSES 5 2405009 $ 2251303
CAPITAL OUTLAYS b 263 482 % 801.644



MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM
SUPPLEMENTARY INFORMATION
SCHEDULES OF PROFESSIONAL FEES
FOR THE YEARS ENDED JUNE 30, 2023 AND 2022

2023 2022

AUDITING:

Duplantier, Hrapninnn, Hogan and Maher, LLP § 122206 5 175343
ACTUARY:

Curran Actwrari] Consultme, LTD 168,483 155,479
LEGAL FEES-

Daigle. Fisse & Kessench 105,816 67.747

Weiler & Rees 925 -
OTHER PROFESSIONALS:

blueSpark Data 155,554 -

CMA Technology 2113 30.862

CrvicPlus 1,643 -

ConvergOne, LLC 9.464 0300

Provalint Retirement and Consulting 12,900 5.550

Abila 2,045 10,286

Medical - physicans 11.416 6.711

Tegrit Software Ventures, Ine L3IR.000 384,825

See mvestment section of annual comprehensnve financial report for more detail on fees pad
to mvestment professionals
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MUNIKCTPAL POLICE EMPLOYEES' RETIREMENT SYSTEM
SUPPLEMENTARY INFORMATION
SCHEDULES OF INVESTMENT EXPENSES
FOR THE YEARS ENDED JUNE 30, 2023 AND 2022

2023 2022
INVESTMENT ACTIVITIES EXPENSES
Investment Management Expenses:
Manager fees 5 7258768 $  6.866.013
Custodial fees 279,232 305908
Consultant fees 337420 357,000
7.805,420 7.529.521
Securtties Lendmng Expenses:
Managenment fees b 8 3R82 5 27,435
Total Investment Activities Expenses $  7.RY3B02 $ 7556956

See myestment section of annual comprehensive financul report for more detad on owvestment
IGIAZET EXPEnses.
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MUNICIPAL POLICE EMPLOYEES' RETIREMENT SYSTEM
SUPPLEMENTARY INFORMATION
SCHEDULE OF COMPENSATION., BENEFITS. AND OTHER PAYMENTS
TO AGENCY HEAD
FOR THE YEAR ENDED JUNE 30, 2023

Agency Head Name: Ben Huxen. CPA. Executive Director and General Counsel

Salary $ 229,538
Benefits - msurance 15,705
Benelits - retirement 91.286
Continumg professional education fees 2,285
Dues 2.156
Travel 2,930

Total $ 343900
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MUNICIPAL POLICE EMPLOYEES’ RETIREMENT SYSTEM
SUMMARY SCHEDULE OF FINDINGS
FORTHE YEAR ENDED JUNE 30, 2023

SUMMARY OF AUDITOR™S RESULTS:

1. The opinion issued on the financial statements of the Municipal Police Employees” Retirement
System for the year ended June 30, 2023 was unmodified.

REPORT ONINTERNAL CONTROIL OVER FINANCIAL REPORTING AND COMPLIANCE
WITH LAWS AND REGULATIONS AND OTHER MATTERS:

2. Internal Control:

Matenal weaknesses: None noted
Significant deficiencies: None noted
3. Comphance and Other Matters: None noted

MANAGEMENT LETTER COMMENTS:

None noeted

SUMMARY OF PRIOR YEAR FINDINGS:

None noeted
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MUNICIPAL POLICE EMPLOYEES RETIREMENT SYSTEM
INVESTMENT SECTION
JUNE 30. 2023

SUMMARY OF INVESTMENT POLICY

Purpose

The purpose of this Investment Policy Statement (“Policy™ or “IPS”) is to assist the Board m
effectively supervising. monitoring and evaluating the investment of Plan assets. The objectives,
policies. and procedures outlined in this document were created as a general framework and gutde for
the management of the Plan. and the statements contained in this document are mtended to provide
suffictent flexibility to the Board in the investment process. Accordingly, this Investment Policy
Statement.

1. Makes a clear distinction between the responsibilities ot the Board and the service providers

hired to help implement the Plan’s Investment Policy—the investment consultant, the

investment managers. and the bank custodian/trustee.

Desertbes the Plan’s risk tolerance, as defined by the asset classes that are considered

allowable mvestments and the percentage allocations to each asset class.

3. Sets forth the critena to be placed on diversification of portfolio investments,

4. Describes the investment practices that apply to the individual porttfohos managed by each

of the mvestment managers.

Provides rate-of-retum objectives and criteria to monttor and evaluate the performance

results achieved by the investment managers.

6. Establishes effective communication procedures between the Board and the investment
managers, mvestment consultant, and bank custodian trustee.

7. Creates a formal review process for reviewing this Investment Policy Statement.

b2

Ch

The Beard mntends that the Plan will comply with all applicable laws, rules. and regulations from
various local, state. and federal entities that may have an impact on MPERS assets.

Provisions within this document are intended to be additive to contractual agreements established
with the Plan’s service providers (e.g., investment managers, custodians, consultants, ete.). In the event
that the Investment Policy Statement 15 in conflict with the terms of a vendor contract, the terms of the
vendor contract will prevail.

This Investment Policy Statement has been arrived at upon careful consideration by the Board of
the financial implications of a wide range of policies, and describes the prudent investment process that
the Board deems appropriate for achieving the financial objectives of the Plan,

Objectives

Investments will be made for the sole interest of the participants and benefictaries of the Plan.
Accordingly. the assets of the Plan shall be inrvested in accordance with these objectives:

1. To ensure funds are available to meet current and future obligations of the Plan when due.

2. To earn an investment return egual to or greater than the actuartal retum assumption
teurrently 6.75%. net of investment expenses).

3. To earn a risk-adjusted rate of retum that. over a 10-year market cycle, is equal to or above
the median plan of the public pension plan universe.

4. Toinvest the assets m a cost eftective manner.
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MUNICIPAL POLICE EMPLOYEES RETIREMENT SYSTEM
INVESTMENT SECTION
JUNE 30. 2023

SUMMARY OF INVESTMENT POLICY . (Contmued)

Tune Horizon

For purposes of planning, the ttime honzon for mvestments 1s long-term. Capital values fluctuate
over shorter pertods. and the Board recognmizes that the possibility of capital loss does exist. The Board has
adopted a long-terin investment horizon m order to carefully weigh the probability and duration of
mvestment loss agamst the long-term potenfial for mvestment gains, Plan assets will be mvested 1n a
prudent manner to ensure diversification of investment risks and epportunities.

Risk Tolerance

The Board recogmzes that nisk must be assumed to achieve the Fund’s long-term mvestment
objectives, The Board also understands that the nature of finaneial instruments and markets in which it
tnvests tnvolves some nterim fluctuations in fair value and rates of retum. The Board’s risk tolerance 1s
characterized as Moderate, defined by its desire to preserve capital in velatile investment environments
and to improve or maintain tts current funding ratio level. The Board will aim to diversity assets across
asset classes and investiment managers to mamtam an appropriate level of risk to meet these objectives.

Account Performance Measurement

In measurtng the performance of an account, a total return concept ts applied. This means that the
returns customarily include the meome generated from the assets under management during the
measwrement pertod as well as the change i asset value., When secunities are bought or solld, the wade
date values are used. The income generated by fixed income securities 1s to be measured on an acerual
basts rather than on a cash basis, Performance 1s usually measured according to the CFA Insutute
Standard, which utilizes a tme-weighted measurement method to mintmize the impact that contributtons
and withdrawals have on porttolio retumns.

Asver-Allocanron Guidelines

The Board establishes asset-allocation policies to reflect. and be consistent with. the mvestment
objectives expressed in this Investment Policy Statement. These policies. developed after examining
the historical relattonships of risk and return among asset classes, are designed to provide the greatest
probability of meeting or exceeding the Plan’s retum objectives at the lowest possible nisk.

The Board considered the risk. reward and volatility of securities markets n establishing the risk
tolerance for the Plan. The Board also reviewed the long-term charactenstics of vanous asset classes,
tocustng on balancing nisk with expected return. On the basis of the Board’s time horizon and risk
tolerance. the following asset-allocation guidelines have been estabhished:






MUNICIPAL POLICE EMPLOYEES RETIREMENT SYSTEM
INVESTMENT SECTION
JUNE 30. 2023

SCHEDULE OF INVESTMENTS

Investments are reported at fair value except for the synthetic guarantee nvestment contract
which is reported at cost,

PERCENTAGE OF

TOTAL
223 INVESTMENTS
CASH AND CASH EQUIVALENTS % 1%.631.063 0.73%
EQUITIES:
Domestic $  757.211.402 20 4%8%,
Internationai J2RS3N 45T [2.79%
Fanergmg Minkets 212311436 §.27%
Total Equunes $ 1.295.061.209 30.54%
FIXED INCOME.
Foregm Boids 5 7907817 U.31%
Comporate Bowds RS9 2.258%
LS. Governmend Boisds 4. 283 892 3.17%a
(hliet Bouds 13.369.730 0.60%
Energig Markets Debit Fuad 10508052 1.30%
Bank Loan Fuasd 40.142.639 1.36%
Muksector Fxed Income Trust 161586967 [3.19%
Donrestic higlex Bond Fund 27834015 10.84%
Total Fixed Income Secutes S 776626853 3024%
REAI ESTATE
Partnershys % 12173547 047%
Lax] and Rental 2.606.67% 0.140%
Real Estate Funds 202 806965 7.90%
Total Real Estare % 217.647.190 L47%
ALTERNATIVE INVESTMENTS.
Hedge Fungs 3 RG7.753 0.03%
Private Equay 224046386 8720
Total Altematne Iinestinents g 223914139 £.76%
MUTUAL FUNDS:
Figrowee H 324,483 O01%
Total Munud Fuisls % 324 443 O01%
SYNTHETIC GUARANTEED INVESTMENT CONTRACT ™ _%  31.97X 25K 1.15%
TOTAL INVESTMENTS $ 2.50X.183.255 106%

The schedule of investments 1s prepared on a basis of security class.

= Self-Directed investments are managed by a third party and are not included in the target asset
allocation of MPERS.
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MUNICIPAL POLICE EMPLOYEES RETIREMENT SYSTEM
ACTUARIAL SECTION
JUNE 30, 2023

The Municipal Police Employees Retirement System (MPERS or System) 1s an admunister of a
cost sharmg multi-employer defined benefit plan. The plan’s members include full-time municipal
police in Lowsiana. MPERS 15 tunded by employee and emplover contributions. Employee
contributions are established by state statute and are deducted tfrom members’ salary and remitted by
participating emplovers. Employer contributions are actuarially detenmined as required by state law but
cannot be less than 9% of the employee’s earnable compensation excluding overtime but including
state supplemental pay. Addittonal mformation regarding the plan’s provisions is located m the
financial section of the Annual Comprehensive Financial Report.

SUMMARY OF ACTUARIAL METHODS AND ASSUMPTIONS:

ACTUARIAL METHODS

Aectuwarial Cost Method:

The actanal cost method tor MPERS 1s stipulated 1in RS, 11:22 as the Individual Entry Age
Normal methed. Actuarial valuations are performed based upon the Individual Entry Age Nomal
Actuarial Cost Method with allocation of cost based on eamings. Entry and attamed ages are calculated on
an age near birthday basts,

In accordance with RS, 11-103(B)3x¢e). actuarial gains and losses (including those for plan
hability and asset experience. the payment of cost-of-living increases, as well as changes in actuarial
assumpttons or the method of valuing assets) are amortized as level dollar amounts over a period of fifteen
years tfrom the fiscal year of occurrence of each such gam or less.  Gams or losses related to changes n
actuarial funding methods shall be amortized with level dollar payments over a period of thirty years.

Historically. gams and losses were handled differently.  When the State of Lowsiana passed
constitutional provisions requiring statewide systems to be funded on an actuarial basis, the onginal
unfunded accrued hability was amortized over 40 years with level payments. Begimmng with the 199
actuarial valuation, gains and losses were amortized over a fifteen-year pened. In accordance with Act
734 of 1993, all prior bases were liquidated and new bases since that date were amortized over fifteen
years. Act 1079 of 2003 changed the amortization pertod for all gains and losses other than contribution
gams and Josses to thirty years. Contribution gains and losses were amortized over fifieen years. Act 402
of the 2014 regular session of the Louwsiana Legislature again made changes to the System’s unfunded
accrued liabihty.  All existing outstanding bases through June 30, 2014 were combined and amortized
over a twenty year period to provide for level future payments, with all gains and losses (other than those
caused by a change in the actuanal fundmg method) amortuized over a fitteen year pertod. These rules
contimue to apply.
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ACTUARIAL METHODS (Contmued)

Acrarnal Asset Tuluarion Merhod:

The System uthizes a smoothed asset value in its determmation of the employer contribution rate
m order to smooth out the changes 1n the employer contribution rate based on fluctuations 1n the
investment markets. Te accomplish this goal, the asset valuation method was set as tollows:

All assets are valued at fair value adjusted to defer four-fifths of all earnings above or below the
valuation interest rate in the valuation vear, three-fifths of all eamings above or below the valuation
interest rate in the prior vear, two-titths of all eamings above or below the valuation interest rate from two
vears prior, and one-fifth of all eamings above or below the valuation interest rate from three vears prior.
The resulting smoothed values are subject to a corrdor of 85% to 115% of the market value of assets. If
the smoothed value falls outsude the corndor, the actuanal value 15 set equal to the average of the corridor
limit and the smoothed value.

ACTUARIAL ASSUMPTIONS

Faluanon Interest Rute:

The valuation tnierest rate {also known as the assumed rate of return or the discount rate) used to
determine plan liabilities and to calculate the present value of future plan benefits 1s 6.75%. net of
tnvestment expenses. Therefore, a rate of retum on the actuarial value of assets of less than 6.753% will
result in a loss that will be amortized over fifteen vears. A rate of return on the actuarial value of assets of
greater than 6.75% will result 1n gam that will be amortized over fifteen years.

The System’s actuary sets the reasonable range for the valuation interest rate based upon a review
ot the Board approved target asset allocation and a set of capital market assumptions related to the level of
expected long-term returns, standard Jeviations of retumn, and correlations of return between asset classes,
The review 15 based upon a consultant average set of capital market assumptions developed by the
System’s actuary.  The reasenable range 1v set based upon a study of 10,000 stochastic trials of the
System’s portfolio based upon a determined artthmetic mean portfolto return and standard deviation. The
reasonable range is set based upon the 40™ percentile and 60" percentile values.

Prior to the 2023 actuarial valuation, the valuation interest rate has changed a number of times as
demonstrated in the followimng chart:

Date Range Valuation Interest rate
July 1, 1989 — June 30. 2005 7.000%
July 1. 2005 — June 3(. 2017 7.500%
July 1, 2017 — June 30. 2018 7.325%
July 1, 2018 — June 30, 2019 7.200%
July 1. 2019 — June 30, 2020 7. 125%,
July 1. 2020 — June 30, 2021 69300
July 1, 2021 - Present 6.750%
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ACTUARIAL ASSUMPTIONS (Continued)

Faluation Inrerest Rure: (Continued)

Beginning with the June 30, 2017 actuarial valuation. the System’s current actuary recommended
lowering the valuation interest rate from the 7.5% level. The recommendations to lower the valuation
mterest rate were based m part on reductions mn the System’s reasonable range and in part based upon a
destre by the Board to reduce the risk inherent m this important assumption. At the Board of Trustees
meeting on April 21, 2021, the Board of Trustees voted to further reduce the valuation interest rate despite
the fact that the actuary tound the 6.95% assumed rate of retumn to be within the reasonable range set
based on its 2021 review of the consultant average capital market assumptions. The Board of Trustees set
a goal of further lowering the assumed rate of retum to 6.75% (representing the 50% percentile
assumption) 1 the coming years. Due to the extremely positive mvestment experience durig hiscal 2021,
the Board further authorized the actuary to lower the assumed rate of return as much as possible while
mamtaming an employer contribution rate no greater than 31.75%. As shown in the Fiscal 2021 actuarial
valuation, the minimum actuanally recommended emplover contribution rate for Fiscal 2023 was
determined to be 31.25% using a 6.75% valuation interest rate. No change it the valuation interest rate
was made in the 2022 or 2023 actuanal valuation.

Annual Salary Increase Rate.

Assumed long-term salary mereases include a 2.5% intlation assumption. The gross rates of salary
increase including inflation and expected ment increases are as follows:

Years of Service Salary Growth Rate
1-2 [12.30%
3& Over 4. 70%

Active Member Mortulin:

Pub-2010 Public Retirement Plans Mortality Table for Satety Below-Median Employees

multiphied by 115% for males and 123% for females. each with tull generational projection using the
MP2019 scale.

Annuirant and Beneficiary Mortalin:

Pub-2010 Public Retirement Plans Mortality Table for Safety Below-Median Healthy Retirees
multplied by 115% for males and 125% for temales, each with full generational projection using the
MP2019 scale.

Disabled Mortalin:

Pub-2010 Public Rettrement Plans Mortality Table for Safety Disabled Retirees multiplied by
115% for males and 125% for temales, each with full generational projection using the MP2019 scale.
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ACTUARIAL ASSUMPTIONS (Continued)

Retiree Cost of Living Increases:
The present value of future retirement benefits is based on benefits currently being paid by the
System and includes previously granted cost of living increases. The present values do not include

provisions for potential future increases not yet authorized by the Board of Trustees smee future cost of
hving increases must be prefimded trom the System’™s Funding Deposit Account,

Hithdruwal Rares:

The rates of withdrawal are applied based upon the member’s completed vears of service as shown

below.
Service

Durration < Factor

I 017

2 0.14

3 0.13

4 0.12

5 .11

6 .09

7 (.08

8 0.07

9 0.05

10-13 0.04
14-17 (.03
18-23 02

24 & Over 0.0]

Note: The withdrawal rate for tndividuals eligible to retire 15 assumed to be zero.
Retirement Rates:

The table of rates which apply only to those active members ehgible to retire are meluded within
the tables shown later in this report.

Retirement Lunitations:
Projected retirement benefits are determimed without respect to [IRS Section 315 limts.
DROP Enny Rates:

The table of rates which applv only to those active members eligible to enter DROP are included
within the tables shown later in this report.
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ACTUARIAL ASSUMPTIONS (Continued)

DROP Parucipation Period.

All DROP participants are assumed to participate m DROP for 3 years and 70% are assumed to
retire at the end of this participation penod with 30% assumed to remain employed for an additional 2
years post-DROP prior to retiring.

Retirement Rutes for Active Former DROP Purticipuainis:

The rates of retrement for active former DROP particrpants which apply only to those employed
atter completion of DROP partictpation are included within the tables shown later in this report.

Dusahbiline Rates

Disability rates are set equal to 110% of the disability rates used for the 27% valuation of the
Ratlroad Retirement System for mdividuals with 10-19 years of service, The table of these rates 1s
meluded later i this report.

Semvice-Related Disabiline

20% of Total Disabilities are assumed to quality under service-related disabihity requirements.

Service-Relared Deaths:

20% of Total Deaths are assumed to quality under service-related death requirements.

Marriage Staristics:

70% of members are assumed to be married: husbands are assumed to be three years older than
Wives,
Fumily Statistics:

Assumptions utilized in determining the costs of various survivor benefits as listed below, are
denved from the iformation provided in the 2019 Table F1: Family Households, by Type. Age of Own
Children, Age of Fanuly Members, and Age of Houscholder provided by the U.S, Census Bureau:

Member's % With Number of Average
Age Children Children Age
25 6% 1.77 4
35 82% 2.11 8
45 63% 1.75 11
55 11% 1.42 14
65 2% 1.50 14
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ACTUARIAL ASSUMPTIONS (Continued)

Pesting Electing Percentage:

70% of vested participants with not more than 20 years of service and 90% of vested participants
with more than 20 years of service are assumed to elect deferred benetits in lieu of contribution retunds.

ACTUARIAL TABLES AND RATES

DROP Post-DROP Remarriage

Age Dl;:*;llft"‘ Re;;l_im?nt Eniry Retirement Rates
Ates ates Rates Rates
18 0.00132 0.00000 0.00000 0.00000 0.06124
19 0.00132 0.00000 11.00000 1100000 0.06124
20 001132 0.00000 11.00000 1100000 0.06124
21 0.00132 0.00000 11.00000 1100000 0.0581§
22 0.01132 0.00000 11.00000 0.00000 0.05524
73 0011132 0.00000 11.00000 11.00000 0.05242
o4 0.00132 0.00000 0.00000 0.00000 0.0497]
25 (00132 (.00 (L0000 0.00000 {104360
26 (000132 0.00000 0.00000 (00000 (104335
M (.00132 (.0000) 0.00000 00000 {04113
R 0.00132 0.00000 0.00000 11.00000 0.03902
29 0.00132 0.00000 0.00000 0.00000 0.03608
0 0.00132 0.00000 0.00000 0.00000 0.03502
3] 000132 0.00000 0.00000 0.00000 0.03314
32 (100132 0.00061} £ AHHHD 0.040000 (L3134
33 {00613 0.000(H) G000 00000 {10296}
34 (.00132 (.0000) 0.00000 00000 {12795
3s 0.00143 0.00000 0.00000 11.00000 0.02636
% 0.00143 0.00000 0.00000 0.00000 0.02483
37 0.00143 0.00000 0.00000 0.00000 0.02336
3R 000153 0.00000 0.00000 0.00000 0.02193
39 0.00163 0.00000 0.00000) 0.00004) 0.02060
10 0.00176 0.00000 0.00000) 0.00000) 0.01930
41 (106187 0.22004) 02000 00000 {10305
42 0.00108 0.22000 0.02000 1.00000 0.01686
1 0.00230 0.22000 0.02000 0.00000 0.01571
34 0.0023] 0.18000 0.08000 0.32000 0.01461
43 0.00264 0.14000 0.11000 0.32000 0.01355
36 (.002806 0. 12004} G 13000 0.32000 (L 253
47 0.00319 0.10000 0.14000 0.32000 H01156
4% 0.00363 0.09000 0.14000 0.32000 #1.01063
49 0.00418 0.07000 0.14000 0.32000 0.00873
30 0.00473 0.07000 0.13000 0.31000 0.008%7
63 0.0371§ 0.10000 0.18000 0.23000 0.00000
o4 0.02827 0.12000 0.1%000 0.22000 0.00000
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ACTUARIAL ASSUMPTIONS (Continued)

ACTUARIAL TBLES AND RATES (Continued)

age  Disability  Retirement DROP i;‘:;‘“i’::f: Re:;:::.lge

i Rates Rates Eatry Rates Rates

51 0.00530 0.06000 0.14000 0.30000 0.00804
32 {1.00627 {1 OOHHH) {12000 0. 2G(HH) (1.60725
53 0.00726 0.06000 0.15000 0.27000 0.00640
54 0.00847 006000 013000 0.26000 (00576
35 (.00990 0.06000 0.13000 026000 0.00000
56 001166 DOGHA) {15000 0 25000 0.00000
57 0.01375 0.06000 013000 0.25000 0.00000
54 001628 O OOHHH) (15000 0.26000 000000
30 0.01925 0.06000 0.15000 0.26000 0.00000
60 (4.02629 0.07000 016000 0.26000 0.00000
61 0.03201 0.07000 0.16000 0.25000 0.00000
62 003542 0.09000 0.17000 0.24000 0.00000
65 0.02277 014000 (17000 0.22000 (00000
66 000572 0.17000 0.15000 0.21000 0.00000
67 0.00572 020000 0.12000 0.2 1000 0.00000
0O8 {0.00572 0.2 3{HH) {1.ORO00 0.2 HHH) {1.08000
69 0.00572 0.23000 0.08000 0.22000 0.00000
20 0.00572 9.23000 0.065000 0.22000 (.00000
71 0.00572 0.230810 003000 0.23000 0.00000
72 000572 0 23{HH} (.08000 0.23000 000000
7 0.00572 1.13000 0.08000 0.22000 (00000
74 0.00572 0.23000 0.08000 0.21000 0.00000
75 0.00572 1.00000 0.00000 1.00000 0.00000
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SUMMARY OF PRINCIPAL PLAN PROVISIONS:

The Municipal Pohee Employees™ Retirement System (MPERS or Svstem) was established as of
July 1, 1973, for the purpose of providing retirement allowances and other benefits as described under
RS 112211 - 11:2235. The following summary of plan provisions is for general informational purposes
only and does not constitute a guarantee of benefits. The provisions contained withm this section are as of
June 30,2023,

MEMBERSHIP

All full-time police officers empowered to make arrests. all full-time police officers
decommussioned due to dlness or mpury. empowered by a mumerpality of the state of Lousiana. and
engaged 1n law enforcement, all individuals i a position as defined in the mumcipal fire and police
civil service system who are emploved on a full-time basis by a police department of any municipality
of this state. and are under the direction of a chietf of pohce. and are paid from the budget of the
apphlicable police department are required to become members of this retirement svstem, if they eam at
least $375 per month excluding state supplemental pay. All elected chtefs of police. whose salary is at
least $100 per menth. all academy recruits who are participating m or awaiting participation in a
formal tramming program, required prior to commission as a munieipal police otficer, with complete law
enforcement oftice authortty. all full-ttme secretaries to an appointed chiet or elected chief of police.
and all full-time employees of the system are required to become members of this retirement systen.
Persons must be under the age of fifty on their date of employment to be ehgible for system
membership. Certain restrictions to membership apply to those who are receiving disability or regular
retirement benetits from another system.

For emplovees whose first employment making them ehgible for membership in the System
oceurred on or after January 1, 2013, membership will be in the Hazardous Duty Subplan if they are
eligible to recerve state supplemental pay by virtue of therr emplovment or the Nonhazardous Duty
Subplan if they are not eligible tor state supplemental pay.

CONTRIBUTION RATES

The System 1s financed by employee and employer contributions together with funds from
dedicated insurance premium taxes as allocated by the Public Retirement Systems’ Actuanal
Committee i accordance with RS, 11:62, RS 11:103, and R.S. 22:1476A(3). For employees hired
prior to January 1, 2013, the employee contribution rate 1s at least 7.5% but not greater than 10% based
on the total contribution expressed as a percentage of payroll after applyving all required tax
contributions. The employee rate. when such contributions total 25% or less, 15 set at 7.5%. The
employee rate then increases 0.25% tor each 0.75% increase in the total rate. and an additional 0.25%
when the rate exceeds 28.75%. subject to a maximum rate of 10%. Regardless of the total contribution
rate, members whose earnable compensation is less than or equal to the poverty guidelmes issued by
the U8, Department of Health and Human Services have an employee contribution rate of 7.5%,.
Where members qualify tor discounted emplovee contributions due to the increased employer
contribution rate. Net direct employer contributions are nine percent (9.0%) of earnable compensation
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SUMMARY OF PRINCIPAL PLAN PROVISIONS: (Continued)

EARLY RETIREMENT: (Continued)

Option 3 — Upon retirement. the member receives a reduced benefit. Upen the member’s
death, the designated beneficiary will receive one-half of the member’s reduced benetit.

Option 4 - Upon retirement. the member elects to recetve a Board approved benefit which
1s actuanally equivalent to the maximum benefit.

A member may also elect to recerve an actuanially reduced benefit which provides for an
automatic 2 2% annual compound increase 1in monthly retirement benetits based on the
reduced benefit and commencing on the later of age hitv-five or retirement anniversary;
this COLA 1s tn addition to any ad hoc COLA«s which are payable.

Initial Benefit Option — This option s available only to regular retrees who have not
particrpated in the Deferred Retirement Option Plan. Under this option members may
receive an mitial benefit plus a reduced monthly retirement allowance which, when
combined, equal the actuanally equivalent amount of the maximum retirement allowance.
The mitial benefit may not exceed an amount equal to thirty-six payments of the member’s
maximum retirement allowance, The mittal benefit can be paid erther as a lump-sum
payment or placed in an account called an “imtial benetit account”™ with mterest credited
thereto and monthly payments made from the account.

DISABILITY BENEFITS

Any member who has been officially certified as totally disabled solely as the result of injuries
sustained in the performance of his official duties, or for any cause, provided the member has a least ten
vears of creditable service and provided that the disability was meurred while the member was an active
contrtbuting member. ts entitled to disability benefits.

For emplovees hired prior to January 1, 2013: Disability retirees will recetve a benefit equal to
three percent of average final compensation multiplied by the number of years of service. subject to a
minmmum of 40% of final compensation and a maximum of 60% of final compensation. Any disability
retiree who 1s 1n a coma or paraplegie, who sutfers a traumatie physical injury causimg damage to the brain
or spinal cord. or who 1s blinded or loses the total use of a limb. solely as a result of injuries sustamed in
the ltne of duty will recetve a benefit equal to 100% of average final compensation. Disability retirees who
retired with a service-connected disabilitv benefit have the option, at normal retirement age, to continue
recerving a disability benefit or to convert to recerving then vested retirement benefit. All other disability
refirees, at normal retirement age. will receive the greater of their disabihty retirement benetit or therwr
vested benefit.
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The objective of the Statistical Section s to provide financial statement users with historical
perspective, context and detai] to assist in using the information in the financial statements and the
notes to the financial statements to better understand and assess MPERS econonue condrtion. All non-
accounting data 1s taken from MPERS intemal sources except for that information which 1s derived
from actuartal valuations.

Frnancial Trends:

The schedules listed below provide financial trend mmformation that assists users m
understanding and assessing how MPERS financial position has changed over time-

Changes in Fiductary Net Posttion
Additions by Seurce

Deductions by Type

Employee Contribution Rates
Employer Contnibution Rates

YUY Y Y

Uperational Informanon:

The System’s membership includes full time munierpal police throughout the state of
Lousiana. Member benefits include.

»  Service retirement benefit — regular, early, or converted te regular from disability

»  Disability benefit — in the hne of duty. not in the hine of duty. merger

»  Survivor benefits — beneficiary. minor children. eligible children 18-23. eligible ex-
spouses

The schedules listed below are mtended to provide contextual mmformation about MPERS
operations to asstst in assessing the System’s economic conditions:

MPERS Membership — Active, Terminated Vested and Non vested

MPERS Benefit Membership — Retirees, Survivors and DROP

Benefit Expenses by Type

Average Monthly Benefits by Years of Service Credut

Average Annual Benefit and Membership by Completed Years Since Retirement - Service
Retiree. Disability, Survivors

AL R R R

Demographic Informution:

This mformation 1s mtended to assist reader
s tn understanding the environment in which MPERS operates. The demographic information
includes:

»  Top Ten Contributing Employers by Member Count
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Board of Directors
Mumnicipal Police Employees’ Retirerment System
and Lowstana Legislative Auditor October 9. 2023

Written Policies and Procedures

1. Obtam and mspect the Systemt’s written polictes and procedures and observe whether they addressed
each of the following categortes and subcategories if apphicable to public tunds and the System’s
operations’

a})

h)

C)
&y

¢}

f)

k)

Budgeting. mcluding preparing, adopting. monitoring. and amending the budget,

Purchasing, including (1) how purchases are initiated; (2) how vendors are added to the vendor
hist; (3) the preparation and approval process of purchase requisittons and purchase orders; (4)
controls te ensure comphance with the public bid law: and (5) documentation required to be
mamntained for all bids and price quotes.

Disbursements, including processing. reviewing and approving.

Receipts/Collections. including receiving, recording, and preparing deposits. Also, policies and
procedures should include management’s actions to determine the completeness of all
collections for each type of revenue or agency fund additions (e.g.. periodic contirmation with
outstde parties. reconctliation to uttlity billing after cutoft procedures, reconciliation of tratfic
ticket number sequences. agency fund forfeiture momies confirmation).

Payroll/Personnel. including (1) payroll processing, (2) reviewing and approving time and
attendance records, imcluding leave and overtime worked, and (3) approval process for
employee(s) rate of pay or approval and maintenance of pay rate schedules.

Contracting, tncluding (1) types of services requiring written contracts, {2) standard terms and
conditions. (3} legal review. (4) approval process, and (5) monitoring process.

Credit Cards (and debit cards. fuel cards, P-Cards, if applicable). including (1) how cards are to
be controlled. (2) allowable business uses. (3) documentation requirements, (4) required
approvers of statements, and (5) monttoring card usage (e.g., determuning the reasonableness of
tuel card purchases).

Travel and Expense Reimbursement. mcluding (1) allowable expenses, (2} dollar thresholds by
category of expense, (3) documentatton requirements, and (4) required approvers.

Ethics, including (1) the prohibitions as defined 1n Lousiana Revised Statute (RS 42:1111-
1121, (2) actions to be taken if an ethics violation takes place, (3) system to monttor possible
ethics violations, and (4) a requirement that documentation 1s maintained to demonstrate that all
emplovees and officials were notified of any changes to the entitv’s ethics policy.

Debt Service. mcluding (1) debt issuance approval, (2) continuing disclosure/EMMA reporting
requirements, {3) debt reserve requirements, and (4) debt service requirements.

Information Technology Disaster Recovery/Business Continuity, including (1) identification of
critical data and frequency of data backups. (2) storage of backups 1n a separate physical location
isolated from the network. (3} pertodie testings/verttication that backups can be restored. (4) use
of anttvirus software on all systems. (5) timely apphceation of all avatlable system and software
patches/updates, and (6) identification of personnel, processes, and tools needed to recover
operations after a critical event.

Sexual Harassment, including R.S. 42-342-344 requirements for (1) agency responsibilities and
prohibitions, (2) annual employee traming. and (3) annual reporting.

Results:

No findings were noted.
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Board or Finance Cammittee

Obtain and inspect the board/finance committee minutes for the fiscal peniod, as well as the board’s
enabling legislation. charter. bylaws, or equivalent document in eftect during the tiscal pertod. and:

Observe that the beard/finance committee met with a quorum at least monthly, or on a frequency
m accordance with the board’s enabling legislation. charter. bylaws, or other equivalent
document.

For those entities reporting on the governmental accounting model. observe whether the minutes
referenced or included monthly budget-to-actual comparisons on the general fund, quarterly
budget-to-actual. at a munimum, on proprietary funds. and semi-annual budget- to-actual, at a
nunmmmuny, on all special revenue tunds. dlrernarelyv, for those entities reporting on the nonprofit
accounting model. observe that the minutes referenced or included financial activiry reluting to
public funds if those public funds comprised more thun 10% of the entiny's collections during the

fiscul period.

For govemmental entittes, obtain the prior vear audit report and observe the unassigned fund
balance in the general fund. If the general fund had a negative ending unassigned fund balance
m the prior year audit report. observe that the minutes for at least one meeting durmg the fiscal
period referenced or included a formal plan to eliminate the negative unassigned fund balance in
the general fund.

Observe whether the board/finance commuttee recetved written updates of the progress of
resolving audit finding(s). according to management’s corrective action plan at each meeting
until the findings are considered resolved

2.
a)
b)
¢}
d)
Results:

No findings were noted.

Bank Reconciliations

Obtain a hsting of the enuty’s bank accounts for the fiseal pertod from management and
management’s representation that the histing 15 complete.  Inquire of management to identity the
entity’s main operating account. Select the entity’s main operating account and randomly select 4
additional accounts (or all accounts i fess than 5. Randomly select ene month from the fiscal period,
obtain and mspected the corresponding bank statement and reconciliation for each selected account,
and observe that:

a)

b)

Bank reconciliations included evidence that they were prepared within 2 months of the related
statement closing date (e.g.. imtialed and dated or electronically logged):

Bank reconctliations included evidence that a member of management/board member who does
not handle cash. post ledgers, or wssue checks has reviewed each bank reconcihation (e.g.
mitialed and dated. electronically logged); and

Management has documentation retlecting it has researched reconciling items that have been
outstanding for more than 12 months tfrom the statement closing date. it applicable.
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Results:

No findings were noted.

Collections (excluding electronic fundy trunsfers)

4.

6.

Obtain a hst of deposit sites for the fiscal period where deposits for cash/checks/money orders (cash)
are prepared and management’s representation that the hsting 1s complete. Randomly select 5
deposit sites (or all deposit sites 1f less than 5).

For each deposit site selected, obtam a listing of collection locations and management’s
representation that the listing 1s complete. Select the one location that was wdentified 1n Step #4.
obtamn and inspect written policies and procedures relating to employee job duttes (if no written
policies or procedures. inquire of employees about their job duttes) at each collection location. and
we observed that job duties are properly segregated at each collection location such that:

a) Employees responsible for cash collections do not share cash drawers/registers,

by Each employee responsible for collecting cash 1s not responsible for preparmg/making bank
deposits.  unless  another  employee/ofticial 1s  responsible  for reconciling  collection
documentation (e.g., pre-numbered receipts) to the depesit.

¢) Each emplovee responsible for collecting cash is not responstble for posting collection entries to
the general ledger or subsidiary ledgers, unless another emplovee/official 1s responsible tfor
reconciling ledger postings to each other and to the deposit,

d)y The employee(s) responsible for reconciling cash collections to the general ledger andior
subsidiary ledgers, by revenue source andior agency fund additions, are not responsible for
collecting cash. unless another employee/official verifies the reconciliation.

Results:

No findings were noted.
Obtain from management a copy of the bond or msurance policy for thett covering all employees
who have access to cash. Observe the bond or insurance policy for thett was enforced during the
tiscal period.
Results:

No findings were noted.

Randomly select two deposit dates for each of the 5 bank accounts selected tor procedure #3 under
“Bank Reconciliation™ above (select the next deposit date chronologically if no deposits were made
on the dates randomly selected and randomly select a deposit if multiple deposits are made on the
same day). Alrernatelv. the practinener may use a sonrce document other than bank statements when
selecnng the deposit dates for testing, such us u cash collection log, duily revenue report, receipt
hook, etc. Obtamn supporting documentatton for each of the 10 deposits and:

4
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a)

b)

Observe that receipts are sequentially pre-numbered.

Trace sequentially pre-numbered recetpts, system reports. and other related collection
documentation to the deposit ship.

Trace the deposit slip total to the actual deposit per the bank statement.

Observe the depostt was made within one business day of receipt at the collection location (within
one week it the depository 15 more than 10 nules from the collection location or the deposit 1s
less than $100 and the cash is stored securely m a locked safe or drawer),

Trace the actual deposit per the bank statement to the general ledger.

Results:

No findings were noted.

Non-Payroll Disbursements (excluding card purchases/payments, travel reimbursements, and petty

cash purchases)

8. Obtain a hsting of locations that process payments for the fiseal pertod and management’s
representation that the histing s complete. Randomly seleet 5 locations (or all locations it less than

9.

10.

5).

For each location selected under #8 above, obtain a listing of those emplovees involved with non-
pavroll purchasing and payment functions. Obtain written policies and procedures relating to
employee job duties (if the agency has no written policies and procedures, mquire of employees
about their job duties), and observe that job duties are properly segregated such that:

a)

b)

[\
&)

¢)

At least two employees are involved n iitiating a purchase request. approving & purchase. and
placing an erder/making the purchase.

At least two employees are involved i processing and approving pavments to vendors.

The employee responsible for processing payments 1s prohibited from adding/moditving vendor
files, unless another employee is responsible for perodically reviewing changes to vendor files,
Either the employee/ofticial responstble for signing checks mails the payment or gives the signed
checks to an emplovee to mail whoe 18 not responsible for processing payments.

Only employees/officials authorized to sign checks approve the electrontc disbursement (release)
of funds, whether through automated clearinghouse (ACH), electronic funds transter (EFT), wire
transter, or some other electronie means.

Results:

No findings were noted.

For each location selected under #8 above. obtain the System’s non-payroll disbursement transaction
population (exclhuding cards and travel reimbursement) and obtain management’s representation that
the population 1s complete. Randomly select 3 disbursements for each location, obtain supporting
documentation for each transaction, and:
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a) Observe the disbursement matched the related original itemized invoice and supporting
documentation indicated deliverables included on the invoice were received by the entity.

b) Observe the disbursement documentation included evidence (e.g.. inttial’date. electronic logging)
of segregation of duties tested under #9. as applicable.

Results:

No findings were noted.

Credit Cards/Debit Cards/Fuel Cards:P-Cards

11

—_—
)

Obtain from management a listing of all active eredit cards, bank debit cards. tuel cards, and P-cards
(cards) for the fiscal period, mcluding the card numbers and the names of the persons who
maintained possession of the cards, Obtain management’s representation that the listing 1s complete.

. Use the listing prepared by management and randomly select 5 cards (or all cards if less than 5) that

were used during the fiscal period. Randomly select one monthly statement or combined statement
for each card (for a debit card, randomly select one monthly bank statement). obtain supporting
documentation. and

a) Observe there 1s evidence that the monthly statement or combmed statement and supporting
documentation (e.g., original receipts for credit/debit card purchases. exception reports for
excessive fuel card usage) was reviewed and approved. in writing (or electromcally approved).
by someone other than the authornized card holder.

b) Observe that finance charges and late fees were not assessed on the selected statements.,

Results:

No findings were noted.,

. Using the monthly statements or combined statements selected under #12 above. excluding fuel

cards, randemlv select 10 transactions (or all transactions if less than 10) from each statement and
obtain supporting documentation for the transactions. For nussing receipts. the practitioner should
describe the nature of the transaction and note whether management had a compensating control to
address mussmg recempts, such as a “mussing receipt statement™ that 1s subject to mereased scrutiny.
For each transaction. observe 1t is supported by

a) An ongmnal itenuzed receipt that wdentifies precisely what was purchased,

b) Written documentation of the business/public purpose,
¢} Documentation of the individuals participating in meals (tor meals charges only)

6
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Results:

No findings were noted.

Travel und Travel-Related Expense Reimbursement {excluding card transactions)

14. Obtain from management a listing of all travel and travel-related expense reimbursements during
the fiscal period and management’s representation that the listing or general ledger 1s complete.
Randomly select 5 retmbursements. obtain the related expense reimbursement forms/prepaid
expense documentation of each selected reimbursement. as well as the supporting documentation.
For each of the § reimbursements selected.

a) If reimbursed using a per diem, observe the approved reimbursement rate is no more than those
rates established either by the State of Louistana or the ULS. General Services Administration.

by If reimbursed using actual cost. observe the reimbursement is supported by an original itermzed
receipt that identifies precisely what was purchased.

¢) Observe each reimbursement 1s supported by documentation of the busmess/public purpose (for
meal charges, observe that the documentation mcludes the names of those ndividuals
participating and other documentation required by written pohicy (procedure #1h).

d) Observe each reimbursement was reviewed and approved. m writing, by someone other than the
person receiving the reimbursement.

Results:
No findings were noted.,
Contracts

15, Obtain from management a hsting ot all agreements/contracts for professional services, materials
and supphies, leases, and construction activities that were mitiated or renewed duning the fiscal
period. Alternately, the practitioner may use an equivalent selection source, such as an active vendor
hist. Obtam management’s representation that the histing 1s complete. Randomly select 5 contracts
(or all contracts if less than 5) from the listing. excluding the practitioner’s contract. and:

a) Observe the contract was bid i accordance with the Loutsiana Public Bid Law (e.g., sohcited
quotes or bids, advertised). if required by law.

b) Observe the contract was approved by the governing body/board, 1f required by policy or law,

¢}y It the contract was amended. observe the original contract terms provided for such an amendment
and that amendments were made in compliance with the contract terms. (e.g., if approval is
required for any amendment. was approval documented).

d)y Randomly select one payment from the fiscal pertod for each of the 5 contracts, obtam the
supporting mvotce, agree the invoree to the contract terms. and observe the mvorce and related
pavment agreed to the terms and conditions of the contract.
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Results:

No findings were noted.

Payroll and Personnel

16. Obtain a histing of employees and ofticials emploved during the fiscal period and management’s

17.

19.

representation that the histing 1s complete. Randomly select 5 employees or officials. obtain related
paid salanies and persennel hles, and agree paid salaries to authonized salartes/pay rates in the
personnel files.

Results:
No findings were noted.

Randomly select one pay pertod during the tiscal period. For the 5 emplovees or officials selected
under #16 above. obtain attendance records and leave documentation for the pay period, and:

a) Observe all selected employees or othicials documented their daily attendance and leave (e.g.,
vacation. sick. compensatory). (Note: Generally, officials are not eligible to eam leave and do
not document their attendance and leave. However. if the othicial 1s earning leave according to
a policy and/or contract, the official should document his’her daily attendance and leave.)

by Observe supervisors approved the attendance and leave of the selected employees or officials.

¢} Ohbserve any leave acerued or taken during the pay peniod 1s reflected in the System’s cumulative
leave records.

d) Observe the rate pmd to the emplovees or officials agree to the authorized salarv/pay rate found
within the persennel file.

Results:

No findings were noted.

. Obtam a listing of those emplovees or offictals that received termination payments during the fiscal

period and management’s representation that the list 1s complete. Randomly select two employees
or ofticials, obtamm related documentation of the hours and pay rates used in management’s
termination payment calculations and the System’s policy on ternunation payments. Agree the hours
to the emplovee or officials” cumulative Jeave records, agree the pay rates to the employee or
officials’ authorized pay rates in the emplovee or officials’ personnel files, and agree the termination
payment to entity policy.

Results:
No findings were noted.,
Obtain management’s representation that emplover and emplovee portions of third-party pavroll

related amounts (e.g.. payroll taxes, retirement contributions, health msurance premiums,
8
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garnishments, workers’ compensation premiums. ete.} have been paid. and any associated forms
have been filed. by required deadlines.
Results:
No findings were noted.,
Ethics

w

2(. Using the 5 randomly selected employees/officials from procedure #16 under
Personnel” above, obtamn ethics documentation from management, and:

Payroll and

a) Observe the documentation demonstrates each employee/ofticial completed one hour of ethics
tramning during the fiscal perrod

by Observe the System mamtains documentation which demonstrates each employee and othicial
were notified of any changes to the System’s ethics policy duning the fiscal period, as applicable,

Results:

No findings were noted.,

21. Inquire and/observe whether the agency has appointed an ethies designee as required by R.S.
42:1170.

Results:
No findings were noted.
Debr Service
22, Obtain a listing of bonds/notes and other debt mstruments 1ssued during the fiscal period and
management’s representation that the hstung 1s complete. Select all debt mstruments on the lisung.
obtain supporting documentation, and observe State Bond Commission approval was obtained for
each debt instrument 1ssued.

Results:

This section 1s not apphicable. The System does not have any debt.

1J
s

. Obtain a listing of bonds/notes outstanding at the end of the fiscal period and management’s
representation that the listing 1s complete. Randomly select one bond/note. inspect debt covenants,
obtain supporting documentation for the reserve balance and payments. and agree actual reserve
balances and payments to those required by debt covenants (including contingency funds. short-lived
asset funds. or other funds requited by the debt covenants).

9
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Results:

This section s not apphceable. The System does net have any debt.

Fraud Neotice

24

[\
Lh

Obtain a hsting of misappropriations of public funds and assets during the fiscal period and
management’s representation that the listing 1s complete. Select all misappropriations on the listing,
obtain supporting documentation, and observe that the System reported the misappropriation(s) to
the legislative auditor and the district attorney of the parish in which the entity 15 domiciled.

Results:

No musappropriations were noted

. Observe the System has posted. on tts premises and website, the notice required by R.S. 24:523.1

concernmg the reporting of misappropriation, fraud, waste, or abuse of public funds,

Results:

No findings were noted.

Information Technology Disaster Recovery/Business Continuity

26.

Perfonm the following procedures.

a)

53}

<)

Obtain and mspect the System’s most recent documentation that it has backed up 1its critical data
(if no written documentation, inquire of persennel responsible for backing up eritical data) and
observe that such backup (a) occurred within the past week, (b) was not stored on the
government's local server or network, and (¢} was encrypted.

Obtain and inspect the System’s most recent documentation that 1t has tested/veritied that 1ts
backups can be restored (if no written documentation. mnquire of personnel responsible for
testing/ventying backup restoratton) and observe evidence that the test'verification was
successtully performed within the past 3 months.

Obtam a histing of the System’s computers currently i use and their related locations, and
management’s representation that the listing 15 complete. Randomly select 5 computers and
observe while management demonstrates that the selected computers have current and active
antivirus software and that the operating system and accounting system software in use are
currently supported by the vendor.

Results:

We performed the procedures and discussed the results with management.

10
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. Randomly select 5 terminated employees (or all terminated emplovees if less than 5) using the list

of terminated employees obtatned in procedure #9C. Observe evidence that the selected termunated
emplovees have been removed or disabled from the network.

Results:

We performed the procedures and discussed the results with management.

Sexual Harassment

28

Using the 5 randomly selected emplovees/officials from procedure #16 under “Pavroll and
Personnel” above. obtamn sexual harassment trammg documentation from management. and observe
the documentation demonstrates each emplovee/official completed at least one hour of sexual
harassment training during the fiscal period.

Results:

No findings were noted,

. Observe the System has posted its sexual harassment policy and complaint procedure on its website

(or 1n a consptcuous locatton on the entity’s premises 1f the entity does not have a website).
Results:

No findings were noted.,

. Obtam the System’s annual sexual harassment report for the current fiscal period, observe that the

report was dated on or before February 1. and observe it includes the applicable requirements of R.S.
7 24
2.344.

a) Number and percentage of public servants in the agency who have completed the traiming
requirements:

b) Number of sexual harassment complaints recetved by the agency:

¢} Number of complaints which resulted in a finding that sexual harassment occumred;

d} Number of complamts m which the finding of sexual harassment resulted m discipline or
corrective action, and

e} Amount of tme it took to resolve each complaint.

Results:
No findings were noted.

We were engaged by the Municipal Police Employees’ Retirement System to perform this

agreed-upon procedures engagement and conducted our engagement in accordance with attestation
standards established by the American Institute of Certified Public Accountants and applicable standards
of Government Auditing Standards. We were not engaged to. and did not, conduct an examination or

11
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